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DHALISALALA - . : 


इस भाग में भिन्म पृष्ठ संख्या री जाती हैं जिससे कि यह मसग संकलन के रूप में 


Steparate Paging is given to this Part in order that it may be Aled as 

a separate compilation 


- 


- 


- 


___ भाग II – ज 3 - उप - ( i ) 
PART II: - Section 3.- Sub-section 


(11) 


मंत्रालय को छोर कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक भावेश और अधिसचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence) 


that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri Brij Bhushan Bhardwaj 
Advocate for appointment has a Notary to practice in Kalthal, 


2 . Any objection to the appointment of the said person 
as a Notary may he submitted in writing to the lindersigned 
within fourteen days of the publication of this Notice . 


INo. F . 5( 33 ) /87-Judl. ] 
R. N. PODDAR, Competent Authority 


कामिक लोक शिकायत तथा पेंशन मंत्रालय 


विधि और न्याय मंत्रालय 

(मिधि कार्य विभाग ) 
नई दिल्ली, 18 मई, 1987 

सूचना 
का . प्रा 1376 -~- नोटरीज नियम, 1956 के नियम 6 के अनुसरण 
में सक्षम प्राधिकारी द्वाग यह मूमना दी जाती है कि श्री मृज भूषण 
भरद्वाज , एडवोकेट ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के 
अधीन एक पावरन इस बात के लिए दिया है कि उसे कैथल व्यवसाय 
करने के लिए नोटरी के रूप में नियुक्त किया जाए । 

2. उमस व्यक्ति की नोटरी मे गप में नियमित पर किसी भी प्रकार 
का प्राक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित रूप 
में मेरे पास भेजा जाए । 

[ सं 5 ( 33)/ 87-न्या . ] 
आर० एन० पादार, 

सक्षम प्राधिकारी 
MINISTRY OF TAW AND JUSTICE 

(Depoitment of Legal Affairs ) 
New Delhi , the 18th May , 1987 

NOTICE 
S. O . 1376. - Notice is bcrehy given by the Competent 
Authority in pursuance of rule 6 of the Notaries , 1956 , 
290 GI/ 87 -. 1 

( 2003 ) 


( कार्मिक और प्रशिक्षण विभाग ) 
नई दिल्ली , 19 मई, 1987 

शुद्धि-पत्र 
___ का . पा 1377.- -- भारत के राजपत्र , भाग [, ख ! 3, उपखंड ( ii ) 
नारीख 7 मार्च. 1987 के पृष्ठ 986 पर प्रकाशित भारत मरकार के 
कार्मिक , लोक शिकायत और पंशन मंत्रालय ( कार्मिक और प्रशिक्षण 
विभाग ) की अधिसूचना संख्या का प्रा . 596 मार्गन 12 फरवरी, 
1987 में , ---- 

" प्रारुप अधिसूचना " शब्दों के स्थान पर " अधिसूचना " पढे । 


[ संख्या 225/ 34/ 96- 7 बी. डी ( 11 ) 


MINISTRY OF PERSONNEL, P. G. AND PENSIONS 

( Department of Personnel and Trainlog ) 

New Delhi, the 19th May, 1987 


CORRIGENDUM 


SO. 1377...--In the notification of the Government of 
idia , in the Ministry of Personnel, Public Grievances and 
. ensions ( Department of Personnel and Training ) No, S. O . 
196, dated tie 12th February , 1987, published in the Gazette 
of Initia Part II , Section 3 , sub -section ( li ) dated the 7th 
Far - h 1987 at page 986 : 


for the words " DRAFT NOTIFICATION ," read " NOTI 
FICATION ". 

[ No. 225 / 34 / 86 - AVD. II ] 


का . प्रा . 1: 78. - केन्द्रीय सरकार, विल्ली विशेष पुलिस स्थापन । 
मधिनियम, 1946 ( 1946 का 25 ) की धारा 3 द्वारा प्रवात शक्तियों 

का प्रयोग करते हए , निम्नलिखित अपराधों, को उन अपराधों के रूप में 
विनिर्दिष्ट करती है, जिभका अन्वेषण दिल्ली विशेष पुलिस स्थापन द्वारा 

किया जाएगा, अर्थात् :- - .. 


प्रादेश . 
का . मा . 1379.- - केन्द्रीय सरकार , दिल्ली विशेष पुलिस स्थाम 
अधिनियम, 1946 ( 1946 का 25 ) की धारा 6 के साथ पठित, धारा 5 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , अातंकवादी 
भौर विध्वंसक क्रियाकलाप ( निषारण ) अधिनियम , 1985 ( 1985 का 
31 ) की धारा 3 और 4 , जम्मू कश्मीर राज्य रणबीर बंट महिला , 
1989 ( 1889 का 12 ) की धारा 117 और 419 या विदेशियों 
विषयफ प्रधिनियम , 1946 ( 1948 का 31 ) की धारा 14 के अधीन 
दंडनीय अपराधों और पुलिस स्टेशम एस. प्राई. यू . 111/ एम. पाई. सी . नई 
दिल्ली में प्रथम सूपना रिपोर्ट पार. सी . 10/ 86 एस . आई. यू.III/ मी . मी . माई / 
नई दिल्ली तारीख 8 दिसंबर, 1966 द्वारा रजिस्ट्रीकृत श्रीमती कुल 
दीप कौर पत्नी प्रोफेसर महेन्द्रपाल सिंह , निवासी पार्क रोड, हैस मिडिल 
सक्स लंबन यू के द्वारा जम्मू कश्मीर राज्य के भीतर किए गए उक्त वैसे 
ही मपराधों और उन्ही तथ्यों से उत्पन्न होने वाले वैसे ही संव्यवहार के 
पान क्रम में किए गए किसी अन्य अपराधों के संबंध में या उनसे मंगवन 
प्रयत्नों , दुष्प्रेरणों और षड्यंत्रों के अन्वेषण के लिए, जम्मू कश्मीर सरफार 
की सहमति से, दिल्ली विशेष पुलिम स्थापन के सदस्यों की शक्तियों और 
प्रधिकारिता का विस्तारण संपूर्ण जम्म · कश्मीर राज्य पर करती है । 

[संख्या 228/ 26/ 86-ए. वी . डी . ( II )] 
. जी . सीतारामन , प्रवर सचिव 

ORDER 
S . O . 1379. - In exercise of the poyrs conferred by sub 
section ( 1 ) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act , 1946 ( 25 of 1946 ) , the 
Central Government, with the consent of the Government of 
Jamou and Kashmir, hereby extends the power , and juris 
diction of the members of the Delhi Special Police Estab 
lishment to the whole of the State of Jammu and Kashóir 
for the investigation of offences punishable under sections 
3 and 4 of the Terrorist and Disruptive Activities (Preven 
tion ) Act, 1985, ( 31 of 1985 ) , sections 417 and 419 of the 
Janmar and Kashmir State Ranbir Penal Code, 1989 ( 12 of . 
1989) and section 14 of the Foreigners Act, 1946, ( 31 of 
1946 ) and attempts , abetments and conspiracies in relation 
to ur in connection with the said offences and any other offen 
ces committed in the course of the same transation arising cut 
of the same facts with regard to the offences committed by 

Mrs. Kuldip Kaur , wife of Professor Mahendra Pal Singh, 
resident of 2- A , Park Road , Hayes Middle-sex , London, U . K . 
within the State of Jammu and Kashmir as registered vide 
FIR RC- 10 / 86- SIU . III / CBI /New Delhi dated the 8th De 
cember, 1986 Police Station SIU. III / SIC New Delhi. . . 

[ No . 228 / 26 / 86- AVD . II] 
G. SITARAMAN, Under Secy . 


( क ) भारत सरकार के गृह मंत्रालय की अधिसूचना सं . सा . का .नि . 

1200 ( म ) तारीख 13 नवंबर, . 1986-बारा भारत के राज 
पत्र असाधारण भाग 2, खंण् 3, उपखंड (i) , तारीख 13 
नवंबर , 1986 में प्रकाशित प्राप्तंकवादी और विध्वंसक त्रिया 
कलाप (निवारण ) अधिनियम , 1985 ( 1985 का 31) की 
धारा 5 के अधीन बनाए गए आतंकवादी और विध्वंस क । 
क्रियाकलाप नियम , 1986 के नियम , 6, 7, 8, 11, 12, 16, 
17, 18, 19, 20 , 22, 23 और 24 के मधीम दंगनीग 

अपराध । 
( ख ) ऊपर उल्लिखित अपराधों के संबंध में या उससे संशमत प्रयत्न , 

दुष्प्रेरण और षड्यंत्र या पूर्वोमल नियमों के किसी उपबंध पा 
उनके प्रधीम किए गए किसी प्रावेश के उल्लंघम के दुष्प्रेरण का 
प्रयास या ऐसे उल्लंघन के लिए किया जाने वाला कोई कार्य 
और वैसे ही संष्यवहारों के मनक्रम में उन्हीं तथ्यों से उत्पन्न 
होने वाला कोई अन्य अपराध । 

. [ संख्या 228 /1/ 87-ए.पी.डी . (II)] 


S . O . 1378 . - 117 exercise of the powers conforsed by scc 
tion 3 of the Delhi Special Police Establishment Act , 1946 
( 25 of 1946 ), the Central Government hereby specifies the 
following offences as offences , which are to be investigated 
by the Delhi Special Police Establishment, namely : 


(a ) Offences punishable under rule 6 , 7, 8 , 11 , 12 , 16 ; 

17, 18, 19 , 20, 22 , 23 and 24 of the Terrorist and 
Disruptive Activities ( Prevention) Rules , 1986 , 
framed under section of the Torrorist and Dis 
ruptive Activities ( Prevention ) Act , 1985 . ( 31 of 
1985) published by the Government of India in the 
Ministry of Home Affairs notification No . GSR 
1200 ( E ) dated the 13th November , 1986, in the 
Gazette of India , Extra -Ordinary, Part-II — Section 

3 , Sub - Section (i) dated 13th November , 1986 . 
( b ) Attempts, abetments and conspiracies or attempts 

to abet or any act preparatory to the contravention 
‘of any of the provisions of the aforesaid lules or 
ary order made thereunder, in relation to , or in 
connection with , tho offences mentioned above and 
any other offences committed in the course of the 
same transaction arising out of the same facts . 


वित्त मंत्रालय 

(रजस्व विभाग ) 
नई दिल्ली , 8 अप्रैल, 1987 

प्रायकर 
का . पा . 1380. -- मायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उप - खण्ड ( iii ) के अनुसरण में तथा 
भारत सरकार , राजस्व विभाग की दिनांक 18- 3-1987 को अधिसूचना 
सं . 7192 ( फा . सं . 398/ 32/ 85- मा . क . ब . ( का मधिलंधन करते हुए 
फैन्द्रीय मरकार एतदद्वारा उपस अधिनियम के अन्तर्गन केन्द्रीय सरकार के 
राजपत्रित अधिकारी श्री मार . के . गौतम को , दिनांक 11- 8- 1986 से कर 
पसूली अधिकारी को शक्तियों का प्रयोग करने हेतु कायौपरास प्राधिकृत 
करती है । 

2. यह अधिसूचना श्री आर . के . गौतम द्वारा कर वसूली अधिकारी के 
रूप में कार्यभार ग्रहण करने की तारीख 11- 8-1996 से लागू होगी । 

[सं . 7228 ( फा , सं . 398/ 32 / 85- मा . क . (ब )] 


INo. 228 / 1 /87- AVD. II] 


- 


- 


- - 


- 


भाग II - खण्ड ( ii )]] भारत का राजपन्न : जून 6, 1987 ज्येष्ठ 16, 1909 

2005 
- - -- - - - - - - - - - - - - - - - - - - - - - - -- ... 
MINISTRY OF FINANCE 

New Delhi, the 18th May, 1987 
(Department of Rovenue ) 

· INCOME-TAX 
New Delhi, the 8th April, 1987 

S . O . 1382, -- In exercise of the powers conferred by cluzigo 
INCOME- TAX 

Cib ) of the proviso to section 193 of the locome-tax Act, 

1901 143 of . 1951 ) , the Central Government hereby speci 
S. O . 1380. In pursuance of sub- clause ( iii) of clause ( 44 ) fies the " 3 -~- YEAR JDBI CAPITAL BONDS " issued by ite 
of Section 2 of the Income-tax Act, 1961 (43 of 1961 ) , and 

Industrial Development Bank of India , Bombay, for the 
in supersession of Notification of the Government of India 

Purpo .es of the said clause . 
in the Department of Revenue No. 7192 ( F. No. 3983285 
Pr ( B ) dated the 18 - 3 - 1987, the Central Government hereby 

No. 7278 ( F. No. 275 / 87-IT ( BI ] 
authorisesex - post-facto Shri R. K . Gautam, being aGazetted 
Officer of the Central Government, to excrcise the powers 

. 

B . NAGARAJAN , Director 
of Tax Recovery Ofliceſ under the said Act with effect 
from 11- 8 -1986 . 

. ( राजस्थ विभाग ) 
2. This Notification shall be offective from 11 - 8 - 1986 the 

नई दिल्ली , 20 मई, 1987 
dute on which Shri R . K Gautam touk over charge as 
Tax Recovery Officer. 

का . पा . 1383 --विदेशी मुद्रा विनियमन अधिनियम , 1973 ( 1973 
[ No. 7228 ( F. No. 198 / 32 / 85-IT ( B)] 

का 46 ) की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, · केन्द्रीय 
B . E . ALEXANDER , Under Secy . 

सरकार एतद्द्वारा केन्द्रीय प्रार्थिक मासूचमा म्यूरो, भारत सरकार के सभी 

आसूधमा अधिकारियों को उक्त अधिनियम की धारा 34, 35, 36, 38 
नई दिल्ली, ४ अप्रैल , 1987 

मथा 39 के अन्तर्गत प्रवर्तन अधिकारी के सभी अधिकारों का प्रयोग 
• ( मायकर ) 

करने तथा उसके सभी कर्तव्यों का निष्पायम करने के लिये प्राधिकृत 

करती है । 
कर , प्रा . 1381 . -- आयकर अधिनियम 1961 ( 1961 का 43 ) 
की धारा 2 के खंड ( 44 ) के उपखंड ( ii ) के अनुसरण में और भारत 

[ फा , सं . 174/ 15/ 86-त . स . ( प्र . ) ] . 
सरकार राजस्व विभाग को दिनांक 21- 5-1984 की अधिसूचना सं , 

शेलेंदर कुमार, उप सचिव । 
5806 ( फा . सं . 398/11/ 84- मा .क . ( ब. ) का भधिलधन करते हुए , 
केन्द्रीय सरकार एतदारा उक्त अधिनियम के अंतर्गत केन्द्रीय सरकार के 

( Department of Revenue ) 
राजपत्रित अधिकारी श्री जी . सी . पागली को कर पमूली अधिकारी की 

New Delhi , the 20th May, 1987 
शमित्तयों का प्रयोग करने हेतु प्राधिकृत करती है । 

S. O . 1383. -.-.In exercise of the powers conferred by sec 
यह अधिसूत्रमा श्री डी . सी . गांगुली द्वारा कर वसूली अधिकारी के रूप 

tion 5 of the Forcign Exchange Regulation Act , 1973 ( 46 of 

1973 ) . The Central Government hereby authorises all Intelli 
में कार्यभार ग्रहण करने की तारीन्द्र से लागू होगी । 

gence Officers of the Centrul Economic Intelligence Bureau , 

Government of India , to cxercise all ihe powers and discharge 
[सं . 7232/ फा . स . 398/ 0/ 87- प्रा.फ. (म.)] all the cluties of an oflicer of Enforcement under sections 

34 , 35, 36, 38 and 39 of the said Act. 
. बी . ई. अलेक्जेंडर, अथर सचि 

{ F. No. 174 / 15 / 86- TC ( E ) 1 
New Delbi, the 8th April, 1987 

S. KUMAR, Dy. Secy . 
INCOME- TAX 

नई दिल्ली , 22 मई, 1987 
S . O . 1381 . - -In pursuence of sut - clause ( iii) of clause 
( 44 ) of Section 2 of the Income -tax Act, 1961 ( 43 of 1961 ) , 
und in supersession of Notification of the Government of 
India the Department of Revenue No. 5806 ( F . No . 398/ 11 ] 

स्टाम्प 
84 - IT ( B ) dated the 21 - 5 - 1984 , the Central Government hereby 
authorises Shri D . C . Ganguly , being a Gazette Oficer of 

का . मा . 13 84 - -- भारतीय स्टाम्प अधिनियम 1899 ( 1899 
the Central Government, to exercise the powers of a Tar 
Recovcry Officer zinder the said Act, 

का 2 ) की धारा 9 की उपधारा ( 1 ) के खंड ( क ) द्वारा प्रवास माक्तियों 
2 . This Notification shall come into force with effect from 

का प्रयोग करते हुए केन्द्रीय सरकार एतद्धारा उम शुरूफ को माफ 
the date of Shri D . C . Ganguly takes over charge is Tax 

नाम है जो नेशनल को - आपरेटिव डेमलपमेंट कारपोरेशन , नई दिल्ली 
Recovery Officer , 

द्वारा श्रीम फरोड़ रुपये के मूल्य के 15 प्रतिशत एन . सी . डी . सी . 
INo. 7232 ( F . No. 398 / 9 / 87- IT ( B )] 

बंध -पत्र 2002 ( तेईसवी शृंखला ) के रूप में उल्लिखित प्राभिसरी नोटों 
B. E.. ALEXANDER, Under Secy . 

के स्वरूप में जारी किए जाने वाले बंधपत्रों पर उक्त अधिनियम के अंतर्गत 

प्रभार्य है । 
नई दिल्ली, 18 मई, 1987 
( प्रायफर ) 

[ सं , 25/ 87 स्टाम्प-फ, सं . 33/ 6/ 87-वि . क . ] 
का . प्रा . 1382 . - - मायकर अधिनियम , 1961 ( 1981 का 13 ) 

New Delhi , the 22nd May , 1987 
की धारा 193 के परन्तुक के खंड ( iin ) द्वारा प्रदान शक्तियों का प्रयोग 

ORDER 
करते हुए , फेन्द्रीय सरकार एसद्वारा उक्त अंड के प्रयोजनार्थ भारतीय 

STAMPS 
औधोगिक विकास बैंक द्वारा जारी किए गए " 3-वर्षीय भा . औ.वि .प. पूंजी S. O . 1384. - -In exercise of the powors conferred by clause 
बंधपत्र " को विनिर्दिष्ट करनी है । . 

( a ) of sub-section (1 ) of section 9 of the Indian Stump Act, 
[ .. 7278 ( फा . सं . 275/ 24/ 97- बा . क. ) ( ब )] 

18 : 9 ( 2 of 1899) , the Central Government hereby remits 

the duty with which the bonds in the nature of promissory 
ब . नागराजन , निदेशक 

notes described as 11 per cent NCDC Bonds, 2002 (XXIII 


मादेश 


- 


- 


- - 


- 


- 


- 


जिलों 


- 


- - - 


- - - - 


- 


- --- - 


- - 


- 


- 


- - -- - - . 


. . 


- 1 


- 


- 


. 
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series ) of the value of cupecs twenty crores to be issued 1 

2 
by the National Cooporative Developmoat Corporation , New 

_ _ .. . ..- - 
Dolhi are chargoable under the said Act . 

5. अपीलीय महायम , I . नगर पमिरण्सल , मद्रास । 
[ No. 25 / 87 -Stamps F. No. 33 / 6 / 87- ST ] 

पायुक्त " ई ", 

2. नगर परिमण्डल 7, मद्रास । 
___ B. R . MEHMI , Under Secy . . रेंज मद्राम । 

3 . कम्पनी परिमण्डल 4, मद्रास । 
केन्द्रीय प्रत्यक्ष कर बोर्ड 

6. अपीलीय सहायक , 1 . नगर परिमण्डल- 2, मद्राम । 
· प्रायुक्न " म ", 

2. विशेष मर्वेक्षण परिमण्डल, मद्रास । 
मई दिल्ली , 21 मार्च, 1987 

रंज , मद्राम । 

3. नागापटटीनम परि मण्डल 

4. अम्माकोणम परिमण्डल 
मायकर 

5. थंजावर 
क . . प्रा . 1385. -~-प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 

7. अपीलीय महायक , 1. नगर परिमण्डल 5, मद्राम । 
की धारा 122 की उपधारा ( 1 ) बारा प्रदत्त शमिसयों का प्रयोग करते हुए 

पायुक्त " छ , 

2. कुदयालपुर परिमण्डल 
तथा इस सम्बंध में पूर्ववर्ती सभी प्रधिसूचनाओं का अधिक्रमण करते हुए , 

रेंज, मद्रास । 

3. पाणिचेरी परिमण्डल 
केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्वारा निदेश देता है कि नीचे दी गई मनुसूची 
के स्तम्भ ( 1) में विनिर्दिष्ट रेजों के अपीलीय महायम आयकर प्रायुक्त , 8. अपीलीय सहायक , 1 . नगर परिमण्डल I और IIतिरूपिग 
प. यकर के लिए निर्धारित उन सभी व्यक्तियों और प्राय को छोड़कर जिन 

पायुक्त , 

पल्ली । 
पर क्षेत्राधिक र मायझर प्रायुक्त ( अपील ) में निहित है, अनुसूची के सम्भ 

तिम्चिगपल्ली । 2. कम्पनी परिभगठल, निस्निगपल्ली 
( 2) की तस्मम्बंधी प्रविष्टि में विनिर्दिष्ट प्रायकर परिमण्डलों , वारों और 

3. निहचिरापल्ली परिमण्डल 
जिलों में प्रायकर से निर्धारित सभी व्यक्तियों और आय के सम्बंध में 

4. कहर परिमण्डल 
आपना मार्म करेंगे । 

5. पुदुकोट्टई परिमण्डल 
9. अपीलीय सहायक , 1. कम्पनी परिमण्डल, मदुर 
प्रायन " क ", 

2. विशेष सर्वेक्षण परिमण्डल , मदुरै 

रंज, मदुरै । 
क्रम रेंज तथा प्रधान कार्यालय प्रायकर परिमण्डल , वाई और 

3 विशेष परिमण्डल , मवर 
मं . 

5. सभी केन्द्रीय परिमंग्ल, मदुरै 

5. विशेष जांच परिमण्डल , मदर 
____ 

•6. अतिरिक्त विशेष परिमण्डल , मदुरै 
1. अपीलीय महायक 1. नगर परिमण्डल-I, मद्रास 

प्रतिक्ति प्रायकर परिमण्डल 
आयक्त "क " 2. कम्पनी परिमंडल-I, मद्रास 

. ( भूतपूर्व ) परिमण्डल ( मदुर ) .। . 
रंज , मद्रास । 3. वेतन परिमण्डल -I, मनाम 

7. रामानाथ पुरम परिमण्डल 
4. बेतन परिमण्डल -II , मद्रास । 

( भूतपूर्व परिमण्डल ) 
5. वापसी परिमण्डल, मद्रास । 

8. हिण्डीगुल परिमण्डल 

9. कराईकुडी परिमण्डल 
6. घिदेश मनुभाग , मद्राम । 

10. विस्य नगर परिमण्डल । 
7.. वेतन परिमण्डल , मद्रास । 

1. परिमल [ तथा [I मदुरै । 
2. अपोलीय सहायक , 

10. अपीलीय महायक , 

. 
1 . नगर परिमण्डल-III, मद्रास । 
पायुक्न " ब " 

2. मम्पदा शुल्क एवं पायकर परिमण्डल 
2. नगर परिमण्डल -IV , मद्रास । 

पायुक्त , " ख ", 
रंज, मदुरे । 

मदुरै । 
रेंज महास । . 

3. कम्पनी परिमण्डल- III, मद्रास 
. 

3 . विशेष परिमण्डल , मदुरै ( भूतपूर्व 
4. सं . शु . तथा प्रा , म . परिमण्डल , 

ई . पी . टी . परि . ). 
मद्रास । 

4. सिरुनलवेली परिमण्डल 
5. सं . श . मथा प्रा . क . परिमण्डल , 

5. नगर कोईल परिमण्डल 
. घनापूर 

6 . सूतीकोरिन परिमण्डल 
3. अपीलय सहायक , 1. विशेष जांच परिमण्डल-I मे Til, 

11, अपीलीय सहायक , 1. नगर परिमण्डल 1 मे II, कोयम्बटूर 
पावत "ग " मद्रास । । 

2. कम्पनी परिमण्मुल [ मे V कोयम्बटूर 
रेंग, मद्रास । 2. केन्द्रीय परिभण्डल [ से Vll मद्रास 

पायुक्त 
3. हुण्डी परिमण्डल-I, मद्रास 

3. विशेष सर्वेक्षण परिमण्डल, कोयम्बदार 
. कोयम्बटूर । 

4.. विशेष जांध परिमण्डल , कोयम्बटूर 
4. हुण्डी परिमण्डल -II, मद्रास 

5 . वेतन परिमण्डल , कोयम्बटर 
5. मिशेष जांच परिमण्डल " क " और 

6. केन्द्रीय परिमण्डल 1 सया II , 
___ " ", मद्रास । 

कोयम्बटूर 
4. अपीलीय महायक , . 1. कम्पनी परिमण्डल- II , मद्रास । 

7. सं . शु . एवं प्रा . क . परि . , 
मायुक्त " प " 2. बिल्ल पुरम परिमण्डल 

कोयम्बटूर 
रेण, मद्रास । 3. टम्मरम् परिमण्डल 

8. निरूपुर परिमण्डल , कोयम्बटूर 
4 . कांचीपुरम परिमल 

9. पोलापी गरिमग्न 
5 . पेल्लोर परिमाल 

_ 10. ऊटफामुन्ड 
6. ट्रस्ट परिमण्डल -I ( 1 ), मद्राम । 

11. कम्पनी परिमण्डल , मनेग 
7. ट्रस्ट परिमण्डल -II ( 2) , मद्राम । 

____ 12. परिमण्डल-I सलेम 
- - -. . . - - - - -- - - - 

.. . . . . . - . -- - - - - - - -- - - --- -- - -- - - - 


- 


- 
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- - - -- -- 
2 . Appellate Assistant Com- 1. Cily Circle III, Madras 

missioner. B Range ., 2. City Circle IV, Madras , 
Madras . 

3 . Companics Circle III , Mad 


ras. 


13, परिमण्डल -II , सलेम 
14. कृष्णागिरि परिमण्डल 
15. एरो परिमपाल 
16. सलेम परिमण्डल 
17. कोयम्बटूर परिमाल । 
18. परिमण्डन -1, कोयम्बटूर भतपूर्व 
19. परिमण्दल -II , कोयम्बटूर परिमण्डल 
20. अत्याधिक लाभकर 

परिमण्डल , एगे 
21 . विशेष मर्वेक्षण परिमल, । 


कोयम्बटर . ... 


. 


2. जहां कहीं कोई प्रायकर परिमण्डल , धार , जिला अथवा उसका 
कोई भाग इस अधिसूचना द्वारा एक रेंज में किसी अन्य रेंज में अन्तरिम 
कर दिया गया हो वहां उस मायकर परिमण्डल , वाई या जिला अथवा 
उसके किसी भाग में किए गए वार -निर्धारिणों में उत्पन्न होने वाली अपीलें 

और इस अधिसूचना की तारीख से तत्काल पूर्व, रेंज के उम अपीलीय 
सहायक के समक्ष विचाराधीन पड़ी अपीलें , जिसके अधिकार क्षेत्र से उक्त 
पायकर परिमण्डल , पार्ड या मिला प्रथया उसका कोई भाग अन्तरित किया 
गया हो, इस अधिसूचना के लागू होने की तारीख में रेंज के उस अपीलीय 
महायक प्राक्यन को अन्तरित म . जाएगी और उसके द्वारा निपटाई जाएगी , 
जिमके अधिकार क्षेत्र में उक्त परिमग्न, वाई और जिला अथवा उमफा 
कोई भाग अन्तरित किया गया हो । 

यह अधिसूचना दिनांक 1 -3- 97 से लागू होगी । 


. 4 . ED - cum - IT Circle , Madras . 
5 . ED- cum-ir Circle , Thanja 

vu . 
। । 

3. Appellate Assistant Com- [ . Spl. Invn. Circles I to III , 

missioner C Range., Madras. 
Madras 

2. Central Circles I to XVII , 

Madras . 
3 . Hundi Circle I , Madras. 
4. Hundi Circle II, Madras. 
5 . Special Investigation Circles 

___ A and B, Madras. 
___ 4 . Appellate Assistant Com- 1. Companies Circle ll, Mad 

missioner , D Range ___ ras. 
Madras 

2. Villupuram Circle . 
3. Tainbarun Circle , 
4. Kancheepuran Circle. 
3. Vellore Circle . 
6 . Trust Circle 1(1 ) Madras. 

7 . Trust Circle I( 2), Madras. . 
5 Appellate Assistant Com 1. City Circle VI, Madras 
missioner, E Range . 2 . CityCircle VII , Madras 
Madras . 

3 . Companies Circle IV , 
Madras . 


[ सं . 7144 ( का , सं . 261/ 4/ 87- भा . क . न्या . ] 

ए . के . गर्ग , अवर मचिव , 
. केन्द्रीय प्रत्यक्ष कर भोई 


CENTRAL BOARD OF DIRECT TAXES 

New Delhi , the 21st March, 1987 . 

INCOME-TAX 
s . o . 1385 . -In exercise of the powers conferred by sub 
section ( 1.) of Section 122 of the Income-tax Act, 1961 ( 43 
of 1961 and in supersession of all the previous notifications 
in this regard , the Central Board of Direct Taxes hereby direct 
that Appellate Assistant Cominissioner of Income-tax of the 
Ranges Specified in Colunn (1 ) of the Schedule below shall per 
form their functions in respect of all the persons and locome 
assessed to Income tax in the income-tax Circlcs , Wards and 
Districts specified in the Corresponding entry in column ( 2 ) 
thereof exuluding all persons and incomes assessed to Income 
Tax over which the jurisdiction vests in Cominissioner of 
Income-lax ( Appeals ). 

SCHEDULE 


6 . Appellate Assistant Com- 1 . City Circle 11 , Madras. 

missioner, F : Range, 2 . Special Survey Circle , 
Madras. 

____ Madras. 
3. Nagapattinam Circlc . 
4 . Kumbakonam Circle . 

5 . Thanjavur . 
7 . Appellate Assistant Com - 1. City Circle V , Madras. 

missioner , G Range , 2. Cuddalpore Circle 
Madras 

3 : Pondicherry Circle . 
8 . Appellate Assistant Com . 1. City Circle I & II , Tiruchi 
nission :r, Tiruchirappalli rapalli. 

2. Company Circle, Tiruchira 

palli. 
3 . Tiruchirappalli Circle , 
4 . Karur Circle . 

5 . Pudukottai Circle, 
___ 9. Appallate Assistant Com- 1. Company Circles, Madurai, 

missiner , A Range , 2 . Special Survey Circlrs, 
Madurai 

• Madurai. 
3 . Special Circle , Madurai 
4 . All Central Circles , Madurai, 
5. Special Investigation Circle 

Madurai 
6 . Additional Special , Circle , 

Madurai , Income -tax Circle 
( Erstwhilc ) Circle , Madurai 
7. Ramanathapuram Circle 

( Erstwhile Circle ). 
8 . Dindigul Circle . 
9 . Karaikudi Circle , 
10 . Virudhunagilr ( ucle 


St. Range with Headquarters Income -tax Circles , Wards or 

Districts. 


No . 


. 


- ... 


- -- 


- - 


- . . . . - - - 


- - 


- - 


- - 


- 


- 


- - 


- - - 


- - 


- - 


- 


- - - 


- 


- -- -- -- - - - - -- 
I . Appellate Assistant 

Commissioner , A 
Range, Midras. 


1 . City Circle-l, Madras. ! 
. 2 . Companies Circle I, Madras 

1. Sularies Circle I, Madras. 
4 . Salatics Circle II , Mudras , 
5 . Refund Circle, Madras . 

6 . Foreign Section , Madras, 
7 . Salaries Circle, Madras. 


10 . Appellate Assistant Com - 1. Circles I & II, Modurni 

__ missioner , B Range , 2. Estate Duty -cum-Incomerax 
Madurai 

Circle , Madurai. 
- - -- - - - - --- - - - - ..-- - - 


- - --- - 


1 
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का प्रधिलंघम करते हुए, केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्वारा निदेण देता 
है कि नीचे दी गई मनुसूची के संभ ( 1 ) में विनिर्दिष्ट अधिकार क्षेत्र 
के प्रायकर प्रायुक्त ( अपील ) स्तंभ ( 2 ) की तत्संबंधी प्रविष्टियों में विनि- . 
दिष्ट पायकर पाडौं , परिमंडलों और जिलों में प्रायकर अथवा अतिकर या 
ब्याज कर से निर्धारित ऐसे व्यक्तियों के बारे में अपना कार्य निर्वाहण करेंगे , 
जो आयकर अधिनियम, 1961 की धारा 2.18 की उपधारा ( 2 ) के खंड 
( क ) से ( ज ) कंपनी ( लाम ) अतिकर अधिनियम 1964 ( 1964 का 
7 ) की धारा 11 की उपधारा ( 1 ) तथा व्याज फर अधिनियम 1974 
( 197.1 का 45 ) की धारा 15 की उपधारा ( 1 ) में उल्लिखित किसी 
भी ऐसे प्रविश से व्यथित हुए हैं और ऐसे व्यक्तियों या व्यक्तियों की श्रेणियों 
की बाबत भी कार्य निर्वाहण करेंगे, जिनके लिए बोर्ड ने घायकर अधिनियम , 
1961 की धारा 246 की उपधारा ( 2 ) के बंड ( 1 ) के उपबंधों के अनु 
सार निदेश दिया है या भविष्य में निदेश दें । 


अनुसूची 


. 


. . . 


- . - - - . - - . - - 


- 


- 


- 


- - 


- 


- 


- 


- - - - - 


3 . Special Circle, Madurai 

(Erstwhile FPT Circle ). 
4. Tirunclveli Circle . 
5 . Nagarcoil Circle . 

6 . Tuticorin Circle . 
11. Appellate Assistant Com - l. City Circles I to III, Coin 
missioner , Coimbatorc . batorc. 

2 Companies ( ircle I to V . 

Coimbatore , 
3. Special Survey Circle , 

Coimbatore , 
4 . Spl. Investigation Circle , 

Coimbatore. . 
5. Salaries Circles, Coimbatore 
6 . Central Circles I & II, Coim 

batorc. 
- 7 . ED - Cum -IT Circle, Coim 
___ batore . 
8 . Tiruppur Circle , Coimbatore 

9 . Pollachi Circle. 
• 10. Ootacammund Circle . 

11 Company Circle , Salçın . 
12. Circle , I Salem 
13 . Circle II , Salem. 
14 . Krishnagiri Circlc . 
15 . Erode Circle. 
16 . Salcin Circle 
17. Coimbatorc ,Circle . 
18. ( Ircler, 

Coimbatore , 
19 . Circle ll , 

Erstwhile 
Coimbatorc 

Circle 
20. Excess Profits Tax 

Circle , Coim 
batorc / Erode. 
21 . Special Survey 


Circle . 


- 


- 


- 


- 


- --- . - - - 


Coimbatore . 


- 


-- - 


- - 


- 


- 


Whereas the income-tax Circle , Ward or District or part 
thereof stands translerred by this notification from one Range 
to another Range, appeals arising out of thc assessments made 
in that Incoinc-tax Circle ,Ward or District or part there of and 
pending ini diatcly beforc the date of this notification be 
forc the Appellale AssistantCommissioner of the Range from 
whom the Incomc-tax Circlc ,Ward or District or part (hereof 
is transferred shall from the date of this notification takes cffcc 
to be transferred to and dealt with hy the Anpellate Assist 
2nt Coninissioner of the Rangc 10 whom the said Circle , 
Ward or District or part thercof is transferred . 

The No : ification shall take eTect from 1 - 3 - 87 . 


अधिकार क्षेत्र तथा प्रधान 

प्रायझर मोन परिमंडल . 
कार्यालय 
1 . अायकर प्रायुक्त, 

निम्नलिखित के क्षेत्राधिकार में पाने वाले 
( अपील ), भोपाल । मभी वाई परिमंप्रल : 

1 . नि . स. पा ., भोपाल रेंज , भोपाल 
2. नि .स . पा ., ग्वालियर रेंज , ग्वालियर 
3. नि. म. पा ., ( क.नि .), ग्वालियर 
4. नि . म. प्रा ., ( व.नि . ) भोपाल 
5 . मेन, रसलाम , नंडवा और देवास के 

___ सभी प्रायकर अधिकारी । 
2. मायकर पायुक्त , निम्नलिखित के भेनाधिकार के अन्तर्गत प्राने 
( प्रपोल ), इदौर । . 

वाले सभी वा परिमंडल : 
1. नि .स. प्रा , ज । इंदौर 
2. नि .म. मा ., ( फ. नि . ) इंदोर 
3. नि . स. पा ., रेंज -J1, इंदौर (नवा के माय- : 

कर परिमंडलों को छोड़कर ) 
4. उज्जैन, रतलाम और देवास के प्रायकार 
परिमाइलों को छोड़कर, नि .स . मा ., उज्म 

रेंज, उज्जैन । 
3. प्रायकर प्रायुक्त, मायकर पायुक्त, जबलपुर के क्षेत्राधिकार के 
( अपील ) , जबलपुर । अन्तर्गत पाने वाले सं . ग . परिमंडली सहित मभी 

बोर्ड/ परिमडल । 

.- - - - - - - -- - - --. . - . . . . . - 
* जहाँ कोई आयकर परिमंडल , बाई अथवा जिला प्रथया रेंज अथवा 
उसफा कोई भाग इस मधिसूचना द्वारा एक अधिकार क्षेत्र से किसी अन्य 
अधिकार क्षेत्र में मरतरित कर दिया गया हो, वहा उस आयकर परिमंडल , 
वाई अथवा जिला अथवा रेंज अथवा उमके किमी भाग में किए गए 
निर्धारणों से उत्पन्न होने वाली और हम अधिसूचना की तारीख से तत्कॉल 
पूर्व, अधिकार क्षेत्र के उस पायकर पाय क्त ( मपील ) के समक्ष विचाराधीन 
पड़ी अपील , जिसके अधिकार क्षेत्र में मायकर परिमंडल, वाई अथवा जिला 
अथवा रेंज मथवा उसका कोई भाग अन्तरित किया गया हो , इस अधिसूचना 
के लागू होने की तारीख से अधिकारक्षेत्र के उम प्रायकर प्राय मत, ( अपील ) 
को अन्तरित की जाएगी और उसके द्वारा निपटाई जाएंगी , भिमके अधिकार 
क्षेत्र में उक्त परिमंडल , वार्ड अथवा जिला प्रथया रेंज अथवा उसका कोई , 
भांग प्ररित किया गया हो । 


[ No. 7144 ( F. No. 261/ 4/ 87-ITJ)] 

A . K . GARG, Under Secy . 
. Central Board of Direct Taxes. 


___ नई दिल्ली, 20 अप्रैल , 1987 


का . प्रा . 1366 . - - यायकर अधिनियम , 1901 ( 1961 का 43 ) 
की धारा 121- क की उपधारा ( 1 ) धारा प्रदत्त शक्तियों का प्रयोग करते 
हए तथा बोर्ड की दिनांक 7- 7- 1978 की पूर्ववर्ती भधिसूचना सं . 2302 

[ फा . सं. 281/ 2/ 78- प्रा . क . ( ग्या .)], दिनांक 14- 1- 82 की अधिसूचना 
. सं . 4413 ( फा . सं . 261/ 27/ 81- आ .क . ( न्या .) ], दिनांक 14/ 15- 9- 84 

की अधिसूचना सं . 5988 [ फा . सं . 259/ 17/ 84- मा .क . ( न्या . ) ] में नाशिक 
संशाधन करते हुए तथा बोर्ड के पूर्ववर्ती भावेश सं . 6941/ 86 
[ फा . सं. 261/ 26/ 86 - आ . क . ( न्या . ) ] दिनांक 30 - 9 - 86 


यह अधिसूचना दिनांक 15- 4- 1987 से लागू होगी । 

[ म . 7216 ( फा , में , 2 61/ 9/ 87- प्रा . फ . न्या . ] 
के पी . गांगली,विशेष कार्य अधिकारी( म्या. ) 

केन्द्रीय प्रत्यक्ष कर मोड 


- 


। - 


- - 


- 


- 


- . - - - - 


- -- 
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New Dehi , the 20th April, 1987 

आर्थिक कार्य विभाग 
S. O . 1386 : - In exercise of the powers conferred 
by sub -section (1 ) of Section 121A of the Income-tax Act, 

( किग प्रभाग ) 
1961 (43 of 1961 ) and in partial modification of Board s 

नई दिल्ली , 12 मई 1987 
carlier notification No. 2302 dated 7 - 7 - 1978 ( F . No. 261/ 
7/ 78- ITJ) No , 4413 ( F. No . 261/ 27 / 81 -ITI) dated 14- 1 - 82 

का . प्रा . 1387. - प्रादेशिक ग्रामीण बैंक अधिनियम, 1976 ( 1976 
No . 5988 ( F. No . 261/ 17/ 84 - ITJ ) dated 14/15- 9 .84 and in 

का 21 ) की धाग ? की उपधारा ( 1 ) द्वारा प्रदात शक्तियों का प्रयोग 
supersession of Board s carller order No . 6941/86 (F . No. 

करते हुए और भारत सरकार के वित्त मंत्रालय , प्राधिक कार्य विभाग 
261/26/86-ITJ dated 30 - 9- 86), the Central Jourd of Direct 

सं का . प्रा . 194 ( प्र ) दिनांक 29 माणं , 1982 की अधिसूपमा को रष्ट्र 
Taxes hereby directs that the Commissioners of Incomic -tax 
(Appeals ) of the changes specified in column (1) of the करते ए, केन्द्रीय सरकार, बैंक ऑफ बड़ौदा के प्रन रोध पर , पंचमहल 
Schedule below , shall perform their functions in respect of बड़ोदरा ग्रामीण पक के नाम से गुजरात राज्य में एक क्षेत्रीय ग्रामीण बैंक 
such persons assessed to Income -tax or Sur -tax or Interest 

की स्थापना करती है जो इस राज्य के पंचमहल और बड़ोदरा जिलों की 
tax in the Incomctax Wards, Circles and Districts specified 

स्थानीय मीमाओं में कार्य करेगा । 
in the corresponding entries in the column No . ( 2 ) thereof 
As are aggrcived by any of the orders inentioned in classes ( a ) 

- [ संख्या एफ - 1- 2/ 66- आर. प्रार. बी .] 
to ( h) of sub -section ( 2 ) of section 246 of the Income- tax 
Act , 1961 in sub -sextion (1 ) of Section 11 of the Companies 

( Department of Economic Affairs ) 
( Pronto ) Sur -tax Act, 1964 (7 of 1964 ) and in sub - section ( 1 ) 

( Banking Division ) 
of 15 of Interest Tax Act, 1974 (45 of 1974 ) and also in 

New Delhi, the 12th May, 1987 
respect of such perions or classes of persons as the Board 
has directed or may direct in future in accordance with 

s . o . 1387. . --In exercise of the powers conferred by sub 
the provisions of clause (1 ) of Sub -section (2 ) of Section 

section ( 1 ) of Section 3 of the Regional Rural Banks Act, 
246 of the Income -tax Act, 1961 . 

1976 ( 21 of 1976 ) and in supersession of the notification 

of the Government of India in the Ministry of Finance , 
SCHEDULE 

Department of Economic Affairs No . S . O . 194 ( E ) , dated 
- - - - - - - - - - - -- 
Charges with Income-tax Ward/ Ciicles 

29th March, 1982 , the Central Government, being requested 

80 to do by the Bank of Baroda, establishes a Regional Rural 
Headquarters 

Bank in the State of Gujarat under the name of Panch 
mahal- Vadodra Gramin Bank , which shall operate within 

the local limits of the Districts of Panchamahal und Vadodran 
J , Commissioner of 

All Wards/Circles falling within in thc State of Gujarat. 
Jncome -tax , the Jurisdiction of : 

[ No . F. 1-2 / 86-RRB] 
( Appeals ), Bhonal 
1. IAC , Bhopal Range , Bhopal 

नई दिल्ली , 15 मई, 1987 
2 . IAC , Gwalior Range, Gwalior 
3 . IAC , (Asstt .), Gwalior 

का . आ . 1389. - प्रादेशिक ग्रामीण बैंक अधिनियम 1976 ( 1976 
4 : IAC ( Asstt.), Bhopal 

का 21 ) की धारा 11 को उपधारा २ मारा प्रदत्त शक्तियों का प्रयोग 
5 . All ITOs at Ujjain, Ratlam, 

फरते हुए केन्द्रीय सरकार श्री एम . प्रार. घोष को जिनकी धारा 11 की 
Khandwa and Dewas. 

उपधारा ( 1 ) के तहत नागालैण्ड रूरल बैंक , कोहिमा के अध्यक्ष के रुप 
2 . Commissioner of All Wards/ Circles falling within में नियमित की तीन वर्ष की पहली प्रवधि 31- 3-86 को समाप्त 
Income -tax , the Jurisdiction of ; 

हो गयी है, 1- 4- 88 से प्रारम्भ, होकर 4- 3-1987 को समाप्त होने वाली 
(Appeals), Indore 1. IAC, Range -1 Indore 

अवधि के लिए उक्त बैंक का पुनः अध्यक्ष नियुक्त करती है । 
. 2. IAC, ( Asstt .), Indore 
3 . IAC, Range-II, excluding IT . 

[ संख्या एफ० 2- 18/ 86 आर० आर०पी०] . 
Circles of Khandwa 
4 . IAC, Ujjain Range, ljjain 

New Delhi, the 15th May , 1987 
cxcluding I. T . Circlcs of 

S . O . 1388. - In exercise of the powers conferred by sub 
Ujjain Ratlam and Dewas 

section ( 2 ) of Section 11 of the Regional Rural Banks Act, 
3. Comiinissioner of ALL Wards / Circles including 

1976 ( 21 of 1976 ) , the Central Government hereby re 
Income- tax, F . D . Circles falling within the 

appoints Sliri S . R . Ohose whose earlier tenure of 

three years appointment under sub - section ( 1 ) of section 
( Appeals), Jabalpur jurisdiction of CI. T . Jabalpur 

11 had expired on 31 - 3- 86 as the Chairman of Nagaland 
Wherever an Income-tax Circle , Ward or. District or Range 

Rural Bank , Kohima for a further period commencing from 
or Part thereof stands transferred by this Notification from 

1 - 4 - 86 and ending with 4 - 3 - 1987. 
one charge to another charge appeals arising out of assess 

INo . F: 2-18 /86-RRB ] 
ments made in that income tax circle , wards or district or 

का . आ. 138 9.---प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
range , or part thereof and pending iminediately before the 
clate of this notification before the Comissioner of Incomc 

का 21 ) की धारा 11 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
tax (Appeals ) of charge from whom the income-lax circle 

करते हुए, केन्द्रीय सरकार एतद्वारा श्री एम. के . दाम को नागालैह सरल 
ward or district or range or part thereof is transferred shall मैफ, कोहिमा का अध्यक्ष नियुक्त करती है तथा 5- 3-87 से प्रारंभ होकर 
from the date of this notification takes effect be transferred 

31- 3- 90 को समाप्त होने वाली अवधि को उस अवधि के रूप में निर्धा 
to and dealt with by the Commissioner of income- tar 
(Appeals ) of the charge to whom the said circle , wird or 

___ रित करती है जिसके दौरान श्री के . दास अध्यक्ष के रूप में कार्य 
district or part thereof is transferred . 

करेंगे । . 
This notification shall take effect from 15 -4 - 1987. 

[ सखया एफ . 2- 18/ 86-भार . प्रार. बी . ] 
[ No . 7248( F. No . 261 , 9/ 87-JTJ] 
K . P. GANGULI, O . S. D .(J ) 

S. O . 1389 . - In exercise of the powers conferred by sub + 

section ( 1 ) of Section 11 of the Regional Rural Binks Act, 
Central Board of Direct Taxe 

976 ( 21 of 1976 ) , the Central Government hereby appoints 


- -- - - - - 


- -- - - 


- - - -- - 


- - - 


- - - - 


2010 

THE GAZETTE OF INDIA : JUNE 6, 1987 /JYAISTHA 16, 1909 [ PART IIL - SEC. 3( ii ) ] 
- - - - - 

- ..- : -: -- - - - - - - - - - - - -- - 
Shi S . K , Day as the Chairman of the Nagaland Rural 

का . भा . 1393-.- प्रादेशिक ग्रामीण बैंक अधिनियम 1978 
Bank , Kohima and specifies the period commenciog on the 
5 - 3 - 87 and ending with the 31- 3 - 90 as the period for which 

( 1976 मा 21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत शक्मियों 
the said Shri S . K . Das shall hold office as Chairman . 

का प्रयोग करते हुए केन्द्रीय सरकार श्री एम . एल . वाष्णेय को जिनकी धारा 
[ No, F. 2-18 /86- RRB ] 11 को उपधारा ( 1 ) के तहत किमान ग्रामीण बैंक , बदायू ( उसर प्रदेश ) 

के अध्यक्ष के रूप में नियुक्ति की तीन वर्ष की पहली अवधि 31-12-86 
का . पा . 1300 .---प्रादेशिफ ग्रामीण. बैंक अधिनियम 1976 

को ममाप्त हो गई है, 1 -1-1987 में प्रारंभ होकर 31-12- 87 की 
( 1976 का 21 ) की धारा 11 की उपधाग 2 द्वारा प्रदत्त शक्तियों का 

मभाप्न होने वाला अवधि के लिए उयम बैंक का पुनः प्रधपक्ष नियुक्न 
प्रयोग करते हुए केन्द्रीय सरकार श्री एन. चन्द्रशेखर राव को जिनकी 

करती है । 
धारा 11 की उपधारा ( 1 ) के तहत श्री वेंकटेश्वर ग्रामीण बैंक चितूर थे 
अध्यक्ष के रूप में नियुमित की तीन वर्ष की पहली अवधि 3 1- 3-1987 को 

[संध्या एप. 2- 16/ 86- प्रार . प्रार . श्री .] 
समाप्त हो गयी है , 1-4- 1987 से प्रारंभ होकर 3 1- 3- 1968 को समान 
होने वाली अवधि के लिए उक्त मैक का पुनः अध्यक्ष नियुक्त करती है । 

50. 1393 . -- In exercise of the powers conferred by sub 

section ( 2 ) of section 11 of the Regional Rural Banks Act, 
[ संख्या एफ . 2- 23/ 87- प्रार. प्रार . मी. ] 

1976 (21 of 1976 ) , the Central Government hereby re 

appoints Shri M . L . Varshney whose earlier tenure of three 
S. Q . 1390 . - In exercise of the powers conferred by sub years appointment under sub -section ( 1 ) of scction 11 had 
section ( 2 ) of Section 11 of the Regional Rural Banks Act. expired on 31 - 12 - 86 as the Chairman of Kisan Gramin 
1976 (21 of 1976 ) , the Central Government hereby re Bank, Badaun ( Uttar Pradesh) for a further period com. 
appoints Shri N . Chandrasekara Rao whose earlier tenure mencing from 1 - 1 - 1987 and ending with 31- 12- 1987 . 
of three years appointment under sub -section ( 1) of section 

[ No, F. 2 -46 / 86- RRB ] 
11 had cxpired on 31- 3 - 1987 is the Chairman of Shri Ven 
kateswara Grameena Bank , Chittoor for a further period 
commencing from 1 - 4- 1987 and ending with 31 - 3 - 1988 . 

.. नई दिल्ली, 20 मई , 1987 . . 
[ No. F. 2- 23 /87- RRB] का . आ . 139-4.-.-प्रावेशिक ग्रामीण बैंक अधिनियम 1976 ( 1976 का . 

21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत शक्तियों का प्रयोग करते 
का . आ . 1391 .--- प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 

हए केन्द्रीय सरकार श्री बी . एल . चौपडा को जिनकी धाग 11 की उपधारा 
फा 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शमितयो का प्रयोग 

( 1 ) के तहत शिवालिक सय ग्रामीण बैंक, होशियारपुर ( पंगाम ) के 
करते हए , केन्द्रीय सरकार ए तद् द्वारा श्री यशपाल गुप्ता को हिमाचल 

अध्यक्ष के रप में नियुकति को 4 वर्ष की पहली अवधि 31- 3- 1987 
प्रामीण बैंक, मंडी ( हि . प्र.) का अध्यक्ष नियुक्त करती है तथा 4- 3-87 

को मसाप्त हो गई है, 1- 4- 1987 से प्रारम्भ होकर 30- 9-1.987 
से प्रारंभ छोफर : 1- 3- 88 को समाप्त होने वाली प्रधि को उस अवधि 

को समाप्त होने वाली गर्वाध के लिए उम्त मैक का पुनः अध्यक्ष नियुक्त 
के रूप में निर्धारित करती है जिसके दौरान श्री यशपाल गुप्ता प्रध्यक्ष के 

करती है । 
रूप में कार्य करेंगे । 

[ मर या एफ . :- 48/ 85-मार, यार. . ] 
[संख्या एफ 2/ 39/ 84- प्रारं . भार. मी ] 

___ New Delhi , the 20th May, 1987 
S. O . 1391. ---] n exercise of the powers conferred by Sulh 
section ( 1 ) of Section 11 of the Regional Rural Banks Act. 

S. O . 1394. - In exercise of the powers conferred by sub 
1976 ( 21 of 1976 ) . the Central Government hereby appoints Seciion ( 2 ) of section 11 of the Regional Rural Banka 
Shri Yash Pal Gupta as the Chairman of the Himachal Act , 1976 ( 21 of 1976 ) , the Central Government hereby 
Gramin Bank , Mandi ( H. P . ) , und specifics the period com Teuppoints Shri B . L . Chopra whose earlier tenture of four . 
mencing on the 4 - 3 - 87 and onding with the 31- 3 - 88 as the youus appointment under sub -section ( 1 ) of section 11 hed 
period for which the said Shri Yash Pal Gupla shall held cynired on 31 - 3 . 1987 as the Chairman of Shivalik Kshetriya 
office as Chairnian . 

Gramin Bank , Hoshiarpur ( Punjab ) for a further period 

commencing from 1 - 4 - 1987 and ending with 30 - 9 - 1987. 
[ No. F. 2 -39 /84- RRB ] . 

[ No. F. 2- 48 /85- RRB] 
नई दिल्ली, 19 मई, 1987 
का . प्रा . 139 2. -- प्रादेशिक ग्रामीण बैंक अधिनियम 1976 ( 1976 का . ग्रा . 1295- - प्रादेशिक ग्रामःण बैंक अधिनियम 1976 ( 1:076 
का 21 ) की धारा 11 की उपधारा द्वारा प्रस्त शक्तियों का प्रयोग 

ना 21 ) . धारा 11 की उपधारा बाग प्रक्त शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार श्री के . प्रष्य न पं को जिनकी धाग 11 की 

करते हुए वन्य मरकार श्री एम . उरुकुंदप्पा को जिनकी धाग 11 की 
उपधारा ( 1 ) के तहत चिकमगलूर कोडाग ग्रामीण बैंक , चिकमगलूर के . . 

उपधारा ( 1 ) के महत जमुना ग्राम ण बैक आगरा ( उत्तर प्रदेश ) के 
अध्यक्ष के रूप में नियुकिम की तीन वर्ष की पहली अवधि 3- 4-87 को 

अध्यक्ष के रूप में नियुक्ति की तीन वर्ष और चार महीने की पहली 
ममाप्त हो गयी . है , 1- 5- 87 से प्रारंभ होकर 30- 4- 1988 को ममाप्त 

अनधि 31- 3- 87 को समाप्ति हो गई है, 1 - 1-87 मे प्रारम्भ होकर 
होने वाली प्रचधि के लिए उफ्न बैंक का पुनः प्रध्यक्ष नियु मत करती है । 

31- 3- 1988 को समाप्त होने वाली अवधि के लिए उक्त अंक का पुनः अध्यक्ष 

नियमन करना है । 
[ संख्या एफ -2-26/ 87- प्रार . पार. मी .] 

[ मंग्या एफ 2 - 17/86 प्रार .पार. बी . 
New Delhi, the 19th May, 1987 
S. O . 1392, ---In exercise of the powers conferred by sub 

. S . O . 1395 , - In exercise of the powers conferred [vy guh 
section ( 2 ) of Section 11 of the Regional Rural Banks Act , section ( 2 ) of Section 11 of the Regional Rural Binks Act, 
1976 ( 21 of 1976 ) . the Central Government hereby re 

1976 ( 21 of 1976 ) , the Central Government hereby re 
appoints Shri K , Achutha Pai whose earlier tenure of three 

appoints Shri M . Urukundappa who e earlier tenuic of 
years appointment under sub -section ( 1 ) of section 11 had 

three years anil fulir months appoints under pub - section ( 1 ) 
expired on 30 -4 - 87 as the Chairman of Chikmagalur kodagli 

of section 11. had expired on 31 - 3 -87 as the Chairman of 
Grameen Biind, Chikmaglur for a further perioj commenc 

Jamuna Gramin Bank , Agra (Uttar Pradesh ) for a further 
ing from 1 - 5-1987 and ending with 30- 4 - 1988 . 

perind commencing from 1- 4 -1987 and ending with 31- 31988 . 
[ No. IF . 2- 26 / 87- RRBi 

[ No. F. 2-47 / 86- RRB] 


. 


-.. 


- 


- 


- 


- 


. 
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2011 
भारत का राजपत्र : जन 6 ,1987 ज्येष्ठ 16, 1909 
का . प्रा : 1396 -- प्रादेशिक ग्रामीण बैंक अधिनियम 1976 ( 1976 का उपखण्ड ( ख ) ( 1 ) के अनुसरण में केन्द्रीय सरकार एतदद्वारा श्री पंचाणन दे, 
21) की धारा 11 की उपधास . 2 द्वारा प्रदत्त शक्तियों का प्रयोग विशेष सहायक, युनाइटेड बैंक अफ इंडिया, बड़ा नगर शाखा, कलकत्ता 
करते हुए केन्द्रीय सरकार श्री वाई . पी . पुरी को जिनको धारा 11 की उपधारा को दिनांक 20 मई, 1987 से 19 मई, 1990 तक यूनाइटेड बैंक आफ 
( 1 ) के तहत कपूरथला फिरोजपुर श्रेत्रीय ग्रामीण बैंक , कपूरथला के अध्यक्ष इंडिया के निदेशक मंडल में निदेशक के रूप में नियुक्त करती है । 
के रूप में नियुक्ति की चार वर्ष की पहली अवधि 31-3-87 को समाप्त हो गई 

[सं : 15/1/ 84/ आई . आर ] 
है, 1-4-1987 से प्रारम्भ होकर 30- 9-1987 को समाप्त होने वाली अवधि 

सतपाल भाटिया , अवर सचिव 
के लिए उक्त बैंक का पुनः अध्यक्ष नियुक्त करती है । 

[संख्या एफ 2-46/ 85 - आर . आर . बी ] 
- वी ए कुमार तेजयान, अवर सचिव 

New Delhi, the 20th May, 1987 
S .O . 1396 .- In exercise of the powers conferred by sub 

- S . O . 1398 . -In pursuance of sub - clause ( b )(i) of clause 3, 
section ( 2 ) of Section 11 of the Regional Rural Banks Act , 

read with sub - clause ( 2 ) of clause 9, of the Nationalised . 
1976 ( 21 of 1976 ) , the Central Government hereby re 

Banks (Management and Miscellaneous Provisions) Scheme, 
appoints Shri V . P . Puri whose earlier tenure of four years 

1970, The Central Government hereby appoints Shri Pancha 
appointment under sub - section ( 1 ) of section 11 had expired 

nan Dey , Special Assistant , United Bank of India , Baranagar 
on 31 - 3 - 87 as the Chairman of Kapurthala : Firozpur . Branch, Calcutta as a Director on the Board of Directors. 
- Kshetriya Gramin Bank , Kapurthala for a further period 

of United Bank of India with effect from 20th May , 1987 
commencing from 1 - 4 - 1987 and ending with 30 - 9 - 1987 . 

to 19th May, 2990. 
INo . F. 2-46 /85- RRB] 

INo. 15 / 1 / 84 -IR], 
P . K . TEJYAN , Under Secy. 

S. P. BHATIA, Under Secy . 
नई दिल्ली , 18 मई, 1987 
- का . आ. 1397. - बैंककारी विनियमन अधिनियम, 1949 ( 19 49 

- नई दिल्ली , 21 मई, 1987 
का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 
सरकार, भारतीय रिजर्व बैंक की सिफारिश पर, एततद्वारा यह घोषणा 

.. का . प्रा . 1399.-~ बैंककारी विनियम अधिनियम, 1949( 1949 का 10 ) 
करती है कि उक्त अधिनियम की धारा 19 की उपधारा ( 2) के उपबंध * की धारा 53 के साथ पठित धारा 56 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
दिनांक 11 मार्च, 1989 तक यूनाइटेड बैंक ऑफ इंडिया , कलकत्ता पर हुए, केन्द्रीय सरकार, भारतीय रिजर्व बैंक की सिफारिश पर यह घोषणा 
लाग नहीं होंगे जहां तक इन उपबंधों का संबंध गिरवींदार के रूप में इस करती है कि उक्त अधिनियम की धारा 11 की उपधारा 1 के उपबन्ध 
बैंक की मैसर्स एक्मे इलेक्ट्रो प्रा . लि . की चुकता शेयर पूंजी की 30 प्रतिशत गुलबर्गा डिस्ट्रिक्ट कोवापरेटिव सेन्ट्रल बैंक लिमिटेड, गुलबर्गा ( कर्नाटक ) 
से अधिक शेयर धारिता से है । 

पर इस अधिसूचना के सरकारी राजपत्र में प्रकाशित होने की तारीख से 
[ एफ . सं. 15/ 5/ 87- बी ओ -III] 

30 जून , 1989 तक की अवधि के लिए लागू नहीं होंगे । 
प्राण नाथ , अवर सचिव 

एफ . सं . 8-1/ 87-ए. सी . ] 
New Delhi, the 18th May, 1987. . 

के . पी . पाण्डियन , अवर सचिव . 
.. S. O . 1397. - In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949), 
the Central Government on the recommendation of the 

New Delhi, the 21st May, 1987 
Reserve Bank of India , hereby declares that the provisions 
of sub -section ( 2 ) of section 19 of the said Act shall not 
apply to United Bank of India , Calcutta for a period upto 

S . O . 1399 . - In exercise of the powers conferred by section 
the 11th March, 1989 in respect of its holding of shares in . . . . 

53 read with Section 56 of the Banking Regulation Act, 
excess of 30 per cent of the paid up share capital of Ms. .. 

1949 (10 of 1949 ) the Central Government on the recom 
Acme Electro Industries Pvt. Ltd . as pledgee . 

mendations of the Reserve Bank of India declares that the 

provisions of sub- section 1 of section 11 of the said Act 
No. 15 / 5 / 87- B. O.- 11] 

shall not apply to the Gulbarga District Co- operative Central . 
PRAN NATH , Under Secy . Bank Ltd ., Gulbarga ( Karnataka) from the date . of publi 

cation of this notification in the Official Gazette to 30 . June, 
नई दिल्ली, 20 मई, 1987 

1989 . 
: का . पा . 1398 . -- राष्ट्रीयकृत बैंक ( प्रबंध एवं प्रकीर्ण उपबंध ) 

[ F.. No. 8-1 / 87- AC] 
स्कीम , 1970 के खण्ड 9 के उपखण्ड ( 2 ): के साथ पठित खण्ड 3 के 

K. P. PANDIAN, Under Secy . 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 18th May, 1987 

ERRATUM 
: . S .O . 1400,- - For the words and figures appearing in the Corrigendum to the Notification under Section 6 (i) issued under Govt. of 

India s Notification No. 12016/ 31 /82/ Prod-II undr S. O . N3. 3871 dated. 15th November 1986 (Published in Govt . of India 
Gazette Part- II section 3( ii ) page Nos. 4556 to 4558 dated . 15- 11- 1986 ). 
(i) Village - - Nadode : 
For 

Read . 
s . No . 

H . No . Area 

S. No. HINo . 

Area 
170 00-18- 00 

-- 00 -18- 90 
290 GI / 87 -- 2 . . 


. 


T 
. 


-14 


ta. 


70 


... 


- - 
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-in 
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- - 
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- + 


- - - 
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- - 


.. 
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- - -- -- -- -- - -- -- - 
(il) Village - Ninibode 


S. No. 





H . No . 


Area 


S . No. 


H. No . 


Area 


30 


00 - 01 - 78 
00 - 02- 00 
00 - 18- 72 


00 - 01 -98 
00- 02 - 70 
00 -16-72 


(iii) Village -- Shirwali 
S . No. 

H . No . 


35 


- - 


Area 

. - - 
00 - 03 - 50 


- - 


- - - --- -- - -- - 


S . No. H. No. 

Arca 

" 00 -03- 60 
G .S . PARTE., Competent Authority Bombay-Pune Pipeline 

Project, Pune. 
[ No. 0-12016/ 31 /82 -Prod.] 


New Delhi , the 21st May , 1987 
S . O . 1401 , - -Whereas it appears to Central Government 
that it is necessary to lay a pipeling for transporting Pet 
roleum Products from Bombay to Pline in the State of 

Maharashtra though Pipe-line and that said Picpe -line is 10 
be laid through the agency of Hindustan Petroleum Corporat 
tion Limited Bombay . 


And whereas it appears to Central Government that for 
laying pipe - line it is necessary to acquire the Right of User 
in respect of the lands appended to herewith in schedçule . 

Now therefore, in exercise of the powers vested in thein 
by virtue of Section 3 (6) of Petroleum and Minerals Pipelines 
( Acquisition of Right of User in Land ) A0 1962 ( 50 of 1962) 
Central Government notify their interrtion . to acquire the 
Right of uger in the lands referred to above. 

Any person having his interest in the lands referred to 
above having any objection for laying the Pineline through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification beforo thc com 
petent authority Hindustan Petroleum Corporation Limited , 
Bombay Pume Pineline Project, HPC . Depot, Opposite to 
R. T . O . Office, R. B. M . Road , Pune : - 411001 , 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली , 21 मई, 1987 
का . मा , 1401. - यत: केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह प्रावश्यक है कि महाराष्ट्र राज्य में अम्बई से पूना 
तक पैट्रोलियम पदार्थों के परिवहन के लिए पाईप लाईन हिन्दुस्तान । 
पेट्रोलियम कारपोरेशन द्वारा बिछाई जानी चाहिए । 

और, यतः, यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
प्रयोजन के लिए एलपाबत अनुमूभी में वर्णित भूमि में उपयोग का 
अधिकार अर्जिन करना आवश्यक है । 

प्रतः, प्रम, पेट्रोलियम और खनिज पाइप लाइन ( भृमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उसमें उपयोग का अधिकार अजित करने का अपना आशय 
एसद द्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति, उस भूमि के नीचे 
पाइप लाइन बिछाने के लिए प्राक्षेप मक्षम प्राधिकारी हिन्दुस्ताम 
पैट्रोलियम कारपोरेशन लिमिटेड, बम्बई पुणे पाइप लाइन प्रोजेक्ट 
एच . पी . सी . सिपो , पार . टी . प्रो . प्राफिस के मामने प्रार . यो . एम . 
रोड , पुणे- 411001 

और ऐसा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्ट यह भी कथन 
करेगा कि क्या वह चाहता है कि उसकी सुनवाई व्यक्तिशः हो या 
किसी विधि व्यवसायी की मार्फत । 

अनु स ची 
गांव माने, सहमील मावल, जिला -पुणे 

___ . - .. . - - - 
गांव 

खमरा हिस्सा क्षेत्रफल : 
नम्बर नम्बर है , प्रार . 

- - .- - - - - 

00 02 60 
साते 

00 1540 
- - - - - - 

अनुसूची 
गाव मुहावरे, महर्स ल मावल , जिला पुणे 
गांव 

खगरा हिस्मा क्षेत्रफल 
नम्बर . नम्बर है . प्रार , 
102 

1 00 02 07 

ह/. अपठनीय 

सक्षम अधिकारी , 
बंबई-प ना पाईप लाईन्स प्रोजेक्ट 
[ मं , ओ -12016/ 34/ 87- ओ एन जी - डी . 4 


All persone having any objection may also state whether 
theyor want to be heard in person either himself or through 
any lawyer appointed by him , 


Village : Sate 
Village 


State 


____ 154 


- 


153 


154 


SCHEDULE 

___ Tchsil : Maval District : Pune 
Survey No. Hisea No . Area H. A, 
Gat. No. 
153 

00 - 02 - 60 

00 - 15- 40 

G. S . PARTE 
Competent Authority 
Bombay- Pune Pipline 

Projcct, Pune 
SCHEDULE 

- 
Tabsil : Maval District : Pune 
Survey No. Hia No.: Area H. A . 
Gat No . 
102 1 

0000 

00 - 02- 07 

GS. PARIT 
Competent Authority 
Bombay-Pune Pipeline 

Project, Pune. 
[ No. 0 -12016 / 34 /87 - ONG- D4 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- .. - - 


. 


- 


- 


- 


- 


. . 


- 


Village :"Sate 
Village 


- 


___ - - 


- - 


- 


- - 


- - 


- 


मंदावरे . 


Maundhavare 


- 


-- - 


00 
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2013 
- - - - - - - - - - - 
___ का . पा . 1402 - - यतः पैट्रोलियम और खनिम पाइपलाईन भूमि में 
उपयोग के अधिकार का प्रर्जन अधिनियम , 1962 ( 1062 का 50 ) 

194/ 1 00100 
की धारा 3 क . उपधारा ( 1 ) के अर्ध.न भारत सरकार के पट्रोलियम 

192/ 1 _00600 
और प्राकृतिक गैस मंत्रालय की अधिसूचना का आ . सं . 3745 तारीख 

190/ 1 -00600 
20-10- 86 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न . अनुसूची 

173/ 1 00000 
में विनिर्दिष्ट भूमियों में उपयोग के अधिकार को पाइपलाईनों को 

174 

0 1200 
बिछाने के लिये अजित करने का अपना आशय घोषित कर दिया था । 

132/ 1 _ 0 06 00 
और - यत सक्षम प्राधिकारी ने उक्त प्रधिनियम की धारा, 6 की 

. 132/ 2 00300 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

12971 0 1000 

129/ 2 0 02 50 
और धागे , यन केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने 

142/ 3 

05 
पश्चात् इम अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट भूमियों में 

142/ 

4 00800 
उपयोग का अधिकार अजित करने का विनिश्चय किया है । 

( सक्षम प्राधिकारी ) 
प्रय, प्रत उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 

कृते गुजरात राज्य एरिया वडोदरा 
प्रदत्त शक्ति का प्रयोग करते हुए, केन्द्रीय सरकार एतदद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसची में विनिर्दिष्ट उक्त भूमियों में 

[ सं . ओ-12016/171/ 8 / ओ एन जी -जो -4 ] 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिये एतदद्वारा 

पी . के . राजगोपालन, डेस्क अधिकारी 
मजित किया जाता है । 

S. O . 1402 . — Whereas by notification of the Government 

of India in the Ministry of Petroleum & Natural Gas S. O . 
• और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का No . 3735 dated 20 -10- 86 under sub - section ( 1 ) of Section 3 

of the Petroleum and Minerals Pipelines (Acquisition 
प्रयोग करते हुए , केन्द्रीय सरकार निदेश देती है कि उक्त भमियों में 

of 
। 

Right of User in Land ) Act, 1952 ( 50 of 1952 ), the Central 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने की बजाय सेल Government declared its intention to acquiro the right of 
और प्राकृतिक गैस म. योग में , सभी बाधाओं से मुक्त रूप में , थोषणा 

user in the lands specified in the schedule appended to that 

notification for the purpose of laying pipeline . 
के प्रकाशन की इस तारीख को निहत होगा । 


00 


अनुसूची 


And whereas the Competent Authority has under sub 
section ( 1 ) of section 6 of tho said Act, submitted report to 
the Government ; 


- 


- - 


- 


- - 


- - - ..-- . 


And further , whereas , the Central Government has, after 
considering the said report cecided to acquire the right of 
lişer in tho lands specified in the schedule appended to this 
notification ; 


- 


- 


13 


14 


Now , therefore , in exercise of the power conferred by 
sub -section ( 1 ) of the section 6 of the said Act, the Central 
Government herebey declares that the right of user in the 
said lands specified in the schedule appended to this notifi 
cation hereby acquired for laying the pipelinc; 


13 


8/ 1 


And further , in cxercise of power conferred by sub- sec 
tion (4 ) of the section the Central Government directs 
that the right of user in the said landy shall instead of 
vesting in Central Government vests on this date of the 
publication of this declaration in the Oil & Natural Gas 
Commission free from encumbrances. 


05 


25 


50 


फ़पनं . एन 87 से, नायका कालोनी तक पाइपलाइन बिछाने के लिये 
गम गुजगत जिला खरा , तालुका मातर 

- - - - 
गांव 

सर्वनं . हैक्टर पार मेंटीयर्म 
- - 

2 3 4 5 
.. . . . . - - - 
चलींना 

0 04 50 

00300 
11 

0 1300 
0 1350 

00450 
8 / 2 00750 

25 
0 . 06 00 
8/ 8 - 

0 , 01 25 

003 
8/ 11 0 03 00 
214/ 1 ।) 01 00 
2 1 4/ 2 ____ 

0 01 25 
214/ 3 00150 
215/ 1 

00150 
215/ 2 001 50 
215/ 3 00150 
215/ 4 

002 50 

1) 1050 
209 
206/ 1 
206/ 22 00400 
184/ 1 00800 
186/ 6 0 01 - 00 
187/ 
3 0 01 50 
193 

00650 


SCHEDULE 


03 


Pipeline from well No . N -87 to Naika Colony 
State :- Gujrat District :- Kaira Taluka :- Matar 
Village Survey No . Hectare Arc Centi 


агс 


1 


2 


3 


4 


5 


02 


Chalindra 


13 


0 


213 


10 


14 


04 

03 
___ 13 


50 
00 
00 


09 


00 


() 1 


00 


04 


50 


8 / 1 
8/ 2 


8 / 4 


8 / 6 


01 


8/ 8 
8 / 9 


001 
0 03 


50 


- 


- . 


- 


- - .- . - -. 


- - 


- - - 


- 


- - -- - - - 


- - 


- .. . 


0 


08 


00 
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S. O . 1404. — In exercise of the powers conferred by sub 

tection ( 2 ) of section 8 of the Provident Funds Act, 1925 
8 /11 

0300 

( 19 of 1925 ), the Central flovernment hereby directs that 
214/ 1 

the provisions of the said 171 shall apply to the Provident 
214/ 2 

Find established for the benefit of the employees of the 
214 / 3 

National Board of Examinations, New Delhi. 
215/ 1 

___ [ No. 7 -20026 / 3 / 85- ME( PG )] 
215/ 2 

S. K. MUKHERJEE, Desk Qfficer 
215/ 3 

नई दिल्ली , 21 मई, 1987 
215/ 4 
213 

___ का . आ . 1405 - - केन्द्रीय सरकार, भारतीय प्रायविज्ञान परिषद् अधि 
209 

नियम, 1956 की धारा 20 की उपधारा ( 1 ) , ( 2 ) और ( 3 ) नथा . 
206/ 1 
206/ 2 

भारतीय प्रायुविज्ञान परिषद् ( स्नातकोत्तर प्रायुविज्ञान शिक्षा समिति ) 
184/ 1 

0600 

नियम , 1681 के नियम 4 के उपनियम ( 2 ) के अनुसरण में , डा . 
186 / 6 

01 + 00 

सी . बी . बिष्ट के स्थान पर , डा . जी . के . विश्वकर्मा को स्नातकोत्तर 
187/ 3 0150 

प्रायुविज्ञान शिक्षा गमिति के एक सदस्य के रूप में नामनिर्दिष्ट करती 
193 

06 50 
194/ 1 

01 . 00 
192/ 1 06 

प्रस : अब, फेन्द्रीय सरकार, उक्त अधिनियम की धारा 20 की 
190 / 1 0 06 00 

उपधारा ( 1 ), ( 2 ) और ( 3 ) के उपबन्धों के अनुसरण में , भारत 
173/ 1 () 0900 

सरकार के स्वास्थ्य मंत्रालय की अधिसूचना संख्या बी . 11010/ 1/ 85 
174 

1200 

एम . ई . ( पी . ) सारीख 18 सितम्बर, 1985 में निम्नलिखित संशोधन 
132 / 1 00600 

करती है, अर्थात् : - - 
132 / 2 

00300 
129/ 1 0 1000 

उक्त अधिसूचना में , “ केन्द्रीय सरकार द्वारा मामनिदिष्ट " शीर्ष के 
129 / 2 0 . 02 50 

अधीन मव 1 और उससे संबंधित प्रविष्टि के स्थान पर निम्नलिखित 
142 / 3 00500 

रखा जायेगा, अर्थात् : -- 
142 / 4 

" हा . जी . के . विश्वकर्मा 
Competont Authority For Gujarat State Arca 

महानिदेशक, स्वास्थ्य सेवा 
[ No. 0 -12016/171 / 86 -QNG- D4] 

नई दिल्ली । " 
P. K . RAJAGOPALAN, Desk Oflcer 

[ संख्या थी .- 1110 19/ 1/ 87- एम . ई. ( नीति )] 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

शिष क्याल , उप सचिव 
स्वास्थ्य विभाग 

New Delhi, the 21st May , 1987 
एम . ई . ( पी . जी . ) डेस्क 

S . O . 1405 . — Whereas the Central Governmen have in 
नई दिल्ली, 29 अप्रल , 1987 

pursuance of sub- 4cutions ( 1 ), ( 2 ) and ( 3 ) of secuon 20 OL 

the Indian Medical Council Act, 1956 and sub -rule ( 2 ) of 
का . प्रा . : 1410 :- -- केन्द्रीय सरकार, भविष्य निधि अधिनियम , 1925 rule 4 of the Indian Medical Council (Post - graduate Medical 

Education Committee ) Rules , 1981, nominated Dr. G . K . 
( 19 25 का 19 ) की धारा 8 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियो 

Vishwakarma Vice Dr. D , B. Bisht, as member of the Post 
का प्रयोग करते हुए , उपन अधिनियम की अनुसूची में निम्नलिखित लोक graduate Medical Education Coinmittee , 
संस्था का नाम जाती है , अर्थात् : - - 

Now, therefore , In pursuance of the provision of Sub -sec 

tions ( 1 ) , ( 2 ) and ( 3 ) of the said Act, the Ccntral Governr 
" राष्ट्रीय परीक्षा बाई, नई दिल्ली । " 

ment hereby makes the following amendment in the noti 

fication of the Government of India , Ministry of lealth No. 
[ संख्या जल . - 200 26/ 3/ 85-( म . ई . ( पी . जी . ) 

V . 11019 / 1 / 85- ME( P ) dated the 18th September , 1985 , 

namely : 
MINISTRY OF HEALTII AND FAMILY WELFARE 
( Department of Health), 

In the said notification , under the heading " nominated by 

the Central Government" , for itcm 1 and the only relating 
ME ( PG ) DESK 

thereto , the follov .ing shall be substituted, namely : - - 
__ New Delhi , the 29th April , 1987 

" I . Dr. G . K . Vishwakarma , 
S . O . 1403. - - In exercise of the powers conferred by sub 

Director General of Health Services, 
Section ( 3 ) of section 8 of the Provident Funds Act, 1925 

New Delhi." 
119 of 1925 ) , the Central Government hereby adds to thc 
Schedule of the saint Act, the name of the following public 

[ No. V . 11019 / 1 / 87- MT ( P ) ! 
institutions, namcly : 

SHIV DAYAL , Dy. Sccy , 
" THE NATIONAL BOARD OF EXAMINATIONS, 

नई दिल्ली, 25 मई, 1987 
NEW DELHI " 
INo. 7 - 20026 / 3 / 85- ME( PG)] 

प्रा . 1406 .. . भारतीय प्रायुविज्ञान परिषद अधिनियम , 1956 
का . प्रा . 1104- --केन्द्रीय सरकार , भविष्य निधि , अधिनियम , 1925 

(. 1956 का 102 ) की धारा 3. को उपधारा ( 1 ) के खण्ड ( क ) के 
( 1925 का 19 ) की धारा 8 की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों 

उपबन्धों के अनुसार अनुसरण में योर हिमाचल प्रदेश मरकार के परामर्श 
का प्रयोग करते हुए यह निदेश देती है कि उक्त अधिनियम के उपबन्ध , 

से डा . वी . के . भार्गव, निदेशक , प्रधानाचार्य ? विरा गांधी प्रायुविज्ञान 
राष्ट्रीय परीक्षा बोर्ड , नई दिल्ली के कर्मचारियों के फायदे के लिये 

महाविद्यालय को इस प्रधिगूनना के गारी किए जाने की तारीख से भारतीय 
स्था पित भविष्य निधि को लागू होगे । 

आयुर्विज्ञान परिषद के मदस्य के रूप में नामनिदिष्ट किमा गया है । 
संख्या जैड ,- 2002 6/ 3/ 85-एम . ई . ( पी . जी . ) ] fi सरकार, उस अधिनियम , को धारा 3 का उपचारा 
. मखर्जी, इस्क अधिकारी 

1 ) के उपबन्धों के अनुसरण में भारत सरकार के तपूर्व स्वास्थ्यमान . 


" 21 . 


[ भाग II - खण्ड 3(ii )] भारत का राजपन : जून 6,1987/ज्येष्ठ 16, 1909 

2015 
- - - - - - - - - - - - - - - - - - - 
- - - - - 

- - - - - - - - 
- - - - - - - 

- ..- - - - - - - - - 

- - - - -- 
- 

- - -- - - - -- - 
को अधिसूचना संख्या का . मा . 138 ( सं . 5- 13/ 59-एम I ) तारीख 9 जनवरी , nominated Dr . V . K . Bhargava, Director - Principal , Indira 
1960 में निम्नलिखित और संशोधन करती हैं , अर्थात् :- - 

Gandhi Medical College to be member of the Modical 

Council of India with effect from the issue of this notification . 
उक्त अधिसूचना में "धारा 3 की उपधारा ( 1 ) के खण्ड ( क ) के 

Now, therefore, in pursuance of sub -section ( 1 ) of sec 

tion 3 of the said Act, the Central Government hereby 
अधीग नामनिर्दिष्ट " शीर्षक के नीचे क्रम सं . 21 और उगमे मबधित 

makes the following further amendment in the notification 
प्रविष्टियों के स्थान पर निम्नलिखित श्रम संख्या और प्रविष्टि रखी जाएगी , 

of the Government of India in the late Ministry of Health , 
अर्थात् : --- 

No. S. O . 138 ( No. 5- 13 / 59- MI), dated the 9th January, 

1960, nainely : 
" 21 . डा . वी . के . भार्गव , 

In the said notification , under the heading " nominated 
निदेशक - प्रधानाचार्य , 

under clause ( a ) of sub - section ( 1 ) of section 3 " for serial 

number 21 and the entry relating to the following serial 
इन्दिरा गांधी प्रायुर्विज्ञान महाविद्यालय, शिमला । 

number and entry shall be substituted , namely : -- 
[ संख्या वो . 11013/ 3/ 87- एम . ई . ( पी . )] 
शिव पयाल , उप सचिव 

Dr. V . K . Bhargava , 

Director - Principal , 
New Delhi , the 25th May, 1987 

Indira Gandhi Medical College , 
___ S. O . 1406.. - Whereas in pursurance of the provision of 

Siunla . 
clause ( a ) of sub-section ( 1 ) of section 3 of the Indian 

[ No. V - 11013/ 3 / 87 - ME ( P ) ] 
Medical Council Act, 1956 ( 102 of 1956) and with consul 
tation with the Government of Himachal Pradesh , havo 

SHIV DAYAL, Dy. Secy. 
- - - - - - -- --- 
कृषि मंत्रालय 
( ग्रामीण विकारा विभाग ) 

नई दिल्ली , 15मई, 1987 
का , प्रा 1407.-.-:अखरोट धैगीकरण और चिह्नांकन नियम, 1966 का संशोधन फ़रने के लिए कतिपय नियमों का प्रारूप कृषि उपज ( श्रेणीकरण 
और चिल नांकन ) अधिनियम , 1937 ( 1937 का 1 ) को धाग 3 द्वारा यथा अपेक्षित भारत के राजपत्र , भाग 2, खंड 3, उपखंड ( i ) तारीख 30 
अगस्त , 1986 में भाग्न सरकार के कृषि मंत्रालय ( ग्रामीण विकास विभाग की अधिसूचना में . गा . का . नि . 681 तारीख 8 अगस्त , 1986 के पृष्ठ 
240 1 - 2 ! 12 पर - प्रकाशित किए गए थे जिनमें उन गभी व्यक्ति में जिन 37 प्रभावित हाने को संभाया थो , उम तारीख से भिमको उग राजपम्र 
की प्रतियां जिनमें उक्त अधिसूचना अन्तविष्ट है, जनता को उपलब्ध करा दी जानी है, 45 दिन की अवधि के अवमान से पूर्व प्राक्षेप और मुझाव मांगे गए 


- 


- 


- 


- - 


थे । 


और उक्न राजपत्र 2 सितम्बर , 1986 को जनता को उपलब्ध करा दिया गया था ; 

और केन्द्रीय सरकार ने जनता में प्राप्त प्राक्षेपी / सुझावों पर गम्यफसः विचार करलिया है । 

प्रतः, अब केन्द्रीय सरकार, उात अधिनियम को धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए अपरोट क्षेत्रीकरण और चिह नाकन नियम , 1966 
का संशोधन करने के लिए निम्नलिखित नियम बनाती है, अथति:---- 


ति 


नियम 
1 इन नियमों का पंक्षिप्त नाम अखरोट श्रेणीकरण और चिह्नांकन ( मंणोधन ) नियम, 1987 है । 
2. गे राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंग । 
अखरोट श्रेणोकरण और चिहनाकन नियम, 1966 में 
( क ) नियम 7 में : - - 
( i ) खंड ( क ) में , मब (iii ) के स्थान पर निम्नलिखित मद रखो आएगी , अतिः- - 
___ (iii ) मानक पैकेज 10 कि . ग्रा ., 12 . 5 कि . ग्रा ., 25 कि . ग्रा ., 25 5 कि . ग्रा . , 50 कि . ग्रा . या 51 कि . ग्रा . मकन भार के होंगे । . 
( ii ) खण्ड ( ख ) में : --- 
( क ) मद (i ) में "बपों" शब्द के स्थान पर निम्नलिखित शब्द रखे जाएगे , अर्थान : - - 

"बदमों ,. गले के टिम्बो 
( ख ) मद (ii ) के स्थान पर, निम्नलिखित मध रखी जाएगी , अर्थात् : - - 

___ "( ii ) मानक पैकेज 10 कि . ग्रा ., 12. 5 कि . ग्रा . या 25 कि . गा . शुरु भार के होंगे । " 
( ख ) नियम 8 में : - - 
(i ) खंड (i ) में "फरवरी और मार्च " शब्दों के स्थान पर क्रमशः निम्नलिखित शब्द रखें जाएंगे , अर्थात :- - 
" जनवरी " और " फरवरी 


- - 


- 


- 


- 
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. ( ii ) खंड ( i ) के स्थान पर निम्नलिखित खंड रखा जाएगा, अर्थात्:--- 

" ( iv ) छिलकेवार और छिलके रहित दोनों प्रखरो ों का धूमन और प्राधानों का रोग निरोधक उपचार भारत सरकार के कृषि विपणन 
मलाहकार द्वारा समय- समय पर जारी किए गए अनवेशों के अनमार किया जाए , और प्रत्येक निर्यातित लाट 
इस आशय का एक प्रमाण-पत्र, लवाई की तारीख से 15 दिन के भीतर, सबूत के रूप में उस अधिकारी के समक्ष जिसने श्रेणीकरण का सुसंगत प्रमाण -पत्र 
जारी किया है, प्रस्तुत किया जाएगा कि उक्त लाट को नियम 8 के खंड (iti ) में यथा विहित इस प्रयोजन के लिए भारत सरकार के कृषि विपणन 
मलाहकार द्वारा मान्यता प्राप्त धूमक द्वारा मित किया गया था । " 
. ( ग ) अनुसूची 2 के स्थान पर निम्नलिखित अनुगूची रखी जाएगी , अर्थातः-- 

" अनुसूची- 2 " । 
( घ ) अनुसूची 3 के स्थान पर निम्नलिखित अनुसूची रखी जाएगी, अर्थात्: --- 

" अनुसूची - 3 " 
टिप्पण :- - मूल नियम , भारत के राजपत्र , भाग 2, खंत्र 3, उपखंड ( ii ) तारीख 11- 6 - 86 के पृष्ठ 1683 मे 1688 पर खाद्य , कृषि मानुदायिक 
विकास और सहकारिता मंत्रालय ( कृषि विभाग ) की अधिसूचना सं . 15- 13/ 66 ए . एम . तारीख 31-5- 1986 द्वारा का . पा . सं . 1960 के 
रूप में अधिसूनित किए गए थे । 

... " अनुसूची - 2 

(नियम 3 और 4 देखें ) 
भारत में उत्पादित छिलकेदार अखरोट ( जगलेंस रेभिया ) के श्रेणी अभिधान और क्यालटी की परिभाषा 

- . - - - - -- - - - -- - - - - - -- - - - -- - - - 
श्रेणी प्रभिधान प्राकार ( न्यूनतम ) विशेष अपेक्षाएं : 

साधारण अपेक्षाएं 
निम्नलिखित दोष वाले अखरोट के लिए महायता मीमा 
मस्पष्ट या 

स्पष्ट या मतहो दोप * 
आंतरिक दोष 

( मधिकतम ) 
( अधिकतम ) 


. . . . 


. 


- - - 
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भारतीय श्रेष्ठ विशेष 


32 मि मी 


15 प्रतिशत 


10 प्रतिशत जिसमें कड़े ( मम्न या 
काठा ) अखरोट ? प्रतिशत से अधिक 


भारतीय विशेष 


30 मि मी . 


1 ) प्रतिशत जिसमें कहे ( मम्त या कांठा ) 15 प्रतिशत 
प्रखरोट 2 प्रतिणन मे अनधिक 


भारत 1 


. 26 मि . मो . 


15 प्रतिणत : 


10 प्रतिशत जिममें करे ( मगत या 
फोठा ) अस्त्ररोट 2 प्रतिशत मे 
प्रनधिक 


- .. - - - --- - - 
अखरोट-- -- 
( 1 ) चालून की फाल के ही होंगे । 
( 2 ) गुविकमिन अच्छो नराध ले या विजिम 

होंगे और देखने में म्यग्छ तया अाकर्षक 

होंगे और चमकीले छिनके वाले होंगे । 
( 3 ) कृत्रिम र गाई मे मुक्त होंगे । 
( 4 ) युक्तियुक्न रूप गे इतने मूखे होंगे 
कि गंतव्य स्थान पर पहुंचने पर उन 
भार में कमी 1 प्रतिशत से अधिक 
न हो । 

. 
( 5 ) जोषिन कीटो, भगकों , अंडों और 

नमान पुन हो । 
( 6 ) 90 प्रतिशत और उससे अधिक 
अखरोट अच्छी तरह टूट जाने चाहिए 
और उनसे कचिकर म्वाद और सुयामवाली 

गिरी निकलनो चाहिए । 
( 7) अस्पष्ट या आंतरिक दोषी और कहे 

( मछम या कोठा ) या खोखले प्रखगेटों 

में उचित रूप से मुक्त होंगे । 
( B) स्पष्ट या सतती दोषों से उचित 

रूप में मुक्त होंगे । 
( 9) स्वच्छ, भन्छो तरह श्रेणीकृत और 

बाह य पदार्थो मे उचित रूप से मुक्त 


भारत ख 


24 मि . मी . 


15 प्रमिशन 


10 प्रतिणन जिममें कड़े ( सम्न या 
काठा ) प्रखरोट 2 प्रतिशत मे 
मनधिक 


" X " श्रेणी 


निश्चित आदेश के अनुमार 


होंगे । 


* छिलके के पतन क्षेत्र के 50 प्रतिशत गे. अनधिक “ खोखले धब्बों " याने अखरोटों के लिए 5 प्रतिशत की अतिरिक्त महायता अनुमान है । 
टिपण. . - महायता की गणना करने के लिए सभी प्रतिशतता गिनती के प्राधार पर होगी । 

परिभाषाएं :---- 
1. प्रस्पष्ट या आंतरिक दोष . में कालापन, तेल निस्पन्दन या निमपण , भुकड़ो या फफंदीग्रस्त, धिकृत गंधिता, सिकुड़ म , कीटनाशक , जीयबाधा 

और चूर्ण बनने ( पाटे के रूप में ) मे दोष अभिप्रेत हैं । 


[ भाग II - खण्ड 3( ii ) ] 
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- - . - .- - - - - - - -- - - 

. - : - : - - - 


- 


- 


-- - -- - - - -. .. - . 


- - - 


2 . स्पष्ट या सतही दोष 

से अविकसित आकार, ग्रंशतः विकमिन या निरूपित प्रखरोट . मनिग्रस्त या दरारदार छिलके , टुकड़े या छिद्रिम 
तेल के धब्बे , धूप से जले या पिती के बिह न रासायनिक विजन की प्रयशिष्टि और इसी प्रकार के दोषों 

जैसे दोष अभिप्रेत हैं । 
3. बाह य पदार्थ 

के अन्तर्गत जाला, छिलका कण , खोखले प्रवणेष कृतक मल , मानव बाल और ऐसे ही पदार्थ है । 
4 निश्चित प्रादेश 

से क्रेता से वाछित उपज की क्वालिटी और मात्रा को उपदर्शिन करने वाला आदेश अभिप्रेत हैं । 
5 " X " श्रेणी 

से निश्चित प्रादेण में विनिर्दिष्ट क्वालिटी को लाग श्रेणी प्रभिधान अभिप्रेत है जो अनुसूची के अन्तर्गत नहीं 
पाते और जो भारत सरकार के कृषि विपणन सलाहकार या उसके द्वारा इम निमित्त प्राधिकृत अधिकारी 

द्वारा अनुमोदित है । " 
- - .- - . - - . ... - -- - . -. - ... 

- - - - - - - - - . 
अनुसूची - 3 

(नियम 3 और 4 देखें ) ! 
भारत में उत्पादित छिलके रहित प्रखरोट (गगलेंस रेजिया ) के श्रेणी अभिधान और क्वालिटी की परिभाषाए 


-- --- - - - - 


- 


- 


-- 


- 


- 


-- - - . 


क्रम सं . श्रेणी अभिाधन रंग प्राकार विशेष 


निम्नलिखित के लिए सहायता की अधिकतम मीमा 


साधारण अपेक्षाएं 


अपेक्षाएं रंग प्राकार 

अन्य दोष 

- --- - - 
3 

- - - - - - 
1. भारतीय हल्फा मक्यनिया पूर्ण अर्ध श्रेणी रंग से 10 प्रतिशत । इकार्नी 13 प्रतिशत जिसमें 4 प्रतिशत गिरियां-- - 
हल्के अर्ष या हल्या सुनहरा गाड़े रंग के जिनमें से 2 अनधिक गिरी टुकड़ों 

(i ) चालू फसल के अखरोटों । 
पीला प्रतिशत से अनधिक हल्के ( बड़े ) मे छोटी नहीं होगी 

से प्राप्त की जाएगी । 
तृणमणि या हल्के भूरे मे 

( ii ) खाने योग्य रूधिकर 
अधिक गाढ़े रंग के होंगे 

स्वाद और सुधामवाली 

होंगी । 
( iii ) पैकिंग करते समय अखरोट के 

चूर्ण या आटे से मुफ्त होंगी । 
2. भारतीय विशेष हल्का मननिया छोटे पूर्ण अर्ध जैम कि भारतीय हलके प्रध 18 प्रतिशत गिरी जिसमें प्रतिगा . (iv ) गमुचित रूप से संगाधिन 
छोटे हल्के या हल्का सुनहरा के लिए अधिकथित है टुकडों ( बड़े ) से छोटे 5 

अर्थात वक्षतापूर्वक सुखा 
अर्व पीला . 

प्रति णन से अधिक नहीं 

गई होंगी ताकि घे गंतव्य 
होंगे और प्राकार में बड़ी 

स्थान पर अच्छी और ठीक 
गिरिया 6 प्रतिशत से अधिक 

दशा में पहुंचे और गंगठप 
नहीं होंगी बरे प्राकार 

स्पान पर पहुंचने पर उनके 
को गिरियां चौडाई या 

भार में कमी 1 प्रतिशत गे 
लंबाई में 26 मि . , मी 

से अधिक न हो सके । 
से अधिक नहीं होगी । . 


प्रनिगान 


. 


3. भारतीय हल्का मानिया इकार्नी मे 

हल्के या हल्का सुनहर। चतुर्थाश मक 
चतुर्थाश पला 


जैगा भारतीय हल्के अर्ध 13 प्रतिशत गिरिया जो उम . 
के लिए अधिकथिन है श्रेणी के प्रकार के अनुरूप 

नही है जिसमें टुकड़े 1 प्रमिशन 
से अधिक न हो । 


( v ) भागतः या पूर्णतः सिकुडे 
छु " या मुरमाए हुए, तिलयाए 
काने पो , सुलमे हुए, धप . 
मे जाले हुए, क हे द्वारा खाए, 
विकृत गंध नाहए अत्यधिक 
तेल वाले या अग्नाश गवे 
या दोषयुक्त गिरियों मे 

युफ्तियुका तप से मुक्त होंगे । 
( vi ) HOT और फादी गुपन 
टकर जी कृतंक , मन, 
माना वाल , जीवित नाशक 
जगों, भूगकों या अंगों , 
लके के टानों, लफनो कि 
टुकड़ों, भप और अन्य ग्राह ग 
पदार्थ से मुक्त होगी । 

- - - - .. . 


4 भारत य हल्का मम्वनिया इफानी मे ममा भारतीय हल्के पर्ध पो . 1:3 प्रतिशत गिरिगा जो 
हल्के नदिन या हल्का मनहरा फोकार टकडे जो लिए अधिकाशित है उस श्रेणी के अाकार के 
पला 7 मि . मी . 

अनुरूप नहीं है जिसमें टुकड़े 
( बड़े ) के छलनं में " 

1 प्रतिशत से अधिक न हो । 
से नही निकलेगे । 


दुको 


- 


- - 


- - 


- - - 


- - 


- 


- 


- 


- - 


- 


- . 


- 


- - . . - 


-- - - --- - -- -- - - - -- -- --- - - - - 


- - 


- - 


- - - 


- 


- - 


- - 
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5. भारतीय हल्का मकवनियां पूर्ण रूप से जसा भारतीय हल्के अर्ध के पूर्ण अर्ध के एक चौथाई से 4 प्रतिशत 

हो बाड़े या हल्का सुनहग प्रधं के एक , लिए अधिकधित है . बड़े टुकड़े जिसके अन्तर्गत 
( छोटे ) पीना । चतुर्थाश से 

टुक ( बले ) भी हैं , 25 
लेकरऐसे 

प्रनिशत से अधिक नहीं 
टुफ जो । 

होंगे जिसमें टुकड़े 2 प्रति 
4 . 5 मि . मी . 

शत से अधिक न हों । 
की छलनी में 

से नहीं निकलेंगे 
.. G. भारतीय हल्फ , मपखनियाँ दुक जैस. भारतीय हल्के अर्ध के 3 मि . मी . से छोटे टुकड़ों 4 प्रतिशत 
हल्के टुकड़े या हल्का सुनहग 

लिए अधिकथित है का 2 प्रतिशत 
पःला 
7. भारत य हल्का तृणमणि पूर्ण अर्ध उम श्रेणी के रंग से 10 जैसा कि भारतीय हल्के अर्ध 4 प्रतिणत 
हल्के सण- पूर्ण अर्ध या हल्का 

प्रतिशत गाढा रंग जिसमें के लिए अधिकथित है 
मणि अर्ध भृग 

2 प्रतिशत से अनधिक तण 
मणि या भूरे ( टन ) से गाढ़ा 

रंग होगा 
१. भान य हया गुणमगि फार्नी से जगा कि भारत य हल्के अर्थ जमा कि भारतीय हल्के 4 प्रतिशत 
. . हल्के तृण या हल्का भूरा - चतुर्थांश तफ के लिए अधिकथित है . चाण के लिए अधिकथित 

मणि चतुर्थाश 
), भारत य हल्का मुणमणि झफानी मे जैसा कि भारतीय हल्के जैसा कि भारतीय हल्के 4 प्रतिशत 

सम्वे गण- या हल्का भूरा लेकर टकड़े सणमणि अर्ध के लिए रिम/दृपदो 
मणि ग्बंधित 

जो 7 मि . मो . अधिकथित है . ( बड़े ) के लिए अधिकाथिन है 
टुकड़े ( बई ) 

६. एलनी 

मे में नहीं निकलेंगे 
11) भारतीय हल्का गुणमणि पूर्ण प्रधं का जमा कि भारतीय हल्के जमा कि भारतीय हल्के 4 प्रनिशत 

हल्के या हल्का भूरा एक चतुर्थांश तृणमणि अर्ध के लिए कड़ों ( छोटे ) के लिए 
तृणमणि 

से लेकर दुकले जो 5 अधिकधित है अधिकथित है 
टुपाड़े ( छोटे ) 

मि . म. . . 
छलनी में से 

नहीं निफलेंगे 
11. भारत य का सृणमणि टुक जैमा कि भारत य हलके जमा कि भारत यहाके 1 प्रतिणन 
- हल्के सण - या हल्ला भृग 

सुणमणि अर्ध के लिए अधि- टुकड़ों के लिए अधिकपिन 
मणि दुवा 

फथिन है 

है 
12. भारतीय भर देन या पूर्ण प्रधभग ( टैन ) या सणभणि जैगा कि भारत य हल्के 1 प्रतिगत 
भरे अर्ध शुणमणि 

और/ य. विवरण गिरियां अर्ध के लिए अधिकथिन है 
.. 10 प्रतिशत अधिक गाड़े 

रंग का 
13. भाग्नय भुग ( टन ) गा मार्नी रो जैसा कि भारत- य भूरे अर्ध जैगा कि भारतीय हल्के चतुर्थांश 4 प्रतिशन 

भरे चतुर्थांग सुणर्माण घागुांश तक के लिए अधिकाथित है के लिए अधिकथिन है. 
14 भारत म भृग ( टन ) या . इगानी गे जैमा वि. भारर्स य भूरे अर्थ जैमा कि भारतीय हल्के निशान जिसमें 

भूरे वंटिन तृणमणि लेकरटकाई ) के लिए अधिकथित है चतुर्थाश के लिए अधिकथित विकृत गंधित 
टकड़े . जो 7 मि . 

तिलयाए और 
( बड़े ) मी . को छलनी 

प्रयास अचिकर 
में से नहीं 

गिरियो 4 प्रतिशत 
निवालेंगे 

से अनधिक है 
15. भारत य भूराटन या पूर्ण रूप से जमा कि भारतीय भूरे अर्ध जमा कि भारतीय हल्के प्रतिशत 
भूरे टकले तृणमणि प्रधं के एक के लिए अधिकथित है दुकड़े ( छोटे ) के लिए 
चतुर्थाश से 

अधिकथिन है 
लेफर दुकड़े 
जओ 4 . 5 
मि . मी . छलनी 
मे से नहीं 
निकलेंगे 


( छोटे ) 


[ भाग IH -- -रखण्ड ( i ) ] 
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. 16. भारतीय भूरा (टन ) या दुकड़े जैमा कि भारतीय भूरे अर्ध जैसा कि भारतीय हस्के 4 प्रतिशन 
भूरे टुकड़े तृणमणि 

के लिए अधिकथित है टुकड़ों के लिए अधिकषित है । 
17. * श्रेणी 

निश्चित 
यादेश के 

अनुसार 
- - - - - - - - - - - - - - - - -- - - - -- - - 
. टिप्पण : 1 मी मह यता भार के प्राधार पर मंगणित की जाएंगी । 

2. बाहय पदार्थ, जिसके अन्तर्गत लाड़ी थे. दकड़े, भसी , धूल , अखरोट का चर्ण ; छिन्के के टुकड़े ग्रादि हैं, के लिए अधिकतम सहयता 0 . 25 प्रतिगत . 
___ में अधिक नहीं होगी । 
3. दुकलों ( छोटे ) की गिरी के लाट युक्तियुक्न मप से टुकड़ों से मुक्त होंगे और टुकड़ों के लाट बरे और छोटे दोनों प्रकार के टुकों और गिरियों 

के लघु कणों मे युक्तियुक्त रूप से मुक्त होंगे । 
परिभाषाएं : 
पूर्ण अर्ध: पुर्णतः विकसिम गिरियों के प्रक्षतिग्रस्त पृथक बीजपत्र । 
भेटे पूर्ण अर्ध . मे पूर्ण अर्ध जिनका प्राकार लंबाई में या चोई में 24 मि मी . से अधिक न हो । 
कार्नी : पूर्ण अर्ध की तीन चौथाई । 
पतुांश : पूर्ण मई के अनुवैर्घ्य अर्ध । 
हुकड़े ( ब ) गिरियों के ऐसे टुकडे जो 7 मि . मी . की छलनी में से नहीं निकलेगे । 
दुमड़े ( छोटे ) पूर्ण अर्ध का एक चतुर्याश से दुकड़ों से बड़े टुकड़े जो 4 . 5 मि . मी . की छलनी में में नहीं निकलेंगे । 
टुकड़े : 

टुकड़ों ( छोटे ) से छोटो गिरियों के टुकड़े किन्तु वे 3 मिमी. की छलनी में मे नही निकलेंगे , छनाई के द्वारा प्राप्त या उसी रंग की 

गिरियों की विभिन्न श्रेणियों में बनाए गए । 
अन्य दोष : भागत. या पूर्णनः सिकुरे या मुरमाए , निलयाग , कार पड़े पुलसे हुए, धूप से जले हुए, कोहे वाग खाए, विकृत गंबो , कड़ए अत्यधिक 

पल वाले या अखाद्य , गंदी या दोषयुमन गिरियो । 
* भेणी : 

निश्चित प्रादेश में विनिर्दिष्ट क्वालिटियों को लागू श्रेणी अभिधान जो उपर्युक्त अनुसूची के अन्तर्गत नहीं आते हैं और जो भारत सरकार 
के कृषि विपणन मलाहकार या उसके द्वारा इम निमित्त प्राधिकृत अधिकारी द्वारा अनुमोदित है । 

[ सं . 10-6/ 8 5-एम .-I] 
प्रार . होरो , अवर सचिव 


MINISTRY OF AGRICULTURE 


2 . They shall como into force on the date of their pub 
lication in the Oficial Gazette . 


(Department of Rural Development ) 

New Delhi; the 15th May, 1987 
S. O . 1407. - Whereas certain draft rules to amend the 
walnut Grading and Marking Rules , 1966 were published 
as required by Section 3 of the Agricultural Produce (Grad 
ing and Marking ) Act, 1937 ( 1 of 1937 ), under the noti 
· fication of tho Government of India , Ministry of Agricul 
ture (Department of Rural Development) numrer G . S . R . 
681 dated the 8th August, 1986 at pages 2404- 2412 in the 
Gazette of India , Part U , Section 3 , Sub- section (i ) dated 
the 30th August, 1986 , inviting objections and suggestions 
from all persons likely to be affected thereby, before the 
oxpiry of the period of 45 days from the date on which 
the copies of the Gazette containing the said notificationi 
are made available to the public . 


3. In the Walnuts Grading and Marking Rules, 1966 , 
( a ) in rule 7, 
(i) in clause ( a ) for item ( iii) , the following item 

shall be substituted namely : 
“ ( iii) the standard packuges shall be of 10 kilograms, 

12. 5 kilograms, 25 kilograms, 25 . 5 kilograms . 50 

kilograms , 51 kilograms, gross weight " 
( ii ) in .clause (b ) : 
( u ) in item (i ) for the word " boxes ", the follow, 

ing words shall be substitueed, namely : -~~ 
" boxes, cardboard cartons " ; 
( b ) for item ( ii ), the following ilem shall be subs 

tituted , namely : -- - 


" ( ii ) The standard packages shall bc of 10 kilo 

grams , 12. 5 kilograms. 25 kilograms. net 
weight " ; 


And whereas the said Gazette was niado available to the 
public on the 2nd September , 1986 ; 

And whereas the objections / suggestions received by the 
Central Government froin the public have been dihly consi 
dered; 

Now , therefore , in exercise of th : powers conferred hy 
Section 3 of the said Act, the Central Government hereby 
makes the following rules to amend the Walnuts Grading 
and Marking Rites, 1965 . namely : --- . . 

RULES 
1 . These rules may be called the Walnuts Grading and . 
Marking ( Amendment ) Rules, 1987. 
290- GI / 87..... 3 . 


( b ) in rule 8 , 


( i ) in clause (i ) , for the words " February " and 

" March " the following words shall respectively 
_ be substituted, namely : - -- 
"January " and " February "; 
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( ii ) for the clause (iv ) , the the following clause shall 

(c ) for Schedule II , the following Schodule shall be 
be substituted, amely 

substituted, Damely 
" ( iv ) Funnigation of both in - shell and shelled Wal 

Schedule - II ! 
nuts and prophylactic treatment of containers 

( d ) for Schedule, III, the following Schedule shall be 
shall be undertaken in accordance with the 
ipstructions issued by the Agricultural Market 

substituted , namely :: 
ing Adviser to the Government of India and a 

" Schedule- III" 
certificate to this effect shall be produced by 
the exporter or his agent in respect of cach 
exported lot to the officer who issued the rele 

Note : Principal rules notificd vide Notification No . 
vant certificate of grading within 15 days from 

15 - 13 /66 - AM , dated the 31st May , 1966 of Ministry 
the date of shipment as a proof that the said 

of Food , Agrcjulture , Community Development and 
lot was fumigated by the fumigator recognised 

Cooperation , ( Department of Agriculture ) at S . O . 
for the purpose by the Agricultural Market 

No. 1960 in Gazette of India , Part 11, Section 3 , 
ing Adviser to the Government of India as 

Sub -section ( ii ) dated the IIth June , 1966 at pages 
prescribed in clause (iii) of rule 8 ." . 

1683 to 1688. 
SCHEDULE- IL 

(See rules 3 and 4 ) 
Grade Designations and Definition of Quality of In - shell walnuts (Juglans Regia ) Produced in India 

- - - - 
Grade 

- - - - Special requirements 

General requirements 
designation : 
Sizo 

Tolerance limit for nuts having 
(minimum ) 

invisible of internal defects visiblc of 
(Maximum ) 

superficial 
defects @ 
(Maximum ) 

- 
- - . - - 

- - - - - - -- - - . . 
Indian Super 

32 mm 

10 per cent of which stony nuts 15 pr cent The walnuts shall :- - 
Special (hard of Katha ) sot lo cxceed 

(1 ) bc of current year crop only ; 
2 per cent 

(2 ) be well developed , well washed or bleached 

and present a clean and attractive appearan 

ce and have bright shells ; 
India Special 30 mm . 10 per cent of which stony,nuts 15 per cent ( 3) bo frec from artificial colouring ; 
(hard or Katha ) not to exceed 

( 4 ) be reasonably dry so that the loss in weight 
2 per cent. 

may not exceed 1 per cent on arrival at the 

dostination ; 
India 

26 nim 10 per cent of which stony nuts 15 per cent (5) be free from live pests, grubs, eggs and the 
* (hard of Katha ) not to exceed 

like ; 
por cent 

(6 ) give 90 per cent and above good cracking 

and yield kernels of aggrccable taste and 

aroma. 
24 mm 

10 pr cent of which stody nuts 15 per cent (7 ) be fairly free from invisible or internal 
(hard or Katha) not to exceed 

dcfects and stony (hard or Katha ) or 
2 per cent 

einpty nuts ; 
X Grade As ýer firm order . 

( 8 ) he fairly froo from visibl : os superficial 

defects : 
(9 ) be clean , well graded and fairly free from 

foreign matter, 
@ An additional tolerance of 5 per cent for nuts having " hull stains" not exceeding 50 per cent of shell surface area is allowed , 
Note all percentages for calculating tolerance shall be on the hasis of count. 
Definitions : 
(1 ) Invisible or internal deſects 

. : --mean defects like darkening, oil secpage or bleeding , mould or fungus 

attach , rancidity , shrivehing , insect pest infestation and powdsring (meal 

formation ). 
( 2 ) Visible or superticial defects 

mean defects like undersized , partially developed or defoimed nuts , daina 
ged or cracked shell, splits or perforations, oil stans, sun burns or blight 

marks, residue or chemical bleached and the like . 
(3) Foreign matter 

: -- includes cob -webs shell grits , hull remains,rodent excreta human hair and 

the like. 
( 4) Firm order 

:- - means order from the buyer indicating the quality and quantity of the 

producc desired . 
(5 ) X Grade 

means Gradc designation applicable to the qualities specified in the firm 
order which are not covered in the Schedule and approved by the Agri 
cultural Marketing Adviser tu the Government of India or an officer 
authorised by him in this behalf. 
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SCHEDULE - IH 

(See rules 3 And 4 ) 
Grade Designations and Definitions of quality of Shelled Walnuts (Juglans Regia ) Produced in India 
- - - - -- - - - - - - - - - --- ----- - - - - -- 

- - - - - - - - - . - - . - . - - - - - 
S . Grade Special requirements 

, General requirements 
No. designation - - - - : - 

-- - - - - -- - - - - - - - 
- 

- - - - - - - - 
Colour : : Size 

Maximum limits of tolerance for 
- - - - - - - - - - - -- - - . . 
colour 

Size : Other 

defects 

- - , - . - - . . - . .. - - 
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- 
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- - - 


1. Indian Light 

Hulves 


2 . Indian Special 

Small Light 
Hulves 


- - - - - - - - - - - - - - -- - - - - -- - - - - - - - - - - - 
Light creamy or Complete halves 10 per cent darker Ecornee 13 per 4 per cent The kernels sball : 
light golden than grade colour cent which shall 

(i) be obtained from 
yollow of which not morc not contain more 

walnuts of current 
than 2 per cent than 5 per cent 

year crop only ; 
shall be darker kernels smaller 

( ii) be edible , having 
than light aniber than pieces 

agreeable taste and 
or light tas). large ). 

aronia ; 
Light creamy Small complete As laid down for 18 per cent kernels 4 per vent (iii ) be free from walnut 
or light goldeiz halves Indian light of which kernels - 

meal or flour at the 
yellow 

halves smaller than 

time of packing, 
pieces (large ) 

( iv ) bo properly cured 
shall not exceed 

that is , efficiently 
5 per cent and 

dried , so that they 
oversized . kernels 

reach the destina 
shall not exceed o 

lion in good and 
per cent The over 

sound condition 
sized kernels shall 

and loss in weight 
not exceed 26 min 

on arrival at 
in breadth or 

destination may not 
length . 

cxceed i per cent; 
Light Creamy Ecorree down As laid down l or 13 per cent of 4 per (v) be reasonably free 
or light golden to quarters Indian light kernels not concent 

from pertially or 
yellow 

halves forming to grudi 

wholly shrunken 
size of which 

or shrivelled , oil 
crumbs not to 

bled , darkened , 
ticced 1 percent 

blighted , sun -buroi, 
wormeaten , rancid , 
bitter cxcessively 
oily or unplatable , 
tainted , or blemish 

cd kernels ; 
Light Creamy Ecornee down As laid down for 13 per cent of per ( vi) be free from discu - 
or light golden to pieces which Indian Light kernels nut con cent 

ed and mouidy 
yellow shall not pass Halves 

fording to grade 

picces , cobwebs , 
through 7 mm , 

size of which 

rodent excreta , 
sieve 

crumbs not to 

human hair, live 
exceed 1 per cent 

pests ,grubs or eggs, 
shell grits , wood 
splinters , husk and 
uther foreign 
matter. 


3. Indian Light 

Quarters 


4 Indian Light 

Brokens/ Picces 
(lurge ) . 


6 . Indian Light 

Crumbs 


Light creamy on Crumbs 
light golden 
yellow 
Light amber of Complete 
light lan 

Halves 


7. Indian Light 

Ainber Halves 


As laid down for 2 percent of pieces # per ceirt 
Indian Light smaller thaa 3mm . 
Halves . 
10 per cent dasker As laid down for 4 per cent 
than the grade Indian Light 
colour of which Halves 
notmore than 2 
percent shall be 
darker than anber 
or brown ( tan ) . 
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8 . Indian Light Light amber . Ecornec dowo As laid down for As laid down for 4 percent 
Amber Quarters or light tan to quarters Indian Light Indian Light 

Amber Halves Quarters 
9 . Indian Light Light amber Ecornec down As laid down for As laid down for 4 percent 
Ainber 

or light tan to pieces which Indian Light Indian Light 
Brokens/ 

shall not pass Amber Halves Brokens / pieces 
pieces (large ) through 7 mm 

(large ) 

sieve . 
· 10 .- Indian Light Light Amber One quarter of As laid down for As laid down for 4 norcent 

Amber pieces or Light tan complete halves Indian Light Indian Light 
(small ) 

down to pieces Amber Halves · Pieces (small) . 
which shall not 
pass through 

4 . 5 mm siove. 
11. Indian Light Light Amber Crumbs As laid down for As laid down for 4 percent 
Amber Crumbs , or light tap 

Indian Light Todian Light 

Amber Halves Crumbs 
12 . Indian Brown Brown ( tan ) Complete 10 percent darker As laid down 4 percent 
Halves oc aniber Halvos 

than Brown (tan ) for Indian Light 
or amber and or ITalvcs. 

off-coloured kernels 
13 . Indian Brown Brown (tan ) Ecornce down As laid down for Aslaid down for 4 pervent 
Quarters or amber to quarters Indian Brown . Indian Light 

Halves 

Quarters 
14 . Indian Brown Brown (tan ) Ecoroec down As laid down for As laid down for 6 percent 
Brokens) or amber to pieces 

Indian Light . of which 
Pieces ( large ) which shall not Halves 

Quarters 

rancid , 
pass through - 

oil- bled 
7 mn sicvc . 

and un 
paltable 
kernels 
not to 
exceed 4 . 

per cent. 
15 . Indian Brow ! Brown (tan ) Ono quarter of Aslaid down for As laid down for 4 percent 
Pieces (Small) or anber . completo halves Indian Brown Indian Light 
down to pieces Malves 

Pieces (small) 
which shall not 
pass through 

4 . 5 mm . sieve 
16 . Indian Brown Brown (tav ) Crumba 

As laid down for As laid down for percent 
Crumbs or amber 

Indian Brown Indian Light 
Halves 

Crumbs 
17. X Grade 

. As per firmi 
order 

-- - - - - - - - - - - -- - -- - - 
Nutos : - - ). All tolerances shall be calculated on the basis of weight. 

2 . Maximuin tolerance for foreign matter which includes wood splinters, busk , dirt, walnut incal, shell pieces, ctc ., shall not 

exceed 0 , 25 per cent. 
3 . The Kernel lots of pieces (small ) shall be reasonably free from " crumbs" and lots of " crumbs" shall be reasonably free from 

both large and small pieces and also from minute particles of Kernels. 


Definition ; : 
Complete Halves 
Small completc Halves 
Ecornee 
Quarters 
Pieocs (Large ) 
Piece (Small). 


: - Undamaged separate cotyledons of fully developed kernals. 
- Completo halves of size not exceeding 24 mm either in length or breadth . 
:- - Thrce quarters of complete halves. 
: - Longitudinal halves of complete hulves . 
:- Pieces of Kernels which shall not pass through 7 mm sieve. . 
- Onc quarter of complete halves down to picces larger than crumbs but they 

shull not pass through 4 . 5 mm sievc. 


UV 
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- - -- - - . - - -... - . - - . - . - - - - - - -- - - - - - - - - - - - - - - 
: - Picces of Kernels smaller than pieces (small) but they shall not pass through 

3 nim . sicvc , obtained by sleving out or made from different grades of ker 
nels of the same colour. 


Other defects 


: - Partially or wholly shrunkeu or shrivelled , oil- bled , darkencd, blighted , 

sunrubs, worm caten , rancid , bitter, excessively oily or unpalatable , tainted 
or blainished Kernels . 


X Grnde 


: - Grade designation applicable to the qualities specificd in the firm order 

which are not covered in the Schedule above and approved by the Agri 
cultural Marketing Adviser to the Government of India or any officer 
authorised by him in this behalf. 


[ No . F- 10 -6/ 85- M .I.] 
R . HORO, Under Secy . 


- 


- 


- 


संस्कृति विभाग 


( भारतीय पुरातत्व सर्वेक्षण ) 


नई दिल्ली, 20 मई, 1987 


. 


. ( पुरातत्व ) 


मा . मा . 1408 - केन्द्रीय सरकार ने भारत सरकार के संस्कृति विभाग ( भारतीय पुरातत्व सर्वेक्षण ) की अधिसूचना सं . का . प्रा . 506 तारीख 
10 जनवरी, 1986 द्वारा इससे उपामख अनुसूची में विनिर्दिष्ट संस्मारक से पार्वस्प क्षेत्र की सन्निर्माण के प्रयोजन के लिये विनियमित क्षेत्र घोषित करने 
म सपने प्राशय की सूचना दी थी और उक्त अधिसूचना की एक प्रति प्राचीन सरमारक तथा पुरातत्वीय स्मल और अमशेष नियम , 1959 के नियम 31 
के उप-धियम 1 के अधीम अपेक्षित के अनुसार इस क्षेत्र के निकट सहज दृश्य स्थान पर चिपका दिया गया था ; 


और उक्त राजपत्र अधिसूचना की प्रतियां 10 फरवरी, 1986 को जनता को उपलब्ध करा दी गई थी , और जनता मे कोई माक्षेप प्राप्त नहीं आ 


अतः अब के केन्द्रीय सरकार उमत नियमो के नियम 32 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त क्षेव को सनिर्माण के प्रयोजनों के लिये 
विनियमित क्षेत्र घोषित करती है । . 
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उत्तर प्रदेश 


देहरादून 


देहरादून 


सहस्त्रधारा मार्ग पर प्रधोई वाला कलंग संस्मारक 74/ 1 

0 . 21 एकड़ , 
ग्राम 
-- - - -- - - . . . --- - - 

.--- - - - -- - - 


- 


- 


- . 


- 


- 


- - 


- - - - 


.. . 


- 


- 


- 


- 


- 


- 


- 


- 


. 


- 


- - - - . .- 


- 


- 


- - - 


स्वामित्य 


टिप्पणियां 


उस क्षेत्र में किसी माधुनिक सन्निमाण , 

यदि कोई हो , का ग्योग 


- 


- - - - - 


- - 


- - 


- - 


- 


- 


- 


- -- 


- 


- -- - - 


- 


- - - - -- - 


- 


- - 


- - - 


- - - - 


____ 1 .0 


- . 


- 


- 


.. 


. 


प्राइवेट 
- - - --- - - - - - - - 


पूना मट्टी 


- - - 


- 


- - 


- - 


- 


- - - 


- 


- -- 


.. 


. 


- 


- 


- -- - - 


. - - - . 


. . 
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DEPARTMENT OF CULTURE 

ed on a conspicuous place near the area as required under 

sub - rule ( 1 ) of rule 31 of the Ancient Monuments and Archa 
( Archacological Survey of India ) 

eological Sites and Remain Rules , 1959 ; 
New Delhi, the 20th May, 1987 

And whereas the copies of the said Gazette notification 
(Archacology ) 

were made available to the public on the 10th February , 

1986. 
S . O . 1408 , — Whereas by the notification of the Govern 
ment of India in the Department of Cultura ( Archacological 

And whereas no objections have been received from the 
Survey of India ) No. S. O . 506 , dated the 19th January , 

public . 
1986 , the Central Government gave notice of its intention 

Now , therefore, in oxercise of the powers conferred b ; 
to declare the area adjoining the monument specified in the tulo 32 of tho said rules , the Central Government hereby 
schedule annexed heroto to be a regulated arca for purpose declares the said aren to be regulated area for purpose of 
of construction ind a copy of the said notification was affix construction . 

SCHEDULE 
State District Tehsil Locality Name of Revenue 

Ownership Details of Remarks 
monument plot num. 

modern , 
ber declared 

structures 
regulated 

if any , in the 

area , 
3 

4 5 

10 
Uttar Dehradun Dehradun Village Kalanga 74 /4 0 . 21 

Privato Lime kiln 
Pradesh 

Adhoiwala monuments 
on 
Sahesradhary . 
Road . 


- - 


- 


- - -- 


-- - - - 
Area 


- - 


- 


- 


- - 


- 


। 


- 


- 


- - - 


. - - . - - 


acros. 


. . 


- . - 


- 


- - 


- 


- . - 


- 


- - 


- - - 


- - 


- 


[ No. 2B/ 3 / 81 - - M ] 


का . प्रा . 1409--- केन्द्रीय सरकार ने, प्राचीन संस्मारक तथा पुरातत्वीय स्थल और अवशेष अधिनियम , 1958 ( 1958 का 24) की धारा 4 
की उपधारा ( 1 ) के अधीन जैसा अपेक्षित है उसके अनुसार, भारत मरकार के संस्कृति विभाग ( भारतीय पुरातत्व सर्वेक्षण ) की अधिसूचना से . का . मा . 
36 5 तारीख 16 जनवरी , 1986 द्वारा , जो भारत के राजपत, भाग 2, बण्ड 3, उपखण्ड (ii ) तारीख 1 फरवरी, 1986 के पृष्ठ 418 - 19 पर 
प्रकाशित की गई पी , उपप्त अधिसूचना की अनुसूची में विनिर्दिष्ट पुरातत्वीय स्थल और अवशेष को राष्ट्रीय महत्व का घोषित करने के अपने प्राशय की 
वो मास को सूचना दी थी और उक्त अधिसूचना की एक प्रति उक्त पुरातत्वीय स्थल के समीप एक सहजपृश्य स्थान पर लगा दी गई थी और उक्त 
राजपन की प्रतियां जनता को 3 फरवरी, 1986 को उपलब्ध करा दी गई थी , 


और केन्द्रीय सरकार की जनता से कोई प्राक्षेप प्राप्त नहीं हुआ है , 

अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 4 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, इससे उपायच अनुसूची में विनिविष्ट 
उम्प्त पुरातत्वीय स्थल और अवशेष को राष्ट्रीय महत्व का घोषित करती है । 

अनुसूची 
राज्य जिला 

तहसील परिक्षेत्र स्थल का नाम संरक्षण के अधीम सम्मिलित क्षेत 

किया जाने वाला राजस्य 
प्लाट संख्याक 


+ 


1 


- 


- 


- 


2 


- - 


-- - - 


- 


- 


- 


उत्तरप्रदेश 


मथुरा 


अंडिगा ग्राम 


- 


- 


प्राचीन टीला नीच सलग्न स्थल रेखांक में 16, 87 एकर 

शित रूप में सर्वेक्षण प्लाट 

. सं . 319 का भाग 
- - - - - - - - - - - - - -- - - -- - -- -- - 
_ - - - - - - - - 

- - - - - - 

. टिप्पणियां 
- - - - -- -- - - - - 

10 
. .... - --- -.. - - - - - - 

- - - - - 


- 


- - 


- 


- 


. 


. 


. 


. 


. 


. 


- -.. 


- . 


- - - 
सीमा 

- - - 


स्वामित्य 
- -- - - - - - - 


_ 


- - - 


- 


. - - - - - - .. . . 


. - 


- 


- 


-. 


-. 


-. 


- 


- 


- 


- 


- - 


- - 


- - - - - 


- - 


- 


- - 


- - 


- 


.. 


- - -- - - . 
उत्तर- - सर्वेक्षण प्लाट सं . 317 और उसमें स्थित समाधि तथा ग्राम पंचायत 

म क्षण प्लाट सं . 319 में का तालाम । 
पूर्व----सर्वेक्षण प्लाट सं . 319. का शेष भाग और उग . 

में स्थित घर । । 
दक्षिण -- - मर्वेक्षण प्लाट सं . 319 का शेप भाग और . 

उसमें स्थित घर । 
पश्चिम --- सर्वेक्षण प्लाट सं . 113 और सर्वेक्षण 
प्लाट से , 319 का शेष भाग । 

- - - - --- - - -- - - - - 


- - - 


- 


- 


- - -- - 


- - - - - - - - 


--- -- 


- 


- 


- 


- 


-- .. 


- - - - 


- - 


- 


- -- - -- - 


-- - - 


- - - - - - - 


- - 


- 
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I wr or alerty Time 


भारत का राजपत्र . जून 6 1927 ज्येर 13, 1900 . 
- --- -- - . .. -- - - ---- - -- - - - - - - - -- - -- . . - - -- . . - 
- - - - - - - - - --- - Harmedmirir a mann.. . 


-- - --- - - 
HAL 


- - - - - - - - 


- - ---- .. . . - = - = -. . . . 
- - - - - .- . 


- - - - - - 


enarai 


- - - - .. . 


.. . 


. . . 


. . 


. . 


स्व.12 


H 


- 


- 


:मतिजाविधान 


- 


- 


+ 


- 


- 


- 


- 


- 


व 


- 


- 


- 


.49 


- 


- 


- 
- 


- 


ना 


सवांस्। 


14 


स्वय519. 


. 


पास 
265 


२37 


--- -- 


) । 


ग्रा 


वर्ग 


अडीमाटीला,मथुक्तकास्थलमानचित्र 


. 


HT 


कान 


बन33 


वन 


SOKOSBEE-22:कन्क 


12113 


सुखममापोचतकियाजानेतात्र--- 


ERE 


Cor 


न्ट 


- 


- 


- - 


- - 


- 


- 


- - 


- - 


- - 


- 


- 


- - - 


- 


- - - - - 


- 


- 


- - 


- . - . - - - - 


- - 


- - - - - - 


- 


. . - 


- - 


- - 


से ., 21/ 14/ 74-एम . ] 
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" 


- 


- 


- 


- 


- 


- 


- 
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S .O . 1409.. .Whereas by the notlfication of the Govern And whereas the copies of the said Gazette notification 
inent of Inliu , Department of Culture (Archaeological Sur were made avaialable to the public on the 3rd February , 
vey of India ) No. S .O . 365, dated the 16th January, 1986 1986 ; 
published in the Gazette of India , Part II , Section 3, sub 
section (ii ), dated the 1st February , 1986 at pages 418 -419 , 

in whereas no objectiuns have been received from the 
the Central Government gave two monthļ notice of its inten 
tion to declare the arcbacological site and remainy specified 

public by the Central Government: 
in the schedule annexed to that notification to be national 
importance , and a copy of the said notification was affixed in Now , thercfore, in exercise of the powers conferred by 
a conspicuous place near the said archacological site, as re sub -section (3 ) of section 4 of the said Act, the Central 
quired by sub -section ( 1 ) of section 4 of the Ancient Monu Government hereby declares the said archaeological site and 
monts and Archaeological Sites und Remains Act, 1958 ( 24 remains specified in the Schedule annexed hereto to be of 
of 1958 ) ; 

national importanco . 


SCHEDULE 


LL 


State 


District 


Tehsil 


Locality 


Area 


Boundaries 


Re 


Name of Revenue plot num . 
site ber included under 

protection 


Owner - 
ship 


marks 


9 


10 


Uttar 


- 


Mathura Mathura Adinga 

village 


Ancient 
mound 


Pradesh 


Part of survey plot 16 .87 
No. 319 as shown acres . 
on the site plan 
roproduced below 


North . -- Survey plot No. Gram 

317 and Samadhi situat- Panchayat 
cd there in and tank in 
survey plot No. 319 . 


East. — Remaining portion 

of survey plot No . 
319 and houses situated 
therein . 


South . - Remaining por 

tion of survey plot No. 
319 and houses gituit 
ed thercin . 


West . - Survey plot No. 

313 and romaining por 
tion of gurvey plot No. 
319 . 


. 


- - - - 


- 


- - . . 


- 


- 


- 


----- . -. -- .-- 


- - 


- 


-- 


- 


G 


- 


- 


- 


- 


. -- . . 


- - - 


- - - 


- 


- 


- 


- 


- - - 


. - - 


--- 


-- - - - - 


- 


- - 


- - . 


* * 


(WT7 II - _ * * 3( 1 ) ] 

- - - 


HTT7 ET TET: 6 , 1987/ 4 
- - - - -- - - - - -- - 


10 ,1909 

- - - - 


2027 

- - 


- - - --- - - - - -- - - 


- - - 


- - 


- - - 


HUUR 
& OVO 
. 
. 
. 


HA 


. 


: 
21 


- 


- 


BH 


OTECTIE 


ON 


K 


MEDECEA 


SH 


69601 


1-17 


GA 


: 


KOS 


THESITEPLANOFADIIGAMOUNDDISTT.MATURA 


Mrs 


EXCH 


{ទៅ១៤ 


100 


V10 Koris 


. 


ro 


Rou 


KMate 


7672 NAN DI 


. . - 


. : 


- -- - - - - - - - - 


- 


290 G1/ 87-- 4 . 
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का , मा , 1410. - केन्द्रीय सरकार की यह राम है कि हमसे उपाय मनुसूची में विनिर्दिष्ट प्राचीन संस्मारक राष्ट्रीय महत्व के है ; 


मतः, पब, केन्द्रीय सरकार, प्राचीन संस्मारक तथा पुरातत्वीय स्थल भोर मवशेष अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 की उपधारा ( 1 ) 
धारा प्रवत्त शमितयों का प्रयोग करते हुए, उनत प्राचीन संस्मारक को राष्ट्रीय महत्व का पोषित करने के अपने प्राशय की दो मास की सूचना देती है । 


ऐसे पाप पर, जो इस अधिसूचना के राजपक्ष में प्रकाशम की तारीख से वो मास की अवधि के भीतर उक्त प्राभीन संस्मारकों में हितमद किमी 
म्यक्ति से प्राप्त होगा, कोन्द्रीय सरकार विचार करेगी । 


अनुसूची 


marner - . . . - - 


--- - - - - - - - 


- - - - - 


- 


- 


- - - 
क्षेत्र 


राज्य 


जिला 


तहसील 


परिक्षेव . 


संस्मारक का नाम 


संरक्षण के प्रधान 
सम्मिलित किया जाने 
वाला राजस्व प्लाट 
संख्याक 


34 


5 


गोवा, दमण और दोष 


गोवा . 


तीसवाडी , तालालिम 


सर्वेक्षण प्लाट सं . 1/ 1 
का भाग 


1 . 0193 

हैक्टर 


काभाग 


सन्तमन वर्ष ( सेंट ऐम ) 
मीचेदिये गये स्थल रेखांक 
में यथाशित वस्त्रालय के 
प्रथम तल को छोड़कर 


- 


- - 


- 


- 


- 


सीमा 


___ स्वामित्व 


टिप्पणियों 


. 


___ 10 


तालालिम का अर्थ 


उत्सर : सड़क और सर्वेक्षण प्लाट सं . 107 
पूर्व : सर्वेक्षण प्लाट सं . 1/ 1 का शेष भाग 


पर्व के वस्त्रालय का प्रथम तल वाला भाग पर्च 
के पुजारी के अधिभाग में है । 


दक्षिण : सर्वेक्षण प्लाट सं . 1/2, सड़क और सर्वेक्षण प्लाट 

सं . 1/ 1 के भाग में पुजारी का भावास 
पश्चिम : सड़क 


[ भाग II - 


3 (ii )] 
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मारत का रामपन्न : जून 6,1887|ज्येष्ठ 16, 1909 
. - - - . - - - - - - 

- - -- -- - - - - - - - 

- - - -- 


- 


- - 


- - - 


- - 


- - - - 


- - 


- 


- 


- . - 


- 


- .. 


4 


+ 


Hvi 


मानासन ( पेन्ट एन ) के गिरजा को 

तालुक लिसवाडी जे 


थिए 


31 


अ : 


ian 

_7--17 - - - - - 


37 
- - - - 


H 


T 


- - 


- 


. 


- 


- 


- ---- - -- 


1 . 1 


_ 


n . 


सन्त सच सेन्ट एना सन्ताः का 

गिरनार 


सामग्री का 


4 


. 


. 


. 


Sy 


क्रम सं. 


का 


निचली छत 


क्रम 


धान 


संरक्ष , certain ---. ..... 


ne 


w 


- 


- 


- - - 


- - 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 


- 


- 


- - - 


- - - - 


. स . 2/ 17/ 8 1-एम . 
रमेश चन्द्र त्रिपाठी, महानिदेशक/ संयुक्त सचिव 


S . O . 1410 . — Whereas the Central Government is of the 
opinion that the ancient monument specificd in the Schedule 
annexed hereto in of national importance ; 


its intention to declare the said ancient monument to be 
of national importance ; 


Now, therefore, in exercise of the powers conferred by 
sub - section ( 1 ) of section 4 of the Ancient Monuments and 
Archeological Sites and Remains Act, 1958 ( 24 of 1958 ) , 
the Central Government hereby gives two months notice of 


Any objection which may be received within a period of 
two months from the publication of this notification in the 
Official Gazette from any person interosted in the said an 
cient monument will be taken into consideration by the 
Central Government. 
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ESSE * 


A 


Statc 


District 


Tehsil 


Locality 


6 


7 


. 


10 


ona Tiwadi Talaulim 


Goa 


Tiswadi 


Talaulim 


Goa , 

Dadian 
· and Diu 


Name of monu - Revenue plot Area Boundaries Owocr - Remarks 
megt numbors to be 

ship 
included 
under protection 
- - 

T 
Santana Ada Part of - 1. 0193 Norill - Road and Church of First floor por 
Church ( St. survey plot hectares survey plot No. 107 Talaulin tion of the 
Anne) No. 1 / 1 East. : - Remaining . 

sucristy is 
excluding 

portion of survey 

occupied by 
first portion 

plot No. 1 / 1 

the parish priest. 
of 

South .- - Survcy plot 
the sacristy 

No. 1 / 2 , Road and 
as shown 

residence of priest 
in site plan 

in part of survey 
reproduced 

plot No. 1/ 1 
below 

West, - Road 


· SITE PLAN - SHOWING CHURCH OF SANTANA ( ST.ANE ; 


TALUKA . TISWALI; DISTRICT - 


SCALE O brother 


MFFEE 


. 


- - 


CHURCH OF SANTANA 


2151 


J . 


RESIDENCE 


STIE 1 


CRY 


I 


LLEAN TO ROOF 


PRIESTI 


SAON 


AE TALUTHG MALL 


PADDY 


S NOV2 


AREA 


FOR PROTECTION --- - 


INo, 2/17/ 81-MI 
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- - - 

. -- - - . - - . _ .. . _ 
- - - 

-- - - - 
- - 

. 
- 

. 
- - -- - -- -- - - - - - 

. 

MINISTRY OF LABOUR 
जल -भूतल परिवहन मंत्रालय 

New Delhi , the 18th May, 1987 
( नौवहन पक्ष ) 

S. O . 1412. - - Whcreas the Central Board of Trustees, Em 
नई दिल्ली , 22 मई, 1987 

ployees Provident Fund , a body established linder section 

5A of llic Employees Provident Funds and Miscellaneous 
( वाणिज्य नौवहन ) 

Provisions Act, 1952 ( 19 of 1952 ) , has applied for cxemp 

11on under sub -section ( 2 ) of section 5 of the Payment of 
का . पा . 1411.- केन्द्रीय सरकार, वाणिज्य पोत परिवहन अधिनियम , 

Gratuity Act, 1972 ( 39 of 1972 ) ( hereinafter referred to 49 
1958 ( 1958 का 44 ) की धारा 101 की उपधारा ( 2 ) के खा the said Act ) ; 
( छ ) के अनुसरण में भारत सरकार के भूतपूर्व नौवाहन और परिवहन And whereas in the opinion of the Central Government, 

the benefit of gratuity payable to the regular employees of 
मंत्रालय की अधिस चना सं . का . पा . 2473 तारीख 15 जुलाई , 1975 

the Central Board of Trustces under the Central Civil Şcr 
में निम्नलिखित और संशोधन करती है , अर्थात् : - - 

vice ( Pension ) Rules , 1972 as applicable 10 the employees of 

the said establishment with respect to gratuity bcncfits are 
उक्त अधिसूचना की अनुसूची में क्रम सं . 4 से संबंधित प्रविष्टियों 

not less favourable to the said employecs than those conferred 

under the suid Act ; 
" सप्ताह के छह दिन " शब्दों का लोप किया जायेगा । 
[ सं . एस . डम्स्यू ./एम डब्ल्यू एस -44/ 85-एमटी ] 

Now , thercforc , in exercise of the powers conferred by 

sub - section ( 2 ) of section 5 of the said Act, the Central 
जे . सी . पंत , प्रवर सचिव Guvernment hereby excmpts the cmployecs of the yaid estab 

lishmcat who are entitled to the benefit of gratuity under 

the Central Civil Service ( Pension ) Rules , 1972 from the 
MINISTRY OF SURFACE TRANSPORT 

operation of the provisions of the said Act from the date 

of publication of this notification in the Official Gazette . , 
(Shipping Wing ) 

[ No . S- 70019 / 1 / 85 -SS . IV ( SS. IN 
. New Delhi, the 22nd May, 1987 

- का . प्रा . 1.113 - - केन्द्रीय सरकार ने कर्मचारी राज्य बीमा अधिनियम , 
(Merchant Shipping) . 

1948 ( 1948 का 34 ) की धारा + के खण्ड ( ग ) के अनुसरण में 
S . O . 1411 . - In pursuance of clause ( g ) of sub - section ( 2 ) , श्री अजीत सिंह के स्थान पर श्री के सी . शर्मा, अपर सचिव , भारत 
t - of section 101 of the Merchant Shipping Act , 1958 ( 44 of 

मरकार , श्रम मन्त्रालय, नई दिल्ली को कर्मचारी गग्य बीमा निगम के 
1958), the Central Government hereby makes the following 
further amendment in the notification of the Government 

मदस्य के रूप में नामनिदिष्ट किया है ; . 
of India in the carstwhile Minigtry of Shipping and Trans 
port No. S . O . 2473 , dated the 15th July , 1975 , namely : 

अतः, अब केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधिनियम , 1918 , 

( 1948 का 3.4 ) की धारा 4 के अनुसरण में , भारत सरकार के श्रम 
In the Schedule to the said notification , in the entries re 

मंत्रालय की अधिसूचना संख्या का . प्रा . 545 , ( अ ) दिनांक 25 जुलाई 
lating to Sl. No. 4 , the words " six days a week " shall be , 
omitted. 

1985 में निम्नलिखित संशोधन करती है, अर्थात् : - - 
INo. SW / MWS -44 /85- MT ] उक्न अधिसूचना में , "( केन्द्रीय सरकार द्वारा धारा 4 के खंड 
J. C . PANT , Under Secy . ( ग ) के अधीन नामानिदिप्ट ) " शीर्षक के नीचे मद 3 के सामने की । 

प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि रखी जायेगी, अर्थात् : - - 
भम मंत्रालय 

" श्री के .. मी , शर्मा, 

अपर सचिव , 
नई दिल्ली , 18 मई, 1987 

भारत सरकार , 
का . मा . 1412.- - केन्द्रीय न्यासी बोर्ड, कर्मचारी भविष्य निधि ने जो 

श्रम मनालय , 
कर्मचारी भविष्य निधि और प्रफीर्ण उपबन्ध अधिनियम , 1952 ( 1952 

नई दिल्ली । " 
का 19 ) की धारा 5क के अधीन स्थापित एक नकाया है , उपदान 

[संख्या यू .-160 12/ 4/ 85- एस . एस .- 1] 
संदाय अधिनियम, 1972 ( 1872 का 39 ) ( जिमे इसमें इसके पश्चात् 

S . O . 1413 , — Whercas the Central Governlient hus , in 
उक्त अधिनियम कहा गया है ) की धारा 5 की उपधाग ( 2 ) फे pursuanec of clause ( c ) of Section 4 of the Employees State 
अधीन छूट के लिये मावेदन किया है ; 

Insurance Act, 1948 ( 34 of 1948 ) nominated Shri K . C . 
Shaime. Additional Secretary to the Government of India , 

Ministry of Labour , New Delhi as a mçmber of the Ein 
और केन्द्रीय सरकार की राय में , केन्द्रीय सिविल सेवा (पंशन ) नियम , 

ployees State Insurance Corporation , in place of Shri Ajit 
1972 के अधीन, जो उपदान फायदों के संबंध में केन्द्रीय न्यासी बोर्ड 

Singh ; 
में स्थापन के संबंध में लागू है उक्त स्थापन के नियमित कर्मचारियों 

Now , therefore , in pursuance of section 4 of the Ens 

ployees State Insurance Act , 1948 ( 34 of 1948 ), the Central 
को संदेय फायदा, जुमन कर्मचारियों को उमसे कम अनु कल नहीं है जो Government hereby makes the following amendment in the 
उक्त अधिनियम के अधीन प्रदत्त है ; 

notification of the Government of India in the Ministry of 
Labour S. O , No . 545 ( E ), dated the 25th July , 1985 , name 

ly : 
प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 5 की उपधांग ( 2 ) 

Ju the said notification , under the heading " 1Noninated 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त स्थापन के ऐमें कर्म 

by the Central Government undor clause ( c ) of Section 4 ) " , 
चारियों को , जो केन्द्रीय सिविल सेवा ( पेशन ) नियम , 1972 के अधीन 

for the entry aguinst Serial Number 3 , the folluwing entry 

shall be substituted, namely : -- 
"- उपदान के फायदे के.. लिये हकदार हैं , राजपत्र में इस अधिसूचना के 

SHRI K . C . SHARMA, 
प्रकाशन की तारीख से, उक्त अधिनियम के उपबत्यो के प्रवर्तन में 

Additional Secretary to the Government of India , 
छूट देती है । 

Ministry of Labour , 
Shram Shakti Bhawan , 

New Delhi. 
[ संख्या एस- 700 19/ 1/ 85-एम एम - 1 ( एस एस . - 2 ) , 

[ No , U - 16012 / 4 / 85 - SS . 1] 
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" SO . 1415 . - Wheroas the State Government of " Meghalaya 

has, in pursuance of clause ( d ) of section 4 of the Em 
का . मा . 1414 : ---उड़ीसा राज्य सरकार ने कर्मचारी राज्य मीमा अधिनियम ployces State Insurance Act, 1948 ( 34 of 1948 ) nominated 

Shri J . M . Thangkhiew, Secretary to the Government of 
1948 ( 1948 का 34 ) की धारा 4 के खण्ड ( प ) के अनुसरण 

Meghalaya to represent that State on the Employees State 
में श्री मदन मोहन मोहन्ती के स्थान पर श्री वी मी . पटनायक , सचिव Insurance Corporation, in place of Shrj J . M . Phira ; 
उडीमा सरकार को कर्मचारी राज्य बीमा निगम में उस राज्य का 

Now , therefore , in pursuance of section 4 of thc Em 
प्रतिनिधित्व करने के लिये नामनिर्दिष्ट किया है ; 

ployees State Insurance Act , 1948 (34 of 1948 ), the Central 

Government hereby makes the following amendment in the 
अतः अब केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधिनियम , 1948 notification of the Government of India in the Ministry of 

Labour S . O . No . 545 ( E ) , dalcd the 25th July , 1985 , name 
( 1948 का 34 ) की धारा 4 के अनुमरण में , भारत सरकार के श्रम 

Ty : 
मंत्रालय की अधिसूचना संख्या का . प्रा . 545 ( अ ), दिनांक 25 जुलाई , 

In the said notification , under the houding " (Nominated 
1985 में निम्नलिखित संशोधन करती है, अर्थात् :--- 

by the State Government under clausc ( d ) of section 4 ) " , 

for the entry against Serial Number 19, the following entry . 
" उक्त अधिसूचना में , “ ( गज्य सरकार द्वारा धारा 4 के खण्ड ( घ ) के shall be substiturted , namely : --- 
अधीन नामनिर्दिष्ट ) " शीर्षक के नीचे मब 21 के सामने की प्रविष्टि के 

" Shri J. M . Thanghhicw , 
स्थान पर निम्नलिखित प्रविष्टि रखी जायेगी, अर्थात् :- -- 

Secretary to the Government of Meghalaya , 

Labour Department, 
" श्री . सी . सी . पटनायक , 

Shillong. " 
सचिव, उड़ीसा सरकार, 

INo. U -16012 / 6 /87-SS. I] 
श्रम और रोजगार विभाग , 

का . पा . 141 6.- ~ बिहार राज्य सरकार ने कर्मचारी राज्य बीमा अधि 
भुवनेश्वर " 

नियम, 1948 (1948 का 34 ) की धारा 4 के खण्ड ( घ ) के अनुसरण 
सिंख्या यू- 160 12/ 4/86-एस . एस .- 1 ] 

में श्री प्रार . यू . सिंह के स्थान पर श्री बल्लभ . शरण , सचिव , बिहार 
New Delhi, the 19th May, 1987 

मरकार को कर्मचारी राज्य वीमा निगम में उम राज्य का प्रतिनिधित्व 
* S. O . 1414. - Whereas the State Government of Orissa 

करने के लिये नामनिर्दिष्ट किया है ; 
has, in pursuance of claurse ( d ) of section 4 of the Employees 

अत: अब केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधिनियम , 1948 
State Insurance Act, 1948 ( 34 of 1948) nominated Shri B. C . 
Pattnaik , Secretary to the Government of Orissa to represent 

( 1 - 48 का 34 ) की धारा 4 के अनुसरण में , भारत सरकार के श्रम 
that Slate on the Employees State losurance Corporation . 

महालय की अधिसूचना संख्या का . प्रा . 54 5( अ ), विनकि 25 जुलाई, 
in place of Shiri Madan Mohan Mohanty ; 

1985 में निम्नलिखित संशोधन करती है, अर्थात् : 
Now , therefore , in pursuance of section 4 of the En 
ployees State Jasurance Act , 1948 (34 of 1948 ) , the Central 

उक्त अधिसूचना में , “( राज्य सरकार द्वारा धाग 4 के खण्ड ( घ ) 
Government hereby makes the following amendment in the में प्रवीन नामनिविष्ट ) " शीर्षक के नीचे मद 10 के सामने की 
notification of the Government of India in the Ministry of 
Labour S. O . No . 545 ( E ) , dated the 25th July, 1985, name 

प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि रखी जायेगी, अर्थात् :-- - 
ly : > 

" श्री बरुलभ शरण, 
In the said notification , under Klie lieading " (Nominatul 

समिव , बिहार सरकार , 
by the State Government under clause ( d ) of section 4 ) ", 
for the cntry against Serial Number 21, the following entry . 

श्रम रोजगार एवं प्रशिक्षण विभाग, 
shall the substituted , namely : 

पटना । " 
" Shri B . C . Pattnaik , 

[ संख्या यू- 160 1 2/5/ 87-एस . एस . -1 ] 
Secretary to the Government of Orissa , 
Labour and Employinent Department, 

S . O . 1416 . - Whereas the Stute Government of Bihar has, 
Bhubaneswar. " 

in pursuance of clause ( d ) of section 4 of the Employees 
[ No. U-16012 / 4 / 86 SS. } ] 

State Insurance Act, 1948 ( 34 of 1948 ) nominated Shri 

Ballabh Sharan , Secretary to the Government of Bihar to 
का . प्रा . 14 15 . ----मेघालय गज्य सरकार ने कर्मचारी राज्य बीमा represent that State on the Employees State Insurance Cor 

poration, in place ol, Shri R. U . Singh ; 
मधिनियम , 1948 ( 1948 का 34 ) की धारा 4 के खण्ड ( घ ) के 
अनमरण में श्री जे . एम . फिरा के स्थान पर श्री जे . एम . थांगखीव, 

Now , therefore , in pursuance of section 4 of the Em 

ployees State Insurance Act, 1948 ( 34 of 1948 ) , the Central 
सचिव, मेघालय सरकार को कर्मचारी राज्य बीमा निगम में उम राज्य Government hereby makes the following amendment in the 
का प्रतिनिधित्व करने के लिये नामनिर्दिष्ट किया है ; 

notification of the Government of India in the Ministry of 

Labour , S. O . No. 545 ( E ) , dated the 25th July , 1985, name 
प्रतः अब केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधिनियम , 1948 Jy : 
(61948 का 34 ) की धारा 4 के मनु मरण में , भारत सरकार के श्रम . In the said notification , under the heading " (Nominated 
मंत्रालय की अधिसूचना संख्या का . प्रा . 5 4 5 ( अ ) , दिनांक 25 जुलाई , 

by the State Government under clause ( d ) of section 4 ) " , 

for the entry against Serial Number 10 , the following entry 
1985 में निम्नलिखित संशोधन करती है, अर्थात् :- - 

shall be substituted , namely : - - 
उपत अधिसूचना में , “ ( राज्य सरकार द्वारा धारा 4 के खण्ड ( घ ) 

"Shri Ballabh Sharan, 
के अधीन नामनिदिष्ट ) शीर्षक के नीचे मद 19 के सामने की प्रविष्टि 

Secrctury to the Government of Bihar , 

Department of Labour, Employment and Training , 
स्थान पर निम्मलिखित प्रविष्टि रखी जायेगी , अर्थात् : - - 

Patna . " 
" श्री जे . एम . थांगखीय , 

[ No . U - 16012 / 5 / 87- SS. I . 
सभिय , मेघालय सरकार, 

नई दिल्ली , 20 मई, 1987 
श्रम विभाग , 

का . प्रा . . 1417.-- - केन्द्रीय सरकार, ने कर्मचारी राज्य बीमा अधिनियम , 
शिलांग । 

1948 ( 1948 का 34 ) की धारा 8 के खण्ड ( ख ) के अनुसरण 
[संख्या यू-160 1 2/ 6/ 87-एम . एस .- 1 ] में श्री प्रीत सिंह के स्थान पर श्री के . सी . शर्मा, अपर सचिव , भारत 
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[ भाग II : - मण्ड ( ii )] 

भारत का राजपत्र जून 6,1987 ज्येष्ठ 16,1909 
- -- - - - - - --- - - --- :- . .. - :: - : - --- - - - - - - - - - -- - - -- - - - - . - - - . - - . - - - - - -- -- - - ---- --- -- - - -- - -- - -- ----... .. -- -- . 
सरकार, श्रम मन्त्रालय , नई दिल्ली को कर्मचारी राज्य बीमा निगम को । 

छानमुची 
स्थायी समिति के सदस्य के रूप में नामनिर्दिष्ट किया है ; 

1. उपस स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि प्राय क्त , 
अतः, अब केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधिनियम , 1948 

मध्य प्रदेश को ऐसी विधरणियो भेजेगा और ऐ मे लेखा रखेगा तथानिरीक्षण 
( 1948 का 34 ) की धारा 8 के अम्मरण में , भारत सरकार के श्रम 

के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , ममय -समय पर 
मंत्रालय की अधिसूचना संख्या का . मा , 5290 पिाक 4 नवम्बर , . 

निर्दिष्ट करे । 
1946 में निम्नलिखित संशोधन करती है, अर्थात् : - - 
उक्त अधिसूचना में , " ( केन्द्रीय सरकार द्वारा धाग 8 के खण्ड ( ख ) 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्ये क माम की समाप्ति के 15 

दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की धारा 
के अधीन नामनिदिष्ट ) शीर्षक के नीचे मद 2 के मामने की प्रविष्टि 
के स्थान पर निम्नलिखित प्रविष्टि रखी जायेगी , प्रपति :---- 

17 की उपधारा 3-क के खण्ड-क के अधीन समय- समय पर निर्दिष्ट करे । 
" श्री के . सी . शर्मा, 

3. मामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखाओं का 
अपर सचिव , 

रखा जाना, विवरणियों का प्रस्तुन किया जाना, बीमा प्रीमियम का संवाय , 
भारत सरकार, 

लेखाओं का अन्तरण , निरीक्षण प्रणारों संवाय मादि भी है, होने वाले सभी 
श्रम मंत्रालय , 

व्ययों का वहन नियोगक द्वारा दिया जाएगा । 
नई दिल्ली । " 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम के 
[ संबया यू -160 12/ 4/ 8 5-एम . एस .- 1 ] नियमो की एक प्रति मीर. जब कभी उनमें संशोधन किया जाये , सब उस 

संशोधन की प्रति तथा कर्मचारियों की बहसंमया की भाषा में उसकी मुख्य 
New Delhi, the 20th May, 1987 

वातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
S . O . 1417. - Whereas the Central Government has, in 
pursuance of clause ( b ) of the section 8 of the Employees 

5. यदि कोई ऐना कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
State Insurance Act, 1948 (34 of 1948) nominated Shri 

अधिनियम के अधील छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
K . C . Sharma , Additional Secretary to the Government of 
India, Ministry of Labour , New Delhi as a member of the 

सदस्य है, उमके स्थापन में नियोजित किया जाता है तो , नियोजन सामूहिक 
Standing Committee of the Employecs State Insurance Cor यीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज फरेगा और उसकी 
poration , in place of Shri Ajit Singh ; 

बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त करेगा । 
Now , therefore , in pursuance of section 8 of the Employces 
State Insurance Act, 1948 (34 of 1948 ) , the Central Gov 

6. यदि उक्त स्कोम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
ernment hereby makes the following amendment in the noti 
fication of the Government of India in the Ministry of 

जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों की 
Labour S.O . 5290, dated the 4th November, 1986, namely : उपलग्ध फायवों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा जिससे 
In the said notification , under the heading " (Nominated by 

कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
the Central Government under clause ( b ) of section 8 ) " , for उन फायदों से अधिक अनुकूल हो जी उक्त स्कीम के अधीन अनुज्ञेय हैं । - 
the entry against Serial Number 2 , the following entry shall 
be substituted , namely : 

7. सामूहिक भीमा स्कीम में किसी बात के होते हुए भी यदि किमी 
" Shri K . C . Sharma , 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन सदेय रकम उस रकम से कम 
Additional Sccretary to the Government of India , 

है जो कर्मचारी को उस दशा में देय होली जब वह उफ्त स्कीम के 
Ministry of Labour , 

प्रधीन होता तो , नियोजक कर्मचारी के विधिक धारिम /नाम निणिती की 
New Delhi." 

प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
[ No , U -16012 / 4 /85- SS-IP करेगा । 
नई दिल्ली, 21 मई, 1987 

8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक भविष्य 

निधि प्राय क्त , मध्य प्रदेश के पूर्व मनमोदन के विमा नहीं किया जाएगा 
का . पा . 14 18:- -मैसर्स जिला सहकारी केन्द्रीय बैंक मर्याक्षित, 

और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
हाँसंगाबाद, ( म . प्र ./ 1105 ) (जिसे इसमें इसके पश्चात् उक्त स्थापम 

की संभावना हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त प्रपना प्रमुमोवन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण सगष्ट करने का युक्तियुक्त 
1952 का 17 ) जिसे इसमें इसके पश्चात् उफ्त अधिनियम कहा गया है अवसर देगा । 
( को धारा 17 की उपधारा 2क ) के अधीन छूट दिये जाने के लिए 

9. यदि किसी कारणवश स्थापन के फर्मचारी भारतीय जीवन बीमा 
प्रावेदन किया है । 

निगम को उस भामूहिक बीमा स्कीम के , जिसे स्थापम पहले अपना चका 

है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

होने लाले फायदे किसी गीति में कम हो जाते हैं , तो यह रद्द की जा सकती 
कर्मचारी , फिसी पृषक अभिवाय या प्रीमियम का संवाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायव उठा रहे है और ऐसे कर्मचारियो के लिए ये ___ 10, यदि किमी कारणवश नियोजक उम नियत तारीख के भीतर जो 
फायदे उन फायादों से अधिक अनुकूल है जो कर्मचारी निक्षेप महब कोमा भारतीय जीवन बीमा निगम नियन करे, प्रीमियम का संवाय करने में 
स्फीम, 1976 (जिसे इसमें हमके पश्चात् उन स्कीम कहा गया है ) के प्रसफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है तो , 
अधीन उन्हें अनु शेय हैं । 

छूट रए की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम की दशा 
प्रप्तः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग- 2 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनसूची में 

में उन मन सदस्यों के नाम निर्देशिनियों या विधिक वारिसों को जो यदि 
विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन की मीन वर्ष की अवधि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्मत होते । मीमा फायदों 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

के संदाय का उत्तरदायित्य नियोजक पर होगा । 
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12. उपस स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन माने would be payable had employee boer covered urdor the 
बाल किसी सपस्य की मृत्यु होने पर उसके हवार नाम निर्देशिसियों/ विधिक 

said Schenc, the employor shall pay the differenco to tho 

legal heir nomince of the employcoas compcilsation. 
वारिमा को मीमाकृत रकम का सदाय तत्परता में और प्रत्येक दशा में भारतीय 

8. No Amendment of the provisions of the Group Inslu 
जीवन बीमा निगम से बीमान रकम प्राप्त होने के एक मास के भीतर 

Tance Scheme shall be made without the prior approval of 
सुनिश्चित करगा । 

the Regional Provident Fund Conmigsioner , Madhya Pra - " 

ciçsh and where any amendment is likely to affect adversely 
[ समया एस - 350 14/ 49/ 87-एस . एस . - 2] the Eterest of the cmployces, the Regional Provident Fund 

Commissioner shall before giving his approval, give a ren 
New Delhi, the 21st May , 1987 

sonable approval, give a reasonable opportunity to the 

employees to explain their point of vicw . 
S . O . 1418.- -- Whereas Messts. Jila Shakari Kendriya Bank 
Marydit, Hosh.ingabad ( Madhya Pradesh ) ( MP| 1105 ) 

9. Where, for any reason. the employees of the said 
(hereinafter referred to as the said ogtabſishment) bave 

cstablishnient do not remain covered under the Group In 
applicd for cxemption under sub -section ( 2A ) of Section 

surance Scheme of the Life Insurance Corporaton of India 
17 of the Employees Provident Funds and Miscellaneous 

its already adopted by the said ostablishment, or the bene 
Provisions Act, 1952 19 of 1952 ) ( hercinafter referred to 

fits to the employees under this Scheme are reduced in any 
as the said Act ) ; 

manner, the exemption shall be liable to be cancelled. . - 

10. Wherc , for any reason, the employer fails to 
And , whereas, the Central Government is satisfied 

pay 
that 

premium etc , within the due date as fixed by the Life In 
the employees of the said cytablishment arc , without making 

surance Corporation of India , and the policy is allowed to 
any separate contribution or payment of premium , in en 

lapsc , the exemption is liable to be cancelled 
joyment of henefits under the Group ( osurance Scheme of 
the life insurance Corporation of India in the nature of 

10 . Where , for any reason , the employer fails to pay 
Life Insurance which are more favourable lc such emp the premiuin etc ., within the due date as fixed by the Life 
loyees that the benefity admissible under the Employees Insurance Corporation of India , and the policy is allowed 
Deposit Linked Insurance Schen . , 1976 (hereinafter refer to lipse , the exemption is liable to he cancellod . 
red 10 as the gaid Schome) ; 

. 11. In case of default. if any made by the employer in 

pavoient of premium the responsibility for pyament 
Now , thereforc, in cxcrcise of the powers conferred by 

of 

assurancc henefits to the noniinces or the legal heirs of 
sub- scction, (2A) of section 17 of the said Act and subject 
to the conditions specified in the Scliedule annexed hereto , 

deceased members who would have heen covered under 
the Central Government hereby . cxempts the said estabilsłı 

the said Scheme but for grant of this exemption , shall be 

that of the employer . 
moat from the operation of all the provisions of the guid 
Scheme for a period of three years. 

12 . Upon the death of the members covered under the 

Schence the Life Jusurance Corporation of India shall ensure 
SCHEDULE 

prompt payment of sum angured to the nomince or the Legal 

heirs of the decased member entitled for it and in any case 
1 . The employer in relation to the said establishment Within the month from the receipt of claim complete in all 
shall submit such returns to the Regional Provident Fund respects. 
Commissioner Madhya Pğadesh and maintain such accounts 

- No S. 35014 / 49 / 87- SS.II] 
and provide such facilities for inspection , ay the Centarl 
Government may direct from time to time. 

का . मा . 1419.--- मैसर्स जैन मेटल कंपोनेन्टस , 16-मी ( 2 ) हवी 
2 . The employer shall pav such inspection charges as 

इंडस्ट्रीयल एरिया जोधपुर-1 ( पार . जे ./ 3690 ) (जिसे इममें 
the Central Governinent may, from time to time, direct 
under clause ( a ) of sub -section 13A ) of section 17 of the 

इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
said Act within 15 days from the close of every month , 

प्रकीर्ण उपबन्ध अधिनियम, 1932 को 17 (जिसे इसमें इसके 
3. All expenses involved in the administration of the 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 2क 
Group Insurance Scheme , including naintenance of accounts . के अधीन छूट दिये जाने के लिये प्रावेदन किया है । 
submission of returns, payment of insurance premia , trans 
fel of accounts , payment i nspection charges etc . shali ___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
be borne by the employer . 

कर्मचारी, किमी पथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
4 The employer shall display on the Notice Board of 

भारतीय जीवन बीमा निगम की सामूहिक मीमा स्कीम के अधीन जीवन बीमा के 
the establishment, a copy of the rules of the Group Insta. हप में फायरे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 
rance Scheme as approved by the Central Government and , 

फायदों से मधिक अन कल हैं जो कर्मचारी निक्षेप सहबर बीमा स्कीम , 1976 
Ag and when utendud , alongwith a translation of the salieni 
features thereof, in the language of the majority of the ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें 
employees . 

अनुज्ञेय है । 
5 . Whereas an employce , who is already a member of __ अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा- 2 
the Employees* Provident Fund or the Provident Fund of 
an establishment. exempted linder the said Act, is cmploy 

मारा प्रदत्त शक्तियों का प्रयोग करते हुएं और इमसे उपाबय अन सूची में 
ed in his establishment, the cmployer shall immediately विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि 
enrol him as a member of the Group Instrance heme and 

के लिए जमत स्कीम के सभी उपबन्धों के प्रवर्तन में छूट देनी है । 
pay necessary premium in respect of him to the Life Int 
surance Corporation of india . 

अन मूची 
6 . The employer shall arrange to enhance the heneſts 

1. उपम स्थापन के मम्मन्ध में नियोजक प्रादेशिक भविष्य निधि माय मत , 
available in the employecs under the Group Insurance राजस्थान, को ऐसी विवरणियां भेजेगा और ऐ में लेखा रखगा नया निरीक्षण 
Scheme appropriately , if the benefits available to the emp 

के लिए ऐसी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय-समय पर 
Jorees under the said Scheme are entrancedi , 80 that the 
benefits Available under the Group Insurance Scheme are निर्दिष्ट करें । 
more favourable to the employers than the benefits admissible 
under the said Scheme. 

2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

15 दिन के भीतर सवाय फरेगा जो केन्द्रीय मरफार, उक्त अधिनियम की 
7 . Notwithstanding anything contained in the Groun 117 

धारा- 17 की उपधारा 3- 2 में गड- क के अधीन समय - समय पर निदिष्ट 
surance Scheme, if on the death of an enployee the amount 
payable under this Schere be less than the annount that 


फरे । 


. 


. 
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S. O . 1419: - Whereas 

Metal 
3.. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का .. 

Messrs . Jain 

Components , 

16- B (II) Heavy Industrial Area, Jodhpur- 342001 ( RJ / 
रखो जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 

3690 % ( hereinafter referred to ag the sad establishment) 
लेखाओं का अन्तरण, निरीक्षण प्रभारों संदाय प्रादि भी है, होने वाले सभी have mapplied for exemption under sub - section ( 2A ) ot . 

Şection 17 of the Employees Provident Funds and Miscel 
. : व्ययों का वहन नियोजक द्वारा दिया जाएगा । 

laneous Provisions: Act , 1952 ( 19 of 1952 ) ( hereinafter re 

ferred to as the said Act ) ; 
4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम के . . 

And , whereas , the Central Government is satisfied that 
नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , तब उस the employees of the said establishment are , without making 
संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य any separate : contribution or payment of premiam, in en 

joyment of benefits under the Group Insurance Scheme of 
बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

the Life Insurance Corporation of India in the nature of 
Life Insurance which are more . favourable to such emp 

loyees that the benefits admissible under the Employees : 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 

Deposit Linked Insurance Scheme, 1976 ( hercinafter re 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि को पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो, नियोजक . ... 

2 . Now , therefore, in exercise of the powers conferred by 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा । sub - section (2A ) of Section 17 of the said Act and subject 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को . 

to the conditions specified in the Schedule annexed , hereto , 

the Central Government hereby exempts the said establish 
संदत्त करेगा । 

ment from the opreation of all the provisions of the said : : 

Scherre for a period of three years , 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाय 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 

SCHEDULE 
फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा जिससे कि .. 1. The employer in relation to the said establishment shall . . 
कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन submit such returns to the Regional Provident Fund Com - : ::: : : 

missioner Rajasthan and maintain such accounts and pro - . . . 
फायदों से अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

vide such facilties for inspection , as the Central Govern 

ment may direct from time to time . 
- 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी . 

___ 2. The employer shaly pay such inspection charges : as . 
कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम उस रकम से कम the Central Government tray from time to time, direct 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 

under clause ( a ) of sub- section ( 3A ) of sec .rom 17 of the 

Sard . Act . within 15 days from the close of every month . . 
होता तो , नियोजक कमचारी के विधिक वारिस नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

: : 3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of ac - . . 

counts , submission of returns , payment of insurance premia , 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 

transfer of accounts, payment of inspection charges etc . 
भविष्य निधि आयुक्त , राजस्थान के पूर्व अनुमोदन केबिना नहीं किया जाएगा 

shall be borne by the employer. 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 4 . The employer shall display on the Notice Board of the 
. .. . का संभावना हो , वहां प्रादेशिक भविष्य निधि प्रायक्त अपना अनमोदन establishment, a copy of the rudes of the Group . Insurance 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

Scherre as approved by the Central Government and ; 29 

and when amended , alongwith a translation of the salient 
अवसर देगा । 

features thereof, in the language of the niajority of the 

- employees , 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 

: 5 . Whereas an employee , who is afready a 1 : 
निगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका है the Employees , Provident Fund of the Provident 

an establishment cxempted under the said Act je 
अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने 

in his establishment . the emplover shall immer . . . . 
वाले फायदे किसीरीतिः से कम हो जाते हैं, तो यह रद्द की जा सकती है । -_ him as a member of the Group Irrsurance Schem , 

necessary premium in respect of him to the Life Insurance 
- 10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर जो 

Corporation of India . 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 

6. The emplove shall arrange to enhance the benefits 
... असफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है तो, 

available to the employees under the Group Insurance 

Scheme aporopriately , if the benefits available to the emp 
- छूट रद्द की जा सकती है । । 

lovees under the said . Scheme are enhanced, so that the . ... 

benefits available under the Group Insurance Scheme are 
11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 

more favourable to the employees than the benefits admis 

s ible under the said Scheme. . 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों को जो 
यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा 

: : : 7. Notwithstanding anything contained in the Group In 

surace Scheme, if on the death of an employee che amount 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

payable under this Scheme be less than the amount that . .. 
would be payable had empiovee been covered under the 

said Scheme, the employer shall pay the difference to the 
12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन आने 

. . . 

legal heir / nomine of the employee as compensation. 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा 

8. No amendment of the provisions of the Grcup Insu 

rance Scheme shall be made without the prior aproval of 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 

the Regional Provident Fun:t Commissioner . Rajasthan and 
भीतर सुनिश्चित करेगा ।. 

where any amendment is likely to affert adversely the inter 
est of the emnlovees, the Regional Porvident Fund Com . 

missioner shall before giving his approval, give a reasonable 
[संख्या एस -35014( 50 )/ 87- एस . एस .-2] approvar. give a reasonable opportunity to the empolvees . 

to explain their roint of view . 
290 GI / 87-~- 5. 
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9 . Wherc , for any reason the employees of the said उनको मुख्य बातों का अनुवाद स्थापन के सूचमा पट्ट पर प्रदर्शित 
establishment do not reinain covered under the Group , In 
gurance Scheme of the Life Insuranco Corporation of India 

करेगा । 
as already adopted by the said establishment , or the benc 
Oils to the employces lider thuis Scheme are reduced in any 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या 
mariner, the exemption shall be liable to be cancelled . 

उक्त अधिनियम के अधीन छूट प्राप्त जिसकी स्थापन की भविष्य निधि 
___ 10 . Where, for any reason , the employer fails to pay का पह ही मवस्य है , उसके स्थापन में नियोजित किया जाता है, 
the premium etc . within the due date , as fixed by the Life तो नियोजन सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम 
Insurance Corporition of India and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

तुरस्त दर्ज करेगा और उसकी बाबत प्रावश्यफ प्रीमियम भारतीय जीवन 

बीमा निगम को संवत करेगा । 
11. In caso of default, if any made by the employer in 
Puyrucnt of premium the responsibility for payment of Angu 

____ 6. यदि उपप्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
ranco bencfits to the nominees or the legal heirs of deceased 
members who would have been covered under the gaid बनाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्म 
Schce but for grant of thig exemption , shall be that of 
the enployer, 

चारियों को उपलब्ध फायदों में समषित रूप से पति किये जाने की 

व्यवस्था करेगा जिससे कि कर्मचारियों के लिये सामूहिक बीमा स्कीम 
12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall cr 

के अधीन उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों जो उक्त 
sure prompt payment of sum asured to the nominee or the 

स्कीम के अधीम अन् शेय हैं । 
legal heirs of the decease member cntitled for it and in any 
Case wtihn one month from the receipt of claim complete 

7 , सामूहिक बीमा स्कीम में किसी बाप्त के होते हुए भी यदि किसी 
in all respects. 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
No. S. 35014 / 50 / 87-SS. H ] 

कम है जो कर्मचारी को उस दशा में संदेय होती है जब वह उक्त - 
का . प्रा . 142 0.- मैसर्स साय फौनसरस , ई- 25 मरुधर इंडस्ट्रियल स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम 
एरिया , यसनी फेस - 2 - जोधपर ( मार . जे . 3702 ) ( जिसे इसमें इसके नामनिर्देशिसी को प्रतिकर के रूप में दोनों रकमों के अन्सर के बराबर 
पश्चात् उफ्त स्थापन कहा गया है ) मे कर्मचारी भविष्य निधि और रकम का संवाय करेगा । 
प्रकीर्ण उपबन्ध मधिनियम, 1952 का 17 ( जिसे इसमें इसके पश्चात् 
उक्त प्रधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन प्रादेशिक 
छूट दिये जाने के लिये प्रावेदन किया है । 

भविष्य निधि प्रायुक्त, राजस्थान के पूर्व मनु मादन के बिना नहीं किया 

जायेगा और जहां किसी संशोधन में कर्मचारियों के हित पर प्रतिकूल 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के प्रभाव पड़ने की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त अपना 
कर्मचारी, किसी पृयक अभिदाय या प्रीमियम का संदाय किये बिना ही . अनुमोदम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीम जीवन युक्तियुक्त अवसर देगा । 
गीमा के रूप में फायदे उठा रहे हैं, और ऐसे कर्मचारियों के लि 
ये फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहव व 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन भीमा 
बीमा रफीम, 1976 (जिसे इसमें हो पश्चात् उक्त स्कीम कहा गया है ) 

निगम को उस सामूहिक धीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
के अधीन उन्हें अनुशेय है । 

है अधीन महीं रह जाता है या इस स्कीम के अधीन कर्मचारियों की 
। 

प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह रव 
. प्रतः, केन्द्रीय सरफार, उक्त अधिनियम की धारा 17 की उपधारा की जा सकती है । 

2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबर 
अनुसूची में विनिर्दिष्ट पाती के अधीन रहते हुए , उक्त स्थापन की 

10. यषि किसी कारणवश मियोजक उम नियत तारीख के भीतर 
सीन वर्ष की अवधि के लिये उक्त स्कीम के सभ उपबन्धों के प्रवर्तन 

जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है तो , 

छूट रद्द की जा सकती है । 
अनुसूची 

____ 11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यति 
1 . उमत स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 

कम की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
माय यत राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 

को जो यदि यह छूट न दी गई होती तो, उक्त स्कीम के अन्तर्गत होते , 
तथा निरीक्षण के लिये ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय मरकार , 

बीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
समय समय पर मिर्दिष्ट करे । 

___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन मामे 
2. नियोजन , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 

वाले किसी सदस्य की मृत्यू होमे पर उसके हकवार नाम निर्देशितियो/विधिक 
के 15 दिन के भीतर संदाय फरेगा जो केन्द्रीय सरकार, उक्त अधिनियम 

वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 
की धारा -17 की उपधारा 3-5 के खण्ड - क के अधीन समय समय पर . भारतीय जीवन बीमा निगम से बीमाकस रकम प्राप्त होमे से एक मास 
निर्दिष्ट करे । 

के भीतर सुनिश्चित करेगा । 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 

[संख्या एस -35014 ( 51 )/ 87-एस . एस .-2 ] 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय, लेखामों का अन्तरण, निरीक्षण प्रभारों सेवाय प्रादि भी हैं , होने 

S. O . 1420.-.-. Whereas Messrs. Saboo lounders, E 25, 
वाले सभी व्ययों का वहन नियोजक द्वारा किया जायेगा । 

Marudhar Industrial Area , Basni, IInd Phase , Jodhpur ( RJ / 

3702 ) ( hereinafter referred to as the said establishment) 
4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक मीमा स्कीम have applied for exemption under sub-section (2A ) of 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , 

Section 17 of the Employces Provident Funds and Miscel 

lancouns Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 
तथा उस संशोध म की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 

referred to as the said Act ) ; 


से छूट देती है । 
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And , whercas , the Central Government is satisfied that 11. In case of default , if any made by the emnloyer in 
the employees of the said establishment are , without making payment of premium the responsibility for payment of 
ady sopurno contribution or payment of prenium, in en assurance bencfits to the nominees or the legal heirs of 
Joyincut of bonciits under the Group Insurance Scheme of deceased meinbers who would have been covered under the 
ihc Lic Insuliince Corporation of India in the nature of Suid Schome but for grant of this excmption , sliall be that 
Life Insurance which are more favourable to such emp of the empioyer, 
loyces that the benefits admissible under the Employees 
Deposit Linked Insurance schenne , 1976 ( heicinafter re 

12. Upon the death of the members covered under the 
ferrcd to ng the said Scheme ) ; 

Scheme the Lifc lnsurance Corporation of India shall en 

500 prompt pa ; niçnt of suiin aysuired to the nominee or 
Now , therefore , in exercise of the powers conferred by thic Legal heirs of the deceased member entitled for it and 
sub -section (2A ) of section 17 of the said Act and subject in any case within one month from the receipt of claim 
10 the conditions specified in the Schedule annexed hereto , complete in all respects . 
the Central Government hereby exempts the said establish 
ment from the oporation of all the provisions of the said 

[ No. S. 35014 / 51 / 87- SS.II ] 
Scheme for a period of three years. 

का . मा , 1421.... मैसर्स दिग्जेम फेत्रिम ( प्रा . ) लि . 12-बी , 
SCHEDULE 

हैवी इंडस्ट्रीयल एरिया जोधपर ( पार . जे . / 2655 ) (जिसे इसमें इसके 
1. The co - ployer in reration to the said establishment 

पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
shall submit such returns to the Regiobal Provident Fund प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 (जिसे इसमें इसके पश्चात् 
Commissioner Rajasthan and maintain such accounts , and 

उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 21 ) के 
provide such fucilities for inspection , ag Central GUV 
ernment may direct from time to time, 

अधीन छूट दिये जाने के लिये प्रावेदन किया है । 
Tlie employer shall pay such inspection charges as 

___ और केन्द्रीय राग्कार का समाधान हो गया है कि उक्त स्थापन के 
the Central Government intly , from time to time, direct 
under clause ( a ) of sub -section (3A) of section 17 of the कर्मचारी , किमी पृथक अभिदाय या प्रोमियम का संवाय किये बिना 
Baid Act, within 15 days from the close of every month. 

ही भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
3 . All expensex involved in the administration of the जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्ममारियों के 
Group Insuranco Scheme, including maintenance of accounts , 

लिये ये फायदे उन फायदों से अधिक अनकूल हैं जो कर्मचारी निक्षेप 
submission of reiurns , payment of insurance premia , trans 

fer of accounts, payment of inspection charges cic, shall सहबर मीमा स्कीम , 1976 (जिसे इसमें इसके पपचात् उक्त स्कीम 
. be borne by the employer. 

कहा गया है ) के अधीन उन्हें अनुज्ञेय है । 
4. The employer shall display on the Notice Boari of tho 
establishment, a copy of the rules of the Group Insurance 

अतः , फेन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
Scheme as approved by the Central Goveromeni and , as 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उयाबस 
and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 

अनसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन की तीन . 
. employees. 

वर्ष की अवधि के लिय उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से 
5. Whereas an employee who is already a member of छूट देती है । 
the Employecs Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 

अनुसूची 
in his estabilshment , the employer shall immediately enrol 
him as a member of the Group Insurance Schcine and pay 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
necessary premium in respect of him to the Life Insurance प्रायुक्त, राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे खा रखेगा 
Corporation of India . 

· तथा निरीक्षण के लिये ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , 
6 . The employer shall arrange to enhance the benefits 

ममय समय पर निर्दिष्ट करे । 
available to the cmployees under the Group insurance 
Schem : appropriatley , if the benefitg available to the emp 

2. नियोजक, ऐसे निरीक्षण प्रभारो का प्रत्येक मॉम की समाप्ति 
loyees under the said Scheme are enhanced , so that the 
benefits Available under the Group Insurance Scheme are के 15 दिन के भी पर मंत्राय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
more favourable to the employees than the benefits admis 
sible under the said Schemc. 

की धारा 17 को उपधारा 3-क के खण्ड क के अधीन समय-समय पर 

निर्दिष्ट करें । 
. 7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 

3. सामूहिक बीमा स्काम के प्रशासन में , जिसके प्रस्तर्गत लेखाओं 
payable under this Scheme be less than the amout that 
would be payable bad employee beon covered under the फा रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
said Scheme, thc erployer shall pay the difference to the 

संदाय , लेखामों का अन्तरण , निरीक्षण प्रभारों का संवाय मादि भी 
legal noir / nominee of the employe as compensation . 

है , होने वाले सभी व्ययों का वहन नियोजक द्वारा दिया जायेगा । 
8 . No amendment of the provisions of the Gruop Insu 
rance Scheme , shull be made without the prior approval 

1. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
of tho Regional Provident Fund Commissioner , Rajasthan 
and where any amendment is likely to affect allversely the 

के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , 
interest of the employees, the Regional Provident Fund तब उस संशोधन को प्रति तया कर्मचारियों की बहुसंख्या की भाषा में 
Cominissioner shall before giving his approval , give a rca 
4onably ipproval., give a reasonable opportunity to the 

उसफी मुमय बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित 
cmployces to explain their point of view . 

करेगा । 
9 . Where . for any reason, the employees of the said ostat 
blishment do not remain covered under the Group Ingu 

5. यदि कोई एपा कर्मचारी जो कर्मचारी भविष्य निधि का या . 
rance Schcino of the Life Insurance Corporation of India 
as already adopted by the said cstablishment, or te bereits 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि . 
to the employces under this Scheme are reduced in any का पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है , 
manner , the exemption shall te liable to canceiled. 

तो, नियोजन -सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम 
10. Where, for any reason, the employer fails to pay the 
premium etc . within the due date, as fixed by the Life सरन्त दर्ज करेगा और उसको बाबत चरसक प्रीमियम भारतीय जीवन 
Insurance Corporation of India and the policy is allowed 

बीमा निगम को संवत करेगा । 
10 japse , the exer.ption is liable to be cancelled . . 
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SCHEDULE 
1 . The employer in relation to the said establishment 
shall saubmit such returns to the Rogional Provident Fund 
Commissioner Rajasthan and maintain such accounts and 
provido such facilities for inspection , as the Central Gov 
croment may direct from time to time. 


2 . The employer shall pay such inspection charges . us 
the Central Goveroment may, from time to time, direct 
under clhuse ( a ) of sub - section ( 3A) of section 17 of the 
said Act, within 15 days from the clove of every month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, paymcnt of insurance premia , trans 
fer of accounts , payment of inspection charges ctc , shall be 
borne by the employer , 

4. The enployer shall display on the Notice Board of 
the cstablishment, a copy of the rules of the Group Ingu 
Tance Scheme as approved by the Central Government and , 
ils and when amended , alongwith a translation of the calient 
features thercof, in ths language of the majority of the 
cmployecs, 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
पढ़ाये जाते तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्म 
चारियों को उपलब्ध फायदों में सम चित रूप से वृद्धि किये आने की , 
व्यवस्था करेगा जिससे कि कर्मचारियों के लिये सामूहिक भीमा स्कीम के 
प्रधीन उपलब्ध फायदे उन फायदों से अधिक प्रभफूष हो ओ उक्त स्कीम 
के अधीन अनुज्ञेय हैं । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उम दशा में संदेय होती जब यह उक्त स्कीम 
के मधीन होता तो, नियोजक कर्मचारी के थिधिक पारिम नाम 
निर्देशिती को प्रतिकर के मप में दोनों रकमों के अन्तर के बराबर 
रफम का संवाय करेगा । 
___ 8. सामूहिक बीमा स्कीम के उपमन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि प्रायुक्त , राजस्थान के पूर्व मनमोवन के बिना 
नहीं किया जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर 
प्रतिफूल प्रभाव पड़ने की संभावना हो , वहाँ प्रादेशिक भविष्य निधि 
मायमत अपना अनुमोघम वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किमी कारणवश स्थापन के कर्मचारी भारतीय जीवन 
धीमा निगम को उम सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 
चुका है प्रधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति मे कम हो जाते हैं , तो यह 
रद्द की जा सकती है । 

10. पदि किमी कारणवश नियोजक उस नियत तारीख के भीतर 
जो भारतीय जीयन बीमा निगत नियम करे, प्रीमियम का संदाय करने में 
। असफल रहता है और पालिसी को ध्ययगत हो जाने दिया जाना है तो , 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यति 
कम की दशा में उन मृत सपस्यों के नाम निर्देशितियों या विधिक 
थारिसों को जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के 
अन्तर्गत होसे । बीमा फायदों के मंदाय का उत्तरदायित्व नियोजक पर 
होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन 
पाने वाले किसी सदस्य की मृत्य होने पर उसके हकदार नाम निशितियों 
विधिक वारिसो को बीमाकृत रकम का संधाय तत्परता से और प्रत्येक 
दपा में भारतीय जीवन बीमा निगम से बीमाक्स रकम प्राप्त होने के 
एक मास के मातर सुनिश्चित करेगा । 

सिंख्या एस- 35014( 52 )/ 87-एस . एस - 2] 
S. O . 1421 . - Whereas Messis. Digjalim Tabrics ( Private ) 
Linuted . 12 - 18 , Heavy Industrial Area, Jodhpur ( RJ / 2655 ) 
( herouafter referred to as the said uslublishment) have 
applied for exemption under sub- section (2A) of Section 
17 of the Employees Provident Funds and Miscellaneous 
Provision Act, 1952 ( 19 of 1952) ( hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without mak 
ing uny separate contribution or payment of premium , in 
cnjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such emp 
loyecs that the bcucfito adunsible under the employees De 
posit Jinkel Insurance Schicmc, 1976 (hereinafter referred 
to as aid Scheme ) ; 

Now , thereforc, in exercise of the powers conferred by 
srb- section ( 2A ) of section 17 of the said Act and subject 
to the conditions specifcd in the Schedulo annexod hereto , 
the Central Government hereby cxempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 


5 . Whercas an oinployec , who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his estabilshocot, the omployer shull immeditely en . 
rol him as a member of the Group Insurance Schome and 
pay necessary premituin in respect of him to the Life Insu 
ranco Corporation of India , 

6 . The employer shall arrange to enhance the beòefits 
available to the employees under the Group Insurance 
Scheme appropriately . jf the benefits available to the cmp. 
loyees under the said Scheme are enhanced , so that tho 
benefits available under the Group Insurance Scheme are 
muro favourable to the employees that the benefits admis 
sible under the said Scheme. 

7 . Notwithstanding anything contained in the Group ID 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had enployec been covered under the 
said Scheme, the employer shall pay the difference to the 
legal hoir /nomincc of the employee as compensation , 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made . without the prior approval 
of the Regional Provident Fund Commissioner, Rajashtan 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner soll before giving his approval give a 
reasonable approval, give a reasonable opportunity to tho 
employecs to explain their point of view . 

9 . Whore , for any reason , the employecs of tho said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 

already adopted hy the said establislıment, or the bene 
fits to the employecs under thig Scheme are reduced in 
any nanner, the exemption shall be liable to be cancelled . 
____ 10 . Where , for any reason. the cmployer fails to pay the 
premium etc , within the due date , as fixed by the Life In 
surance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of preinium the responsibility for payment of 
assurance benefits to the nominees or the legal hoirs of 
deceased members who would have been covered under the 
said Schente but for grant of this exemption , gliall be that 
of the employer , 

12 . Upon the death of the niombers covered indr the Scheme 
the Life Insurance Corporation of India shall ensure prompt 
payment of sum assared to the nominee, or the l . cmnl heirs 
of the deccased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 

INo. S. 35014 / 52 / 87 -SS. II] 
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8. मामूहिक बीमा स्कीम के उपवग्धों में कोई भी मंशोधन प्रादेशिक 
11, कुमवन नगर , अजमेर-305007 ( मार . जे ./ 347 ) ( जिसे इसमें इसके भविष्य निधि प्रायुक्त, राजस्थान के पूर्व अनुमोदन के बिना नहीं किया 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकरण जाएगा और जहाँ किमः संणोधन से कर्मचारियों के हिन पर प्रतिकूल 
उपबन्ध मधिनियम, ( 1952 का 17 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम प्रभाव पड़ने की संभावना हो, वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना 
गया है ) की धारा 17 को उपधारा क के अधीन छूट दिये जाने के लिए अनुमोदन देने में पूर्व, कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
भावेदन किया है । 

युक्तियुक्न अवसर देगा । 
. और मेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

____ 9. यदि विषो कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा निगम 
कर्ममारो , किसी पृथक अभिवाय या प्रीमियम का संवाय किये बिना हो , 

फो उस सामूहिक मीमा स्क . म के, जिसे स्थापन पहले अपना चुका है 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अर्धन जीवन अधीन नहीं रह जाता है या इस स्कीम के मधन कर्मचारियों को प्राप्त 
बोमा के रूप में फायये उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे होने वाले फायदे किमी गति से कम हो जाते हैं , तो यह रह की जा सकती 
उम फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध मा स्कीम , 
1976 (जिले इसके पश्चात् उक्त स्क . म महा गया है ) के अधीन उन्हें 

10. यदि किमी मारणवश नियोगका उम नियत तारीख के भीतर जो 
अनुशेय है । 

भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने मे 
प्रतः केन्द्र य सरकार, उक्न अधिनियम की धारा 17 क. उपधाग - 2क 

असफल रहता है और पालिसी को व्ययमत हो जाने दिया जाता है तो , 
द्वारा प्रदत्त शक्तियों का प्रयोग करसे हुए और इसमे उपाबद्ध अनुसूची में 

छूट रद्द की जा सकती है । 
विनिर्दिष्ट शर्तों के अध . न रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि 

11. नियोजक द्वारा प्रीमियम के मदाय में किये गये किसी व्यसिक्रम की 
के लिए उमस बम के मभी उपबन्धों के प्रवर्तन से छूट देता है । 

दशा में उन मृत सदस्यों के नाम निर्देशिनियों या विधिक वारिसों को जो वह 

छूट न दी गई होती तो , उस स्कीम के अन्तर्गत होते । बीमा फायदों के . 
अनुसूची 

संदाय का सरदायित्व नियोजवा पर होगा । 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
राजस्थान को ऐमा विवरणियां भेजेगा और ऐसे लेखा रस्नेगा नया निरंक्षण 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अर्ध, न पाने 
के लिए प्रेमी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर 

वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निशितियों 
निर्दिष्ट करे । 

विधिक वारिसों को बामाकन रकम का संधाय तत्परता से और प्रत्येक 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के एक मास के भीतर सुनिश्चित करेगा । 
15 दिन के भीतर संदाय फरेगा जो केद्रीय सरकार, उम्त अधिनियम की 

[ संख्या एस - 35014( 53 ) 87-एस . एस . - 2 ] 
धारा- 17 को उपधारा 3-2 के खण्ड-क के अधीन समय-समय पर निर्दिष्ट 
करे । 

S . O . 1422 . - -- Whereas Messrs Toshniwal Sonsors Pvt. Limit 

cd 22A / 11 , Kundan Nagar , Ajmer- 305007 ( RJ / 347) ( herein 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गन नखाभा का 

after referred to us the said cstablishment) have applied for 

exemption under sub - section ( 2A) of Section 17 of the 
रखा जाना, विवरणियों का प्रस्तुत किया आना , बीमा प्र. मियम का संदाय , Employees Provident Funds and Miscellaneous Provixiops 
लेखामों का अन्तरण , निरक्षण प्रभारों संपाय मादि भी है, होने वाले सभी 

Act 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 
भ्ययों का वहन नियोजक द्वारा दिया जाएगा । 

And wherças , the Central Goveinment is satisfied that 
___ 4. नियोजन, केन्द्रीय मरकार द्वारा अनुमोदित सामूहिक मा म म 

the cmployees of the said establishment are , without mak 

ing any separate contribution or payment of premium , in 
के नियमों को एक प्रति और जब कभी उनमें संशोधन किया जाये, तब उस 

cnjoyment of benefits under the Group Insurance Schemo of 
संशोधन की प्रति तथा कर्मचारियों का बहुसंख्या की भाषा में उमको मुख्य 

the Life Insurance Corporation of India in the nature of 

Life Ipsurance which are more favourable lo such emp 
मातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

loyees that the benefits adossible under the Employees 

Deposit Linked Insurance Scheme. 1975 ( hereinafter re 
____ 5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त ferred to as the said Scheme ) ; 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले Now , therefore , in exercise of the powers conferied by 
हो सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 

sub-section (2A) of section 17 of the said Act and subject 

to the conditions specified in the schedule annexed hereto , 
सामूहिक . मा म. म के सदस्य के रूप मे उसका नाम तुरन्त दर्ज करेगा 

the Central Government hereby exempts the said establish 
पौर उसकी माबत मावश्यक प्रीमियम भारतं य जीवन बीमा निगम को 

ment from the opemtion of all the provisions of the said 
संदरत करेगा । 

Scheme for a period of three years, 

SCHEDULE 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 

1. The employer in relarion to the said establishment shall 
जाते हैं तो , नियोजक मामूहिफ ६ मा स्कीम के अधीन कर्मचारियों को 

submit such returns to the Regional Provident Fund Com 

missioner Rajasthan und dyintain such accounts and pro 
उपलब्ध फायदो में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा जिसमे vidc such facilities for inspection , as the Central Govern 
कि कर्मचारियों के लिए मामूहिक बीमा कम के अधीन उपलब्ध फायदे उन 

ment may direct from time to time, 
फायदों मे अधिक मनुकल हो जो उपन रकम के अधीन अनोय है । 

2. The employer shall pay such inspection charges 

the Central Government may, from tinc to time, direct 
7. माहिफ बोमा स्कीम में किसी बात के होते हुए भी यदि किसी 

under clause ( a ) of sub -section ( 3A ) of section 17 of the 

said Act, within 15 days from the close of every month . 
फर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो फर्मचारी को उम दशा में संदेय होती अब वह उक्त स्कीम के अधीन 

3. All expenses involved in tlic administration of the 

Grour Insurance Scheme, including maintenance of accounts , 
होता सो, नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिक र submission of returns, payment of insurance premja , trans 
के मप में दोनों रकमों के अन्दर के बराबर रकम का संदाय करेगा । 

for of accounts , payment of inspection charges etc, shall be 
borne by the enployer . 


Act ) ; 


. 


- - - - 


. . 


- - - - . . : : . . - 


- - - 
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4 . The employer shall display on the Notice Board of उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबस बीमा स्कीम 
the establishment, i copy of the rules of the Group Ingu 
rance Scheme as approved by the Central Government and , 

1976 (जिसे इसमें इग पश्चात् उक्न स्कीग कहा गया है ) के अधीन 
ag and when attended , alongwith a translation of the salient 

उन्हे अनुज्ञेय है । 
features thereof, in the language of the majority of the 
cimployees . 

मनः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 2क 
5 . Whereas an employee , who is already a member of द्वारा प्रात्त शत्तियों का प्रयोग करते हुए और इगते उ आबद्ध अनुसूची में 
the Employees Provident Fund or the Provident Fund of 

विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि 
an establishment exempled under the said Act, is employed 
in his ostablishment, the employer shull immediately enrol 

के लिए उक्स कोन के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
him as a member of the Group Insurance Scheme and pay 
necesary premium in rispect of hiin to the Life Insurance 
Corporation of Jndia . 

अनुगधी 

1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance राजस्थान को ऐस. विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
Sciteine appropriately , if the benefrts available to the emp के लिए ऐमो सुविधा प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
loyces under the said , Scheme are enhanced so that , the 
benefits available under the Group Insurance Scheme arc 

निर्दिष्ट करे । 
more favourable to the employees than the benefis admis 
siblo under the said Scheme. 

2. नियोगक , ऐसे निरीक्षग प्रभारों का प्रत्येक भाम की समाप्ति के 

15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
7 . Notwithstanding anything contained in the Group In 
Aurance Scheme, if on the death of an en polyec the amount धारा- 17 की उपधाग 3-फ के खण्णु-क में प्रधान समय- समय पर . निर्दिष्ट 
payable under this Schicco be less than the amount that 

करे । . 
would be payable had employce been covered under the 
sanii Scliemc, the employer shall phu the difference to the 
legal heir / nomince of the cmployeo as compensation . 

3. सामूहिक व मा कम के प्रशामन में , जिसके अन्तर्गत लेखापों का 

रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय . 
8. No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 

मेणामों का अन्मरण, निरीक्षण प्रभारी मदाय आदि भी है , होने वाले सभी 
the Regional Provident Fund Commissioner , Rajasthan and व्ययों का वहन नियोजक द्वारा दिया जाएगा । 
where any amendment is likely to affect adversely the in - . 
terest of the employees, the Region 1 Provident Fund Com 

4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिफ वीमा कोम के 
Imissioner shall before giving his approval , give a reasonable 
approval give a reasonable opportunity to the employees 10 नियमों की एक प्रति और जब कभी उनमें मंशोधन किया जाये, तब उस 
erplain their point of view . 

संशोधन को प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
9 . Where , for any reason , the employees of the said . वातों का अनुवाद म्यापन के सूचना पट्ट पर प्रदर्शित करेगा । 
establishment do not remain covered wnder the Group In 

. 5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
surunco Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the bene अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
fits to the cmployees under this Scheme ale reduced in 

सदस्य है, उसके स्थान मे नियोजित किया जाना है सो , नियोजन गामूहिक 
any manner, the exemption shall be liable to be cancelled , 

योमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसको 
____ 10. Where, for any reason , the employer fails to pay the 

मावत मावश्यक प्रीमियम भासय जीवन मीमा निगम को संवत्त करेगा । 
preinium ctc . within the due date , ag fixed by the Life In 
surance Corporation of India , and the policy is allowed to 
lapse , thc cxemption is linble to be cancelled , 

___ 6. यदि उम्न स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढाये 
11 . In case of default, if any made hy the employer in 

जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
payment of premilim the responsibility for payment of उपलब्ध फायदों में समुचित प मे वृद्धि किये जाने की व्यवस्था करेगा 
assurance benefits to the noninees or the logal leirs of 

मि कि कर्मचारियों के लिए मामूहिक ब मा कम के अधीन उपलब्ध 
deceased nembers who wowiu bave been covered under the 
said Scheme but for grant of this exemption , shall be that फायदे जुन फाययों से अधिन अनुकुल हो जो उक्त स्कीम के प्रधान अनुशेय 
of the cmployer . 
__ 12. Upon the death of the members covered under the 
Scherre 1hc Life Insurance Corporation of India shall en 

7. माभूहिक बं. मा स्वांग में किसी बात के होते हुए भी यदि किसी 
sure prompt payment of sum assured to the nominee or. 

कर्मचारी को मृत्यु पर इस स्कीम के प्रबं. न संदेव र र उम रकम से कम 
the Legal heirs of the decuased Terriber entitled for it and 
iu ny cosc within one month fren : the receipt of claim है जो कर्मचारी को उस दशा में भय होती अब यह उपम स्कीम के अधीन 
complete in all respects. 

होना तो , नियोजक कर्मचारी के विधिक वारिम नाम निर्देशितो को प्रतिकार 
__ ! No. S-35014( 53 )|87-SSTI ] . 

के रूप में दोनों रक्रमों के अन्तर के बराबर रफम या संदाय करेगा । 


नई विम्ली , 25 मई , 1987 
. मा , प्रा . 1423 -. - मैसर्म आर्दश इण्टरप्राईजिज ; 12-ए , हथी 
इण्डस्ट्रयल परिया, जोधपुर- 3 ( मार . जे ./ 1884 ) ( जिसे इसमें इसके 
पपचात् उक्न स्थापन कहा गया है ) ने कर्मचारी भविणय निधि और प्रकीर्ण 
उपबन्ध अधिनियम , ( 1952 का 17 ) (जिमे इसमें इसके पश्चात् उपन 
अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 2फ ) के अधीन छूट 
दिये जाने के लिए प्रादेवन किया है । 

और केन्द्रीय मरवार का समाधान हो गया है कि उक्त म्यापन के 
फर्मपारी , किमी पृथक अभिदाय या प्रीमियम का मंदाय किये बिना हो , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बोमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 


. सामूहिक बं. मा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , राजस्थान के पूर्व अनुमोदन के मिना महीं किया 
जाएगा और जहा फिर्म संशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की मंभावना हो, वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोवन 
देने में पूर्व कर्मचारियों को अपना दृष्टिकोण काट करने का युक्तियुक्त 
अगर देगा । 

9. गदि. किमी कारणवण स्थापन . के कर्मचारी भारतीय जीवन बीमा 
निगम को उम गामूहिक बीमा स्कीम में , जिसे स्थापन पहले अपना चुका 
है अघीन नहीं रह जाता है या इभ म्कीम अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किया रानि में बन हो जाने , यो यह रह की जा सकती 
है । 


। 
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___ 10. यदि विासी कारणवंश नियोभक उस नियत तारीख के भीतर जा 

under thc vaid Scheme aro ealanced , so that the benefits 

available under the Group Insurance Scheme aro more favour 
भारतीय जीवन यामा निगम नियत करे, प्र. भियभ का संदाय करने में असफल 

able to the employees than the benefits adnungible under the 
· रहता है और पालिसी को ध्ययगत हो जाने दिया जाता है तो , छूट रह said Scheme. 
फी मा मकती है । 

7 . Notwithstanding anything conntined in the Group In 

surance Scheme, if on the death of an employce the amount 
11. नियोजक द्वारा प्रीमियम के सदाय में किये गये किम । व्यतिम फो । 

payable under this Schembe less than the amount that 
या में उन मृत सदस्यों के नाम निर्देशितियों या विधिका वारिसो का जो . would be piyablo had cniploycc been covered under the 

said Scheme, tho employer shall pay the difference to the 
यदि यह छूट न दा गई होती तो , उक्त स्क . भ के अन्सर्गरा होते । बना 

legal heir nomince of the employee as compensation . 
फायदों के संदाय का उसरवामित्व नियोभक पर होगा । 

8. No amendment of the provisions of the Group Insur - . 
_____12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के प्रधान माने 

ance Scheme, shall be made without the prior approval of 
वाले किसी मदस्य को मृत्यु होने पर उसके हकदार नाम निर्देशितियों विधिक the Regional Provideut Fund Coinmissioner, Rajasthan and 

where any amendment is likey to affect advcrely the inte 
वारिसों को बा माहत रकम का संदाय सुस्परमा से भौर प्रत्येक दशा में 

Test of tlic empoyces, the Regional Provident Fund Com 
भारतीय जीवन बीमा निगम से ब. माकृत रकम प्राप्त होने के एक मास के missioner shall before giving his approval, give a roasonable, 
भोसर सुनिश्चित करेगा । 

uproval , give a reasonable opportunity to the enployees 

to explain their point of vlow , 
[संख्या एस - 35014/ 5 4/ 6 7- एस एस- 2] 

9. Where , for any reason, the employees of the said 

establishment do not remain covered under the Group In 
New Delhi , the 25th May 1987 . 

suranco Scherre of the Life Ingurance Corporation of India 
S . O . 1423 . - Wliercas Messrs. Adaish Enturprises---- 12A , 219 alrendy adopted by the said establishment, or the benfits 
Heavy Industrial Area , Jodhpur ( RJ | 1884 ) ( heremafter re to the employces under this Scheme are reduced in any 
ferred to as the said establishmen ) have applied for ex manrico, the exempion shall be liable to te cancelled , 
emption under sub- section ( 2A ) of Section 17 of the Em 
ployees Providen: Funds & Miscellaneous Provisions Act , 

10 . Where , for any reason , the cmployer fails to pay the 
1952 ( 19 of 1952 ) (hereinafter referred to as the said Act ) ; 

premium ctc . within the due date , ag fixed by the Life 

Insurance Corporation of India , and the policy is allowed 
And whereas , the Central Government is satisfied that ____ to lapse. the exemption is liable to be cancelled . 
the employees of the si:id establishment are , without making 
any separate contribution or payment of premium in enjoy ___ 11 . In case of default, if any made by the employer in 
ment of benefits under the Group Insurance Scheme of payinont of premium the responsibility for payment of 
the Lifc Insurance Corporation of India in the nature of 

assurance benefits to the nominees of the legal heirs of 
Life Insurance which are more favourable to such emp deceascal members who would have lecn covered under the 
loyees that the benefits admissible under the Employees suid Scheme but for grant of this exemption shall be 

Deposit Linked Insurance Scheme 1976 ( hercinafter re that of the employer, 
ferred to as the said Scheme ) ; 

12 . Upon the death of the members covered under the 
Now , therefore, in exercise of the powers . conferred by 

Schcmu the Lif , Insurance Corporntion of India shall ensure 
sub- section (2A ) of section 17 of the said Act and subject 

prompt payment of sum angured to the nominco or the 
to the conditions specified in the Schedule annexed hereto , 

Legal heirs of the deceasod moniber entitled for it and in 
the Central Government hereby excmpig the said establish 

any case within one month from the receipt of claim com 
meat from the operation of all the provisions of the said 

plete in all respects. 
Scheme for a period of three years . 
SCHEDULE. 

. INo. S-35014 /54 /87 - SS. II] 
1. The employer in relation to the saidh establishment 
shall submit such returns to the Regional Provident Fund 

का . पा . 14 4.----मैसर्म भिलवाड़ा जिला दुग्ध उत्पादक सहकारी। 
Commissioner Rajasthan and maintain such account , and 
provide such facil.zies for inspection , uy the Central Goverila 

मंघ लि ., 5 कि . मी . अजमेर गेड, मिलवाड़ा ( पार . जे ./ 2271 ) 
nent may direct from timo to time. 

(जिसे इसमें इसके पश्चात् उक्स स्थापन कहा गया है ) ने कर्मचारी भविष्य 
2 . The employer shall pay such inspection charges as निधि और प्रकीर्ण उपन्बध अधिनियम, 1952 का 17 ( जिसे इसमें इसके 
the Central Government may , from time to time direct 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 20 ) के 
under clause (a ) of sub- section (3A ) of section 17 of the 
said Act, within 15 days from the close of every month . . अधीन छूट दिये जाने के लिए आवेदन किया है । 
3 . All expens involved in the administration of the 

मोर केन्द्रीय सरकार का समाधाम हो गया है कि उक्त स्थापन के 
Group Insurance Scheme , including maintenances of accounts, 
submission of Icturns, payment of insurance premia , trans कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संदाय किये बिना ही , 
fer accounts payment of inspection charge, etc . shaly be 

भारतीय जीवन पीमा निगम की मामूहिफ बीमा स्कीम के अध. न जीवन 
bone by the employer . 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
4 . The emplever shall display on the Notice Boad of the 
establishment, a copy of the rules of the Group Insurance 

उन फाययों से अधिक मनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध मा स्कीम , 
Scheme as approved by the Central Government and as 1976 (जिसे इसमें इसके पश्चात् उक्त म्कीभ बाहा गया है ) के अधीम 
and when amended , alongwith a translation of the sallent 
features thereof in the language of the majority of the 

उन्हें अनुज्ञेय हैं । 
cmployees. . 

प्रतः केन्द्रीय सरकार , उक्स अधिनियम की धारा 17 की उपधारा- 2फ 
5. Whereas an employec , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 

द्वारा प्रदा शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची में 
establishment exempted under the said Act is employed in विनिर्दिशट शप्तौ के अर्धन रहते हए, उक्त स्थापन की तीन वर्ष की अवधि 
his establishment, the employer shall immediately enroj him 

के लिए उस्त स्कीम के म 
as a member of the Group Insurance Scheme and pay 

सुपबन्धों के प्रवर्तन से छूट देती है । 
recessary premium in respect of him to the Life Insurance 
Corporation of India . 

अमुसूची 
6 . The employer shall arrange to enhance the benefits 

1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
Available to the employecs under the Group Insuranco Scheme 
appropriately , of the benefits available to the employees 

राजस्थान को ऐसो विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
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के लिए ऐसी सुविधा प्रदान करेगा भो केन्द्रीय सरकार, समय-समय पर 
निर्दिष्ट करे । 
____ 2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक माम को समाप्ति के 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
घाग़ -17 की उपधाग 3-4 के खण्ड -क मे अधीन समय-मभय पर निर्दिष्ट 


बारिसों को बीमाकृत रमम का संदाय तत्परता से मोर प्रत्येक दशा में 
भारतीय जीवन बीमा निगम मे जी माकुत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

.. [ संख्या एस . - 35014 ( 55 )/ 87 एस . एम . - 2] 


करे । 


3 .0 1424 . - \Vhereas Messrs. Rhilnwar Zila Dugdh Utpa 
Jak Sahkari Sangh Limited , 5 K . M , Afiner Road Bhilwara 
( RJ / 2271 ) ( hereinafter referred to as the Baid establish 
Iment ) have applied for exemption, under sub section (2A) 
of Section 17 of the Employees Provident Funds and MI 
cellancous Provisions Actt, 1952 ( 19 of 1952 ) ( hereinaftor 
referred to as the said Act ) ; 

And whereas , the Central Governmont is Hatisfied that 
the employees of the said establishment are without making 
any separate contribution or payment uſ premium , in oploy 
ment of benefits under the Group Insurance Schome of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are inore favourable to such employees 
that the bencfits admissible under the Employees Deposit 
Linked Insurance Schomo, 1976 ( hereinafter referred to as 
the said Scheme ) ; 


3. सामूहिक मीमा सर्क . म के प्रशासन में, जिमके अन्तर्गत लेखानों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना , मीमा प्रीमियम का संदाय, 
लेखानों का अन्तरण, निरीक्षण प्रभारों. संवाय आदि भी है, होमे पाले मभी 
व्ययों का वहन नियोजक द्वारा दिया जाएगा । 
___ 4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित मामूहिक बीमा स्थीम के 
नियमों की एक प्रति और जन कभी उनमें संशोधन किया जाये, सब उम 
मंशोधन की प्रति तथा कर्मचारियों को बहुमंध्या की भाषा में उसकी मुख्य 
बातों का अनुवाद स्थापन के मुचना पट्ट पर प्रदर्शित करेगा । 

___ 3. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्स . 
अधिनियम के अर्ध न छूट प्राप्त किसो स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके रथापन में नियोजित किया जाता है तो , नियोजन 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 
और उसकी बाबत मावश्यक प्र.मियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 

6. यवि उक्त स्र्फम के अधोन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते है तो, नियोजक सामूहिक बोमा स्कम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से पति किये जाने की व्यवस्था करेगा 
गिसमे कि कर्मचारियों के लिए सामूहिक कमा स्कोम के प्रधाम उपलब्ध 
फायदे उन फायदो मे अधिक अनुकूल हो जो उक्त स्कीम के प्रधान अनुज्ञेय 


Now , therefore , in exercise of the powers conferred by 
suh.section ( 2A ) of section 17 of the untd Act and subject 
to the condition , specified in the Schedule andexed heroto , 
the Central Government hereby exempty the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years , 


SCHEDULE 
1 The omplayer in relation to the said esinlishment 
shall submit such return to the Regional Provident Fund 
Commissioner, Rajasthan and maintain such accounts and 
provide such facilities for inspection , as the Central Goy . 
ernment may direct from time to time, 


2. The employer shall pay such inspection charges as the 
Central Government may from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the sald 
Act. within 15 days from the close of every month , 


3. All expenses involved in . the administration of the 
Group Insurance Scheme, inclyding maintenance of accounta , 
submission of returns, payment of insuraca premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 


___ 7. सामूहिक बं. भा र्फम में किसी बात के होते हुए भी यदि किसो 
कर्मचारी के मृत्यु पर इम स्कं म के अधीन संवेय रकम उस रकम से कम है 
जो कर्मचारी को उस दशा में संदेय होती मब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के षिधिक वारिम/नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रफमों के अन्तर के बराबर रकम का संवाय करेगा । . 
___ 8. मामुहिक यीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त, राजस्थान के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जो किसी संशोधन में कर्मचारियों के हिन पर प्रनिकूल प्रभाव 
पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि मायुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 


• 4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government ind , 
ile and when an ded, alongwith a translation of the sallent 
features thereof , in the language of the majority . of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees Provident Fund Or the Provident Fund of 
an establishment exempted under the said Aot, is cryployed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corroration of India . 


9. यदि किसः कारणवश स्थापन के कर्मचारी भारतीय जीवन बंभा 
मिगम को उस सामूहिक प्र.नास्कीम के , जिसे स्थापन पहले अपना पुझा है 
मधीन नहीं रह जाता है या इम स्कीम के अघोन फर्मचारियों को प्राप्त होने 
नाले फायदे किसी रीति से कम हो जाते हैं, तो यह रद्द की जा सकती है । 
____ 10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर जो 
भारत य जीवन मीमा निगम नियत करे, प्रीमियम का संदाय करने में 
मसफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है, तो , छूट 
रष्ट्र की जा सकती है । 
. 11. नियोजक द्वारा प्रीमियम के मवाय में किये गये किसी 
व्यतिक्रम को बशा में उन मत सदस्यों के माम निशितियों या विधिक . 
बारिसों को जो यदि यह छूट न दी गई होती तो, उक्त स्कीम का अन्तर्गत 
हो । बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन माने । 
वाले किमी मयस्य को मृत्यु होने पर उसके हकवार नाम निर्देशिनियों/विधिक 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuranco 
Scheme appropriately , if the benefits available to the emp 
loyees under the sald Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees that the benefits admis 
sihle under the salci Scheme. 


7. Notwithstanding anything contained in the Group Ingur 
ance Scheme If on the death of an employee the amount 
pivaale under this Acheme he less than the amount 
that would be ravable had employee been covered under 
the sail Scheme, the employer shall pay the difference to 
the legal heirinomince of the cmplovec au camnensition . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 
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where any amendment is likely to affect adversely the interest 
of the employees. the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . : 


... 


* 9 . Where, for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insur 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment or the benefits 
to the employee s under thig Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled , 


- 10. Where , for any reason; the employer fails to pay the 
premium etc . within the due date as fixed by the Life In 
surance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled , 


4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामुहिक बीमा स्कीम 
के , नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 

4162 . 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
सामुहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 
16. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलम्ब फायदे बताये 
जाते हैं , तो नियोजक सामुहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए मामुहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


. 


" 


. 


. . 


.. 11 . In case of default, if any made by the employer in. 
payment of premium the responsibility for payment of 
assuremance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption shall be 
that of the employer .. 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the 
Legal heirg of the deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects. 

[ No . S-35014 /35 /87 -SS. I] 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी । 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को . 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


. 


. 


. 


का . पा . 1425 : -- मैसर्स राजहंस इन्डस्ट्रीज, प्राइवेट लि . , ए- 2, 
इंडस्ट्रीयल इस्टेट , जोधपूर ( आर . जे : 1243 ) (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उप 
बन्ध अधिनियम, 1952 का 17 (जिसे इममें इसके पश्चात उक्त अधिनियम : 
कहा गया है ) की धारा 17 की अपधारा 2क के अधीन छूट दिये जाने 
के लिए आवेदन किया है । 
- और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
... उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम ; 

1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय हैं । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसुची 
में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की 
अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 


8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त राजस्थान , के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभाववना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन : 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस सामुहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है 
अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह रद्द की जा 
सकती है । . .. 


_ 10. यदि किसी कारणवश नियोजक , उस नियम तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और प्रालिसी को व्ययगंत हो जाने दिया जाता है तो , 
छट रद्द की जा सकती है । 


अनुसूची 


- " . 


11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
, 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन आने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
एक मास के भीतर सुनिश्चित करेगा । 

. . . [संख्या एस - 35014 (56)/ 87 -एस . एस - 2] 


: : 


1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त, राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा 3- क के खण्ड- क के अधीन समय - समय पर 
निर्दिष्ट करे । 
... 3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखाओं का मन्तरण, निरीक्षण प्रभारी संदाय आदि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा दिया जाएगा । 
290 GI / 87 - 6 . 
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S . O . 1425. - Whereas Messrs. , Rajmans Industries ( P ) .. 
Limited, A - 2, Industrial Estate, Jodhpur ( RJ) 1243 ), ( here.. . 
inafter referred to as the said establishment ) have applied 
for cxemption under sub -section (2A ) of Section 17 of 
the Employees Provident Funds & Miscellaneous Provisions 


. 


. 


. 
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Act, 1052 * (19 of 1982 ) " (hereinamer referred to as the guld " 11. In case of delzult , if any made by the employer in 
Acl ) ; 

10ticit of Minion thuc tesportibiliti for paymezit of 

ilsurance benefits to tlie nominees on the legal heits of 
Any whereas, the Central Government is mallsticd that 

deceased members who would have been covered under the 
the employees of the said establishment ule , withollt nakink 

sald Scheme but for grant of this exchiption , shall be that 
any separate contribution or payment of prennium, in 

of the criployer , 
enjoyment of licnefiis under the Group Insurance Scheme 
of ile Life Insurance Corporation of India in tlic nature 

12 . Upon the deuth of the members covered under the 
of Life Insurance which are more favourablc 10 Sich Scheme the life insurance Corporation , of India shall 
employees that the benefits admissible under the Employees en liic prompt paymont of sum assured to the nomince or 
Deposit Linked Intrance Scheme . 1976 ( hereinafter re The Legal heirs of the leceased member coiitled for it und 
ferred to as the said Scheme ): 

in any case within onç month from the receipt of Jufm 
Nou , therefore in exercise of the povers conferred 5 

complete in all respects , 
sub- section ( 2A ) of section 17 of the said Act and surjeet 

[ No. S.35014156187 -SSII ] 
to the conditieny specified in the Schedule Annexcui hercto , 
the Central Government herchy exempts the said establista 

का प्रा . 142 - - मैमर्म प्रानन्दा टावैको मोरक्टम एम . जी . रोड 
ment from the operation of all the prvisions of the said 
Scheme for a period of three yeasr. 

कोडाघलबेल मंगलूर- 3 ( के . एन / 6638) , (जिसे इममें इसके पश्चात 
SCHEDULE , 

जनन स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और पफीर्ण उप 
1 . The cmployer in relation to the said establishment 

बन्ध अधिनियम , 1952 का 17 (गिम इममें इसके पश्चात् उपत अधिनियम 
shall . submit such returns to the Regional Provident Fund पाहा गया है ) की धारा 17 को उपधारा 2क के अधीन छुट दिये जाने 
Commissioner Rajasthan and maintain such accounts in 
Provide such facilities for inspection , as the Central Gov 

प. लिए प्रावेदन किया है । 
crnment may dircct from line to time. 

___ और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
2 . The cmployer shall pay sucht inspection charges is : 
the Central Civernment may . from time to time, direct unler 

कर्मचारी , पिसी .प यक अभिदाय या प्रीमियम का मंदाय किये बिना ही , 
clause ( 1 ) of sub -sectino ( 3 . 1 ) of section 17 of the sind भारतीय जीवन बीमा निगम की गामहिक बीमा म्फीम के अधीन जीवन 
Act, within 15 days from the close of every nionth . 

बीमा के मप में फाग्दे उठा रहे है और ऐसे कर्मचारियों के लिए फायदे 
3 . All expenses involved in the administration of the 
Group 

उन फायदों मे अधिक अनुकूल हैं जो कर्मचारी निक्षेप महमद बीमा 
Insurance Scheme, including niaintenone of 
accounts, submission of returns, payment of in illcc 

म्कीम, 1973 (जिसे हगमें मुसके पश्चात उक्त म्म कहा गया है ) के 
premia , transfer of accounts payment of inspection charges अधीन उन्हें अनुजेय हैं । 
etc . shall he borne by the employer. 
4 . The cmirloyer shall display on the Notice Board of 

अतः केन्द्रीय मरकार , उक्त अधिनियम की धाग 17 की उपधारा 
the establishment, a copy of the rules of the Groun या धारा प्रदस शक्तियों का प्रयोग करने हए और इसमे उपाय अनुमूत्र । 
Insurance Schemes approved ly the Central Government 
and, as and when aunendest, alongwith a translation of the 

मे यिनिदि ट णों के अधीन रहते हुए , उमा स्थापन की तीन वर्ष की 
salient features thereof, in the language of the majority of अवधि के लिए उन स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
the employees. " 

- अनुसूची 
5 . Whereas an employee , who is already i inemher of 
the Employees Provident Fund or the Provident Fund of 

1. 31 स्थान के मम्बन्ध में निनक प्राणिक भविश्य निधि 
an establishp10nt exempted under the said Act , is emplovec 
in his establishment, the employer shall inuncıliately carol 

प्राय क्त , कर्नाटका को ऐसी विवरणियां भेजेगा और ऐसे लेखा रनेगा तथा 
hini as a member of the Group Insurance Scheme and nav निरीक्षण के लिए ऐसी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
necessary premium in respect of him to the Life 11 .trance 

ममय पर निर्दिष्ट करे । 
Corportion of India . 
6. The employer shall arrange to enhance the lencfits 

नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माग की गमाप्ति के 
available to the employees : under the Group Tusurance 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनिगम की 
Scheme appropriately , if the benefits available to the 
employces under the said Scheme are enhanced , so that the 

धारा -17 की उपधारा क- 3 के खण्ड-क के अधीन ममय समय पर मिनिष्ट 
benefits available under the Group Insurance Scheme are 

फरे । 
more favourable to the employcey than the benefits 
admissible under the said Scheme. 

3 मामुहिक बीमा स्कीम के प्रशासन में , मिसक अन्तर्गत लेखाओं का 
7 . Notwithstanding anything contained in the Group २. खा जाना, विवणियों का प्रस्तुत किपः माना , बीमा प्रीमियम का संदाय , 
Insurance Scheme, if on the death of an employee the 
amount payable under this Schomc be - less than the amount 

लेखाओं का अनरण , निरीक्षण प्रभागें संदाय आदि भी है, होने वाले 
that woubt be payable had employee heen covered under . ममी - व्ययों का वहन नियोजक द्वारा दिया जाएगा । 
the said Scheme, the employer shall pay the difference to 
the legal heir nomince in the employee as compensation , . 4. नियोजन , केन्द्रीय सरकार द्वारा अन मादिम सामहिक बीमा स्कीम 

8 . No amendment of the provisions of the Group Insur के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , तब 
ance Scheme, shull be made without the prior approval of 

उस मंशाधन की प्रति नयी कर्मचारियों की बहुसंध्या की भाषा में उसकी 
the Regional Provident Fund Commissioner , Rajasthan 
and where any amendment is likely to affect adversely the भष्य मासों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
interest of the employees . The Rooicnal Provident Fund 
Conmissioner shall before giving his approval, pive i rra 

5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
sonuble . approval, give a reasonable opportunity to the ¢m 

अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविण निधि का पहले 
ployees to explain their point of view . 
9 . Where , for any reason . the 

ही सदस्य है, उसके स्थापन में नियोजित किया जाता है, तो ,नियोजन 

employees wf the saint 
octublishment do not remain covered under the Group मामहिम धीमा स्कीम के सदस्य के बहप में उसका नाम मुरन्त दर्य करेगा 
Insurance Scheme of the Life Insurance Corporation of 

और उसकी बामन यावश्यक प्रीमियम भारतीय ग्रीवन बीमा निगम को 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in मंदत करेगा । 
any manner, the exemption shall be liable to be cancelled . 

____ . यदि उक्त स्कीम के अधीम कर्मचारियों को उपलब्ध फायदे बढ़ाये 
10 . Wbere , for any reason , the cmployer faite to pay the 
prenium etc . within the due date as fhed 

जासे है. तो नियोजकः मामूहिक बीमा स्कीम के अधीन कर्मचारियों का 

by the 
Life Insurance Corporation of India , and the policy उपलम्ध फायदों में समुचित रूप से वृद्धि किये आने की व्यवस्था करेगा । 
is allowed to lapse . the exemption is liable to be cancelled . 
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2 . Ilhe employer shall pay suclh. inspeclion charges is 
जिसमें कि कर्मचारियों के लिए गामहिम मीमा स्कीम के नवीन उपलब्ध 

the Central G vennent mily , from time to time, direct vader 
फायदे उन फायदों में अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनु शेय clause ( it ) of sub -sectino (31 ) of scction 17 of the said 

Act, within 15 days from the close of every month. 

3. 11 e pelsch involved in the administration of the 
__ 7. साम हिक बीमा स्थीभ में किसी बात के होते हुए भी यदि किसी 

Group Insurance Scheme, including maintenunce of 
कर्मचारी की गन्य पर इस स्कीम के अधीन मंदेय रकम उम रकम से . accounts , subrnision of relurns, puyment of insurance 

premiu, transfer of accounts, payment of inspection charges 
कम है जो कर्मचारी को उम वशा में संदेय होसी अब वह उक्त स्कीम के 

otc . shall he bottle by the cmployer , 
अधीन होता ना , नियोजक कर्मचारी के विधिक बारिम नाम निर्देशिसी को 

. 4 . The employer shall display on the Notice Board us 
प्रतिकर के म्प में दोनों रकमों के अन्तर के बराबर रकम का संदाय thc cstablishment, a copy of the rules of the Group 
करेगा । 

Insuance Scheme is approved by the Central Government 

and , is and when amended , alongwith a translation of the 
__ सामूहिक बीमा स्कीम के उपनन्या में कोई भी संशोधन प्राभिमान Sallent features thereof , in the language of the majority of 

the employees. 
भविष्य निधि मायुक्त, कर्नाटका के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किमी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 

5 . Whereas an employee , who is already a member of 

the timploycey Provident Fund or the Provident Fund of 
पड़ने को गंभावना हो, यहां प्रादेशिक भविष्य निधि प्रायफ्त अपना अनु 

un establishment exonipted under the said Act, is employed 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति in his establishment, uie employer shall immediately corol 

him as a member of the Group Insurance Scheme and pay 
युक्त अवसर देगा । 

necessary premium in respect of him to thc Life Insurance 
9. यदि फिमी कारणयश स्थापन में कर्मचारी भारतीय जीवन बीमा Corporation of India . 
निगम को उग मामूहिक बीमा स्कोम क , जिसे स्थापन पहले अपना चुका 

6 . The employer Sulj arrange 10 onhance the benefits 

available to the 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 

cmployecs under the Croup Insurance 

Sclcme appropriately , if the benefits available to the 
प्राप्त होने वाले फायदे किमी रीमि से कम हो जाते है, सो यह रद्द मी cmployees under tho sad Schemc are enbanced , so that 111c 

beneliis ivailable under the Group Insurance Scheme are 
जा सकती है । 

more favourable to the employees than the beneula 
___ 10. यदि कियी कारणवश नियोजक , उस नियम तारीख के भीतर जो admissible under the said Scheme, 
भारतीय जीवन बीमा निगम नियत करे , प्रीमियम फ , संद. य करमे में 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on 
. 

the 
प्रसफल रहता है और पलिमी को व्ययगत हो जाने दिय जना है. तो 

death of an employce the 

nount payable under this Scheme bc less than the amount 
घट रद्द की जा सकती है । 

that would ho payable hid employee been covered tinder 

the said Scheme, the employer shall pay the difference to 
____ 11. नियोजक द्वारा प्रीमियम के मंचाय में किये गये किसी व्यतिक्रम 

the legal leir nominęc of the employed as compensation . 
की दशा में उन मुस सपस्यों में नाम निर्दानियों या विधिक धारिसो को 

8 . No unendment of the provisions of the Grolip Insul- 
शो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होने । ance Schenie, shall be made without the prior approval of 

the Regional Provident Fund Commissioner Karnataka and 
पीमा फायदो के मंदाय का उत्तरदायित्व नियोजक पर होगा । 

wor0 any amendment is likely to zalject udverwely the in 
___ 12. उक्त स्थापन के सम्बध में नियोजय, इस स्कीम केः भीम terest of the crnployecs , the Regional Provident Fund Com 

missioner shall before giving his approval, gite a reasonable 
अाने वाले किसी मबरय को मृत्यु होने पर उसके हकदार नाम निर्देणितीयों 

approval, give a reasonable opportunity to ilic employee , to 
विधिक वारिसों को घामाकृत रकम का संदाय नत्परता से और प्रत्येक C. . plain theil print of view . 
दशा में भारमाय जीवन बीमा निगम से मामाकृन खम पात होने के एक 

9 . Whcre , for any reason , the employees of the said 

nctablishment do not remail 
माम के भीतर मुनिश्चित करेगा । 

covered inder the Group 

losurance Scheme of the Lito losurance Corporation of 
सिक्या एस -35014/ 57/ 87-एम एम. India as already adopſed by thc said establishment, or the 

benefits to the employees wider (hjs Scheme are reduced in 
S .U . 1426 , - Weicas Messrs . Anda Tobacco Products , 

any manner , the exemption shall be liable to be cancelled. 
M . G . Road, Kodialbail , Mangalore - 3 ( KN6638 ) , (Per . 

10 . Where , for any icon , the employer fails to puy the 
inafter referred to as the said establishment) have applied 
for excmption under sub -section (2A ) of Section 17 of the premium etc . within the due date , es fixed by the lite 
Employecs Provident Funds & Miscellancous Provisions Insurance Corporation of India , and the policy is allowed 
Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as the said [ o lapse , the exemption is liable to be cancelled. 
Act ); 

11. In case of default , if any made by the employer in 
And wbercas , the Central Government is satisfied ilia ! 

payment of premium the responsibility for payment of 
1bc enployees of the said establishment are . Withulit making Instance benefits to the Dominccs. ( the legw heirs of 
any scparute contribution or payment of premium , in . deceased incinbers who would have been covered under the 
enjoyment of benefits under the Group Insurance Schenic Said Scheinc but for grant of this exemption , shall be that 
of the Life Insurance Corporation of India in the name of the employer . 
of Life Insurance which are more , favourable 10 such 
einployces that the benofits admissible vader the Emplo , ecs 

12. Upon the death of the members covered under the 
Deposit Linked Insurance Scheme, 1976 hereinafter l e Scheme the Lilc Insurance Corporation of India shall 
ferret to the said Schenre); 

cnsure prompt payment of sumussured to the nomince or 

the legal heirs of the deceased member entitled on it and 
Now , therefre . in exerciso of the powers conferred by 

in an CIMC within one month from 
Sub- scction ( 2A ) of section 17 of the said Act and subject 

the receipt of claim 

complets in all respects. 
to the conditions specific in the Schedule annexej hereto . 
the Cential Government hereby exempts the swel establish 

INo. S- 35014( 571 / 87- SS. II] 
ment from the operation of all thc prvisions of the sail 
Scheme for il period of three year . 

का था . 1127 ---मस- - दी जयपुनः उयोग लि .. मो . अ . माहू 
SCHEDULE 

नगर मवाईमाधोपुर ( पार , जन/ 202 ) ( जिसे धममें इगके पश्चात् उनम 
____ 1 . The employer in clation to the said establishment स्थापन कहा गया है ) ने कर्म बारो भविष्य निधि प्रोप्र बन्ध 
shall submit such relurny to the Regional Proyidcut Tuod 

अभिनि । म, 2 T 17 (fसे मां हमारे पापा का अभिनय 
Commisjoner Rajasthani and maintain such ficcolints and 
provisle such facilities for inspection . As the ( cntral Col 

कहा गया है ) की धारा 17 को उपधाग म के अधीन छट दिये जाने 
ernment may direct from time . to tinc. 

के लिए प्रावेदन किया है । 


- 


- 


- 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त समापन के 

५. यदि किसी कारणवश स्थापन के वार्मचारी मारताय जोमन बना 
कर्मचारी, किसी पषक अभिवाय मा प्रोमियम का भदाय किये बिना Ri, निगम को उस मामूहिक बीमा स्काम फ , गिन रथापन पर अपना चुका 
भारतीय जीवन में मा निगम को मामूहिक मामा काम के प्रधान जीवन है प्रधान नहीं रह जाता है या इस स्कीम के अध न कमचारियों को प्राप्त 
बीमा के कप में फापद उठा रहे हैं और ऐगे कर्मचारियों के लिए ये फायरे 

होने वाले फायदे किम गति में कम हो गये है , तो यह रह का जा 
उन फायदों से अधिक अनुकरला है जो कर्मचारी निक्षेप मलबध यमा काम , सकता है । 
1976 ( मिसे इसमें इसके पश्चात् उक्त माम कहा गया है ) के अधीन 

10. यदि किसी कारणवश नियोजक उम नियत तारीख के भीतर 
उन्हें अनुशेम है । 

गा भारत, य ज. वन . भा निगन नियत करे, प्र. मियम का संदाय करने में 
प्रतः केन्द्रीय सरकार, उपन अधिनियम की धारा 17 को उपधारा असफल रहता है और पालिस. को व्यपगत हा जाने दिया जाता है ता , 
कारा प्रदन मितयों का प्रयोग करते हुए ग्रार इममे उपाचव अनुसूची एट रद्द की जा मकता है । 
में विनिर्दिष्ट शनों के अधीन रहने हुए , उस . स्थापन फो नीन वर्ष की 

11 . नियाजक द्वारा प्रामियम क संवाय म गाये गये किसी व्यतिक्रम 
अधि के लिए उक्न स्कीम के सभी उपबन्धों के प्रवर्तन में छूट देता है । का यशा म उन मृत मवस्यों के नाम निर्देशितया या विधिक वारिमा को 
अनुसूी . 

जो यदि यह छूट न घा गई हाना तो , उस्त स्मान के अन्तर्गत होत । 

बभा फायदों के सदाय का उसरदायित्व नियोजकः पर होगा । 
1. उक्त स्थापन के मम्बन्ध में नियामक प्रादेशिक भविष्य निधि 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के प्रधान प्राने 
प्रायक्त , गजम्धान को ऐसा विवर्गणया भेजेगा और गम लेखा रखेगा 

वाले किम . सदस्य का मृत्यु होने पर उसके हकदार नाम निर्देशतियो/ 
तथा निरीक्षण के लिए ऐसी गुविधाएं प्रदान करेगा जो पन्द्रय सरकार, 

विधिक पारिसा का प्रामाकृत रकम का सदाय सदारता से प्रार प्रत्येक 
समय समय पर निर्दिष्ट करे । 

दणा में भारतीय गायन याना निगम स बीमाकृत रकम प्राप्त होने के 
2. नियामम , एस निरीक्षण प्रभारों का प्रत्येक गाम की समाप्ति के एक मास के भानर मुनिश्चित करेगा । 
15 दिन के भीतर संदाय फग्गा मो केन्द्रीय मरलार, उक्त अधिनियम - 

[ सख्या एम- 35014 ( 58 )/ 87. म पस-2 ] 
को धाग-17 फी उपधारा 3-4 के खर-फ के अधीन गमय मभय पर 
निर्दिष्ट को । 

S . O . 1427 . -- -Whereas Messis . The Jaipur Udyog imited , 

P. O . Sahunagar , Shwaimadhopur ( Rajastihun) ( RJ 262 ) , 
___ . 3. सामूहिक बीमा कोम के प्रशासन म, शिमक अस्गर्गत लेखानी का 

(hereinutter referred to as the old cstablishment ) bavo 
रखा जाना , विवणिपों का प्रस्तुत किया जाना , र्ष मा प्रीमियम का मंदाय , nyplied for exemption under sub -section (2A ) of Section 

1.) of llic Employees . Piovideot Funds & Miscellaneous Pru 
खेखामों का अन्तरण , निरीक्षण प्रभारी संदाय मादि में है, होने वाले । 

Visions Art, 1952 ( 19 ui 1952 ) (hereinafter rcierred 10 8 
सभी व्यमों का बहन नियोजषः पारा दिया जाएगा । 

tbe süll Act ) ; 
4. नियोजन, फन्द्रीय सरकार द्वारा अनुमादिर मामूहिक ब. मा म 

And where ts, the Central Goveltimeat is satisticd that 

the employees of the said establishmeut are , without making 
के निम्मो को एक प्रति और अब फभी उनमे संशोधन किया जाय , मम any separate contribution ror payment of premiunm, in 
उम मंशाधन की प्रति तथा कर्मचारियों को बटु संग्या की भाषा में उमः 

enjoyment of benefits undei tlic Group Insurance Schcare 

of the Life Insurance Corporation of India in the nature 
मुन्य बातों का अनुवाद स्थापन के मूचना पट्ट पर प्रणित करंगा । . of Life Insurance which are more favoutable to such 

cmployees that the benefits admissible under the Employees 
5 यदि कोई ऐसा गार्म यारो को मर्मनारी भविप निधि मा या Deposit Linked Insurance Scheme , 1976 ( hereinafter re 
उम्त अधिनियम के अर्धन छूट प्राप्त किसी स्थापन नो भनिष्य निधि का 

feried to as the said Scheme); 
पहले ही मदम्प है, उसके स्थापम में नियोजित किया जाता है सा , नियोजन Now , thorcione , in cxercise of the powery conferred by 
सामहिक बीमा म्मम के सदस्य के मप म उसफा माम तुरन्त दर्ज करेगा 

sub -Section ( 2A ) of section 17 of the said Act and subject 

to the conditions specificd in the Schedule annexed hereto , 
और उसकी पाबत आवश्यक प्र भिमम भारतीय जीमन बीमा निगम को the Central Government hereby exempts the said establish 
संबस करेगा । 

inent from the operation of all the provisions of the said 

Scheme for a period of tbrec jcars, 
6. यदि उमन मोम के प्रधान फर्मचारियों को उपपन्य फाय बनाये 

SCHEDULE 
जात है तो , नियोजक मामूहिक मा स्म म ने अर्धन कर्मचारियों को 

1 . The employer in relation to the kaid establishment 
उपनन्ध फायदों में समुचित रूप में पति किये जाने की व्यवस्था करेगा 

wball submit such returns to the Regional Provident tood 
जिससे नि नर्मचारियों लिए सामूहिक मा क म के प्रधान उपलब्ध Commissioner Rajasthan and inaintain such accounts : D 
कामद उन फायदों से अधिक अनुकूल हो जो उक्त फोम के अधीन अनमेय . 

provide such facilities for inspection , as the Central GOL 
einment may diect from time to tinc. 

2 . The employer shall pay . such inspection charges 25 
7 मामूहिक बीमा समान में सिमा बान क होते हुए भी यदि किनः । 

the Central Greument in y , from time to tinc, direct unde: 

clause ( a ) of sub - bicctino ( 30 ) of section 17 of the said 
कर्मचारी को मृत्यु पर इस स्कीम के प्रधान संदेश रकम उम रकम में Act , within 15 days from the close of every month. 
कम है जो यमपागे, को उग दशा में संदेय होतो जब वह उनम स्कीम 

· 3 . All expenses involved in the administration of the 
के अधीन होना सो , नियोजर फर्मचारी ने घिधिक बारिम /नान निशिता Group Insurance Scheme, including mantenance of 
को प्रतिकर के रूप में दोनों रकमों के अलर के बराबर रका या मंदाय 

accounts , subulls i of returns , pavinent of insurance 

premi. . trituster of accounts, payment of inspection charges 
नरेगा । 

cic , shall be borne by the employer, , 
8. सामूहिफ मा बंग नः उपबन्धों में कोई मां राशामा पाशिक 

-1. Ilic cmpletu 1 1 display on the Notice Board of 
भविष्य निधि प्रामा, राशम्पान के पूर्व अनमोधन के बिना नहीं किया 

the establishment, it copy of the rules of the Group 

INIrinee Schemc us approscd by the Central Government 
. जाएगा और जहां किमी मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव and , as an ihen amended , alongwith a translation of 11 
पटने की संभावना हो , यहा प्रादेशिक भविष्य निधि प्रामुक्न अपगा प्रमोदन 

sulient features thereof, in the Innguape of the unajurity of 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण सार करने का किमुक्त 

tlie omoployee ? 
भवसर देगा । 

5. Vhoreas an employee , who is already a member of : 
the Employees Provident Fund or the Provident Fund of 
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an establishracut cxempted under the suid .ict, is employeel . निरीक्षण के लिए ऐसा मार्ग प्रदान करेगा जो फन्द्रीय सरकार, समय 
10) his establishment, the couployer shull imicdiately enrol 

ममय पर, निदिन कर । 
him us a member of the Group Insuruoce Scheme and say 
necessary premium in respect of him to the Life Insurance 

नियोजक , प निरीक्षण प्रभारी का प्र . मास की समाप्ति 
( orporation of Indin. 

6 . The cmployer shall arrange to enhance the benefits के 15 दिन के भीतर नाय कागा जा केन्दार गरकार मन अधिनियम , 
avallable to the employees under the Grou , loslance 

को धारा 17 का धारा . . के बाक के अधीन समय समय पर 
Schemc appropriately , iſ the beneliis available to the 
Cmployees under the said Scheme arc cuidanced , so that the निर्दिष्ट करे । 
benefits available under the Group Insurance Scheme ale 
more favourable to the employees than the benefits 

३. पाडिक वीना स्कोप र प्रशासन में , जिग प्रवर्ग र लेखाओं 
admissible under the said Scheme, 

जा रखा जiा पिया का प्रनतfजाना, बीमा प्रीमियम का 
7 . Notwithstanding anything contained in the Group 

मंदाय, लेखानों का अनाग, निना प्रभारी पधार अादि भी है, होने 
Insurance Scheme, if on the death of an employee the 
aniount pazuble under this Scheme he less than the annount वाले ममी गमों का वहन निपान द्वारा मिाजामगा । 
that would be piyahle huc cmployee been covered under 

___ 4. नियोगन , केन्द्रीय सरकार द्वारा ग्रामोदिन सामूहिक बीमा फोम 
the said Scheme, tlie employer shall pay the difference 10 
the legal heir nourince of the cinployec 19 compensutiull , 

के नियमों का एक पनि पोर जा कमा उनमें मंगोवन किया जाये , तब 
४. No amendment of the provisions of tinc ( Gloun Jntul 

उस संगोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
ince Scheme, shall be made without the prior approval of 
the Regional Providont Fund Commissioner . Rajasthan उसको मुष नाता तापमान पान के गुचना पत्र पर पगारेगा । 
ind where any imendment is likcly to aficct adversely the 
interest of the employees, the Regional provident Fund 

5. यदि कोई मा कनवारी जो कर्मचारी भविष्य निधि का था उस 
Commissioner shall before giving his approval. give a rea प्रविनियम के अधीन हट पारकिमो म्यान को मभि य निधि का पन्ने 
sonable opportunity to the employees. . 
to explain their point of view , 

हा नदस्य , उसके स्थान में नियोजित किया जाता है , तो , नियोजन 
9 . Where , for any reason , the enployees of the sajt सामूहिक बीमा कीम के गदाय के 7 में उसका नाम नुरन्त दनं करेगा 
Cytablishment do not remain covered under the Group 

मोर उसको बाब- प्रारम्य प्राभिपन भारताप नीया बीमा निगम का 
Insurance Scheme of the life insurance Corporation of 
India as already acopied by the said establishment, or the संवत करेगा । 
benefits to the einployees under this Scheme ero reducci in 
- tiny manner , the exemption shall be liable to be cancelled . 

____ . यदि उस स्कीम के प्रवीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
___ 10. Where, for any reason, the employer fails to pay the 

जाते हैं नो , नियोग र सामूहिक जमा म्फोम के अधीन कर्मचारियों को 
premium cic , within the duc cate , as fixed by te Life सालभ फादी में समुचित रूप में वृद्धि किये जाने की व्यवस्था करेगा 
Insurajice Corporation of India , and the policy is allo " cc 

जिमने कि कर्म मारियो के लिए मामूहिक बोमा स्कीम के अधीन उपलब्ध 
to lapse , thc exemption is liable to be cancellcd . 
11. In case of default , if any made by the employer in 

फायो उन कामों में अधिक प्रकार हो जो उस्त स्कोम के प्रवीन अनुज्ञेय 
fuiyment of premium thic responsibility for payment of 
awurance benefits to the nominces or the legal heirs of 
deceased members who would have been covered under the . 7. सामहिक यो मा फोन में किसी बात कही। दर भी मदि किसी 
said Scheme but for grant of this exemption , shall be thit 
of the employer. 

कर्मचारी को मृत्ये पर हम नीम के अधीन संदेय रकम उग रकम से कम 
12 . Upon the death of the members covered under the 

है जो कचारी को 31 दगा में गरम होती जन धन उगनीम के प्रधान 
Scheme the Life Insurance Corporation of India shall 

हाला नो , या कर्मचारी को विधिक वारिम , नाम निशिता का प्रनि. 
C13ure front payment of sum assured to the poinince or 
the Legal heirs of the deceased member entitled for it and 

कार के रूप में दोनों रकमो के प्रत्तर के बराबर रकम का मंदाप करेगा । 
in any case within one month from the receipt of claim 
complete in all respects. 

8. सामूहिक बीमा झीम के उपब में कोई भी गंशोधन पादेशिमा 
No. S-35014 (58) 87. SS II 

भविष्य निधि मायुम्न , कर्नाटका के पूर्व समावन के बिना नहीं किया 
का . मा . 1439. -- मैसम बाटलीबाय इंजीनीयर्म ( मंगलौर ) प्रा . लि . 

जाएगा और जड़ा किसी संगीवन से फरियों के हिन पर प्रतिफल 
992 एण्ड 99/ 3, एन. सार रोस, लंगलौर ( के . एम . 1972 ) (जिम इममें 

प भाव पड़ने ना मंभावना हो , वहां प्रादेशिक भविष्य निधि प्रायुमन अपना 
इसके पश्चात उक्त स्थापन कहा गया है । ने कर्मचारी भविष्य निधि और 

मतमोवन देने में पूर्व फवारि को अपना नसे,एकाग सट करने का 
प्रकीर्ण उपबन्ध अधिनियम, ( 1952 का 17 ) जिमें इसमें , इसके पपवान 

युक्तिमा अत्रभर देगा । 
उक्त अधिनियम कहा गया है ) की धारा 17 फी उपधारा क के अधीन 

9. या किसी कारणवा पान न कईबारी भारत र जीरन वोमा 
छुट दिये जाने के लिए आवेदन किया है । 

निम का 1 पाहिक जोमा फोन , मिसे मारन पहा प्रपना चा 
___ और केन्द्रीय सरकार का समाधान हो गपा है फि उक्त स्थापन के 

मान न रह गए हैपास सोम प्रधान कारियों को प्रान 
कर्ममारी , किमी . पृथक अभिदाय या प्रीमियम का गंवाय किये बिना ही हा । वारे फाय : fair रोनि में कन ही नाम है , तो यह रद की जा 
भारतीय जीवन बीमा निगम की सामूहिक मीमा स्कीम के प्रश्रीन जीवन भकती है । 
भीमा के रूप में फायदे उठा रहे है और में कर्मचारियों के लिये ये फायदे 
उन फाययों में अधिक प्रकन है जो कपचारी निलेष सहबद्ध घीमा स्कीम , 

10. यदि किन कारणवश नियोजन TT निया तारांच के भीतर जो 
1976 ( इसमें इसके पश्चात उक्त स्कीम नाहा गया है । के अधीन 

भारलाम जानन बीमा मिमा करे, प्रीमियम का मंदाय करने में 
उन्हें अन जेय है । 

अमानता। पोर पाना मा पा ही नाम दिया जाता है तो , 
अतः केन्द्रीय मरसाद, उक्त अधिनिया पाग 17 माग 

एट रद्द की जा सकती है । . 
साग परम शक्ति का प्रयोग करना पी एसगे उगाना प्रभा 

न याग पामिर : TIR में fnt 

म 
विनिर्दिष्ट के गधीन २८ । 

IT को सीन की मा !गानोंन. नाम निणि या विषया वातियां 
श्राप रे नि सरागी - सन में १ : को 

यदि यह ना ग मानो तो , उक्न काम न पा हान । 

बोमा फायदा के संदाय का उतरदायित्व नियोभक पर होगा । 
अनसूची 
1. उक्त स्थापन के संबंध में नियोक प्रादेशिक भविष्य निधि 

12. स्थापन के संबंध में नियोभक इभ स्कोग ने अभी भाग 
यिका, बाटिका को ऐलो जिणि भेनेगा और ऐमे गोबा रखेगा नया • 

वाले तिमी समस्न को मत्यु होने पर उसके हकदार नाम निशितियों 


पा 
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विधिक पारिसों को बीमाकुल रकम का संदाय तत्परता से मोर प्रत्येक 
वगा में भारतीय जीवन बीमा निगम म बीमाकृत राम प्राप्त होने के एक 
मास के भीतर सुनिश्चित करेगा । 

[ संख्या एम - 35014 ( 59 )/ 87-एम एस -2 ) 
S. O . 1428. --. Whereas Messrs. Batlihui Engincess 
( Bangalore ) Private Limited , 992 & 993, N . R . Road, 
Bangalore -560002 ( KN 1972 ), ( hereinafter deterred to as the 
baid establishment ) have applied for exemption under sub . 
section ( 2A ) of Section 17 of the Employees Provident 
Funds & Miscellancolis Provisions Act, 1952 ( 19 of 1952 ) 
( hereinafter i clerred to as the said Act ) ; 

And wheidus , the Central Goverriment is satisfied that 
the cmployees of the said establishment are , without making 
uny separate contribution of payment of premium , in 
enjoynicnt of benefits under the Group Insurance Scheme 
of tbe Life Insurance Corporation of India in the future 
of I ife Insurance which aro more favourable to such - 
employecs that the benefits admissible wider the Employees 
Deposit I inked Insurance : Scheme , 1976 ( hercinafter re 
ferred to as the said Scheme); 

Now , therefore , in exercise of the powers conferred by 
sub-section ( 2A ) of section. 17 of the said Act and subject 
10 the conditions specified in the Schedule annexed hereto , 
the Central Government hereby cxenipis the said establish 
incnt froni the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Cou :missioner Karnataka and maintain such accounts and 
provide , such facilities for inspection , as the Central Gov + 
cromcat may dircct from time to time. 

2 . The employer shall pay such inspection charges as 
the Central Overnment may, from time to time, direct under 
clause ( a ) of sub -sectino (3A ) of section 17 of the said 
Act, willin 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Schenc, including maintenance of 
accounts , submission of returns, payment of insurance 
prenia , transfer of accounts, payment of inspection charges 
. etc. shall be bornc by the employer. 

4 . The employer shall display on the Nuticc Board of 
the cstablishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and , us and when an ended , alongwith a translation of the 
Salient ſcatures thereof, in the language of the majority of 
tho employees, 

5. Whereas an employec, who is already a member of 
the Employecs Provident Fund or the Provident Fund of 
an establishment exempted under the said Act , is employed 
in his establishment, the cmployer shall immediately cool 
him as a member of the Group Insurancc Scheme and pay 
11¢cessary premium in respect of him to the Life Insurance 
Corporation of India . 

6 . Tlie employer shall äriange to enhance the benefits 
avilable to the employece under the Group Insurance 
Schernc appropriately , if the benefits available to the 
employees under the said Scheme fre enhanced , so that the 

henefits . available under the Group Insurance Schemc are 
· more favourable to the employees than the benefits 
admissible under the said Scheme. . 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
: Dlount piyalıle under this Scheme he less than the amount 
that woull be pits while hall cnwloyee been covered under 
1hc guicl Scheme, tlic cmpluyor sliall Day 11c difference tu 
the legal heir nomince of the employee is compensation , 

8 . No amendruent of the provisions of the Group Jnstil - 
ance Scheme. shall be made without the prior approval of 

the Regional Provident Find Commissioner, Karnataka 
· and where any amendment is iikely to affect adversely the 

Interest of the employces, the Regional Provident Fund Com 
missioner shall lycfore giving his approval. give a casonable 


approval, give a reasonable opportunity to the employecs to 
explain their point of viow . 

9 Wlicre , for any reason , the employces of the said 
Csiblishment do not remain covered under the Group 
Insurance Scheme of the Lifc Insurance Corporation of 
India as already adopted by the said csibli-hment or the 
bcncfits to the employees under this Scheme are reduced in 
any manner , the cxcmption shall be liable to be cancelled. 
___ 10. Where , for any reasoil, the employer fails to pay the 
pren :ium etc. within the due date , as fixed by the life 
Insurance Corporation of India , and the policy is allowed 
to larse . the exemption is liable to be cancelled . 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
Assurance benefits to the nominees or te legal hens of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall bo that 
of thc cniployer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India Chall 
ensure prompl payment of sum assured to the nomince or 
the Legal heirs of the deceased member cotiled for it and 
in any case within one month from the receipt of claim 
complete in all respecta . 

[ No. S-35014 ( 59 ) 187 -SS ]] ] 
का , प्रा . 1429, मैसर्स वी जयपुर उद्योग लि . , पो . प्रो , साहुनगर , 
मवाईमाधोपुर, राजस्थान ( पार . जे 153 ) (जिसे इसमें इसके पश्चात उक्म 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
• अधिनियम, ( 1952 का 17 ) (जिमें इममें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा 2क के अधीन छूट दिये माने 
के लिए आवेदन किया है । 

और फेन्द्रीय सरकार का समाधम हो गया है कि उक्त स्थापन क 
कर्मचारी , किसी पुपक मभिदाय या प्रीमिया का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम को साम हिफ घोगा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहब-शबीमा कीम 
1976 (जिसे इसमें इगके पश्चात उस स्कीम कहा गया है ) के अधीन 
उन्हें अनुमेय है । 

मतः केन्द्रीय गरकार , उक्त अधिनियम की धारा 17 को उपधारा 
क द्वारा प्रदत्त शनियों का प्रयोग करते हुए और इससे उपायस अनुसूची 
में विनिर्दिष्ट शतों के प्रवीन रहने हुए, उक्त स्थापन की तीन वर्ष को 
अवधि के लिए उक्त स्कीम के सभी उपबन्धों में प्रवर्मन से छूट देनी 


अनुसूची । 
1. उक्त स्थापन के संबंध में निरांना प्रादेशिक भविष्य निधि 
पायुक्त , राजस्थान को ऐसी विवरणिया मेगा योर से मेणा रखेगा 
तया निरीक्षण के लिए ऐसी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार , 
गमय समय पर निर्दिष्ट पारे । 

2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मंधाय करेगा जो मन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा 3-फ के पाक के अधीन समय समय पर 
निदिष्ट करे । 
____ 3. मामूहिक मीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखायों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
सदाय , लेखानों का अन्तग्ण, निरीक्षण प्रभारी मंदाय प्रादि भी है, होने 
वार मभी. स्त्रयों का वहन नियोजक प्राग दिगा जायगा । 

. नियोजन, केन्द्रीय सरकार द्वाग अनुमोदित गामूहिक बीमा स्कीम 
के नियमों की एक प्रनि मोर जब बामी उनमें गंगा धन किया जाये , तम 
उग संशोधन की प्रति तथा कर्मचारियों को बहुसया की भाषा में उमी 
मुख्य मातों का अनुवाद स्थापन के सूचना पट्ट पर प्रर्दाणन करेगा । 

5. पदि कोई ला कर्मचारी जो कर्मचारी भविष्य निधि हा या डॉन 
अधिनियम के अधीन छुट प्राप्त किमा स्थान की भविष्य निधि का पहल 


( भाग I 
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s(ii) ] 


the Crotral Government hereby czemri. the said establish 
ment from the operation of all the prvisions of she said 
Scienie for period of three years 


अग सजाय है, उसके स्थान में विनित किया जानो, भिषा 
मामलिक भीमा यीम के सदस्य के मा में उसका नाम सुरन्त दो कागा 

और उसकी बामन यावामक प्रामिम भारतीय जीवन बीमा निग का 
संदत करेगा । 
_ यदि म न कर्ममारियों को पार फायदे 
बनाये जा है नी , नियोजक मामरिक बीमा नीम के प्रधान कर्मचारियों 
को उपलब्ध फायदों में ममचित प से पृद्धि किये जाने की व्यस्था करेगा 
जिसमें कि कर्मचारियों के लिए माहिक बीमा स्कीम के अधीन उपलम्ध 
फायदे इन फाययों से अधिक पगल हो जो उक्त स्कीम के प्रधान 
अनग हैं । 

7. मामूहिनः बीमा काम में किसी बात के होते हा भी यदि किमी 
समचारी की मृत्य र रम नीम के प्रधान मदेय रकम उग रकम में 
कम है जो कर्मचारी की जम दणा में मदेय होती जा यह उपम कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधि पारिम नाम निर्दभिती 
को प्रतिकार के रप में दोनों कमी के अतर के बराबर रकम का मंदाय 
गा । 

8 . मामहिक नीमा कं ग के उपबन्धों में कोई भ. मंशाधन प्रादेशिक 
भाग निधि अत्यल्स, राजस्थान के पूर्व अनुमोदन के बिना नहीं लिया 
जाएगा शोर महो किस मगधन में कर्मयों के हित पर प्रतिकूल 
प्रभाय पर ने क. संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अन्मदिन दने से पूर्व कर्मचारियों को अपना दष्टिकोण पाट करने का 
युस्तियुक्त अवसर देगा । 
___ यदि फिर्म। कारपाया स्थापन के कर्मचाग भारतीय जं बन 4 मा . 
निगा को उस गामहिक बना रत . म के निगे म्यापन गमने अपना चका 
है धन नहीं रह जाना है या इग काम . के अधीन कर्मचारियों का 
प्राप्त होने वाले फापरे किमी राना से कम हो जाते है तो यह रद्द का 
जा गाना । 

1 ), यदि किमा कारणवण नियोजक उम नियत तारख का भता. 
जो भारताय जवन माभा निगम नियत करे . . प्रीमियम ना मदाय 
करने में असफल रहता है और पालिमा को व्ययगत हो जाने दिया 

आसा है तो, ट रद का ना भपत है । 
. 11 . नियोजन द्वारा प्रीमियम के मंदाय मे किये गये किसी व्यलिश्रम 
की दशा में उन मत मदम्यों के नाम निर्देशिनियों या विधिक वारिगों को 
जो यदि यह छूट गई, गई होतं . तो , उक्त रकम के अंतर्गत होने । चं. मा 
फायदों के संदाय का उत्तरदायिब नियोजस पर होगा । 

12 . उपम म्यापन के संबंध में नियोजक ग म्कीम के अधीम 
आने वाले किसं की मृत्यु होने पर उसके हकदार नाम निर्देशितियों/ 
विधिक पारिसों को न भाकुन रका का संदाय नम्परता. से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम में बामाकृप्त रकम प्राप्त होने के एक माम 
के भीतर सुनिश्चित करेगा । 

संख्या एम- 350 1 4 ( 60 )/ 87-एमएम - 2 ] 
S . O . 1429. - Wherets Messrs. The Jaipur Udyog Ltd ., 
P. O . Sahunagar, Sawaimadhopur ( RJS3) , ( hereinafter re 
ferred to as the guid establisłmcut ) haic applied for excmp 
tion upder wub- section (21 ) of Section 17 of the Employees 
Provident Funds & Miscellaneouy Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 

And whereas, Ilie Central Government is satisfied that 
wic employces of the said ostahlishment are, without making 
By separate contribution or payment of premium , in 
enjoyment of bencfits under the Group Insurance Scheme 
of the Life Insurance Corporation of Indin in the nature 
of Life Insurance which are more favourable to such 
employces that the benefits admissible under the tininlovek 
Deposit Linked [ ustrunce Schenme, 1976 ( hereinafter re 
ferred to as the said Scheme); 

Now , therefore , in exercise of the rowers conferred by 
Sub - Mection ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexoj hereto , 


SCHEDULE 
1. Thic epiployei in iclarion to the saill establishment 
shall submit stich returns to the Regional Provident Fund . 
Commissioner Rajasthani and maintain such account and 
provide such facilities for inspection , as the Central Gov. 
ernment may Jireçt froni time to time, 

2 . Thor employer shall pay much inspection charges ats 
the Central Gverninent may , from time to time, direct nader 
clause ( a ) of sub - sectiņio (34 ) of section 17 of the siti 
Act, within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of 
accounts, submission of jeturns, payment of insurance 
premia , transfer of accounts, payment of inypection charges 

etc. shall be bolne by the employer , 
. 4. The employer shall display on the Notice Board of 

the establishnient, a copy of the rules of the Group 
Insuranco Scheme an approved lyy the Central Government 
and as and when amended , alongüillo a translation or the 
Salient fctures thereol , in the language of the majority of 
the employees , 

5. Whereas an employee who is already i meniher of 
the Employees Provident Fund or the Provident Fund of 
an ostablishment evenpted under the said Act. is cmployed 
in his ostablishment, the cmployer shall iminediately enrol 
him as a member of the Group Insurance Scheine und rury 
necessary premiun in respect of him try the life Insur:unice 
Corporation of Indin. . 

6 The employel all arrange to enhuice the licnefits 
Available to the eniplavees linder the Group Insurance 
Scheme appropriately , in the benefits available to the 
employees inder the said Scheme arc enhanced , so that the 
henefits Available under the Group Insurance Scheme are 
more favourable to the employees then the bonefits 
admissible under the said Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Schemc. if on the death of an eniployee ilie 
amount payable under this Scheme he less than the amount 
that would be piyable had employec been covered under 
the said. Schente , the employer shall pay the difference . 11) 
the legal beiringuince of the cmployce as compensation , 

8 . No amendment of the provisions of the Group Insur 
since Scheme, shall be made without the prior ipproval of 
the Regional Provident Fund Commissioner , Raviasthan 
and where any amendinent is likely to affect adyersely the 
interest of the employees, the Regional Provident Fund 
Commissioner wall boforc giving his approval, vive a reagon 
able approval, give a reasonable opportunity to the envployees 
to explain thoir point of view . 

9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group 
Ingurance seme of the Life Insurance Corporation of 
India as arendy adopted hy the said establishment, or tho 
benefits to the employecs under this Scheinc are reduced in 
any manner, the exemption shall be finble to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , s fixed by 
the Life Insurance Corporation of India , and the policy 
is allowed in lapse , the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment on 
Cur: nec henefits to the nominees or the legal leiry of 
decruined memhers who would have heen covered under the 
Said Scheni but for grant of thiy axeaiption , shall be that 
of the employer. 


12 . Upon the death of the thember s covered under the 
Schenie the Life Insurance Corporation of Indha shall 
ensure prompt payment of sum assured to the nomince or 
the legal heirs of the occased mor her entitlert for it wid 
in any Conc within one month from the receipt of clatin 
complete in all respecti 
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हो , वहां प्रादेशिक भविष्य निधि सागपत अपमा अनुगोमात देने से पूर्व 
कर्मपारियों को अपना दृष्टिकोण स्पष्ट करने का अभिनयुक्न अवगर देगा । 
___ ५ . गार मिनी कारणवश मानब फर्मपा मारमय बना 
निगम का जम गामरिया मीमा . ग के , जो मापन पर अपना पा 
न 

जाने या मानार्मनायो को पात 
जाने वान पामरे किम लिमया हो तो बताना भात 


10 . गदि किसी कारणवषा नियामतः उप निग्रन तास फे में नर 
___ जो भाग्न ब ज बन न २] नियन करे , प्रमियम मा मंदाय करने में 

असफल रहता है और पानिमी को व्ययगत हा जाने दिया जाना है तो , छर 
पर की जा मान है । 


11 . नियां कि चारा प्रमियम के संदाय में किये गये वि. सं. व्यमिकम 
का दशा में उन मन गदम्पो, के नाम निर्दशिनियों या धिधित धारिसों को - 
को यदि यह छट न दी गई होती तो , उन स्कीम के प्रति नाम । 
बोभा फायदों में मदाय का उत्तरदायित्व नियोजक पर, होगा । 

12. उन म्यागन के संबंध में नियोमा इम सीन थे. अधीन आने 
याने किसी सदस्य की मुद्रा हाने पर उसके हकवार नाम निर्देशितिम 
यिधिफ याग्मिी को बीमाकृत रकम का गंदाय तत्परमा गे और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकुन लभ प्रामाने में एक मास 
के माता मुनिश्चित करेगा । 

[ मन्या एम - 3510 1 4 ( 6 1 ) $ 7 --1ग एम .- 2 ) ] 


. आ . 14.3 0.- संगर्स की इन्जनियर्म, ई- 35, मरुपर स्ट्रयल एरिया , 
बमर्न: - 1] फग, जोधपुर, ( आर . म ./ 3791 ) (जिसे गमे इसके पश्चात 
उसन स्थापन बारा गया है ) कर्मचारी भविष्य निधि और प्रक , ण 
उपजाय अधिनियम, 1८ हा 17 ( जिसे इसमें इसके पवनान जन 
अधिनियम का गश है । की पाग 17 धाग को जर्मन 
दिए जाने से लिए आवेदन किया है । 

और केन्द्रीय सरकार का मभाधान हो गया है कि उपन स्थापना 
कर्मचारी , किर्म पृथफ अभिदाय : या प्रमियम का मंदाप किये बिना ही 
भारतीय जीवन चं भा निगम में सामूहिक यं. मा क म के अर्धन गं बन 
नमा के रूप में फायद उठा र है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों में अधिक अनुकूल है जो कर्मचार! निक्षेप सहबर 
बीमा म्म.. म, 1976 ( जिमें बममे इसके पश्चात उन म म महा गगा 

है ) के अर्धन- उन्हे . अनुगय है । 
. अत. केन्द्रीय मरयार, उषत अधिनियम की घाग 17 को उपधारा - 2 

द्वारा प्रदन शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध अनुसूत्री में 
विनिर्दिष्ट शनी के अधीन रहते हा , उक्त स्थापन का तीन वर्ष अवधि 
के लिए उनन स्कीम के सभा बन्या प्रवर्तन गेट देती है । 

अनुसूची 
1 . नक्त म्यापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त, राजस्थान को ऐम विपणियां भेजेगा और में सेना रोगा 
मथा निरीक्षण न लिए गेमी सुविधाएं प्रदान नरेगा जो मन्त्रीय मरकार 
ममय ममय पर निर्दिष्ट करें । 

.. नियोजक , प्रेम निरीक्षण प्रभाग का प्रत्येक भाम की समाप्ति के 
15 दिन के भीतर मवाय करेगा जो केन्द्रीय सरकार उक्त अधिनियम 
को धाग 17 को उपधारा 3 - के नंउ- य के अधीन समय ममय पर 
निदिन करे । 

3 . गामूहिक बीमा स्कीम के प्रणामन पं. जिसके अंतर्गत लेखानों 
का ग्या माना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मंदाय, लेखायों का अनरण , निरीक्षण पभागें मंदाय ओदि भी है, हाग 
वाले सभी घ्ययों का बहन नियानक धग दिया जाएगा । 

4 . नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमो का एक प्रति पीर जब कभी उनमें मंशोधन किया जाये, तब 
उम मंगोधन का प्रनि नवा फर्मचारियों को महसया की भाषा में उनकी 
मुख्य बातों का अनुवाद म्यापन के सुचना पट्ट पर प्रदर्णिन फरेगा । 

5 . यदि कोई ऐमा फर्मनागे जो कर्मचारी भविष्य निधि का या 
उमन अधिनियम के अधीन छूट प्राप्त किमी स्थापन का भविष्य निधि का 
पहले ही मदस्य है, उनके स्थापन में नियोजित किया जाना है सो , नियोजन 
मामहिक मा क म के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी भाबन आवश्यक प्रमिपम भारतीय जीवन बीमा निगम को 
मंदत करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों के उपलब्ध फायदे बढाये 
जाते हैं मो , नियोजित सामूहिक अं. मा स्कीम के अधीन फर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से यदि किए जाने की व्यवस्था करेगा 
जिममे कि कर्मचारियों के लिए मामृरिक बं मा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूम हो जो उन स्कम के अधीन अनुशेय हैं । 
___ _ 7. मामूहिक मीमा म. म में मिर्मः बात के होते हुए भी यपि किसी 
कर्मचारी की मन्य पर काम के अधं न संदेय रकम उम रकम में 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त काम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वाग्मि नाम निर्देशिती को प्रतिकार के 
एप में दोनों रकमा, के अंतर के बराबर रकम का संदाय करेगा । 

8 . सामहिक ब मा रकम में उपबन्धों में कोई भी संशोधन प्रविष्य 
निधि आयुक्त , राजस्थान के पूर्व अनुमोचन : बिना नहीं किया जाएगा 
और जहा किमा संशोधन के हिम पर प्रतिकूल प्रभाव पड़ने की संभाव 


S . O . 1430). - Wielery Messes , Shree Engineers, F.-2 .5 , 
Alurudhur Industrial Alcı , Bajni- II , Phune lodhpur ( RJ /3791 ) 
( hereinafter referred to as the said establishment) havc ap 
plied for exemption under sub - section (2A ) of Section 17 
of the Employces Provident Funds & Miscellaneous Provi 
sions Act, 1452 ( 19 of 1952 ) (hereinafter referred to as the 
said Act ) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
Neparate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which arc more favourable to such employees that the 
henefits adniissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ) ; 

Now , therefore , in cxcrcise of the powery conferred by 
sub- section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 
1: Tlie cniployer in relation to the said establishment shall 
submit such returns to the Regional Provillent Fund Com 
missioner Rajasthan and inaintain sich accounts ana provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clausc ta ) of sub- section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges ele , sh : ll be borne 
by the cmployer , 

4 . The employer shall display on the Notice Board of the 
establishment, & copy of the rules of the Groun Insurance 

Scheme is approved by the Central Government anul, as und 
when amended, alongwith a translation of the sai. | 10 
tures thereof. in the language of tlic mainly of the 11 
ployees. 


_ _ __ _ _ _ . .. 20 
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[ भाग II - -- खण्ड (ii ) ] 

भारत का राजपत्र : जून 6, 1987/ज्यैष्ठ 16, 190P 
--- - -- - --- - --- - - - 

- - - - - - - . - - . - : . - - - - - - - -- - - - - -- 
5. Wherens an employee , who is Already a member of the 

अनुसूची 
Enployees Provident Fund or the Provident Fund of an 
cotablislıment excmpted under the said Act, is employed in 

___ 1 उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भाप निधि 
his establishment , the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces पायुक्त, महाराष्ट्रा को ऐसी विवरणियों भेजेगा और ऐसे लेना रखेगा तया 
sary premium in respect of him to the Life Insurance Cor 

निरीक्षण के लिए ऐसी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय 
roration of India . 

समय पर निर्दिष्ट करे । 
6 . The employer shall arrange to enhance the beneita 
availatle to the employces under the Group Insuranco Scheme 

2. नियोजक , ऐसे निरीक्षण प्रभागों का प्रत्येक मास की समाप्ति के . 
anpropriately , if the benefits available to the employees under 
the said Scheme arc cnhanced so that the benefits available 15 दिन के भीतर संदाय फरेमा जो केन्द्रीय सरकार उक्त अधिनियम की 
under the Group Insurance Scheme are more favourable to the 

धारा - 17 की उपवाग 3- फ के खण्ड-क के प्रयीन समय समय पर निर्दिष्ट 
employcon than tho benefits admissible under the said Scheme, 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the . 
amount payable under this Scheme be lds than the amount ____ 3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके प्रतर्गत लेनाओं का 
tliat would be payable had cmployce been covered under the रखीं माना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम क 
said Scherre, the employer shall pay the difference to the 

संवाय , लेखाओं का मन्तरण , निरीक्षण प्रभारों संवाय मदि भी है, होने 
legal heir / nominee of the employees as compensation . 

वाले सभी व्ययों का पान नियोजक द्वारा दिया जाएगा । 
8 . No amendment of the provisions of the Group Insu 
Tance Scheme . shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 

4. नियोजन , केन्द्रीय मरक र सार अनुमोदित सामूहिक बीम स्कीम 
where any amendment is likely to affect adversely the in के नियमों की एक प्रति और जब कमी उनमें संशोधन किया जाये, तब 
terest of the emnloyecs , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 

उस संशोधन की प्रति तया कर्मचारियों की बहुसंख्या की भाषा में उसकी 
orrortunity to the cmployees to explain their point of view मुख्य बातों का अनुवाद स्थापन के सूचनापट्ट पर प्रदर्शित करेगा । 
9 . Where , for any reason, the employees of the said cs 

___ _ 5. यदि कोई सा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
tablishment do not remain covered under the Group Insu 
ránce Scheme of the Life Insurance Corporation of India as अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
already adopted by the said establishment, or the benefits 

ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
to the employees under this Scheme arc reduced in any 
manner , the exemption shall be llable to be concelled . 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरका दई करेगा 

और उसकी बाबत मायश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
10 . Wherc , for any reason , the cmployer fails to pay the 
nrcmium etc. within the due date , as fixed by the Life In 

मंदत्त करेगा । 
surance Corporation of India , and the policy is allowed to 
lar ? , the exemption is liable to be cancelled , 

___ 6. यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे नदाये 
11. In case of default, if any made by the employer in 

जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों का 
rayment of premium the responsibility for payment of an उपलब्ध फायदों में समृधित सा से वाडि किये जाने की व्यवस्था करेगा 
surance henefits to the nominees or the legal heirs of de 
ceared members who would have been covered under the 

जिससे कि कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन उपलम्ध 
said Schome huit for crant of this exemption , shall be that फायदे उन फायदों से अधिक मनुकुल हो जो उक्स स्कीम के अधीन अनुशेय 
of the employer. 

12 , Upon the death of the members covered under the 
Scheme the Lifc Insurance Corporation of India shall cnsuite 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यषि 
nromnt payment of sum nssund to the nominee or the Legal निती कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम एस 
heirs of the deceased member entitled for it any case within 
one month from the receipt for claim complete in all 1es 

कम से कम है जो कर्मचारी को उस दशा में सम्देय होता जब वह 
Dects. 

उपत स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस / 
___ No. S-35014/ 61 / 87- SS. II ] नाम निर्देशिती को प्रतिफर के हा में दोनों रकमों के प्रमार के बराबर 
का . प्रा . 1431.--- मैसर्स भारत रोपस् प्राइवेट लि . , 735/ 1, 2, 3 

रकम का सन्याय करेगा । 
ईरस्ट्रीयल कम्पाउण्ड एल . वी . एस . मार्ग, बम्बई- 400078 ( एम . एच .) 

सामहिक स्कीम के उपयों में कोई भी संशोधन , प्रादेशिक 
13057 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने भविष्य निधि प्रापुश महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
कर्मचारी भविष्य निधि मोर प्रकीर्ण उपबन्ध अधिनियम , 1952 क ! 17) जाएगा और पड़ा किसी संशोधन स कर्मचारियों के हित पर प्रतिफल प्रभाव 
(जिसे इसमें इसके पश्चात् उक्त प्रनिनियम कहा गया है ) की धारा 17 की परने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , पपना 
उपधारा 20 के प्रयोग छूट विये जाने के लिए भावेदन किया है । 

मनमोयन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

युक्तियुक्त प्रवसर देगा । 
कर्मचारी ,किमी पुषक अभिवाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक धीमा स्कीम के अधीन जीवन 

. . यदि किसी कारणवग, स्पापन के कर्मचारी, भारतीय जीवन गोमा 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 

निगम को उस मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 
उन फायदों से अधिक मनूकस है जो कर्मचारी निक्षेप सहबत बीमा स्कीम , 

चुका है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 

को प्राप्त होने पामे फायदे किसो रीति से कम हो जाते हैं, तो यह 
1976 (जिसे इसमें इसके पश्चात उस स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय है । 

छूट ए की जा सकती है । 
प्रस केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की उपधारा- 22 

10. यदि किसी कारणवश, नियो । उस नियत तारीख के भीतर जो 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उप. बर अनुसूची में 

भारतीय जीवन भोगानिपत नियत करे प्रीमियम का सेवाय करने में सफल 
विनिर्दिष्ट पासों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की अवधि 

रहना है, भोर पासपी को व्यपगन हो पाने दिया जाता है तो इट रा 
के लिए, उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

की जा सकती है । . 
290 GI /87 - 7 . 
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____ 11. नियोजक द्वारा प्रोमियम के सम्दाय में किए गए किसी व्यति कम 
की दशा में , उन मृत सदस्यों के नाम निर्देशितियों या विधिक 
वारिसो को जो यदि यह छर न दी गई होती तो उक्त स्कीम में 
असर्गस होते , पीमा फायदों के सन्दाय का उत्तरदायित्व नियामक पर 
होगा । 
____ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन आने । 
वाले किसी सदस्य की मृत्यु होने पर उमके हकदार नामनिशित्तियों विधिक 
वारिसों को बीमाकृत रकम का संदाय तत्परसा से और प्रत्येक दशा में । 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस - 350 1 4 ( 62) / 37-एस . एस -2] 


7. Notwithstanding anything contained in the Group In 
Gurance Scheme, if on the death of an employco the amount 
payable under this Scheme be less than the amount that 
would be payablo had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nominee of the employee as compensation , 
____ 8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Coininissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall before piving his opproval, give a reasonablo 
approval, give a reasonable opportunity to the employees 
to explain their point of view . 

9. Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said eatablishment, or the benefits to the 
employecs under this Schcmo arc rcduced in any manner , 
the cxemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium etc . within the duc date, as fixed by the Life Insur 
* nce Corporation of India , and the nolicy is allowed to lapsc , 
the exemption is llable to he cancelled . 

11 . In case of default , if any made by the employer in 
rayoient of nremilin , the responsibility for payment of as 
surance benefits to the nominces or the legal heire of deceased 
members who would have been covorect under the sold 
Schome but for grant of this exemption shall be that of the 
employer. 


S . O . 1431. - Whereas Messrs. Bharat Rones Private Li 
mited , 735 / 1 , 2 , 3 , Katian Industrial Coinpound , I., B . S . 
Marg, Bhandup. Bombay - 400078 ( MH| 13057 ) 
(hercinafier referred to as the said establishment) haye 
applied for cxemption under sub -section (2A ) of Section 
17 of the Employees Provident Funds, & Miscellaneous 

Provisions Act, 1952 ( 19 of 1952 ) ( hereinatter referred to 
· as the said Act) ; 

And Whercas , the Central Governinent is satisfied that the 
employecs of the said establishincnt are , without making any 
separate contribution or paynment of premium, in enjoyment 
of benefits under tlic Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life In 
surance which are more favourable to such employecs that 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme , 1976 ( hereinafter referred to as the said 
Scheme ) ; 


Norv, therefore , in cxercise of the powers conferred by 
$ 1b -section (2A ) of section 17 of the Act and subject to 
the conditions specified in the Schedule annexed hercto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provjyions of thc saki 
Scheniefor a period of three years. 

SCHEDULE 
1. The employer in relation to the establishment shall 
submit such returns to the Regional Provident Fund Cominis 

oner Maharashtra and maintain such accounts and provide 
surh facilities for inspection , as the Central Government may 
direct from time to time . 

2 . The employer shall pay such inspection charges as the 
Censal Government may, from time to time, dircct under 
clans . ( a ) of sub - section( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 

3 . All exrenres involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns , payment of ingurance premia , transfer 
of accounts, payment of inspection charges etc. shall be. borne 
by the employer . 

4 . The employer sliall display on the Noticc Board of 
the establishment , a cony of the rules of the Groun Insur 
ance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
emnloyees . 

5 . Whereas an employce, who is alreally a member of the 
Emplovecs Provident Fund or the Provident Fund of an 
mutablishment exempted under the said Act, is eminlover in 
his establishinent, the eriployer shall immediately enrol him 
as a member of the Groun Insurance Scheme and pay neces . 
sary premium in respect of him to the Lifc Insurance Cor 
noration of India . 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
annrontintelv. if the benefits availablo to , the cmployees 
urder the said Scheme arc enhanced , so that , the benefits 
available iirder the Groly Insurance Scheme are more favour 
able tn the employees than the benefits admissible under the 
said Scheme . 


12. Upon the death of the rcmhers covered under the . 
Scheme the Lifc Insurance Cornorntion of India shall cnsure 
prompt payment of sum assured to the irominee or the legal 
hoirs of the deceased meinber entitled for it and in any case 
within one month from the receipt of claim completc in all . 
respects. . 

- No. S-35014 (62)187- SS . I ] 
का . प्रा . 1432. — मै मर्म माईन एप्रोको इण्डस्ट्रीज 14-16/ए इण्ड 
स्ट्रीयल एरिया , गोविन्दपुरा , गोपाल - 23 ( एम . पी ./1869) (जिसे इसमें . 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपमन्ध अधिनियम , 1952 का 17 (जिसे इसमें इसके पश्चात् 
उक्म अधिनियम कहा गया है ( की धारा 17 की उपधारा 2क ) . के 
प्रधान छूट दिए जाने के लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
फर्मचारी, किमी पृथक अभिवाय या प्रीमियम या संपाय किय बिना ही , 
भारतीय जीवन बीमा निगम की मामहिक बीमा स्कीम के अधीन जीवन 
बी मा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए के 
फायदे उन फायदों से अधिक अनकाल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया १). के 
मधीम उन्हें अनुज्ञेय हैं । 

अत केन्द्रीय सरकार , जका अधिनियम की धारा 17 को उपधारा - 2 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और हमने उगमाश अनु पर्ची में 
विनिर्दिष्ट शर्तो के अधीन रहते हुए, उस स्थापन क . त.न वर्ष की अवधि 
के लिए उक्त स्कीम के सभ . उपबन्धों के प्रवर्तन से छूट देत. है । 

अनुसूची 
.1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त, मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसे सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय -समय पर मिदिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभा । का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मन्वाय करेगा ओ केन्द्रीय सरकार, उषा अधिनियम को 
धारा 17 की उप -धारा ( 3क ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 


. .. 


- 
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3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 

1869 ) ( hereinafter referred to as the said establishment ) 

have applied for exemplion under sub -section ( 2A ) of Sec 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रोमियम का 

tion 17 of the Employees Provident Funds & Miscellaneous 
सन्दाय, लेखाओं का अन्तरण, निरीक्षण प्रभारों का . सन्दाय आदि भी है , Provisions Act , 1952 19 of 1952 ) , (hereinafter referred to 

as the said 
होने वाले सभी व्ययों का वहन नियोजक द्वारा दिया जाएगा । 

Act ) , . . 

And whereas, the Central Government is satisfied that the 
- .4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक. बोमा . . employees of the said estabiishment are , without making any 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए, 

separate contribution or payment of premium , in enjoyment. 

of benefits under the Group Insurance Scheme of the Life 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में । 

Insurance Corporation of India in the nature of Life Insu. 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । .. . rance which are more favourable to such employees that the 

benefits admissible under the Employees Deposit Linked 
5. यदि कोई ऐसे कर्मचारी , जो कर्मचारी भविष्य निधि का या 

Insurance Scheme, 1976 ( hereinafter referred to as the said .. 

Scheme ) ; 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 

. Now, therefore, in exercise . of the powers conferred by 
पहले ही संदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 

sub -section (2A ) of section 17 of the said Act and subject ta 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा the conditions specified in the Schedule annexed hereto , the 

Central Government hereby exempts the said establishment 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

from the operation of all the provisions of the said Scheme 
सन्दत्त करेगा । । 

for a period of three years. 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 

SCHEDULE 
जाते हैं तो, नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 1. The employer in relation to the said establishinent : 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा । 

shall submit such , returns to the Regional Provident Fund 

Commissioner Madhya Fradesh and inaintain such accounis 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध and provide such facilities for inspection , as the Central 
फायदे उन फायदों से अधिक अनुकूल हों , जो उस स्कीम के अधीन Government may direct from time to time. 
अनुज्ञेय हैं । 

2 . The employer shall pay such inspection charges as the 

Central Goveroment may, from time to time, direct undei 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए, भी यदि किसी clause ( a ) of sub - section ( 3A ) of section 17 of the said 

Act, within 15 days from the close of every month . " 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में सन्देय होती जब वह उक्त स्कीम के 

3. All expenses involved in the administration of the 

Group Insurance Scheme, including , maintenance of acco 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिति को 

unts. submission of returns, payment of insurance premia, 
प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय transfer of accounts , payment of inspection charges etc . 

shall be borne by the employer. 
करेगा । 

4 . The employer shall display on the Notice Bzard of the 
. 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक भविष्य : establishment, a copy of the rules of the Group Insurance 

Scheme ag . approved ry the Central Government and, as : . 
निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया जाएगा और . . 

and when amended , alongwith a translation of the salient. 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की ... features thereof, in the language of the majority of the 
संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से 

employees . . . . . . ... 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुन अवसर देगा । 

5 . Whereas an employee, who is already a merrsber of : 
the Employees Provident Fund or the Provident Fund of 

an 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 

establishment - exempled under the said Act, 

is .. .employed in his : establishment the employer . shall 
बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना immediately enrol him as a member of the Group 

Insurance Scheme and pay necessary premium in 
चुका है, अधीन नहीं रह जाते हैं, या उस स्कीम के अधीन कर्मचारियों को 

respect of him to the Life Insurance Corporation of India." 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द 
की जा सकती है । 

6. The employer shall arrange to enhance the , benefits ... 

available to the employees under " . the Group Insurance 
10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर जो 

Scheme appropriately , if the benefit available to the emplo 

yees under the said Scheme are enhanced , so that the bene 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में fits available under the Group Insurance Scheme are more 
असफल रहता है और पालिसी की व्ययगत हो जाने दिया जाता है तो , 

favourable to the employees than the benefits admissible 

under the said: Scheme. . . 
छूट रह की जा सकती है । 

7. Notwithstanding anything contained in the Group Insu 
11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम rance Scheme , if on the death of an eriployee the amount 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों को , 

payable under this Scheme be less than the amount that 

would be payable had employee been covered under the said 
जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते , Scheme the employer shall pay the efference to the legal 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

heir / nominee of the employee as compensation , 
. . 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन 

8. No amendment of the provisions of the Gioup Insu 

rance Scheme, shall be made witkom the prior approval of 
आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशिति the Regional Provident Find thissioner, Madhya Pra 
यों /विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 

desh and where any amendment is ſikely to affect adversely 

the interest of the employees thd Regional Provident Fund 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 

Commissioner shall before giving his approval, give a rend 
एक मास के भीतर सुनिश्चित करेगा । 

sonable approval, give a reasoriable opportunity to the emp - : 

loyees to explain their pokit of view . . . . 
[संख्या एस . 35014/ 63/ 87 एस . एस .- 2] 

9 . Where for any reason , the employees of the said es 
S .O . 1432 .- Whereas Messrs. Modern Agrico Industries , 

tablishment do not remain overed under the Group Insu 

rance Scheme of the Life Insurance Corporation of India . as 
14-16 / A , Industrial Area, Govind pura , Bhopal - 23 ( MP / 

already adopted by threatensishnient, or the benefits to 


. 


. . 
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the employecs under this Scheme are reduced in any manner, का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो,नियोजक 
the exemption shall be liable to be cancclled . 

मामूहिक बीमा काम के सदस्य के रूप में उसका नाम सुरन्त दर्ज घारेगा 
____ 10 . Where , tor any reason, the cmployer fails to pay tho और उसकी बाबत आवश्यक प्रोमियम भारतीय जीवन बीमा निगम को 
promlum etc . within the due daic as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 

संदरस करेगा । 
lapse, the cxemption is liable to be cancelled. 

____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फाय 
11. In case of default, if any made by the employer in 
payment of premium the responsibility for payuxent of as बढ़ाये जाते हैं तो , नियोजक मामशिक मीमा स्कीम के अधीन कर्मचारियों 
surance benefits to the nominees or the legal heirs of de को उपलब्ध फायदों में समुचित रूप से दियेजाने की व्यवस्था करेगा 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption , sijall be that 

मिनसे कि कर्मचारियों के लिए मामधिक बीमा स्कीम के अधीन उपलब्ध 
of the employer . 

फायदे उन फायदों से अधिक असफल हो जो स्कीम के अधीन अनुशय हैं । 
12 . Unon the death of the members covered under the 

____ 7. सामूहिक बीमा स्कीम मेंकिसी बात के होते हुए भी यदि किसी 
Scheme the Life Insurance Corporation of India shall ensuse 
prompt payment of sum assured to the nominee or tho 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेग रकम उन रकम से 
Legal heirs of the deceased member entitled for it and in कम है जो कर्मचारी ो उस दशा में संदेय होती जब बह 37 स्कीम 
any case within one month from the receipt of claim com 
plete in all respects . 

के अधीन होता तो, नियोजी में चारों के विधिक वारिस नाम निर्देशिती 
[ No. S-35014 (63)| 87-SS-II] 

को प्रतिकर के रूप में दोनों रकनों के अन्तर के बराबर रकम का . 

संवाय करेगा । 
का . पा . 1433. -~ मसमें प्रेसिटिज फडज लि . , 30, जाऊगे ____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
कम्पाउण्ड इन्दोर ( एम . पी . / 4988 ) ( जिसे इसमें इसके पश्चात् उक्त 

भविष्य निधि माय क्त , मध्यप्रदेश के पूर्व अनुमोदन के बिना नही किया 
स्थापन कहा गया है , ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

जाएगा और जहां किसी मंगोपन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
अधिनियम , 1952 का 17 (जिसे इसमें इसके पश्चात् उक्स अधिनियम 

पड़ने की संभावना हो, वहां प्रादेशिक भविष्य निधि भायुक्त अपना प्रत् 
कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन छूट दिये 

मोदन देने से पूर्व कर्मचारियों को प्राना दृष्टिकोण स्पष्ट करने का 
जाने के लिए आवेदन किया है । 

युक्तियुक्त अवसर देगा । 
____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के ____ 9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
कर्मचारी, किसी पथक अभिवाय या प्रीमियम का संवाय किये बिना ही , 

निगम की . उस सामूहिक योमा स्कीम के, जिसे स्थापन पहले अपना चुका 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के प्रघीम जीवन 

है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 

प्राप्त होने वाले फायदे फिसी रीति से कम हो जाते हैं , तो यह रद्द 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहगढ 

की जा सकती है । 
बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम फहा गया . . 
है ) के प्रधान उन्हें अनुज्ञेय है । 

.. 10. यदि किसी कारणवश नियोजक उस भियत तारीख के भीतर जो , 

भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 
मत , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 

प्रसफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है . 
- 2 क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायय पन - 

तो , छूट रह की जा सकती है । 
सभी में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष 
की अवधि के लिए उक्त स्कीम के ममी उपबन्धों के प्रवर्तन से छुट देती 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मत सवस्यों के नान निर्देशिशियों या विधिक वारिसों 

को . जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अंतर्गत होते 
अनुसूची 

बीमा फाययों के संवाय फ . उत्तरदायित्व नियोजक पर होगा । 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन पाने 
पायुक्त, मध्यप्रदेश को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा 

पाले किसी सदस्य को गुस्स होने पर उसके हकदार नाम निगितियों । 
तथा निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , 

विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
· समय समय पर निर्दिष्ट करे । 

दशा में भारतीय जीवन बामा निगम से बीमाकृत रकम प्राप्त होने के 
2. नियोजक, से निरीक्षण प्रभारों का प्रत्येक मोस की समाप्ति एक मास के भीतर सुनिश्चित करेगा । 
के 15दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 

संध्या एस . - 35014 ( 64) / 87-एस . एस . -2] 
की धारा 17. की उपधारा . 3क के सण क के अधीन समय समय 
पर निविष्ट करे । 

ए . के . भट्टाराई, अवर सचिव 
3. सामहिक बीमा कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं S. O . 1433 .- - Whereas Mesars, Trestige Foods Limited, 30 
का रखा जाना , विवणियों का प्रस्तुत किया जाना , बीमा प्रीमियम कर 

Joora Compound , Indore, (MP |4988 ) ( hereinafter referred 

to as the said establishment ) have applied for exemption 
संबाय, लेखामी का अन्तरण, निरीक्षण प्रभारी संयाय का मावि भी है, होने under sub- section (2A) of Section 17 of the Employees 
वाले सम: व्ययों का बहन नियोजक द्वारा किया जाएगा । . 

Provident Funds & Miscelaneous Provisions Act , 1952 ( 19 

of 1952 ) (hereinafter referred to as the said Act) ; 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 

And , wherees, the Central Government is satisfied t1131 
के नियमों की एक प्रति और जब कमी उनमें संशोधन किया जाये , तब उस the employecs of the said establishment are , without mak 
संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उनकी 

ing any separate contribution or payment of premium , ir 

enjoyment of benefits under the Group Insurance Schemo 
मख्य बातों का अनु बाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

of the Life Insurance Corporation of India in the nature of 

Life Insurance which are more favourable to such, emp 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का loyces that the benefits admissible under the Employees 
__ो उक्त अधिनियम के मधीम ट प्राप्त विसी स्थापन की भविष्य निधि 

Deposit Linked Insurance Scheme, 1976 ( hereinafter referred 
. 10 R8 the said Scheme); 
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Now , the efore , in exercise of the powers conferred by 
sub- section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed bereto , 
the Central Government heleby execipts the said establish 
mcnt fron the operation of all the provisions of tho said 
schons for a period of three yoars. 


SCHEDULE 


1 . The omployer in relation to the said establishment sha11 
submit such returns to the Regional Provident Fund Coinmis 
Bionor Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection , as the Central Gove : 
ernment may direct from time to time, 


12 . Upon the death of the members covered under the 
Scheme tho Life Insurinco Corporation of India sball en 
SUIC prompt payment of sun ussured to tho itominee or 
the legal heirs of the deceased member ontitled for it and 
in any case within one month from the receipt of claim 
conplete in all respects , 

[No. $- 35014 (64) /87-SS .11 ) 
A . K . BHATTARAI, Under Secy . 

a faro , 19 €, 1987 
7 . 7. 143 4.---. wifire frati ufuffon , 1947 ( 19:47 
FT 14) TUTTU -17 5 WTATRU SP , TH HEATT, A 

F aire 
फिल्डस लि . के नबधनंत्र से सम्बद्ध नियानकों पीर उनके बर्मकारों के बाब, 
अनुवंच में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौधोगिक प्रधि 
Horte, TUTIT ME Fit T- TFATT TA 07 BTU # 17 # 1 
6 - 5- 87 93 77 377 TL 

New Dolhi, the 19th May, 1987 
S . O , 1434 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishoş tlic award oi the Central Government 
Industrial Tribunal Sabalpur as shown in the Annexure , in 
the industrial dispute between the employers in relation to 
the managemcnt of Western Coalfields Limited , and their 
worl. nen , which was received by the Central Government 
on the 6th May, 1987 . 


2 . The employer shal! pay such inspection charges as 
the Central Government may, from time to time, direct 
under clausc . ( A ) of sub -section (3A ) of section 17 of the 
said Act , within 15 days from the close of every month . 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns , payment of josurance premia , transfer 
of accounts , payment of inspection charges etc, shall borne 
by the employer . 

4 . The employer shall display on the Notice Board of 
the establishment , ony of the rules of tive Group Insurance 
Schenie as approved by the Central Government and , as and 
when mended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 


5. Whereas an emplovee, who is already a member of the 
Emnloyecs Provident Fund or the Provident Fund of an 
establishment excmpted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the benefits 
availablo to the employees under the Group Insurance Scheme 
appropriately , if the bonefits available to the employees under 
the said Scheme aro enhanced , so that tho hcaelits available 
under the Gro :17 Insurance Scheme are more favourable to . 
the employees than the benefits admissible under the said 
Scheme 


BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT NDUSTRIAL TRIBUNAL 

CUM - LABOUR COURT, JABALPUR (M .P .) 

Case No. CGITLC (R )(96 )OF 1985 
PARTIES : 
Employers in relation to the management of Western 

Coalfields Ltd ., Sobagpur Area, P . O . Dhanpuri, 
District Shahdol ( M . P .) and their workman Shri 
Din Dayal Tripathi Slo Shri Sadboo Ram , Stors 
Keeper. Rungta Coliery , represented through tho 
M . P . Koyla Mazdoor Sabha (HMS ) , P . O . Dhanpuri, 

Distt. Shahdol ( M . P . 
APPEARANCES : 

For Workman . Shri P . D . Patbak , Advocate. 

For Managoment.-- Shri P . S . Nair , Advocate, 
INDUSTRY : Coal Mining.-- DISTRICT : Shahdol (M .P .) 

AWARD 
Dated : April 27 , 1987 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would he payable had employee been covered under the 
sajd Scheme, the cmployer shall pay the difforence to the 
legal heir nominec of the employee as compensation . 


8. No amendment of the provisions of the Group Insu 
rance Schemc. shall be made without the prior approv : l of 
the Regional Provident Commissioner, Madhya Pradesh and 
where any amendment is likely to affect adversely the inte , 
rest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reason 
able Buntoval give a reasonable opportunity to the employees 
to explain their point of view . 


This is a case under Sec , 10 ( 1 ) (dX2A ) of the Industrial 
Disputes Act , 1947 referred by the Ceatral Goveroment in 
the Ministry of Labour vide Notification No . L -22012 ( 5) 
85- D . V , dated 31st October / Ist November , 1985 for adjudi 
cation of the following dispute : 


9 . Where , for any reason , the employees of the said 
establishment do not remnin covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
as already oclonied hy the said establishment, or the bene 
fts to the emploveos under this Scheme are reduced in any 
mannmr, to exe prtion shall be liable to be cancellod . 


" Whether the dismissal from scrvice of Shri Din Dayal 

Tripathi S / o Slui Sadhoo Ram , Store Keeper , 
Rungta Colliery by the General Manager. Sohag 
pur Arce of WCL , Dhanpuri vide their letter No , 
PD / 13181/ 1607 dated 17th September , 1984 with 
out proper enquiry and proper opportunity , is justi. 
fied ? If not, what relief the workman jg entitled 
to 7 


10 . Whiare, for any reason , the cmployer failo to nay the 
premium etr . ithin the due date , as fixed by the life 
Insurance Cortporation of India , and the rolicy is allonej 
to la - . the exemption is liable to be cancelled , 


11 . in cost of default , if any made by the employer in 
rament nf premium tho regronsibility for payment of asku 
tence benefits to the nomintes or the legal heirs of deceas 
cil merhers who would have been covered under the said 
scheme hut for tant of this sxemption , shall be that of the 
employor . 


2 . Non -controversial facts of the case are that the work 
man, Shri D . N . Tripathi, was omployed in the Colliery in 
Rungta Colliery . as Store Keeper. He was charge -sheeted 
for misconduct under Standing Orders 17 (1 / a ) and 17 (178 ) 
as applicable in the colliery i.e . 
( a ) 19 ( 1 ) ( a " Theff, fraud or dishonesty in connce 

tion with cmployers business or property ". 
(b ) 17 ( 1 )( g - " Gross neglect of work ” . 
Tho roply of the workman was not found satisfactory 
henco a domestic enquiry was instituted and conducted by 
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- PEREZ - - 

- 

- - - . - - - - - . 
Shri U . K . P . Singh , Deputy Personnel Manager, Sohagpur 

6 . It is not denied by ihe workojan that the entry in the 
Arda (caquiryo proceedings Ex . M \3 ). 

R . R . Register Door Delivery Godowa ou 9 - 4 - 1981 way in 

the hand of the workman . In fact in para 7 of his depoxi 
3 , Managemiçat examined four witnesses and the work 110n which has also been reproduced by the E . quiry Oficer 
man gave his statement and did not examine any witness the workman has admitted that he had made the entiy on 
in defence . Enquiry Officer found the charges proved and the statement of ioccipi clerk Shn Chakravorty (he has 
submitted his roport Ex. M |4 . His Controlling Authority also been dismissed from service ) and be further stated 
thercafter tcrminated the services of the workman vidc " BUS , ITNEE MERI GALTI HAI JO KI R . R . PER APNA 
ordvi dated 171h September, 1984 ( Ex. M ]5 and Ex .M6) , 

REMARK LIKH DIYA " . Thus learned Counsel for the 
The workman took up the platter is conciliation . The same 

workman was unable to point out any ulcgality or pro 
having been failed, hence this reference . 

priety in the conduction of domestic cnquiry . In fact, he has 
4 . I framed tho following issues and treated Issuc No. 1 

not seriously challenged the enquiry proceedings. His main 

contention is that the punishment awarded is excessive . 
to 3 as prelimipary issues . My findings with reasons on 
these issues are as under > 

7. In this congection , it is pertinent to note thate the re 

lovant portion of the chargo against the workman was in tho 
ISSUES 

following words 
1. Whether the enequiry is proper and legal ? 

" You have made the above entry in the R . R . Register 
2 . Whether the management is entitled to lead evi 

without confirming that the material consigament 
dence before this Tribunal ? 

was received in the stores . You did not bother to 
Whether the punishment awarded is proper and 

enquire whether tho material consiganient was re 

ceived in thọ stores . Thọ result of your negligence 
legal ? 

is that . . ... . ... . . .. . 
4 . Whether the termination action taken against tho 

Thus the charge was only of negligence 1.c . Clause 17 ( 1 / 8 ) 
workman is justified on facts of the case ? 

of the Standing Orders. The charge of theft, fraud or dis 
5. Relief and costs ? 

honesty perhaps was levelled us a matter of abundant pre 

caution in the alternative . The findings of the Enquiry offi 
FINDINGS WITH REASONS ON ISSUE NO . 1, 2 & 3 : 

cer clearly go to show that he had found the act of the 

workman as negligence . He nowherç says in specific words 
S. I have heard parties and perused the domestic enquiry 

thut the charge of fraud or dishonesty etc . is proved agairst 
procecdings Exli 1 1o Ex .M10 ( admitted documents ). I find 

the workman , " Therefore general words that the charges 
that in support on the following charge Dianagement exa against the workman are proved are not sufticicnt. Ho 
mined S Shri K . B . Jaggi, Quidoor Assistant, Johilla Sub should have been specific about it. 
Arca ( M . W . 1 ), B , N . Banerjee ( M . W . 2 ) Deputy Personnel 
Manager, Shri $ . R . Shaina ( M . W . 3 ) Chief Store Keeper 

8. However , the competent authority i.e . the General 
and Shri A . P . Shukla , Cleerk ( M . W . 4 ), Clerk Central 

Manager in his punishment order (Ex.M6) stated that since 
Stores . The workman was allowed full opportunity to cross the charges levelled against thc workman alle grave and 
examine them . Thereafter the workman was asked to inter Serious it warrants severe disciplinary action . To my mind , 
upon his defence . Ho declined to adduce any defence evi there is no basis for such a remark where the charge 
dence except his own statement. 

against the workman proved is only of negligence , In case 

of negligence consequences which result on account of neg 
Charges on Shri D . D . Tripathi : 

ligence are immaterial because they are not intended by the 

culprit. Besides this , the competent authority i.e the General 
An order No. MCB : WCL: C -2 ( D ): SE : (C ) IP Canvas Manager also did not issue any notice of ghow cause against 

Boots 19 (80 /415 dated 7 -4 - 80 WAS placed on M / 8 thic punishment to be awarded to the workman . Therefore 
Indian Loather Works, Faridabad for the supply of also the order of punishment is bad in law , 
2280 Nos. of Canvas Shoes . The documents wero 
retired on L . S . C . Basis i.o . 98 per cent through the 

9 . Thirdly , the nolc sheet Ex,M5 goes to show that the 
Bank , MS Indian Leather Works had sent G . C . competent authority did not exercise his own mind or dis 
Note No. 1302 dated 17 - 3 -81. You did , make the cretion into the matter . He acted on thie recommendation 
entry in the R . R . Register as " door delivery re of the Deputy Chief General Manager (Scenotes elleet 
ceived yudown " on 9 - 1-81. As a delivery clerk it dated 29 -8 - 84 Ex.MS) which is impropcr. 
was your duty to make the entry in the R . R . Re 
gister and after making the entry in the R . R . Re 

10 . Thus I find that the punishment of dismissal award 
gister the G . C . Notes of the consigpoients are to ed to the workman for merely being ncgligent is too much 
be given to the Store Receipt Clerk to ensure re and axcessive. 
coipt of the material in the stores. In the particu 
lar case of G .C . Note No . 1302 dt, 17 - 3 -81, you 

11 . Question arises whether the workman is entitled to 
made the entry in the R . R . Register putting the bercinstated with full , back wages or partial wages or no 
remarks " Door Delivery received godown on wages at all from the date of termination . In this regard 
9 - 4 -81 meaning that the consignment in reference an Article on reinstatement and Labour Law by Shri Durga 
to G . C . Noto 1302 dt. 17 - 3 -81 WAS rocceived in Prasad Lecturer of Law , Banaras Hindu University at page 
the stores. You have made the above . entry in the 43 is when the principle of full back wages or any part 
R . R . Register without confirming that the mate thereof is denied are ---- 
rial consignment was received in the stores , You 
did not bother to enquire whether the materiall 

( 1 ) a discharge workman must find out work elsewhere 
consignment was received in the gtores. The result 

and if he does not he should not be given full 
of your negligence is that the payment for tho 

back wages. 
consignment of G . c . Noto 1302 dated 17 - 3 -81 was 
made to the party without the material consign 

(2) There should not be any qullt of his own leading 
ment of G . C . Note 1302 dated 17- 3 - 81 was made ta 

to his discharge. 
the party without the material consignment kav 
ing been received in the Stores. This is a serious Similar view has also heen commented by the learned 
misconduct on your paſt to have put the remark Author Shri O . P . Agarwala in his book " Conditions of 
of " Door Delivery received godown without con Employment and Disciplinary Action against workmen " at 
firming the same" . This lapse on yollr part has put page 451 (rolying on an authority ) in the following words: 
the management to a loss of about Rs. 83 , 0001-. 
You are charged for your alledged misconduct 

" The concerned workman must be reinstated but with 
under clause 17 ( 1 ) (a ) and 17 ( 1 ) (g ) which reads as 

out back wages. In Colaha Land and Mills Com 
follow " 

pany Ltd . CASC ( 1955 -I-LLJ 318 -LAT) the punish 
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3 (ii ) ] . 

TCE 4T TIGHT : 
- - - - - - - - - - --- 
mėnt of discharge was held too severe and re 
instaternent was directed but the worker was re 
fused back wages because he was found guilty of 
negligence ." 


AND 

Their Workmen : 
APPEARANCES : 

For the Employers - - None. 

For the workinun . — None. 
INDUSTRY : Mines. 

STATE : HARYANA. . 
AWARD 


" From what has been stated above, it is sufficient 
cleaer that in the case of reinstatement of a worker 
it is entirely a matter of discretion with the in 
dustrial tribunal or the Labour Court to award 
back wages, with or without dearness allowance , 
and whether from the date of termination of, em 
ployment or from the date of reference or from 
the date of the award , and each case will be accid 
ed on its own merits , subject to what has been 
stated above. " 


Dated the 27ıh April, 1987 
Ti e dispute No. T. :29011125183- D . 111. B dated the 
15tlı of June 1984 between the worknica and the Apkir Stone 
Quarry in Faridabad district was referred to this Court for 
decision which is as under : 


Thus when this Tribunal in the instant cage found the 
vorhman to be negligent, he is 10 $ entitled to back wages. 


12 . In the circumstances there is no question of affording 
ondortunity to the management to adduce evidence before 
this Tribunal to prove misconduct, Consequently I decide 
the issues accordingly . 


13 . The reference which has been made to this Tribunal 
whether the dismissal without proper enquiry and oppor 
trinity is not justified . I have already held that the enquiry 
was proper and proper opportunity was given to the work 
man but my finding further is that the punishment of dis 
misgal awarded to thc workman is excessive . In view of 
these facts I answer the reference as under ; 


" Whether in demand of the workmen of Ankhir Stone 

Quarry in Faridabad District (Haryana ) of Messrs 
Sushil Kumar Pramod Kumar , Lease Holder, for 
increasing the present rate of Rs. 71 per 150 C .ft. 
of stone filling per truck to Rs. 100 per truck load 
is justified ? If so , to what relief arc tho workmen 

concerned entitled and from what date ? " 
2 . The workmen in their claim stalement alleged that they 
aru teicis paid Rii. 71 per tiuch: load for broken stone. 
That after making illegal deductions workmen only get 
Rs. 39 out of Rs. 71 which is unjust and unfair. It was alleg 
Find that manage rent is not cniitled to deduct any amount. 
It was also alleged that as the rates of thic necessitics of 
living have increased so rates are required to be increased 
Crom Rs. 71 per truck to Rs. 100 per truck . 


That the dismissal from service of Shri Din Dayal Tri 
rathi So Shri Sadhoo Ram , Store Keeper , Rungta Colliery 
by the General Manager, Sohagnur Arca of W . C . L . Dhan 
puri vide their letter No. PD / 131 / 81 / 1607 dated 17th Sep 
t -ther, 1984 is not justified as being exercisive . Therefore . 
the workman in entitled to be reinstated with continuity of 

prvien for the purposes of gratuity and incrementa otr . Brit . 
witlout back wages. No order as to costs . 

· V . S . YADAV , Presiding nfficer 

[No. L - 22012 / 5 / 95-DV 
V . K . Sharma, Desk Officer 


3 . The management in their reply alleged that President 
And Secretary of Labour Union has no locis standi to file . 
the present petition that no industrial dispute exists. That the 
managdment pperated he quarry on conrnct basis between 
9th June, 1981 to 31st March , 1984. That the dispute about 
deduction of Rs. 32 was never raised in ycneral demand 
notico dated 18th December , 1982 so cannot be raised now ; 
that onc demand about enhancement of rates have been dis 
allowed . It was alleged that there is no ground to increaso 
the rates . 


fferent , 25 f, 1987 
97 . p . 143 1 - alf * ferate ofaftur , 1947 ( 1947 
4T 14 ) # 7 ETT 17 Watcut # , RTT 27771, ta yua 
कुमार प्रमोद कुमार, लीज लोडर, पाखीर स्टोन वारी , फरीदाबाद 
foane (eferue) # To # ta fata T 37 
के बीच, मनुबंध में निर्दिष्ट औधोगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण, घण्डीगढ के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
124 , 1987 ) 

9 991 


4 . Thereafter the case wils listed for evidence but no one 
appeared on behalf of the workmen inspite of notices. In 
view of the fact that no evidence was adduced by the work 
men in support of their contention that there is increase in 
prices and is such they are entitled to increase in rates 
canrot be accested . So reference is answeredt gainst the 
workmen for want of prosecution . 
Chandigarh . 
Dated : 27-4 - 1987. 


- New Delhi, the 25th May , 1981 


M . K , BANSAL , Presiding Officer 

[No, L - 29011 /25 / 83 - D .III ( B ) ] 
V . K . SHARMA , Desk Officer 


S .O . 1475 . - In nursuance of section 17 of the Industrial 
Dismies Act, 1947 ( 14 of 1947 ) , the Central Govern 
ren : hery publishes the Awa - c of the Centrar Govern 
ment Industrial Tribunal Chandigarh , as shown in the 
Annexur? in the industrial dispute between the employers 
in relation to the management of Ms. Sushil Kumar Pramo.1 
Kumar , Leise holder of Ankhir Stone Quarry, Faridabad 
Distt (Haryana ) and their workmen , which was received 
Hye Central Governmçut in the 12th May, 1987, 


DETARI SHRI M . K . BANSA ? , PRESIDING OFFICER , 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT CHANDIGARH 


. Td fanpage , 20 of, 1987 
4 . AT . 1.136. 2 77977 T WANT tota 97 
कि लोकहित में ऐसा करना प्रक्षित था , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 15: 47 47 14 ) 69TTE FTIR (7 ) 3905 ( vi ) 
उपबंधों के पनुसरण में भारत सरकार के श्रम मंत्रालय के अधिसूचना 
FOUT IT. T . 1057 TET 21 THT 1986 TTT TRUE 077 
GETTI # 759 ne fait IT EN Å farm 21 H27HT , 1986 
छ: मास के कालावधि के लिए लोक उपयोग: सेवा घोषित किया था । 

और केन्द्र य सरकार की गय है कि लोमहित में उक्त कालावधि को 
छ: मास र्फ और कालावधि के लिए मारा जाना प्रपेखिन्न है, 

PTT, 45 , " MI E4ta affipgat . 1947 ( 1947 47 14 ) 
8127 2 * * ( T ) FT 13 ( vi) T rafa t1f4741917 


Case No. ID . 23/84. 


PIRTIFS : 


Employers in relation 10 the mnagement of Aokir 

Stone Quarry in Faridabad District (Haryana ). pf 
M4, Sushil Kumar Parmod Kumar Lcase Holder : 


. 


2058 


- 


THE GAZETTE OF INDIA : JUNE 6, 1987 / JYAISTHA 16 , 1909 [PART II — Sec. 3 ( ii )] 


... 


नई दिल्ली , 21 मई , 1987 


सादेश 
___ का . मा . 1438. ---मससे ईस्टम कोलफील्स लिमिटेड की लिपा 
कोलियरी के प्रबंधतंत्र से संमंस नियोजकों और उनके कर्मकारों जिनका 
प्रतिनिधित्व सेक्रेटरी , कोलियरी मजदूर यूनियन ( इंटफ ) करती है के बीच 
एक औद्योगिक विवाव विद्यमान है ; 


का प्रयोग करते हुए केन्द्रीय सरकार उका उपोग को उकग , अधिनियम के 
प्रयोजनों के लिए 21 मई, 1987 से छः मास की और कालावधि के लिए . 
लोग उपयोगी सेवा घोषित करता है । । 

[ फा , सं .-11017/4/ 85- डी -1 ( ए)] 
New Delhi, the 20th May , 1987 
S . O . 1436. - Whereas the Central Government having been 
satisfied that the public interest so required had, in pur 
suance of the provision of sub- clause (vi) of clauso (n ) of 
sociion 2 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 
declared by the notification of the Government of India in 
the Ministry of Labour S . O . No . 4057 dated the 21st Nov. 
ember, 1986 the Phosphate Mining Industry to he a public 
utility service for the purposes of the said Act , for a period 
of six months, from the 21st November , 1986%; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 

Now , thereforo , in exercise of tho powers conferred by 
these proviso to aub -clause (vi) of clause ( n ) of section 2 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Governrent hereby declares the said industry to be a 
public utility service for the purpose of the said Act, for a 
further period of six months from the 21at May, 1987. 

[ No. S. 1101714/ 85- D.I( A )] 


और उक्त भियोजकों और कर्मकारों ने ओयोगिक विवाद अधिनियम , 
1047 ( 1917 का 14 ) की धारा 10 की उपधार। (i ) के उपयंत्रों के 
अनुसरण में एक लिखित करार द्वारा उक्त विवाद को माध्यस्थम के लिए 
निर्देशित करने का कार कर लिया है और उक्त माध्यस्थम करार की 
एक प्रति फेम्बय सरकार को भेजी गई है । 


अतः अब , औद्योगिक प्रधिनियम , 1947 ( 1947 का 14 ) की धारा 
100 की उपधारा ( 3) के उपबंधों के अनुसरण में , केन्द्रीय सरकार उक्त 
माध्यस्थम फगर को प्रकाशित करती है । 


( करार ) 
( औद्योगिक विवाय अधिनियम, 1947 की धारा 10क के प्रयोन ) 
पक्षकारों में नाम 


नियोजकों का प्रतिनिधित्व करने वाले : -- 

श्री ए. के. बनर्जी, उप मुसा कार्मिक 
प्रबंधक , ईस्टर्न कोलफील्ड्स 
लिमिटेड मुख्य कार्यालय , सेक्टो 
रिया । 
2. श्री पार. के . सिन्हा , वरिष्ट 

कामिक अधिकारी पनषा कोलि 
यरी , ईस्टर्न कोलफील्स लि . 
डाकघर कालीपहाडी, जिला--- 
वर्दवान । 


नई दिल्ली , 22 मई , 1987 
का . पा . 1437... - केन्द्र य सरकार को यह समाधान हो जाने पर 
फि लोकहित में ऐसा करना अपेक्षित था , प्रौद्योगिक विवाद अधिनियम , . 
1947 ( 1947 का 14 ) की पाग 2 के बंट ( ढ ) के उपखंश ( vi ) के . 
उपबंधों के अनुसरण में , भारत सरकार के श्रम मनालय ६ मधिसूचना 
संख्या का . आ . 395 2, सारं ख 12 नवम्बर, 1986 द्वारा सिक्यूरिटी पेपर 
मिल; होशंगाबाद को उक्त अधिनियम के प्रयोजनों के लिए 29 नवम्बर, 
1986 से छ: मास की कालावधि के लिए लोक उपयोगी सेवा घोषित किया 
था । 

और केन्द्रीय सरकार की राय है कि लोकहित में उक्त कालावधि 
को छ: भास की और कालावधि के लिए बढ़ाया जाना अपेक्षित है। . 

प्रतः, मन, औद्योगिक विवाद अधिनियम, 19.17 ( 1947 का 14) की 
धारा 2 के खंड ( 3 ) के उपखर ( -1 ) के परन्तुफ धारा प्रवस्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार उपस उद्योग को उघन अधिनियम के 
प्रयोगनों के लिए 29 मई, 1987 से छ: नाम को पार कालावधि के लिए 
उपयोग रोवा घोषित करनी है । . . 

[ फा . सं . एम . -1 1 0 17/ 10/ 8 1-डी -1( ए ) । 

नन्द लाल , अवर सचिष 
New Delhi, the 22nd May , 1987 
S . O . 1437 . - Whereas the Central Government having . 
boen satisfied that the Public interest 80 required had , in 
pur .lietace of the provision of sub - clause (vi) of clause ( n ) 
of Section 2 of the Industrial Disputes Act, 1947 (14 of 
1947) , declared by the cotification of the Government of 
India in the Ministry of Labour No. S . O . 3952 Cated tho 
12th Nov., 1986 the Security Paper Mill. Hoshangabad, to 
be a public utility service for the purposes of the said Act 
" for a period of six months from the 29th November , 1986 : 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now , therefore in exercise of the powerg Conferied by the 
proviso to sub- clause ( vi ) of clause ( n ) of Section 2 of the 
Industrial Disputes Act , 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a pub 
lic utility service for the purposes of the said Act for a 
further reriod of six months from the 29th May , 1987. 

F. S-11017[ 10/ 81 - D .TKA)] 
NAND LAL, Under Secy . 


कर्मकारों का प्रतिनिधित्व करने वाले 

1. श्री बी .एन . पटर्जी, 
सेक्रेटरी, कोलियरी मजदूर यूनियन , 

( इंटक ) , प्रासनसोल । 
पक्षकारों के बीच निम्नलिखित गौद्योगिक विवाद को श्री जी . पार , 
माझी, प्रादेशिक श्रम प्रायुका ( केन्द्रीय ) भासनसोल के माध्यस्थम के लिए 
निर्देशित करने का कार किया गया है । 
1. विनिर्दिष्ट विद्याद ग्रस्त विषय .. . 

या में समं कोणीस गमिटेड की निया कोलिपरी, कपर 
काली पहाड़ी , जिना गर्दवान के माइसर नरिस कार्य जैसे क्लिचमन 
स्विचम म, सिंगनम्नमन, दिपलर, समासी, गटगल के धार्य करने के लिए 
(विद्यमान दरों की बा ) मजनरी की उन्नर दरें प्रामा करने के 
हकदार है या वर्तमान दर न्यायोचित ? 
2. विवाद के पक्षकारों का विवरण 
जिसमें असलित स्थापना या उप 
कम का नाम और पता भी 
सम्मिलित है । 

सेक्रेटरी , कोलियरी मजदूर यूनियन , 

( इंटक ) साकघर , दिसेरगढ़ , 
जिला यवान 


यमाम 


Vrs . 
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3. कर्मकार का नाम यदि यह स्वयं एजेट, निषा कोलियरी , मैसम ईस्टमं 

Representing workmen . - Shri B . N . Chutterjee , Scc 
ही विवाद में अंतवसात है या कोलफील्स लि . राकघर 

- retary, Collhery Muzoor Union (INTUC), Asansol . 
यनि कोई मंघ प्रश्नगत कर्मकारी कार्ल पहाड़ी , जिला वर्दवान . 

It is hereby agreed between the purtjes tu refer the tol 

lowing dispute to arbitration of Shri G . R. Majhee , Re 
मा प्रतिनिधित्व करना हो, नो मेटरी, कोलियरी, मजदूर यूनियन gional Labour Commissionej (Central ), Asansol. 
उनका नाम ( इंटक ) - 

( i) Specific mattery in disputes . Whether the surface 

trammers of Ningha Colliery of. Min , Eastern Coalfields 
4. प्रभावित उपक्रम में नियोजित 2400 

Ltd ., PO Kalipahari, Distt. Buldwan are entitled for higher 
कर्मकारों की कुल संख्या 

category of wager ( from existing rates for doing additional 

jobs i.e . Clipmun , Switchman , Signalman , Trippler , Khalisi 
5 . विषाघ सारा प्रभावित या संभावस 

Gateman or the recent category of wages is justified ? 

61 
प्रभाषित होने वाले फर्मकारों 

( ii ) Details of the parties to the disputc inclhing address 

of the establishment or undertaking involved : - 
की प्रामकालिन संख्या 

The Secretary, Colliery _ Mazdoor Union (INTUC ), P.0 . 
मध्यस्थ प्रपना पचाट दो माम की कालावधि या इतने और ममय के 

Dishergarh. Distt . Burdwan. 
भीतर , जो हमारे भीष पारम्परिक लिखित फगर द्वारा बढ़ाया जाय देगा । 
यदि पूर्व वर्णित कालाविधि के भीतर पंचाट नहीं दिया जाता तो , माध्यस्थम 
के लिए निवेश मान रद हो जायगा और हम नार माध्यस्थम के लि 

The Agent , Ningha Colliery of M| s. E. C : Ltd., P. O . 

Kalinahari, Distt. Burdwan, 
बासमीत नारने को स्वतंत्र होंगे । 

Vi Name of the workinun in ci40 he himself is involved 
पक्षको हम्माक्षर 

in the dispute or the name of the union, if any , represent 

ing the workmen or workman in question . 
ह ./-( भार. के. मिम्हा ) 

Tho Secretary, Colliery Mazdoor Union ( INTUC ). 
• बरिष्ट कामिक अधिकारी 
निषा कोलियरी 

(iv ) toul number of workman employed in the under 

taking affected about 2 . 400 . 
है . -T. के . बनर्जी, 

(v ) Fstimated number of workmen affected or likely to be 
उप मुख्य कामिक प्रम धक , 

affected by the dispute ; 64 . 
ईम्टन कोलफीलम लिमिटेड, 

• The arbitrator shall make his award within it period of 2 
ह ./ मेक्रेटरी , कोलियरी मजदर 

months or within auch further time ay is extended by mutual 

agreement l ctwecn 175 in writing. In case the award is not 
____ युनियन, ( इंटक ) 

made within the period aforementioned cancelled and we 
साक्षी 

shall be free to negotiate for fresh arbitration. 
. 1. . 

Signature of the parlies 
2. ह ./ 

( A. K . Banerjce ) 
. स . ल . 19012 ( 2) 137-1 -4 बी ] 
पार . के. गुप्ता, रेस्क अधिकारी 

Dy. Chief Personnel Manager, RCI 

Sd / 

Secretary, Colliery Mazdoor Union (INTUC ) , 
New Delhi , the 21st May , 1987 

Sdl 
ORDER 

( R. K. Sinha ) 
S . O . 1438. - - Whereas an industrial dispute cnists between 

Sr. P .O . Ningha Collicry 
the employers in relation to the Management of Nioghu 

Witnesses : 
Colliery of Ms. Eastern Coalfields. ltd. and their workmen (1 ) Sd/ 
represented by Secretary Colliery .Ilazdoor Union (INTIC ) 

( 2) Sd - 
And whercas , the said employers and thrir workmen 
have by a written agreement under sub -section (i) of sec 

[ No. L - 19012 ( 2 ) / 87- DIV ( B )] । 
tion 10. of the Industrial Disputes Act. . 1947 ( 14 of 1947), . 

R . K . GUPTA, Desk Officer 
agreed to refer the said dispute to arbitration and have for . 
warded to the Central Government a copy of the said ar 
bitration agreement ; 

का प्रा . 11:24: औधोगिक विवाद प्रधिनियम 1947 ( 1917 का 
Now therefore , in pursuance of sub - section ( 3 ) . of section 

14) की धारा 17 के अनुगरण में , फेन्द्रीय सरकार . मेंट्रल बैंक ऑफ .. 
10A of the said Act, the Centrul Ciovernment herehy pub 

मडिया के प्रबंधातन में ममंद नियोजकों और उनके कर्मकारों के बीस , 
lishes the said agreement. 

प्रनमध में निदिष्ट औद्यागिक विवाद में केन्द्रीय सरकार आँचोगिक 
AGREEMENT 

प्रधिकरण जबलर के पंचाट को प्रकाशित करती है, जो केन्द्रीय माकार को 
( Under section 10A of the Industrial Disputes Act, 1947 ) 7 - 5- 87 को प्राप्त हुआ था । 
BETWEEN 

S . O . 1414 . - In pursuance of section 17 of the Industrial 
Names of the Parties : 

Disputes Act, 1947 114 of 1947 ), the Central Government 
Representing employers. -- J. Shri A . K . Banerjec, Dy. 

hereby publishes the aware of the Central Goverment In 
Chief Personnel Managel, FCI. HQ ., sanctoria , 

dustrial Tribunal. Jabalpur as shown in the Annexure ia 

the industrial dispute between the emplucis in relation to 
. 2. Shri R . K : Sinha. Sr. P . O.. Ningha Colliery , ECI, the Central Bank of Indit and their worlmen , which was 
___ PO . Kalipahari, Dr. Burdwan. . 

received by the Cerriral Government on 7- 5 - 87 , 
290 GI , 87 - .. 8 . 


. 


. 
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BEFORE SHRI V . S . YADAV , PRESIDING OFFICER ; : the other hand , management has tried to justified the domes : 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - : : tic enquiry and the order of dismissal. 
CUM -LABOUR COURT, JABALPUR ( M . P .). 

5 . Learned representative of the Union who argued the 
Case No . CGIT /LC (R )(37 ) of 1986 

case has only pressed certain grounds before me. I will 

take up those grounds only . 
PARTIES : 

1 . 6 . Firstly it had been contended that allégations against 
Employers in relation to the Central Bank of India, 

the workman were for a period of August 1980 to May 1941 
Divisional Office , Raipur ( M . P . ) and their workman 

and workinan was transferred from Raigarh to Raipur on 
Shri Tuisi. Prasad Sharma, Sub -staff of Vivekananda 

2 - 6 - 1981: The charge-sheet was served on the workman 
Branch represented through the State Bank of 

nearly 15 : megths after on 3 - 8 - 1982. This delay is fetal 
India and Subsidiary Bank Employčes Union C / O 

In this connection , workman in his pleading had relied on 
State Bank of India , Main Branch , Raipur ( M . P .). 

the case of Mohan Lal Duarbhia Parmar Vs. Y . P . Zala and . 
APPEARANCES : 

another ( 1980 Lab , IC 89 ) , C . N . Ramaswami Vs. Chief 

Engineer ( 1981 LI. C . 1280 ) and State of M . P , Vs. Mansingh 
For Workman -- Shri S. D . Phadke . 

Rao ( 1958 - 11-LLI 585 M . P . ) . In the first case of Gujarat 

High Court it was held that having regard to very nature 
For. Management- Shri S. Kothandraman . 

and content of the charge, a delay of 1 / 2 years " must be 
INDUSTRY : Banking DISTRICT Raipur (M . P .) considered fatal from the point of view of affording reason 

able opportunity . It was a case against a Policeman . But 
AWARD 

in the instant case charge against the workman is based on ". 
Dated , April 24, 1987 

· the documentary evidence in the Madras case ( second case 

referred to above) misconduct was known to the manage- ", 
By Notification No. L - 12012 / 146 / 85 -D . II (A ) dated 26th . 

ment. In the instant case , the workman did not bring out 

this fact in the cross- eamination , of the witnesses that when 
February , 1986 the Central Government in the Ministry of 

this misconduct came to be known and what is the reason . . . 
Labour has referred the following dispute , for adjudication : 

this fact in the cross- examination of the witnesses that when 
" Whether the action of the management of Central 

hatchet is being unearthed as has been laid down in the 
. : Bank of India , Raipur in terminating the services 

case of Man Singh ( supra ) . In his Book "Law and Proce 
of Shri Tulsi Prasad Sharma, Sub - staff of Vivekan 

dure on Departmental Enquiry learned Author Shri. C . R . 
nanda Branch is justified ? If not; to what relief 

Gaiye in Chapter IV , Note 21 has commented as under : 
the employee concerned is entitled to ?" . 

" Mere delay in giving the charge-sheet is , however , not 
2 . Non -controversial facts of the case are that the work 

fatal unless the circumstances are such that presump. . 
man , Shri Tulsi Prasad Sharma, was employed as Peon in 

tion of condonation can be drawn as explained in 
the Central Bank of India since 8 - 5 - 1972 at Raigarh Branch . : 

para 13 ( d ) of Chapter III . When the charge sheet 
That he was served with charge - sheet on 9 - 8 - 1982 for gross 

was given after ten days because the workers was 
misconduct as laid down in para 19 .5 ( 1 ) : of the Bipartite 

on leave then the delay is not material. The charge 
Settlement dated 19 - 10 - 1966 in the following words : 

sheet may be delayed on account of ignorances of 

the facts. The frand or misappropriation may come 
. . . : " While he was working at Raigarh branch he misappro 

to the notice of the employer after a long period . 
: : priated Bank s money by writing fictitious / super 

It may be also delayed because the matter might be 
fluous entries in despatch register , vouching the same 

pending for preliminary investigation or it can be 
amount of expenses more than once , and thus tak . 

delayed due to preoccupation of officers. It has . .. 
ing more money than the amount actually spent on 

to be investigated or it can be delayed due to pre 
postage etc . The amount so far reported to have 

Occupations of officers . It has to be seen on the 
been misappropriated by him is to the tune of Rs. . . " 

facts of exch case whether an inference of condo 
2445 . 25 (Rs. Two thousand four hundred forty five 

nation can be drawn ." : 
and Paise twenty five only ) during the period of 
August 1980 to May 1981, as per the statement en : 

In the circumstances it cannot be said that delay of 15 
closed . " 

months in the instant case on documentary evidence is fatal 

especially looking to the fact that the cases of misappropria 
His show cause reply was not found satisfactory , hence Shri 

tion came to light after long time. 
K . Gopalakrishnan was appointed an Enquiry Officer to hold 
domestic enquiry against him . The Enquiry Officer conducted 

7 . Next it has been contended that it was a case of mis 
the enquiry and submitted his report dated 19th November, 

appropriation . As such , complicated in nature which required 
1982 to the Disciplinary Authority who in turn gave him a 

assistance of an expert like lawyer or an educated union 
* heading on 21- 2 - 1983 arid passed the order of dismissal on 

leader to defend him . But the management did not allow 
7 - 3 - 1983. The workman moved the matter in conciliation 

either of them . This contention is baseless. I have gone : 
but it ended in failure report. Hence this reference . 

through the record and I find that nowhere in the proceedings 
3 . I framed the following issues and tried Issuc No. 1, 2 

the workman requested that he wanted to avail the services 
and 3 as preliminary issues. My findings with reasons on 

of an Advocate or Union Leader. In fact, the only demand 
these issues are as under 

he made was of interpretor and that request was granted 

and services of Shri N . J. Brahma, Sub -Accountant, Divi- .. 
: : ISSUES 

sional Office was made available to him ( Ser page 37 of the 
1. Whether the enquiry is proper and legal ? 

enquiry proceedings). . . 
2 . Whether the punishment awarded is proper and * . 8 . * Thirdly , it bas been contended that the workman was 
. . legal ? 

: not effectively allowed to cross - examine the management s 
3. Whether the management is entitled to lend evidence 

witnesses and before the close of management s evidence the 
before this Tribunal 

delinquent official was questioned on certain points. 
: 

There 

for. he was hampered in his defence and prejudice is caused 
4 . Whether the termination of the workinan is justified . . 

to him . In this regard , order sheet dated 22 -9 - 1982 (see 
on facts of the case ? 

page of the enquiry proceedings ) is pointed out. Therein 

question cropped up of proving the management s documents. 
. - 5. Relief and costs ? 

Enquiry Officer asked the delinquent officer ihat he was given 

chance to conipare and scrutinise the relevant entries roun 
FINDINGS WITH REASONS : 

ded of in exhibits No . ME - 2 / 1 and ME - 2 / Il. and does he 
4 . Issue No. 1, 2 and 3 . 

have anything to say in this regard . 
The workman has challenged 

The delinquent officer 

suo molo stated that as instructed by the clerk concerned I 
the domestic enquiry and order of dismissal on various ; have made 
grounds which I will take up at the appropriate stage . On 

the above superfluous entries. On this : 
the management s representative requested that the 
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be given an opportunity to question thc clerk in this regard Sharma, Sub -staff of Vivekananda Branch is justified . Shri 
and he was nerinitted . Thcrefore later on he was recalled Sharma is not entitled to any relief . No order as to costs . 
find the management s repicsentative asked him whclher he 
had ever instructed the delinquent officer lo write anything 

V . S . YADAV , Presiding Officer 
in the letter despatch book and he replied no . In COSS 

[No. L - 12012 / 145 , 85- D . II ( A ) ] 
examination the delinquent ollicer showed him page 166 of 
the letter and asked him , whetlier it is in his hand writing. 

N . K . VIRMA , Desk Officer 
Manilccnient s representative objected that lie can only put 
question on the points 10r which he was levalled and deposed 
because hc had , ample opportunity to cross -examine him 

* T. AL. 441) - - tulga 195TA infigh, 1947 (1947 
before . This objection was upheld . Now this cannot be 

ft 13 ) # 1 371 17 # TITH , FFT 7517 , 49117 
aid to be improper and unjuyt Seo page 11 of the proceedi 
inge ). The record shows that the delinquent officer was मैसर्स भारत काकिंग काल लिमिटेड के प्रबंधतंत्र के मद्यनियोजकों 
allowed to cross -examine the witnesses ireely without any 

और उनके कर्मकारों के बीच , अनुबध में निर्दिष्ट औद्योगिक विवाद में 
hindrance . 

Frig .97 Motita SÍETT.TOT, GT1 -2 , 4772 4 TYPE 41 
8 . This also goes to show that the worlan We not only Wifi TAL , at ibali # 74R # 14 # 6, 1987 # TETET 
Mupplicd with the copies of the relevant documents but he 

EUTTI 
was given ten days to scrutinise and study them ( Sec paye 
28 and 30 of the proceedings ) . As I have already pointed 
out the delinquent official was asked whether he has to way S . O . 140 . - - In pursuance of section 17 of the Industrial 
anything and it was he himself voluntarily stated that those Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
catrics are made by him . Therefore it cannot be said thut hereby publishes the following award of the Central Govern 
any prejudico was carised 10 the workman . Le.uned Author ment Industrial I ribunal No . 2 , Dhuſhad 35 shown in the 
Shri Suranjan Chakravcrti in his book Law of Wrongfui Innsatlie , in the industrial dispute betwice the employers 
Dismissals, Ktli Fan , 1980 page 23- has icferred to il AS in relation to the adagenicnt of Bhaguband Colliery of M /s . 
tvlieroin it has been laid down as under : 

Bharat Coking Cival Limited and their worknicn , which was 

received by the entrai Gorcrnment on the 14th May, 1987. 
" The situation is different where the accusation is based 

on a matter of record or the facts are admittere . BEFORE THE ( ENTRAL ( OVERNMENT INDUSTRIAL 
In such a cusc it muy be permissilile to draw the 

TRIBUNAL (NO . ?) 11 DHANRAD 
attention of th : delinquent to the evidence on the 
record which goes against him and which if he 

Reference No. 1711 of 1980 
cannot satisfactorily explain must lead to a conclu - , 

In the mutter of industrial dispute under Section 1011d ). 
sion of guilt. In certain inkes it my even hc fair 

of the Y. D . Act, 1947 
to the delinquent to take his version first so that 
the enquiry may cover the point of difference and PARTIES : 
aspect of the caso suggested by him . It jy all a 
question of justice and fairplay . " (AR 1968 SC 

Employers in relation to the mandement of Bhagubanıt 
266 - - (" entral Bank of India , It , V . Karanimuy 

Colliery of Msis Bharat Coking Coal Linited and 
Banerjee , relied on ) . 

their workmen , 

APPEARANCES : 
9 . It has further been contended that the Foruity Officer 

On .bchall of the workmen - Shri R . P . Sinylı , Working 
relied on 212 documents without the same being proved . 

i President Culliery Kramchari Sangh . 
This is not correct. Firstly they are Bank s record and 
extract thereof duly certified copies can be taken in evidence 

On behalf of the cooployers- Shri B . Joshi, Advocate . 
without formal proof. Secondly , as already pointed out, the 

STATE : Bihar 

INDUSTRY : Cool 
workman himself admitted that the entries are in his own 
hand . Besides this , Shri D . N . Tiwari Lespalch Clerk MW - ? 

Dhanbad, the 8t11 May , 1987 
A . B . Athelet Sub -Accountant MW - 4 proved the despatch 
register entries ( See puges 18 and 22 ). Shri V . S . Bhat. 

. AWARD 
Chicf Cushier MW - 5 also proved vouchers to be in the hand 

Ihe Government of India , Ministry of Labour in cxcrcise 
writing of the workman (Sec page 23 of the enquiry pro 

of the powers conferrou on theın under Section 10 ( 1 ) ( 1) of 
ceedings ) . Thus it cannot be said that those evidence were 

the I. D . Act, 1947 hus referred the following dispute to this 
considered without being formally proved , 

Tribunal for adjudication? vide their Order No . L -10012 / 249 / 

85- D . III ( 4 ) , cited , the 28th mil. 1986 
10 . It has been further contended that the cnquiry report 
was not furnished to the workman . In this regard , it will 

SCHILDULL 
suffice to say that the third Bipartite Settlement v hich laid . 
down the procedure for enquiry in the cases of Bank em 

" Whether the action of the management of Bhagabond 
ployees in pala 19 does not say that H CUy of the cnquir 

Collicry of M / s Bharat Coling Coal Lingited in 1101 
report is to be furnished 10 tho prorhnian . Therefore it 

giviny cmployinent to the son of Sout, Laxmi Deri 
cannot he suid that this omission is fatal. 

is justified ? Iļ nol. to wlial reli: 1 the workman 

is entitled ?" 
11 . Lastly , it lias been contended that the punishment is 

The concerned lady Smt. Laxmi Devi wity working as it 
Hevere and he was not given a show cause notice proposing 

Crache Aya at Bhagaband Colliery of M / s. B . C . C . L . She 
fliç punishment. 11 Art . 311 of the Constitution All Amen 

was employed on compassionale groumd after the death of 
ment hus been incorporated as a proviso to Clause II of the 

her - hushunil who died in harness while working . She sulz 
Articlc stating that it shall not bo nccery to give such 

mited an application datec 17 - 3 - 77 for Voluntary retirement 
person any apportimity of making representation on the 
penalty proposed . Yot the Disciplinary Authority did give 

under the circulat datcd 1- 7 - 76 and on the basis of the said 
himn an opportunity and heard him personally m 21- 2 - 1983 

application of the concerned lady she has allowed to volun 
hefort inflicting niinishment. It is a CNC or misinpropria 

tarily Tetic with effect from 30 - 9 . 77 . The case of the work 
ting of Bank anlount. Therçiore the punishutent of dismis 

men jy that the said schenle sought voluntary jolirenient 

from both hund und vile jointly with a provision of jon 
rul in no way can be said to be severe . Consequently I 

to one of their dependent. The concerned lady was asked 
conclude that the enquiry and the punishment is proper and 
Icgal. Therefore the qucstion of giving a nopportunity to 

to retire by the managcment under voluntary jellrement 
the management to Icad cvidence does not arise . I decide 

scheme dated 1 - 7 - 76 and she was virtually forced in rctir : 

On the assurance and impression that her. dcpendent woul ! 
thete innes accordingly and answer the reference as nder : - - 

bd provided with a job . The concerned luty coniplied withi 
That the action of the management of Central Bank of the inanagement s instructions not knowing about the inindi: 
Indin , Raipur in termining the services of Shri Tulsi Pinsad cations of retirement under the wil scheme dated 1 - 7 - 76 . 


; 
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After retirement she sought employment in favour of her schemes were mosily of temporary nature confined to a limited 
son and met the oficial of the BCCL but with no result. period . Under these schemes it was purely at the discretion 
She was told subsequenily that the scheme under which sine of the mariagement to accept or reject any application under 
retired did not entire her to seek employment in favour of : those scheme. The concerned lady is demanding for employ 
her son . The management circulated another notice dated . ment of her dependent son under the voluntary retirement 
12 / 14 - 12 - 77. iwo months after the retirement of the con scheme dated 14 / 12 - 12 -77 when she had already voluntarily 
cerned lady by which any female engaged in any job and of retired under the voluntary retirement scheme dated 1- 7 - 76 . 
the age upto 57 yeai s could opt for retirement if she desires after taking all the monetary benefits provided under the said 
by nominaiing one of her son / son - in -law having age upto scheme. On the above plea it is submitted that the depen 
the lunit of 35 years . The management had at first tried to : dent son of the concerned lady is not entitled for employ -. 
seek reiirement of all the female workmen under the circular : ment: 
dated : 1 - 7 - 76 by depriving them of their job and later also 
not giving any job to her dependent. When the said scheme 

The only point for consideration is whether the dependent 
old not become very successful, the management gave up 

son of the concerned lady Smt. Laxmi Devi is entitled for 
the said scheme and brought out a inodified version of the many employnient under the management, when the concerned 
scheme dated 12 / 14 - 12 - 77 . But by the time the circular lady retired under the voluntary retirement scheme dated 
dated 12 / 14 - 12 - 77 came into force , the concerned lady 1 - 7 - 76 .: : 
already retired . The scheme dated 1 - 7 - 77 under which the 
concerned lady was forced to retire is invalid because of 

The managemeni and ihe workmen each examined one wit 
the force and deception applied on her by the management, ness in support of their respective case . The management s 
When she did not get any job for her dependent son , she documents have been marked Ext. M - 1 to M - 9 and the docu 
approached the union which raised the present industrial ments of the workmen have been marked Ext. W - 1 to W - 2 . 
dispute before the ALCIC ) , Dhanbad . The conciliation failed 
and after a failure report was sent to the Governinent of 

The concerned lady Smt, Laxmi Devi was admittedly " a 
India , Ministry of Labour the present dispute was referred perinanent. Creche Aya in Bhagaband Colliery and she was 
to this Tribunal for adjudication . It is submitted that she retired under the voluntary retirement scheme dated 1 - 7 - 76 
was given an impression that a dependent of her will be with effect from 30 - 9 - 77 . As the basis of retirement of the 
given job on her voluntary retirement. The management concerned lady in the scheme dated 1 - 7 - 76 let us cxamine 
had not clarified to her the contents of the voluntary , retire the said scheme which an admitted documents and is inarked 
ment scheme dated 1 - 7 - 76 . The concerned lady was not paid Ext. M - 1. It will appear from Ext. M - 1 vide para 1. 1 
anything beyond her normal entitlement on her voluntary . dated 1 - 7 - 76 that any permanent female / tiine rated male 
retirement. It is further submitted that the scheme dated . .. employee who intends to voluntary retire was to be given 
1 - 7 - 76 . he declaidd null and void and she should be extended : :: an - ex - gratia amount equal to 15 days wages for every com 
the facility of the voluntary retirement scheme dated 12 ) pleted year of service . They will be further given ex - gratia 
14 - 12 - 77 and that her son be given employment with effect amount equal to 50 % of the amount in para 1 . 1 above . 
from January , 1978 along with payment of arrears . 

Besides that there were some other provisions which were . 

also to be paid to the retiring employee under the said scheme 
The case of the management is that ihe concerned lady and the same was to very in accordance with the number of 
had herself submitted an application dated 17 - 3 - 77 enclosing year of service put by the workmen . Para 6 of, Ext . M - 1 
therewith the option form for voluntary retirement duly provided that if both husband /wife opt for a retirement tney . 
filied in on the ground that she was unable to continue in will be given usual retirement benefit besides one of their 
the service due to her ill health and heart trouble . Slie dependents will also be provided with job . So far para 16 
had stated that she wanted to be retired from her service of Ext. M - 1 is concerned , the case of the concerned lady is * : . 
: under the voluntary retirement circular dated 1 - 7 -76 . The not covered by the same. It will appear from her evidence : 
management had issued the circular dated 1- 7 - 76 with : an as WW - 1 that she had entered the service on the death of .. . 
idea of giving extra benefit: to some workmen who were her husband and as such there was no question of voluntary 
otherwise old and infirm and were suffering with disease or . : retirement of her husband along with her. The provision : 
having ill health due to which they were able to perform of para 6 of Ext. M - 1° therefore was not applicable in the. . 
their duties . The attraction of the circular was that such case of the concerned lady and she cannot claim employment , 
" voluntarily retiring employees were to be paid 1.5 days wages for her dependent son under para 6 of Ext. M - 1 . WWP) . 
for one completed year of service and 5007 to 20 per cent has stated that she had received payment of some amount at 
of the above calculated amount would be paid as ex - gratia . the time of her voluntary retirement but she was unable to 
payment depending upon number of years of service put by say about the exact amount of benefit derived by her . MW - 1 
them . Besides that there were certain other financial ad - 17 who is the Personnel Officer at Bhagaband Colliery 
vantage over them . It was further submitted in the said : . . häs siated that the concerned lady had applied fo rhe volun . 
circular that where the husband and wife both were work : tary retirement as per circular Ext. M - 1 and her case was 
men and both of them opted for voluntary retirement, the processed in accordance with the said scheme and all the 
female would get the advantage of one of their dependent dues falling dues under the said scheme Ext. M - 1 was paid 
employed under the management. Thie concerned lady was to her . The fact that the concerned lady had received all 
aware of the fact that on her retirement she was not entitled the dues in accordance with the circular Ext. M - 1 has not : 
for employment of her dependent son under the scheme and been denied . Thus it appears that the concerned lady had : 
as such she did not apply for the employment of her depen : already derived the benefit of the scheme which she should 
dent son in her application dated " 17 - 3 - 73 . The manage - get on her voluntary retirement under the said scheme. .. 
inent was reluctant ; to accept her application for voluntary 
retirement on the earlier occasion but on her repeated re . It is stated in the W . S . of the workmen that the concerned . . . 
queșt her prayer was accepted by letters dated 16 - 9 -77 . She lady was forced to retire under the said scheme on the 
was paid all her dues according to the retirement scheme assurance and impression that her dependent son would be 
dated 1 - 7 -76 . Subsequently BCCL found that there was . ... provided with a job . Now let us look to her application . . . 
surplus of female workers in view of the deployment of filed before the management for her voluntary retirement. .. 
mechanical loaders on wagon loading and introduction of Ext. M - 2 dated 17 - 3 -77 is the application of the concerned ; 
earth moving: machineries in open " cast working and the lady by which she had applied for her voluntary retirement. . 
surplus female workers could not be employed underground as It will appear from this application that she was unable to : 
Miner / loader and their strength had to be reduced and continue in service due to her heart trouble and ill health 
therefore , the management issued circular dated 14 / 12 - 12 - 77 : and so she desired to opt for voluntary retirement scheme. . 
givirig the benefit of employment to the son / son - in - law of the dated 1- 7-76 and she requested for her retirement for pay 
female worker retiring voluntarily. The said circular was . ment of her dues as per the scheme. There is no request . 
subsequently withdrawn on the objection from the union in this application for providing employment to her depen . 
but in the meantime large number of female workers opted dent son . Had she been assured by the management for 
for voluntary retirement and a dependent sonson -in -law : giving the employment to her dependent son in case of her 
was given employment in their place under the circular dated voluntary retirement she must have also requested in her 
14 / 12 - 12 -77 . The management had introduced several application dated : 17 - 3 - 77 that she may be retired and her 
schemes of retirement of different kind at different times dependent son be given employment as suggested or agreed 
with the object of efficiency of working and reducing the by the management. Ext, M - 3 is the Form dated 1 - 3 . 77 
surplus strength of certain categories of workmen . The said filled up by the concerned lady. Here also she has stated 
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justified and consequently the dependent son of the concernal 
lady is entitled to no relief. 

This is my Award . 
-Dated : 6 - 5 - 1987. 

T. N . SINHA , Presiding Oficer 
[No. L - 20012 / 299 /85 /D .III ( A ) ] 


that she has opted for vuluntury rerumet under the volun 
lary rctircucot scheme circulated vide letter dated 1- 7 - 76 
Hod agice s lo abide by the rules therein uud olie requested 
ingi she may be ichired and the dues may be paid to her as 
per thic chemic . Here also therc is no mention that her 
ucpendent son be given conploynicnt on her voluntary retire . 
ment. WW - u on her c O s - examination has staid that Shantl. 
moy Goswunii, and Balai Chatterjee of the Personnel depart 
ment had told her that if she goes for voluntary retirement 
her onc dependent sein will be given employment by the 
management. These two persons du 001 represent the 
management even if they had stated so morcover it is clear 
from her application und the form Ext. W - 2 and W - 3 that 
she llac heon in full wow of the contents of the circular 
dated 1- 7 - 70 and as such shç had only approached for the 
curs under the aid circular and had not pritsed for giving 
cmployment to her dependent con . She has fwther stated 
ag WW - 1 That she was in nced of money for the marriage 
of her daughter. Il i. .. Sitgested to her on behalf of the 
managemeni that she had applicd for yoluntary retirement 
so that she inny get the money henclit under the scheme to 
Incet thc cipenses of the marriage of her daughter. The 
saggestion nudo in hehalf of the management although not 
accepted by the concerned lady , the fact remains ihat she 
had applicd for voluntary retircnicnt with a request for all 
the moncy benefits to be paid to her under the scheme. Under 
the circumstance it will not be wide from the nipik : if it is 
said that the concerned lady was actually in necal of money 
for the marriage of her daughter and as such she had applied 
for her voluntary retirenicnt so that shc muy get additional 
benefit of money under the Scheme. 


41. 1.441 - fra fara ulataith , 1947 ( 1947 
+ 7 14) gitt 17 to TATU , ATHT* FT Ha # . 3, 
मैमर्म स्वरन कोकिंग काल लिमिटेड के प्रबंततंत्र के संब नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार पायोगिक प्रधिकरण , मंगया - 2, घमबाध के पंचाट यी प्रकाशित 
$ 8, 47 PIT # free 12 €, 1987 # 1 saat 


S . O . 1441. o pursuance of section 17 of the lodustrial 
Disputes Act, 1947 ( 14 uf 1947 ) , the Central Govern - . 
ment hereby publislies the following award of the Central 
Government Industrial Tribunal No. 2 , Dhanbed as showa 
in UC Annexure , in the judisirial dispute between the 
employero in relation to the management of Aida No. JII 
of Ms. Harat Coking Coal Limited and their workmen , 
which was receiver by the Central Government on the 
12th May, 1987 . 


Si has been stated on behalf of the workinen that the 
management had forced the concerned lady to voluntarily 
retire . Tliis suggestion is not borne from the document in 
the case . Ext. M1- 4 dated 8 - 4 . 77 is a letter from , the Manager, 
Bhagaband Collicry to the Senior Personnel Ollicer Arca No , 
VII. It will appear that the resignation of the concerned 
lady was not accepted under the voluntary retirement scheme 
25 she was a creche aya whoso post was a statutory require 
ment. Fut. M - 5 is a 1citer dated 28 - 3 - 77 by the Manager to 
the concerned lady by which she was informed that with 
reference to her letter dated 17 - 3 - 77 ( Ext. M - 2 ) for her 
voluntary rctircnient schooie her application was not acccp 
tud . Ext, 1 - 7 is a letler dated 30 - 9 - 77 by the Dy: Person 
nel Manager to the Manages Bhagaband Colliery regarding 
the yoluntary retirement of the concerned lady which also 

1101 , that ull tlien her application for voluntary retirement 
was not accepted and some qucrries were made and on 
receipt of the reply to the qucrty vide Exi. M - 8 her volun 
tary retirement was accepted vide the oder Ext. 11- 6 with 
cllect from 30 -9 - 77 . There is no cvidence adduced on behalf 
wf 111c worknian that any force, inducement or deception way 
played upon the concerned lady in obtaining her application 
for voluntary retirement. On the contrary tic document of 
which the reference has been made above will show that the 
inanagement was rather reluctant in allowing her to volun 
Tarv retire imde s the scheme dated 1 - 7 -76 , and it was long 
after she applied that her request was finally accepted by the 
management. I hold therefore that the concerned lady had 
Voluntary applied for ictirement under the schemc cated 
1 - 7 - 76 and that she had not been given any false assurance 
hy the management that if she voluntarily retires one of her 
dependent son will be given cmployment . 


BEFORE THE LENIR . GOVERNMENT INDUSTRIAL 

TRIBUNAL INO . 21 AI DHANBAD 

Recicie No. 81 of 1979 
In the matter of industrial disputo under Section 

10 ( 1 ) ( d ) of the I.D . Act., 1947. 
-PARTIES : 
Employer , in relation to the management of Area No. 

TIL of Messrs. Bharat Coking Coal Limited , Prat 

Office Sonardih , Dist . Dhanbad and their workmeo . 
APPEARANCES 
On behalf of the worknxn . - Shri B . Lal, Advocate 

and . Shri 1) . K . Verma Advocale . 
On behalf of the employ : 19. Shri B . Joshi, Advocate . 
STATE : Pihor. 

INDUSTRY : Coal. 
Dateil, Dhahad , he 7th May, 1987 

AWARD 
The Govt. of India , Ministry of Labour in exercise of 
the poulera conferred on them under Section 10 ( 1 ) ( d ) of 
the 1 D . Act , 1947 had referred the following dispute to 
the then Central Govt. Industrial Tribunar No. 3 , Dhanbad 
vide their Order No. 1.-2001218677-D . IĮ ( A ), dated , the 
19th October, 1977. But guhsequently the said reference 
way transferred to this Trihuual by the Ministry of Labour 
vide thicir Order No . S - 1102 $ ( 2 ) 79- D , IV ( B ) duted 22 -6 -79. 


SCHEDULE 
· " Whether the son of the management of Area No, 

III of Messrs Bharat Coking Coal Limited . Post 
Office Sonardı . District Dhanbad in simpping Shri 
D . P . Singh , Office Peon , from work with effect 
from the 15th November . 1976 is justified ? If not, 
to what rolieſ is the said workman entitled ?" 


Ext . W12 is the notice of the scheme dated 12 / 14 - 12 - 77 
This came into effect after the concerned lady voluntary re 
tired under the voluntary retirenicnt scheme dated 1 - 7 - 76 
und us he had already retired with the benefits under the 
cheme dated 1 - 7 - 76 the concerned, lady cannot claim the 
benefit of subsequent -circular of Voluntary retirement dated 
12 / 14 - 12 - 77 . After she retired wich effect front 30 . 9 . 77 und 
she had already obtained the monetary henefits arising out 
of the scheme dated 1 . 7 - 76 she was no lonec in the service 
of the BCCL to claim the henefit of the subsequent circular 
which was nou retrospective in its eflcct. 


The care of the worknicn is that he concerned workman 
Shri Deonuin Singh was appointed by the erstwhile ou ners 
on 3 - 12 - 72 at Pure Joyramdil Colliery . Prior to the tahe 
liver of the said collicry live the Central Govi, On 31 - 1 -71, 
The said colliers will augalgamatcd with other colicry and 
it füned & undt know as Bencaii Colliery . In June, 1975 
ilie concerned workman was transferred from Benodih 
Colliery to the Regional Stores, Kharkharee in Arca No. DI. 
W10 11 the Regional Stures at Khilrkharec was shifted to 
Sinilib tawarcis lhe em of 1975 the concerned workman 
W posted at Sinidih . Benedjh collicry is in Arca . No. III 
of BrCl . In the nionth . f Novemler, 1976 The concerned 
woman with transferred from Sinidili Regional Stores lo 


[ in the result t hold that the action of the management of 
Bhuvahapu Colliery of A1 /5. B . C . C . L . in not giving emplov. 
mcrit to the son of the Caucerned laciv Smt. Luxmi Devi is 
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I 


the ihen hoadquarters of BCCL at Bhuggatdin as Officer 

conciliation machinery acted with diligence to avoid strike 
Peon . The concerned workman worked at Bhuggatdi and conciliation settlement was arrived at between the 
buiding upto 13 - 11 - 70 . He was stopped from work on management and the union before the ALC ( C ) . In the 
14 - 11 - 76 by the order of the General Manager , Aran NO. .. - said setilement the workmen who had beon stopped from 
III vide his letter dated 1213 - 11 - 76 . The letter of the their duties as inductee itsposier were divided into three 
General Manager Area No. III alleged that the concerned groups and their names were listed in Group- A , B and C . 
workman had been identified as : imposter by a team of By the said compretiensive settlement the workmen named 
officers of the headquarters and therefore he was being in Group A and B were re - employed with the condition .. 
stopped from work . By the application dated 30 - 11 - 76 the of service stipulated in the ätove settleinent. The work 
concerned workinan requested wie Director of Personnel of men listed in Group- C were dropped and were not given 
BCCL to allow him to Tesume duty on the basis of the einployment. ;. The concerned workman was in the list of 
certificate with his attested photogranied by the Circle Group -C and as such nis work was stopped. The concerned 
Officer of Garkha Block in the district of Saran anda workman was an inductee imposter and all the relevant 
copy of the certificate wag also submitted to the General documents produced before the authorise proved the same. 
Manager Area No, III.: The management did not make He was an imposter and as a result the paine of the con 
any response to his application and thereafter he approached cerned workman was included in Group- C list of the settle 
his union , namely , Koyala Ispat Mazdoor Panchayet which ment. The concerned workman had got his name entered 
is a trade union registeted under the Trade Union Act, in the statutory registers after manipulation and falisifica 
1926 with the Registrar of Trade Union , Bihar. The tion of the documents after erasing and striking out in the 
said Panchayat is an industrial urion functioning in the registers . This was done after the take over of ille manage 
Coalfields of Bihar and has its units at Area No . IILaf ment with the connivance of some interested persons . The 
Ms. BOCL . The said Panchaver vide letter datca 29 - 12 - 76 :. : : name of the concerned workman did not appear in the 
requested the ALC ( C ) , Dhanbad to take up the matter initial man power list. The action of the management in 
in conciliation for the reinstatement of the concerned 7 ,. stoppping the concerned workman is justified and he is not 
workamn with retrospective effect . The ALC ( C ) , Dhanbad entitled to any relief. .. : 
had several meetings with the parties on various dates 
from January , 1977 to March 1977 but the conciliation An Award dated 6 -8 -80 was passed by my Predecessor - in 
failed and thereafter a failure report dated 28 - 3 - 77 was Office holding that the action of the management of Area 
subrrätted to the Ministry of Labour , Govt. of India at No, III of M / s. B . C . C . L . in stopping the concerned work 
New Delhi and thereafter the present reference . was made man from work with effect from 15 - 11- 76 is justified and 
to the Central Govt , Industrial Tribunal No. 3 , Dhanbad accordingly no relief was granted to him . Thereafter the 
for adjudication . The concerned workman and his union : union filed a Writ being numbered as CWJC No. 776 of 
requested the managenicnt to show that ihe concerned 1980 ( R ) before the Hon ble High Court of Judicature, at 
workman was an imposter but the management . did not Patna , Ranchi Bench . His Lordship Mr. Justice U . P . Singh 
produce any evidence to establisli that the concerned by order dated 31- 7 - 86 set aside the award and the matter 
workman was an imposter . The concerned workman had was remitted back to this Tribunal to decide the issue in 
produced certificate to establish his identity andit was 

accordance with the law and direction indicated in his Lord : 
open to the managenicnt to get it verified through any . 

ship s Order . 
agency but the management merely kept silent over the 
matter . The order of the General Manager of Area No. 11 

The workinen examined two witnesses and the management 
stopping the concerned workman from work without estab 

examined three witnesses in support of their respective cases . 
lishing the charge or allegation is illegal and unjustified . Two documents were marked on behalf of the workmen and 
The management believin . That the dispute was sure to one document was marked on behalf of the management...: : : 
be referred to the Tribunal managed to get some dispute 
raised by other unions and they entered into some agree . 

The point for consideration in this case is whether ( 1 ) 
ment with the only motive of shutting the door of justice 

the reference was maintainable in view of the settlement 
of the concerned workirian . The so - called agreeinent being 

which was in operation at the time when the reference was 
arrived at between the management and the two unions 

made, (21 whether the management of Area No . III of M / s. - 
is not binding upon the concerned workman as he was not 

BCCL was justified in stopping the concerned workman with 
a member of* either of the two unions who arrived at a 

effect from 15 - 11 - 76 . 
settlement with the management. Moreover, the concern 
ed workman had already been transferred from Benedih : : . Some facts are admitted . The settlement dated 18 - 7 - 77 

Colliery Area No . I to Kharkharee in Area No. III and was arrived at between the management of Area No . I and 
: was thereafter transferred to the headquarters of BCCL at : : : the workmen represented by R . C . M . S . Benedih Colliery Branch 
: Bhuggatdih Building. The management of Area No. III or and Koyala Mazdoor Union under Section 12 ( 3 ) of the 
the Headquarters of BCCL was not a party to the settle I. D . Act. The said şertlement is marked Ext. M - 1 in this 
ment with the two union and as such the said settlerrent case . Admittedly , the said settlement was arrived at bet 
could not bind the concerned workman . On the above Sween the management of Benedih Collicry Arca No. 1 
prea - it is prayed that the concerned workman be reinstated and the two union namely Koyala Mazdoor Union and 
with full back wages on a declaration that the action of R . C . M . S . It is also admitted that the concerned workman 
the management in stopping the concerned workman from had been transferred from Benedih Colliery to Regional 
work was illegal and unjustified . 

Stores Kharkharee in Area No . III in June , 1975 and there 
after he was shifted to the Regional Stores Sinidih in the same 

Area No . III towards the end of 1975 and thereafter he was 
The case of the management is that the referecne is transferred to the headquarters of M / s. B . C . C .L . in Novem . . 
not legally maintainable because of the fact that there b er , 1976 at Bhuggatdih Building as Office Peon . It is also 
is a valid settlement arrived at in the curse of conciliation admitted that the concerned workman was stopped from work 
settlement under Section 12 . of the I. D . Act. 1947 . During . . . . with effect from 15- 11- 76 by the General Manager of Area 
the subsistence of the said settlement recorded under Sec . . No . III while the concerned workman was working at the 
tion 12 ( 3 ) of the ID . Act . no industrial dispute can : headquarters . It is also the admitted case of the parties 
be referred to any Industrial Tribunal for judication . It that the Koyala Ispat Mazdoor Panchayat raised the industrial 
way pointed out to the head office of BCCL that a large ". dispute in respect of the concerned workman in December , 
number of workmen verc impósterslinducted in the small 1976 and after conciliation by the ALC ( C ) , á failure report 
collieries which werd : Ultimately amalgamated into Benedih 

was submitted to the Governmcnt of India in March , 1977 on 
Colliery . "The said collieries were taken over with cflect 

the basis of which the present reference was made on 
from 31- 1 - 73 and for some reason or other the screening 

19 - 10 -77. It is also admitted that Koyala Mazdoor Union 
work of the workmen was not carried out in all these 

and R . C . M . S . scrved a strike notice dated 6 - 7 - 77 and 7 - 7 -77 . 
collieries . In 1976 the relevant document were examined on the Senior Manager, Benedih Colliery and thereafter . ALC 
and the managemeot detected a large number of inductees ! :* 

( C ) on receipt of the strikę notice called the parties in con 
imposters working in various units of Benedih Colliery . The ciliation proceeding for discussion for an amicable settlement 
management stopped all such workmen who were found to : 

and after prolonged discussion the parties agreed to a settle 
he inducteelimnoster. Thereafter the trade unions opérat 

ment in accordance with the terms of Ext. ML ) . One of the 
ing in the colliery gave a strike notice and thereafter the 

ve Strike ofic and thereafter the demand of the two unions was that the workmen who were 
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alleged to be imposters should he rciustated with back wages 
as they had been forced to ut since 1975 and 1976 . It is 
also admitted that the Koyala Tepat Mazdoor Panchayat 
which has cssoused the industrial crispute in respect of the 
Concerned workinun was no it party to the said dispute riscul 
by the two unions and the settlercent arrived at betyeen thusc 
two unions and the management of Benedih Colliery . The 
contention vi the inanagemicil is that the reference was 
not legally maintainable in view of the valid settlement 
arrived at in course of Uncatun proceedin mder section 
12 of the 1 D . Act. The con of the hoyala ispat Mazdoor 
Panchayat on the other hand is that the said union was aut 
it party to the settlement Ext. M - 1 and as such he said 
Kettlement was not binding on the linion representing the 
concerned workman . 


Admittedly , Koyala Ispat Mazdoor Panchayat bad taken . 
1 the case of the concerned workinen pd had jaiscd an 
industrial dispute on 29 - 12 - 76 . The ALC ( 0 ) after being 
unsuccessful in conciliating the dispute submitted a failure . 
report on 28 - 3 - 77. The settlement Evt. M1 -1 wax arrived at 
on 19 - 7 -77 between the management of Beneslih Colliery 
and the two unions; namely , R . C . M . S . and Koyala Mazdvor 
Union . Admittedly Koyala Jspat azdoor Panchayat at 
which thc concerned workman is a nicmber was not a party 
10 the said settlement. It will furtlier appear that the indus 
trial dispute heticen the concerned workman and General 
Manager Area No , III had already been raised by Koyula 
Ispat Mazdoor Panchayat and a fiilure report was sent to 
the Governinent of India by the ALC ( C ) on 28 - 3 77. The 
Two compromising unions namely , RCMS and Koyala Maz 
door Union coulj not have represented the concerned work 
men in the settloment Ext. M - 1 when the concerned workman 
Vis already being represented by the Koyala Yspat Mazdoor 
Panchayat and the failure report was already pending hetore 
the Government of India for referring the industrial dispute 
for adjudication to the Tribunal. It is clear therefore that 
the concerned workman was not being represented hy eithet 
of the two unions namely , RCMS and Koyala Madoor 
Union , 


dustrial stablishment from Klicklaree Arca No. III and 
Accordingly the settlement arrived at between the manage 
ment of Bencdih Arca No. I with its workmen being rep 
resented by the two union cannot bind the concerned work 
man who was working in a separate industrial establishment 
of BCCL namely in Arca No . III, WW - N is Shri S . K . 
Sharmu Vice President, Koyula Ispat Mazdour Panchayat 
who had raised the indusiriul dispuic on behalf of the work; 
man . He has stated that the setulament Ext. M - 1 was 
arrived at he wear them apement of Benedili Colliery Arca 
Aren No. I and their workmen And the union working at 
Benedih Colliery had jo thority to enter into agiecment 
with the management of the headquartery of BCCL, at 
Bhusgatdih Building. MW - 1 Shri A , P . Sidha , is one of 
the signatories on hehalf of the management on Ext. M - 1 . 
He has stated that the apresentaitve of Koyala Mazdoor 
union and RCMS had iyneit the settlement on behall 1f- the 
union of the workmen . In his moss - examination be has 
stated that 11c first hand of BCCI , organisational structure 
is the colliery. the next level in this stuciuro is the area 
ollice and then costies the headquartery of BCCL . He has 
further stated that the colliery Manager have their jurisdic 
tion over their own collieriey and not over jny other colliery 
and such a colliery cannot iniliate any disciplinary proceedt 
ing or any other disciplinary action conecrning the workmen 
of another colliery . He hus also state ] that the area General 
Mangger (of one are cannot interfere in the working of an 
other area . He has « tuted that the concerned workman was 
employed er the jurisdiction of Aren No. 1. MW - 3 has 
stated that the WAS working in Sinidih Regional Stores in 
Area No. III where the concerned workman was also work 
ing as Office Pron after being transferred from Arca No. I. 
He hay further stated that in 1976 the concernsd workman 
was transferred to Bhugentilih Building which was the head 
quarters of BCCL. He has stated that in 1976 a letter was 
received from the Gencral Manager of his Area i.e : Area No . 
TII to the Stores Office for stopping the concerned workman 
but by that time the concerned workman had already been 
transterred to the headquarters and therefore an information 
WBS sont to the headquarters. It has stated in his cross 
examination that is the concerned workman had already 
becn trans[ erred to the headquarters , the General Manager 
of Arca No. DI had no power to stop the concerned work 
mon from work as Bhuggatdih Building was not within his 
Areas. It will thus appear that the order stopping the con 
cerned workman from work was passed by the General 
Manager of Area No. II . According to the evidence of 
MW - 1 it will appear that the Arca No. III was a separate 
industrial establishment or BCCI, where the concerned work 
man was working on 19 - 7 - 1977 and the management of 
Benedih collicry Area No. I which was a sererate industrial 
est bisliment could not snite the dispute in respect of the 
concerned workman working in Area No . TIT or at the head 
quarters of BCCI. at Bhuggatdib Auildings . 


From the facts already stated above it will appear that the 
concerned workman who was originally employed in Benedih 
Colliery of ATOA NO. I had been transferred from Benedih 
Colliery of Area No . I to Regional Store , Kharkbaree in 
Area No. III on 25 -6 - 75 and thereafter he was transferred 
to the headquarters at Bhirggatdin Building as Mcc Peon 
in November , 1976 . The General Mazdoor of Arca No . In 
who had passed the order stopping the concerned workman 
from work with effect from 12 - 11 - 76 or Koyela Ispat Maz 
door Panchayat which had raised the industrial dispute on 
hchulf of the concerned workman prior to the industrial 
disputo being raised by RCMS and Kyala Mazdoor Union 
were not parties to the settlement Ext. M - 1. The manage 
ment of Benedih Collicry of Arca No. I were not competent 
to settle the dispute in respect of the concerned workman 
who had already been transferred from Area No, I to Area 
No. II. The management of Area No. III and the union 
working in Arca No. VII were not party to the settlement 
Ext , M - 1 and as such the settlement Ext. M . 1 cannot bind 
the concerned workman and his union Koyala Tepat Mazdoor 
Panchayat. Settlement Ext. M - 1 was not a valid settlement 
arrived at between the management of Area No. 11 ) and the 
union working in Arca No. III where the concerned work 
man was working and had no concern with Benedlh Colliery 
at the time of settlement. In the above view of the matter 
I hold that the settledrent Ext, M - 1 cannot cover the case 
of the concerned workman and will not dobar the union from 
Juising the industrial cliupute and the case of the concerned 
workman cannot be covered by the said settlanicnt. Accord 
ingly it is held that the reference cannot be said to be not 
maintainable in Viet of the spiriement Fyt. M - 1 , 


Now I take up the issue whether the management of Area 
No. II of Mle. B . C . C . L . wag fustified in stopping the con 
cernco workman from work with effect from 15- 11- 76 . 


It will appear from the W . S . of the management that the 
management stopped all such workmen who were found to 
he inducteesiimnosters including the concerned workman . In 
para -11 of the W . S . of the management it is stated that the 
concerned workman was an inducteelimposter and all the 
relevant document produced before the authorities concerned 
proved the contention of the management that the concerned 
workman was inductee Impostor. The management have also 
taken into consideration annexure of the settlement Fxt . 
MW - 1 it will appear that the ATCH No, III was a separato 
whose rate were dropped by the union representative as per 

ttlement . This list includes the namo of the concerned 
Working in Si, No. 28 of Annexure - C to Ext. M - 1 . It will 
also appear trom the note in Annexure - C that some of the 
persons named in Anne111e - out of the 28 persons were 
alicante working and therefore they were to continue work 
ing. It will appear therefore that annexure - C is not a list to 
show that the parties had agreed that all the persong namcat 
in it were inductorslimnouters, of the other hand some of 
then werr admittedly working and were allowed to work in 
Benedih Collicry . It cannot thereforo he said that annexurc - C 

is a list to show that the persons named in it l err inducteesi 
i imrosters , It simply shows that the namce all those persons 

Included in annexure - C was dropped and this means that 
· thicir case were not considered , As the concerned workman 


In his connection I may further mention that it will appear 
from the definition of " Industrial Establishment or under 
inking " under Section 2 (ka ) of the I. D . Act that if anv 
unit of such establishment or undertaking carrying on any 
ictivity , being an industry , js severall: from the other unit 
as nits of such establishment ( 1 undertaking, glich units 
shall he demand in bey sinarate palablishrgent or under 
taking. On the tusis of the shij definition of industrial esti 
blishincnt it has been submitted on behalf of the workmen 
that Benedih Tren No, I of 11 / s, B . C . C . L , is a separate in 
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had already been transferred from Benedih colliery , his case PARTIES : 
Wil ulso not considered and his case was dropped by the 

Employers in relation to the management of Muradili 
Hoiou and the management, In the above view of the mutter 

Colliery of Mests . Llarut Coking our Linvited 
I hold that annexure of the sellement Ext, M - 1 dues not 

and their workmen . 
show that the concerned workman Wals in induclee imposter . 

APPEARANCES 
It will appear froin the C :28€ of the management that the 
ellegilor against the concerned workiran was that he was 

On behalf of the workmen . - Shri S. Bose , Secretary , 
an industcelinipuster uod this comes within the mischief of 

R . C . M . S . Union . 
misconduct for which a chargoshiect has to be submitted and 

On behalf of the employers. Shri B . Joshi, Advocate . 
a domestic enquiry held before stopping or dismissing the 
concerned workman from service . MW - 2 has stated that the STATE : Bihar, 

Industry : Coal. 
union registers were checked by the Area Personnel Manager 

Dated , Dhanbad , the 11th May , 1987 
in his presence before calogorising the workers into threc 
groups as mentioned in the settlement Ext. M - 1 but the 

AWARD 
nianagement bay not produced any paper to show that the 
concerned workinan was an iinposter or was an induclee . 

The Govt. of India , Ministry ci Labour & Rchabilitation · 
There is absolutely no oral evidence produced before this 
Tribunal to show that the concerned workmen was an in 

in exercise of the powers conferred on them under Section 

10 ( 1 ) ( d ) of the 1D . cu 1947 las referred the following 
ductee or imposter , Principlc of natural justice require that a 

dispule to this Tribunal for adjudication vide their Order 
domestic enquiry should have been lield against the concerned 

No . 1.- 200121122 ) 84 - D . ( A ) , dated , the 16th July, 
workman in respect of the charge of being inductcclimroster 

1984 . 
and on the establishment of the said fact the management 
could have dismissed or stopped the concerned workinan from 

SCHEDULE 
service. , The management having not following the principle 
of natural justice , the stoppage of the work of the concerned 

" Whether the demand of Rashtriya Colliery Mazdoon . 
workmar was not justified , In view of the above I hold that 

Sangh that keeping in view the nature of dutics 
the stoppage of the concerned workman troin his service by 

performed by Shri Panchu Monia in Muraldib 
the General Manager of Area No, mi was illegal, iniproner 

Colliery of Mossrs, Bharat Coking Coal Limited , 
und unjustified . 

he should be placed by the management in Tech 
In the result, I hold that the action of the management of 

nical and Supervisory Gride- B with eller som 
Area No . II of M s , B . C . C .L . in stonning the concerned 

23 - 5 - 1982 is justified ? 1 o , lo what relief is the 
work nyan Shri N . P . Singh , Office Peon from work with 

worknian entitled ?" . 
cffect front 15 - 11 - 76 is not justified . The concerned work 
main is therefore entitled to be reinstated with effct from 

The case of the workmen in that the conterned work 
15 - 11 - 76 with full back wages and other consequential man Shri Panchu Nonlil Is it rernianent employee in the 
benefits to which he is entitlod , The management is direc 

Coul Loading Section of inc management of Muraidih 
ted to reipstale . the concerned workman within one month 

Colliery of Ms. B . C . C . Ltd . He was engaged to work in the 
from the date of publication of this Award with the benefits 

post of Sampling Supervisor in Join Samplisi wnducted 
as indicated above . 

by BCCI, and DVC in respect of the cou ) being despatched 

to Chandra Pura Thermal Power Station of D . V . C . from 
This is my Award . 

May , 1981 till Alglist, 1981. The concerned workman 
Dt 1- 5- 1987. 

Wi $ sent for joint sampling of coal on behalf of Ms. 
J. N . SINHA , Presiding Onicer 

B . C . C . .. By the office order duted 29- 8 -81 the management 

transferred the concerocal workmall from Chandrapura 
(No. L - 200128677 -D . JI( A ) Thormal Power Station (CT. P . S in short ) to Muraidih 
P. V . SREFDHARAN , Desk Oficer 

Colliery in soft coke vection with effect from 21- 8 -81, The 
management confirmed the concerned workm : n in the 

post of Supervisory in the soft coko augmentation plant 
7€ for 22 f, 1996 

with effect fron : 23- 5 -82 with special responsibilities to keep 

tiack of all activities and supervis ? 2111 the works and he 
FT . AT . 1442. - Tifras fortalta ofafora , 1947 ( 1947 17 was directed to report for his duty to the 1 . 501. Colliery 

Manager , Soft Coke Section . 
14) * OTT 173 cu i, TETT , TTTTHifarza 

The concerned workman 

complied with the said orile ! . The concerned workman was 
ममर्म . भारत कोकिंग झोल लिमिटिष्ट के प्रवन्धतंत्र के मम्मत नियामकों entitled to Teclinical and Supervisory Grade - B with elect 
और उनके कर्मकारों के बीच, अनबध में निर्दिष्ट शौरोगिक विवाद में 

from 23 - 5- 82 in respect of the 101 of Surervisor to which 

he was confirmed . The management of BCCL has fout it 
केन्द्रीय सरकार औद्योगिक प्रधिकरण संख्या 2, धनबाद के पंचाट को Specific grade of sciile of pay and allowance in respect of 
11 F T FR 477 47 18-5 -87 * * 1971 

each job and denial of Technical and Supervisory Grade 
and its scale of ray and allowances in him by the manage 
nxent is linjustified , arbitrary unit :llepal. Tlie utin of the 

workmien tried to convince the inanagement to do justicc 
New Delhi, the 22nd May , 1987 

to the concerned workman and thereafter an industrial 

dispule it s raised and on failure of conciliation the present 
S. O . 1142. - In pursuance of section 17 of thic Industrial 

rete : ence was made for adjudication . On the above rica in 
Disputes Act. 1947 (14 of 1947 ) , the Central Government 

hos heen proved that the management inay he tlirected to 
hereby publishes the following award of the Contral Goveni 

place the concerned workman in Technical and Supervisory 
ment industrial Tribunal, No . 2 , Dhanbad as shown in 

Grrie - with clect from 23 - 5- 82 with consequential effeci. 
the Tonerure, in the industrial dispute between the em 
plusers in relation to the management of Muraidih Collicly 
of M s, Bharat Coking Coal Limited and their workmen , 
which was received to 

The case of the management is that the demand of the 
the entral Guvement oil the 

workmen for placement of the concerned 
18th May , 1987. 

workman in 

Technical and Supervisory Grade - H with effect from 13- 5 - 82 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

is without any basis. The concert workman in u Munshi 
TRIBUNAL (NO. 2 ) AT DHANBAD 

and is entitled to Cleric : 61c - IIT and cannot claim in 
Teclinicaf anst Supervisore Grade . He does not posse98 any 

Technical Onlification for the sait crale. He ans working 
Reforence No. 35 of 1984 

is n plushi in the denot ind was looking afiel the loudIn 

of Soft Coke . He has workeat fus few mont s at CTPS, 
In the matter of industrial dispute under Section 

prior 10 29 -8 -81 -ar wonin tut urling at the Soft Coke 
10 ( 1 ) ( d ) of the 1: 1) . Act , 1947. 

depot from 29- 8- 81 in place of Shri A . K . Khoslar who 
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was posted at CT. P . S . - Shri Khosla was also a Munshi . .. Soft Coke Supervisor in Soft Coke Augmentation plant of 
and the concerned workman who was posted in his place 

Manager Soft . Goke Plant. The said statement of WW - 1 
was also working as Munshi, The concerned workman was 

is quite inconformity with the documents and the case 
posted at Soft Coke Augmentation Plant with effect from 

of the management as well. 
23 - 5 -82 and he was described as supervisor by the office 
of the Superintendent of the Muraidih Colliery . . 
During the course of inspection and checking it : : The question which has been raised on behalf of the 
was found that no post of Supervisor had been . management is that no post of Supervisor had been sanc 
sanctioned at the soft coke augmentation plant as there 

tioned at the sofe coke augementation plant as there was 
was no necessity for the said post. The Superintendent of no necessity for the same and that the Supdt. of the colliery 
the colhery who had passed the order had no authority to : 

had no authority to create a now post without obtaining 
create any new post without obtaining approval froin the approval from he General Manager of the Area and that 
General Manager of the Area in which the colliery was 

when the mistake was realised the Supdt. of : Muraidih 
constituted New posts are created by the higher level colliery posted the concerned workman back to work as 
of the management after taking into consideration several 

Munshi ai Soft Coke depot vide order di 121 - 6 - 82 . It 
factors . The Supdt. had also no power to depute a Munshi : , 

vill . thus appear that the concerned workman had in 
to work as Supervisor without obtaining prior approval fact been posted as Supervisor in the Soft Coke augmenta 
from the General Manager. When the Superintendent of 

tion plant with a direction that he will kecp track of all 
Muraidih Colliery found his order of posting dt. 13 - 5 - 82 the activities and supervise all the works . Thus a duty : 
without any authority , he by his order dt. 21- 6 - 82 posted was assigned to the concerned workinan to supervise and 
the concerned workman back at the soft coke dengt to 

there is no denial by the management that he did not 
work as Munishi. It was submitted on behalf of the work as Supervisor so long he was designated as Supervisor 
management that the concerned workman cannot take ad 

in the Soft Coke Augementation plant. " 
vantage of the mistake committed by the Superintendent of 
the colliery for describing the concerned workman as Super - . . 
visor and allowing him to remain at the soft coke augmen 

MW - 1 Shri Ariun Sinha was Superintendent of Mines 
tation plant for a period of less than one month . The 

T : Of Muraidih Colliery and was a Manager of the colliery 
: union cannot take advantage of the letter of the Superinten - * : 

" . .. under the Minos Act.: He was there from January , 1980 
dent dt. 23 - 5 - 82 and claim Technical and Supervisory 

to November , 1983 and again from May, 1984 . to Novem 
Grade - B for the concerned workman . On the above plea " 

ber, 1985. It will appear from his evidence that the con 
it is prayed that the concerned workman is noi entitled to : 

cerned worknian was working as Munshi in C . T . P . S . and 
any relief. 

also in the Soft Coke Augmentation piant. According to :: . : 
him the concerned workman did not work as Supervisor. : :: : : 

He was Supdt. of Mines under whose signature the office 
The point to be decided in this case is whcther the con order Ext. W - 2 was issued directing the concerned work 
cerned workman is entitled to be placed in Technicar and man to work as Supervisor in Soft Coke Augementation 
Supervisory Grade - B with effect from 23 - 5 - 82 keeping in plant. In cross- examination he has stated that Supervisors 
view . the nature of duties being performed by him . 

of BCCL and C . T . P .S . look after the collection of samples 

for quality control at CT. P .S . and he himself had no 
: . The management and the workmen have each examined 

knowledgt if any scientific stail of BCCL used to attend : 
one witness to establish their respective case . The docu 

the laboratory at the time of analysis of the sample of 
menis produced on behalf of the management were marked 

.coal. He was unable to say about the duties bēing perform 
Ext, M - 1 to Ext. M -4 and the documents produced on 

ed by the concerned workman at the dump of C . T .P . S . 
behalf of the workmien were marked Ext. W - 1 and W - 2 

He has only stated that the duty of the concerned workman 
.. . primarily was to keep an account of the track of coal. 

Although MW - 1 had himself signed the office order Ext: 
I will appear from the pleadings of the parties that most 
of the facts are admitted . Admittedly the concerned work 

M - 2 , directing the concerned workman to work as Super 

visor in Soft Coke Augementation plant he has stated in 
man was formerly working as Munshi in Clerical Grade - III. 
It is also admitted in para 4 of the W . S . of the manager : 

his cross -examination that he cannot say at whose order 
ment that the concerned workinon worked for a few 

the concerned workman was returned back to the colliery 
..." 

from C . T . P . S . He has stated that the Soft Coke Augemen 
months at the C .TP. S . prior to 29 - 8 -81 and started work 

3 . tation plant was started in Muraidih Colliery during his 
ing again at the soft coke depot from 29- 8 -81. In para : 5 

.:: . tenure as Manager but was not sure of the exact year when 
: of the W . S . of the management it is admitted ihat the con 

it was started . He has stated that the said soft coke 
cerned workman was posted ar Soft Coke augmentation 

augmentation plant was under the charge of Asstt. Colliery , 
plant with effect from 23- 5 - 82 and that he was described 

Manager who used to supervise and control the operation 
as supervisor and was posted by the order of the Superinten 

of the plant . : . He was not in a position to say if the con 
dant of Muraidih Colliery . Ext. W - 1 dt. 29 - 8 -81" is a 

cerned workman supervise the operation of the plant in 
certificate from the Senior Mining Engineer, Parora areal 

team 

the shift which is now working at present. 
who was Chief of the Joint Sampling at C . T . P . S . 

This the only 

witness examined on behalf of the management is not in a 
which shows that the concerned workman was working as 

position to sav : that the concernej workman was not work 
Sampling Supervisor in the joint sampling being conducted . 

ing as Supervisor in the Soft Coke Augmentation plant 
under the Joint agreement between D . V . C . and B .C . C . L . 

· He was thoroughly incompetent witness to deny that the 
at C . T . P . S . Chandrapura from May , 1981 and was contint 

concerned workman was not working as Supervisor in the 
ing . Thus it is clear from this certificate that the concerned 

Soft Coke Augmentation plant after his direction contained : 
workman was working as Sampling Supervisor in Joint Sam - . . 

in Ext. W - 2 . 
pling at C . T . P . S . Chandrapura from May , 1981 : and the 
said fact finds stipport from the WS. of the management - 
itself . Ex W - 2 dt . 23 - 5 - 82 is the office order under the " : The management has filed Ext. M - 1 , Attendance Regis 
signature of the Superintendent of Muraidih colliery which ter of Soft Coke of Despatch Section of Muraidih collieiry 
shows that the concerned workman was directed to work from January , 1977 to 15 - 12 -82 and Ext. M -2 to M -215 . 
as Supervisor in Soft Coke Augmentation plant with im series which are Form E Register of Muraidih Colliery to : 
mediate effect and he was directed to keep track of all , show that the concerned workman was described as Munshi. . 

the activities and supervise all the work and was to rei So far Ext. M - 1 . is concerned I have carefully looked into , 
: port for his duty to the Asst. Colliery Manager: Soft Coke , ... the entries against the name of the concerned workiran . . 

The management in the W . S has admitted that the concerns . In same month designation of the concerned workmati has 
ed workman was directed to work as Supervisor in the Soft been shown as Manshi in the Register but on careful ins 
Coke Augmentation plant. WW - 1 is the concerned work . . pection of the said entry it appears that it was was not ... . 
man who has also stated that he was appointtd as a Load written in due course and it was written in a different ink 
Irm Munshi in Muraidih Colliery and in May , 1981 he and different non . Ext. M - 3 to M -34 have also been filed 
was sent to Chandrapura Thermal Power Station of D . V . C . to show that the concerned workman was described as 

for joint samplint of coal and he worked there till August, Munshi. Ext, M -4 is the photo copy of the identity card : : 
. 1981. He has further stated that on 29 - 8 -81 he was : register in which the designation of the concerned workman 
transferred back to Muraidih Colliery and was employed as has been shown as Loading Munshi. This designation in 
290 GI/87- 9 . 
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Ext. M - 4 was noted down at the tiine when the identity BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
card was issued to the concerned worknian and it cannot 

TRIBUNAL NO . 1 , DHANBAD . 
give a picture if the designation or work being done by 
the concerned workman at the relevant time. Moreover, 

In the mattor of reference under Sec . 10 ( 1 ) ( d ) of 
it is a fact that the management was treating he concerned 

the Industrial Disputes Act, 1947. 
workman as a Munshi as he was in fact working as Munshi 
prior to his transfer for taking sarples at C . T . P . S . Thug 

Roference No. 69 of 1983. 
the description of the designation of the concerned work 
man as Munshi in these register s do not represent the true 

PARTIES : 
picture of the uitsignation and work teing performed by 

Employers in relation to thic management of Alkusa 
the concerned workinan at the time in respect of which this 

Colliery of Messrs Bharat Coking Coal Limited . 
dispute is con ested and 18 such those documents are of 
no roal help in urriving at a correct decision , 

AND 

Their Workmen . 
I have already discussed above that there is a positive 
evidenco -of WW . 1 that he was working as Supervisor and 

PRESENT ; 
there is no competent witness examined on behalf of the 

Sri S. K . MİUA- - Presiding Officer. 
management to dony the same on the contrary the docu 
ments of the managoment themselves which have been 

APPEARANCES : 
cxhibited by the concerned workman as Ext. W - 1 and W - ? 
show that the concerned workman was working as Super 

For the Employer - Sri B . Joshi, Advocate , 
viyor, Considering the entire cvidence it appears that the 

For the Workmed . -- None. 
concerned workman was working as Supervisor in the Soft 
Coke Augmentation plant with effect from 23 -5 -82 and 

STATE : Bihar 

INDUSTRY : Coal. 
even before that he was working as Sampling Supervisor 
in the Joint Supling being conducted by the D . V . C , and 

Dhanbad , the 8th May, 1987 
B . C . C .L . at CT. P - S -Chandrapura from Mav, 1981 . The 

AWARD 
case of the mancgement is that the concerned workman 
is not & Technicol Person and hence ic will not get Tech 

The present referencc arises out of Order No . L - 20012 
nical and Supervisory Grade - B . From the cvidence discuss ( 142 ) ( 83 - . 1 ( A ) dated , the 21st September , 1983, passed 
¢d above it , will appear that tho concerned workman was by the Central Gyernment in respect of an Industrial Dis -- 
in fact working as a Supervisor for which he is claiming pute between the parties mentioned above . The subject 
the scale of pay of Supervisor and Technical Grade- B . 

matter of the dispute has been specified in the schedule to 
The management clo not deny that a person is not entitled 
to supervisory , and Technical Grade - B 

the said order and the said schedule runs as follows: 

if he is working 
as Supervisor in the Soft Coke Augmentation plant and thus 

" Whether the demand of the workmen represented 
it appears that the workman have rightly claimed the scale 

through Rashtriya Colliery Mazdoor Sangh , 
of pay of Technical and Supervisory Grade - 1} for the con 

Dhanbad for promotion of Shri Sri Ram Singh . 
cerned workinan in respect of the work which is being per 

Grade- I Clerk to speciul grade from the date his 
formed by him . 

liud been promoted by the management of Bhaga 
band Area of Ms. Bharat Coking Coal Limited, 

Dhanbad is justified ? If so , to what relief is he 
It the result, I hold that the dennod of the R . C .M . S . 
that the concerned workman dhould be placed in Technical 

entitled ? " 
and Supervisory Grade- B with effect from 23- 5 :82 keeping 

2 . The dispute has been settled out of Court. A memo 
in view the nature of diefes being performed by him in randum of settlement has been filed in Court. I have gone 
Muraidh Coiliery of Ms. B . C . C L . is justilied and the through the terms of settlement and I find them quite fair 
management is directed to place the concerned workman and reasonable . There is no reason why an award should 
Shn Panchu Nona in Technical and Superviosry Grade - B not be made on the terms and conditions laid down in the 
with effert from 23 - 5 - 82 and shouhl so povi. him with memorandum of settlement. I accept it and make an award 
all consequential Benefiis . . 

Accordingly . The memorandum of settlement shall forin 

purt of the award . 
This is my Award, 

3 . Let a copy of this award be sent to the Ministry as 
bt. 11- 5- 87 

required under section 15 of the Industrial Disputes Act , 


1947 . 


I. N . SINH , Presiding Officer 

[No. 1.- 20012122 /84 -DJIJA ) ] 


S . K . MITRA , Presiding Officer 
(No, L - 200121142 |83 -D .III ( A ) ] 


MEMORANDUM OF SETTI FMENT UNDER RUI E 58 
OF THF CENTRAL INDUSTRIAL DISPUTE RULES OF 

THE ID ACT. 


FT . N . 1443. - - atarifria ferata afufua , 1947 ( 19.17471 
14 ) A TOT 17 * FROH, TOT IT ,WEAT FTATO 
मैसर्स भारत कोकिंग कोल लिमिटिड के प्रबन्धन के मम्ब नियोजकों 
और उनके कर्मकारों के बीच , अनुमंध में निर्दिष्ट औद्योगिक विवाद में 
फेम्द्रीय सरकार औद्योगिक प्रधिकरण संख्या 1 धमवाद के पंचाट को 
A RT 4 8, 1 T # # 77 1 1 A- 5- 87451 TOHETTI 


S . O . 1443 , -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government. 
hereby publishes the following award of the Central Gov 
e - anent Industrial Tribunal, No. 1, Dhanbad as shown in 
the Annexure , in the Industrial Dispute between the emplo 
yot s in relation to the management of Alkusa Colliery of 
M s Bharat Coking Coal Limited and their workinen , which 
W9 received by the Central Gvernment on the 18th May , 
1987 , 


PRESENT : 

Management Representatives : 
1. Shri B . M . Lall; Personnel Manager . . 
2 . Shri D . Kumar, Manager, Alkusa . 
3. Shri A . K . Mitra , Sr. PO , Alkusa , 
Union Workmen Representatives ; 
1 . Shri T , N . Yadav , RCMS. 
2 . Shri Sreeram Singh , Alkugu . 

SHORT RECITAL OF THE CASE 
RCMS raised in Industrial Dispule over non - grant of 
Clericol Grade Special to Shri Sreeram Singh who is said 
to be superseded by SjShri T . C . Prasad and S . $ . Thukur, 
This dispute culminated in Reference No. 69183 which is 
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6 , 1987/546 16 , 1909 
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APPEARANCE : 


- - - - - - 


[Mt 11 - 1 3 ( 11 ) ] 

a7 
3 - - -- -- -- -- - - - - - - - - - - - - - - - - - - -- - -- - - -- 1177 = - - 
pending before the Industrial Tribunul No . 1 . Duriny the 
perdancy of the reference , the case was discussed between 
the parties and after lengthy discussions it is agrecd 2 $ 
under : 


- - - - - - 


TERMS OF SETTLEMENT 
( 1) Shri Srocrum Singh is promoted with effect from 

1 - 3 - 1980 i. c. the date Shri T . C . Prasad was pro 
moted in Clerical Grude Special Grade He will , 
get national scilority from 1 - 3 - 1980 and the mone - . 
try benefit will accrue to him from 1 - 1- 1986 . 


Shri R . K . Chaturvedi--- for the workpian . 
Shri Narendra Chaudhary - fur the Management. 

AWARD 
1. Tlie Central Government, Ministry of Labour, vide 
its notification No. 1 -42012185 /80 - D . II ( B ) , dated 29th 
June , 1981 has referred the following dispute, for adjudica 
tion { this tribunal; 
Wliether the action of the Ipanagement of Nationul 

Sujar Institute Kunpur in terminating the Sorvices 
of Sarvashri Devi Singh , Rancshwar Paul, Chander 
Bhushan Towari, Pianiod Kurzar Tripathi and 
Jawalił Prasad daily rated witchern w . e .t.- 15 - 11 - 79 , 
16 - 11-79, 1 - 3 -80, 30 -4 - 80 and 1 - 5 . 80 respectively is 
legal ? If not to what relict is the workmen 
entitled ? 


( 2 ) Copy of the settlement will be filed before tbc 

Industrial Tribunal No. 1 with the prayer from 
both the parties for acceptance of the settlement 
in full and final settlement of tho above Referenco 
beforç tho H ble Tribunal. 


( 3 ) There is no subsisting disputo as the dispute stands 

sottled . 
Signature of the Parties : 
B . M ., LALL , Personal Manager 
D . KUMAR , Manager, Alkusa Colly . 
A K MITRA , Sr. PO , Alkusa Collicry 
T . N . YADAV , R . C . M . S . 
SREERAM SINGH , Alkusa Colliçry 


Witness : 
Ca . Presiding Officer: Industrial Tribunal No. 1, Dhanbad , 
Cc : Asstt. Labour Commissioner ( C ), Dhanbad 
Cc : Central Labour Conimissiner ( C ), New Delhi. 
Cc : General Manager ( Personnel), BCCL , Dhanbad , Koyla 

* Bhawan. 
Cc : Person concerned. 
Cc : Personnel Manager (NEE ) — BCC Ltd , Ko yla Bhawan . 
Cc : Personnel Manager Bhagaband Arca , 


2 . It is common ground that the persons named in the 
reference order aro employees of the National Sugar Iosui 
lule Kanpur. They were removed from services by way 
of punishment. According to workman ho termination wae 
illegal as principles of Natural Justice were not complicd 
with , whereas according to the manageinont the gamo 
was brought about by alfording all reasonable opportunity 
to the workman and was made according to law , At a 
latter stage the management pressed the plea that the same 
was not an industry but simply Rescarch Institution not 
covered under the definition of industry which was deni 
ed by the workman und evidence was led on this point by 
both the sides . If the institution turng out not to be an 
industry the referenco under industrial dispute act would be 
bad and parties will be relegated to the general civil law 
for their remcdics and the reference under the special law 
would becoine bad luder ID Act being not applicable . 


* T. T . 1444. - tulforafata ufafavi , 1947 ( 1947 147 
14 ) 07 0727 17 97 # TATT, TT TT Bags 
कानपुर के प्रमंधतंत्र से सम्बद्ध नियोजा और उनके कर्मकारों की बीच , 
मनुसंध मे निदिष्ट औद्योगिक विवाद में केन्द्र सरकार औद्योगिक मधि 
करण, कानपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
14 46 1987 


3 . The prospectus of National Sugar Institute Kanpur, 
1986 in para | where historical background it was on re 
commondation , Indian Sugar Committee appointed by 
Governoont of India 1920 and emphasized by Royal Com 
mission on Agriculture that the need for Central Research 
Institution was considered and the Govt. of India accordinaly 
established Imperial Institute of Sugar Technology in Kanpur 
in 1936 . This institution was placas under the adminis . 
trativo control of Imperial Coursi) of Agriculture Research 
wben Jadian Central Sugar Cane Committee was forinod 
in 1944 , the control of Imperial Institute of Sugar was 
transferred to it. After independent it came to be known 
as Indian Institute of Sugur Tevhnology From 18t 
January , 1954 , the administrative control of the instituto was 
transferred to the government of India in the Ministry of 
Food and Agriculture and in 1952 , the name of the Insti 
tute was again changed to National Sugar Institute and 
the sand is housed in its present premincs at Kalyanpur 
since 1963. 


S . O . 1444 . - In pursuance of section 17 of the Industrial 
Dispules Act, 1947 ( 14 of 1947 ) , the Central Governmeut 
horcby publishes tho following award of the Central Govern . 
ment Industrial Tribunal, Kanpur, as shown in the Annex 
uro, in the industriaſ dispute between the onzployers in 
relation to the management of National Sugar Instituto , 
Kanpur and their workopen , which was received by the 
Central Government on the 14th May , 1987, 


BEFORE SHRI R . B . SRIVASTAVA , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRI. 

BUNAL CUM LABOUR COURT, KANPUR 


3 . Paragraph 2 of the game lays down the main functions 
of the institution which comprises of (1 ). Providing tecbn 
cal education and training in research in all branches of 
sugar chemistry , sugar technology, sugar engineering and 
allied fields and provide training in research ( ii ) research 
on problems pertaining to sugar technology sugar and sugar . 
cane chemistry and sugar engineering in general and those 
of sugar factories in particular and (b ) utilisation of by 
products of sugar indlustry And ( iii ) to give technical adviso 
and assistance to sugar . factoric with a view to improving 
their eficiency and to assist and guide them in their day 
to day problems Assistance is also provided to Central 
and State Governments in matters relating to sugar and 

llied industries. 


Industrial Dispute No. 81 of 1981 
Reference Nu . L -42012/80185-D . II ( B ) 

In the matter of dispute between ; 
The Secretary , 
Rashtriya Sharkara Sansthan Karamchari Sungh , 
Kalyanpur , 
Kanpur 

AND 
The Director, 
National Sugar Iustilula , 
Kalyanpur , 
Kanpur , 


4 . Thus the comgron function of this institute was to 
givo all possible assistance for hotter protection to the sugar 
industries. The definition of industry appearing in section 
2 ( 1 ) of the Act which cans to be crimined at length in A 
Raijapra Versus Bangalore Water Supply reported in 
1978 (s ) LLJ page 349, which laid down tho triple tost 
namely that there suould be systeinetic activity , cooperation 
between employer and employce and production and distri 
bution of goods services calculated to satisfy human wants 
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11. 


1 


S .O . 1445,- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
ment Industrial Tribunal, New Delhi, is shown in Annex 
hereby pablishes the following award of the Central Govern , 
ure, in the industrial dispute between the employers in 
relation to the management of Executive Engineer. Civil 
Construction Wing, Division No . 1 , A . I. R ., New Delhi and 
their workmen, which was received by the Central Govern 
ment on the 7th May . 1987 . : : . . 


: 


and wishes . Applying these guide des research instituies 
would come under the ucinition of industry . " Workmad 
Wiicre case nave been releired to this inbunal for aujucica 
tion would not be a workman and entitied 10 benefit of 11 
Dusuntaj aispuie act unless they are employed m an industry . 

ne true focus to find out if an institution is industry ur 
not is funcional and the decisive test is the nature of the 
activity with special einphasis on the employer employee 
relatiuüsnap . Wnere a complex or activities, some of which 
quality for examination Omers not invoives eniployees on the 
motal undertaking some of whom are not workman or 
some depariments are not prouuciive of goods and services 
it isolated , even then inė predominant nature of the ser 
Vices and integrated nature of the departinents, will be true . 
answer . The whole undertaking will be jpaustry although 
those who are not workmen by definition may not benelit 
by the staiuş. In second appeal no . 1767 of 1973 of : 
Allahabad High Court filed by the managen : erit it has 
Deen neid " applying this Creteria to the facts of the instant 
case we find that the National Sugar jostitute is predomi 
nently a research institute and its objective is to device 
ways and means of aconomising in sugar production and : 
also to design machines and machine paris so as to mako 
the working of the sugar mills more eiticienr. It also helps 
the industry in solving their specific problems and to advise 
the indusity in various other ways to make the whole 
industry eirective and viobie .” 


BEFORE SHRI G . S . KALRA , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 

: . : NEW DELHI 

I.D . No. 29186 , 
In the matter of dispute between : 

Shri Surinder " Kumar Sharma, Carpenter Village 
: Dhanbad Mohommed Pur, Delhi-110045 . 

Versus 
The Management of Civil Construction Wing , All 

India Radio , New Delhi- 110001. 
APPEARANCES : 

Shri O . P . Arora -- for the workman . 
Shri Narinder Chaudhary ---for the Management. 

AWARD 


The Central Government in the Ministry of Labour vide 
its notification No . L - 42012 ( 56 ) | 84 -D . II ( B ) dated 11- 12 -85 
has referred the following industrial dispute to this Tri 
bunal for adjudication : 


5 . Evidence has been led on behalf of the workman that 
the sugar institute seils sugar bemg å produce of the ex 
perimental sugar institute which is a part of national sugar 
institute . Evidence has further been led that the advice and 
services are rendered by institūte on remuneration . Even if 
10 18 so mere sale of sugar . ou technical skill or opinion will 
not render it an industry from a technical institution the 
main object of which 10 provide skill or knowledge of the 
research institution to industries may be on payments. The 
isolated facts of sale of sugar produce in the experimental 
sugar mil in the opposite party institution or sale of opinion 
and skill will not make it an industry so long the niain 
function of the institution are research and advisory. It is 
the totality of the object of institution which has to be seen 
and not isolated facts of the sale of the products here and 
there . Probably it was with this view that the definition of 
industry was sought to be changed by act 46 of 1982 , which 
definition excluded educational , Scientific and Research of 
Training Institutes but unfortunately the same has not 
become expression of law of the land having not been 
ascented as yet. 

6 . In view of the discussion made above I hold that the 
opposite party management : of the National Sugar Institute 
Kalyanpur , Kanpur , is not an industry and hence , the re 
ference under the industrial dispute " act is bad in law . The 
parties having been relegated to the general civil law are 
free. to seek redress in competent court of law . 


" Whether the termination of services of Shri Surender 

Kumar Sharma Carpenter wef. 31- 1 - 84 by the 
management of All India Radio , New Delhi, Is 
legal and justified ? If not io what relief the 
workman concerned is entitled to ?” 


. 


2 . Some of the undisputed facts are that the workman : 
Surender Kumar Sharma was empíoyed as a Carpenter on 
muster roll with the Management of Alr Icdia Radio w , e. f . .. 
17 -11-82 and his services were terminated on 31 - 1- 1984 
afternoon and that no notice for termination was served 
upon the workman nor any notice Çay nar any retrench - : 
ment compensation was paid to him at the time of termina - : 
tion and that the payments on this accounts were made 103 
the workman sometime in November , 1984 . 


7. I, therefore , told that the reference is incompetent 
under the industrial dispute act hence it can not be decided 
whether the action of the management in terminating the 
services is legal or not in this reference under the I.D . Act. 


3 . The case of the workman is that the termination of 
his service was illegal and void as it was in violation of 
Sections 25 - F and 25- G of the I. D . (hereinafter referred 
to as the Act ) since no notice was served upon his nor any 
wages in lieu of notice or any retrenchment compensation 
was paid to himn and that his junior Shri Prem Carpenter 
was retained in service . 


8 . I therefore, give my award accordingly. 

9. Let six copies of this award be seni to the Govt for. 
its publication . 


4 . The contention of the Management is that the work : 
man was not sponsored by the Enzployment Exchange and 
he had not worked for 240 days in a year and had not 
completed one years continuous service with the Manage 
ment; that the respondent is not ar Industry and that the 
persons junior to the workman have not been retained in 
service . 


R . B. SRIVASTAVA , Presiding Officer 

[No . L 42012 /85 /80 -D .II(B ) ] 
Dated : 5 -5- 87 

faratt, 22 HI, 1987 
9 . T . 1445. -a ft faona ufaf7, 1947 ( 1947 
14) 27 ART 17 . T OUT Forside TATT, fare ? fena 
सिविल कंस्ट्रक्शन विंग,डिवीजन नं . 1, ए आई आर नई दिल्ली के प्रबंधतंत्र से 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण, नई दिल्ली के पंचाट को प्रकाशित 
pat apy CFR #77 , 1987 Ft JT Ti 
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5 . At the outset the question whether the respondent 
All India Radio is an Industry , is set atrest by the authority 
MGMT. Of All India Radio , Chattarpur and P . O . Central 
Govt. Industriar Tribunal cum -Labour Court and another 
1987 ( 54 ) F .LR . 58 Madhya Pradesh High Court wherein 
it was held that All India Radio is an Industry . 
There cannot be any doubt that the claimant is covered by 
the definition of workman as given in Section 2 ( 00 ) of the 
I. D . Act. Although the Management has denied that the 
workman had worked for more than 240 days during the 12 
calender months preceding the date of his termination 


. 
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31- 1 -84, yet tho Manugement has 101 furnished any satis 

" ( C ) Industrial Disputes Act ( 1947 ) , S . 23 - F ( a ) -- Notice 
tical data in support of its contention On the other hand 

pay - Payment of Payment of notice pay must pre 
it is squarely adnritted by the Management that the work 

cede actual terminalion of service and not follow it. 
mun had rendered scrvice for the period . 17 - 11- 32 to 
31- 1 -84 which would aliow that the workman hud clearly 

One month s notice pay is required to be paid when an 
put in more than 240 days of service during the 12 months 

employer does not wish to serve the advance notice 
procecding the date of his termination 31 - 1 - 84 , Hence the . 

As required but in licly thereof hc chooses to pay 
provisions of section 25- F of the Act are clearly attracted 

one month s wages . It may be open to an employor 
in the present case , as it was a clear CASC of retrench 

not to give a notice , but in that event it will be in 
ment ! Now 15 stipulated in scction 25 - F of the Act 

cumbent on him to pay one month s wages in lieu of 
that no workmin shall be retrenched by the einployer until 

notice , that is. for the period of the notice . This is 
(a ) the workman has been given oue month s notice in 

to be done before the actual retrenchment. It is to 
writing indicating the reasons for retrenchment and the 

procede thc retrenchment and not to follow it. " 
period of notice has expircd , or the workmun has been paid 
in lieu of such notice wagey for the period of the notice 

6 . In view of the above authorities I bave no hesitation 
und ( b ) the workihuo has been paid at the time of termina in helding that thic Management did not comply with the 
tion reticncluient compensation which shall be cquivalent mandatory provisions of section 25- F of the Act and, there . 
to 15 days pay for cvery completed year of continuous service fore, the terinination of the services of the workman is clearly 
on any part thereof in cxcess of six months. It is an admitted illegal and void ab initio . The workman has not led any 
case of the Management that no notice was served upon evidence to prove that uny junior to him was retained to 
the workman nor any wages in lieu of the notice for iny 

servic : iind this has clearly becn decicd by the Management . 
retienchment compensation we paid to the workman at the 

Hence no violation of section 25 - G of the Act has been 
tiine of termination of his service . . The contention of the proved. 
Management that the payments in this regard were made 
sometime in November, 1984 is no compliance with the 7 . In view of the discussion made above it is held that the 
provisons of section 25F (aj ard (b ). In this regard in Termination of the Services of the workman) we. f, 31 - 1 -84 by 
the auibority cited us Pepsu Transport Co . Private Ltd . Vs. 

tho Management of All India Radio , New Delh , is not legal 
State of Punjab and others AIR 1968 Punjab and Haryanai nor justified . Hence it is directed that the workman shall be 
· High Court 90 wherein it was held as under : 

reinstated with continuity of service and with full buck wages , 
" Industrial Disputes Act, ( 1947 ) Ss. 25 -F , 33 - G and Further it is ordered that the requisito ntimher of orlea mf 

25- 6 - - Conditions precedent to retrenchment of this Award may be forwardod to the Central Government for 
Workmed -Payment of compensation AIR 1964 Cal. necessary action at their end. 
. 194 . Disccated . (Constitution of India , Art. 226 
und 227 ). 

April 20, 1987. 

G . C . KALRA , Presiding Oficer 
There are two conditions, laid down by S , 25- F , which 
have to be satisfied by the employer before lie can 

{No. L - 42012 / 56 / 8.1-D . II ( B ) ] 
retronch a workman who had been in continuous 

HARI SINGH , Desk Offlcer 
service for got less than ono year in his industry . 
The first is that he should be given one month s 

af foreitt , 1 7 , 1989 
notice in writing mentioning the reasons for his ret 
renchment and the period of notice had cxpired or 

FT T. 1446.mpfire frate afufarqa , 1947 ( 1947 
it no such qotice was given , then he should be paid 
in lieu thereof wages for the period of tho notico . FT 14 ) # 7 ETT 17 i ATT H , et mitu T * T*, Antara facere 
The second is that the workman should , at the timo 

मैनेजमेंट बोर्ड के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
of retrenchment , be paid compensation which would 
calculated in accordance with the principlo laid down 

बीच , अनुबंध में निर्दिष्ट औधोगिफ विवाद में केन्द्रीय सरकार औद्योगिक 
in sub -section ( b ) of $ . 25- F . The time of retrench अधिकरण चखीगढ़ के पंचपट को प्रकाशित भारती है, जो केन्द्रीय सरकार 
ment will , in the case of a workman who had been 
givep one month s notice , be at the end of that peroid 

iT 1278, 1987 477- 197 ETT 
and in the case of the workman, who was to be paid 
wages for the period of the notice in lieu of suoh 

New Delhi, the 1st June, 1987 
Notice. It will be the one fixed by the cmployer . 

S . O . 1446 . - In pursuance of section 17 of the Industrial 
If the workmen does not como lo receive the compensa 

Dispules Act, 1947 ( 14 of 1947 ) , the Central Govern 
tion on or before the due date when called upon to 

-ment hereby publishes the following award of the Contral 
do so , the employer should send the same to him on 

Government Industrial Tribunal . Chandigarh , as shown in 
that date if possible , otherwise on the next day and 

tho Annexure , in the industrial dispute hetween the em 
it is only then that it can be said that he complied 

ployers in relation to tlo management of Bhakra Beas 
with the conditions laid down in the section . The 

Management Board And their workinen , which was recoived 
employer must actually tender the amount of wages by the Central Government on the 12th May , 1987 , 
to the employee and if the letter then does not accept 
the game, he cannot later on say that no wages had BEFORE SHRI M . K . BANSAL PRESIDING OFFICER , 
been paid to him by the employer . Tender does not 

CENTRAL GOVT . INDUSTRIAL TRIBUNAL-CUM 
mean calling the workmen to receive payment on a 

LABOUR COURT, CHANDIGARH 
particular date , but the amount has actually to be 
offered to the workman concerned. 

Case No. I.D . 91185, 


Here ponding notices calling upon the workman to receive 

payment before the duc date and then cquating such 
an offer to actual payment, might lead to harsh 
results , because if the employer could not come to 
the day fixed to receive the payment for somo good 
reason , an obstinate employer may refuse to make 
the payment on the next day on the plea that the 
notice itself was equivalent to payment and his obli 
gation to make the payment had ceased on the pre 
vioits day . 


PARTIES : 
Employers in relation to the management of Bhakra 
Bens Management Board Nangal Towoship -Punjab . 

AND 
Their Workman : Sat Pal Singh . 
APPEIRANCES ; 

For the Employers.- - Sh . C . lut. 

For the Workman .- - Sh. R . K . Singh . 
INDUSTRY : B .B . M . B . 

. STATE : Punjab. 


Similarly in Air 1968 Rajasthan 227 . Vijey Kumar Majoc Vs. 
- State and others it was held as under : 
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AWARD 

Dated 30th April , 1987 
Under Section 10 ( 1 ) (d ) of the Industrial Disputes Act, 
1947, the following dispute No. : L - 42012 ( 3 ) 82- D . II ( B ) 
dated 13th November 1985 was received from the Labour 
Ministry for decision : 


- - - - - - - 

. SY 
AWARD 

Dated 30th April, 1987 
Under Section 10 ( 1 ) ( d ) of thc Industrial Disputes Act, 
1947 , the following dispute No. L - 42012 ( 2 ) 82 - D , JI ( B ) 
dated 13th Noveinber 1985 . was received from the Labour 
Ministry for decision : 
. . " Whether according to the Award dated 811 Decen 

ber, 1983 , of CGIT Chandigarh in casc No. 1. D . 
75183 /115 of 1983 published in part II soction 3, 
Sub -section ( ii ) of the Gazette of India dated 7th 
January , the workapan Shri Joginder Pal was entitl 
ed to reinstatement to the post of T -Mate Chowki 
dàr , if so whether the action of the management 
in not giving him appointment to the said post 
and offering him reinstatement . Ag & worker on 
daily wage basis is justified ? If not, to what ro 
lief the workman is entitled ? " 


" Whether according to the Award dated 8th December , 

1983 of CGIT Chandigarh in cane No, ID 761 
83117 of 1983 published sub -section ( ii ) of the 
Gazetto of India dated 7th January , 1984 the 
Workman Shri Sat Pal Singh was entitled to reing 
tatement to the post of T -Mate |Chowkidar ; if 80 
whother the action of tlic management in not giving 
him appointment to the said post and offering him 
reinstatement as a worker on daily wago basis is 
justified ? If not, to what relief the workman is 
entitled to ? " 


. 


" Further whether the workman renained gainfully em 

ployed in Anadrur Sahib Hydel Project in Punjab 
during the period from 1 - 9 -81 to 30 - 11- 84 . If so , 
whether the action of the management in refusing 
to re - employ hiny with attendant benefits is justified ? 
If not, to what relief the workman is entitled to ?" 


2 . This reference was fixed for hearing at Nangal on 
29 - 4 - 1987. Mr. C . Lal who appeared for the Management 
stated that workman Sh , Joginder Pal has been re - instated 
on dally wages 19 Chowkidar. Workman s Representative 
Sh . R , K . Singh stated that in view of the re -instatemont 
of Sh . Joginder Pal as Chowkidar Reference has become 
infructuous. 


2 . This reference was fixed for hearing at Nangal on 
29- 4 - 1987. Mr. C Lal who appeared for the Management 
stated that Workman Sh . Sat Pal Singh has been re - instated 
on daily wages as Chowkidar, Workman s Representative 
Sh . R . K . Singh stated that in viow of the re - insiatement of 
Sh . Sat Pal Singh Qy Chowkidar Reference has become 
infructuous . 


3 . In view of the abuve statement of the parties . re 
ference is returned having become infructuous . 
Chandigarh Cimp. at Nangal. 
29 -4 - 1987. 

M . K . BANSAL , Presiding Officer 

[No. L -42012 /2 /82- D . II ( B ) ] 


3 . In view of the above statement of tho parties , reference 
is returned having become infructuous. ., 


Chandigarh , Camp. at Nangal. 
29 -4 - 1987. 


41 . T. 14.40. - - fore farata ufafan , 194.7 ( 1947 
47 14 ) oft art 17 ATË , Tu rute, After that 
जबलपुर के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनमें कर्मकारों के बीच , 
अनुबध मे निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , 
जबलपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 12 मई, 
1987 617 STFT CAT TID 


M . K . BANSAL., Prosiding Officer 

[No. L -4201213182- D . JI ( B ) ? 
MT. T. 1447,- - profile forart ufufrun, 1947 ( 1947 
47 14 ) # UTC7 17 garu # , FATA TT Hary fait " 
मैनेजमष्ट बोर्ड के प्रबंधतंत्र से सम्बस नियोजकों और उनके कर्मकारों के 
भीच, अनुबंध में निर्दिष्ट औधोगिक भिवावं में केन्द्रीय सरकार औद्योगिक 
मधिकरण , चम्डीगढ़ के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
12 A , 1987 # $ 109 BUT AT 


S . O . 1448 , - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Contral Govorn 
inent Industrial Tribunal, Jabalpur, as shown in the Anne 
Xuro , in the industrial dispute between the employers in 
relation to the management of Gun Carriage Factory , Jabal 
pur and their workinen , which was received by the Central 
Government on the 12th May , 1987 . 


S . O . 1447, - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Chandigarh as shown in the 
Annexure , in the industrial disputo between the employers 
in relation to the management of Bhakra BeAg Management 
Eoard and their workmon which was received by the Cen 
tral Governinent on thc 12th May, 1987. 
BEFORE SHRI M . K . DANSAL , PRESIDING OFFICER , 
CENTRAL GOVT . INDUSTRIAL TRIBUNAL -CUM 
LABOUR COURT , CHANDIGARH 

Case No ID . 92185 
PARTIES : 
Einployer : il elation to the management of Bhakra 
Beas Management Board . Naogal Township - Punjab . 

AND 
Their Workman.- - Joginder Pal. 
APPEARANCES ; 

For the Employers. -- Shri C . Lal, 

For tho Workman - Shri R , K , Singh . . 
INDUSTRY : B .B . M . B . . 

· STATE : Punjab , 


BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR , ( M . P . ) 

Case No. CGIT / LC ( R ) ( 116 ) of 1985 
PARTIES : 
Employers in relation to the management of Gun Carri 

age Factory , Jabalpur and their workman , Shri 
Rajendra Jha , Chargeman Gr. Il and General Sec 
retary , Gun Carriage Factory Employees Union , 
T /92 /21 Chitranjan Marg , G . C . F . Estate , Jabalpur 
( M . P . ) 


APPEARANCES 


For Worknian - Shri P ., S. Nair , Advocate. 

For Magagenjent-- Shri: A . K . Chaube, Advocate . 
INDUSTRY : Gun Carriage Factory DISTRICT : Jabal 
; 

put (M .P.) 


= 


T 6 , 1997 -1918, 1909 

2013 
- - - - - - -- -- - - - - -- - - - - 

- - - - 
mitted " Gross Misconduct- ofice. This lantamounts to 
passed insinuating remarks " Gross- Misconduct Subvarsive 
against Shri K . C . Sihka , of Discipline." 
Manager - vonduct Subversive 
of Discipline ," 


Article of Charge No. 4 
That the said Shri Rajendra it is alleged that on 17- 7- 81 at 
Jha , while functioning as a about 2 PM Shri Rajendra Jia 
chargeman Gr. II, Fdy Sec - Chargeman Gr. II , Fdy Scction , 
tion , GCF , Jabalpur , during unauthorisedly and illcgelly 
the month of July 81 , com - lend the work is to surround 
inittcd " Gross Misconduct - the Car in which GM , GCF , 
unauthorisedly su , rounded was seated ,physically obstructed 
the Car in which the GM was the Car to move by Siretching 
scated and physically ob - his arms. This tantamounts to 
structed its movement ano -, Gros Misconduct Subervsive 
duct subversive of discipline." of Discipline." 


[ IIT 3 ( ii) ] 

fra ft 1996 
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AWARD 

Dated , May 4 , 1987 
This is a reference made by the Central Government vide 
Notification No. L - 14012 ( 18 ) / 85 - D .II ( B ) dated 11th Decem 
ber, 1985 for adjudication of the following dispute !- - . 
" Whother the action of the management of Gun Carri 

age Factory , Jabalpur (MP ) in punishing the work 
man Sri Rajendra Jha , Chargeman Gr. ll xnd 
General Secretary of Gun Carriage Factory Em - . 
ployees Union by order No. 237918 / A / 81 /VO dated 
30th January, 1982 is justified ? If not, to what 

relief the workman concerned is entitled ? " 
2 . Parties have filed their respective pleadings and docu 
ments . The position that emerges out from the admitted 
and proved documents appears to be that the G .CF, Fm 
ployees Union (hereinafter referred 10 as the Union ) way 
established and registered in thc year 1970 . Shri Rajendra 
Tha was the active member and the General Secretary of the 
Union . 

3. Shri B . K . Ghal joined as the General Manuger of 
the Gun Carriage Factory , Jabalpur (hereinafter referred to 
ay the Factory) on or about 9th July , 1981) and somehop 
there developed a tissle between the active members of 
the Union and Shri B . K Ghai. Union not only kubinittco 
Memorandum to the Defense Secretary but made some com 
plaints also against Shri B . K . Ghai and reported to hunger 
strike and notice of atrike . taking Out Hand Bille . News 
Items etc , against him . On the other hand . Shri B . K . Ghal 
in his capacity as Geric Manarer of the Tactory inered 
mevcral charge - hçete against members of the Minion includ 
ing Shri Rajendra Tha . The following charges (Ex. M2) and 
Er. M / 3 on 29- 7 - 1981 were framedland nunishment imposed! 
an Shri Tha virle .Mi s Omrop date 30th Tanlar . 198 ? 
(Ex. M / 5 . Ex. M /F and Fx. M / 7 ) : - - 
Charges framed : 

Slarement of Imputations 
(Annexure 1) 

(Annexure IT) 

Article of Charge No. 1 
That the said Shri Rojendra It is alleged that on 17- 7-81 
Tha,, while functioning as Shri Rajendra Tha , C /Man . 
Chargeman ( r. 11. Fdv Scc. Gr. II, Fdy Section , delibera- , . 
tion , GCF , Jabalpur, during tely neglected to go to his place 
the month of July 1981, coni- of dutv and did not perforin an 
mitted " Gross Misconduct- iota of work . This tantamounts 
deliberately left his place of to " Gross Misconduct-Wilful 
work - onduct wilful tieglect Neglect of Duty " . 
of duty . 

Article of Charge No. 2 
Thtat the said Shri Rajendra It is alleged that on 17 -7-81 at 
Jha , while functioning as a about 8 . 50 A . M . Shri Rajendra 
Chargemen Gr: IJ, Fdy Sec- Jha Cargeman Gr. II , Fdy 
tion GCF , Jabalpur, during Section , arranged to gather 
the month of July 1981 , com - workers in front of MPE s 
initted " Gross Misconduct - office , accompanied by union 
arranged to gather workers , office bearers and forced MPE 
forced MP to initiatc nego - to initiate negotations along 
tlations along with the crowd with the crowd, and also shouted 
and also shouted in a manner during the course of ncgotia 
of unbecoming of a Govt, tions in his office in a manner 
servant -conduct SupVersive of unbecoming of a Govt. 
of Discipline: " 

servant. This tantamounts to 
" Gross Misconduct-- Subversive 

of Discipline " 

Article of Charge No. 3 
That the said Shri Rajendra It it alleged that on 17 -7 -81 
Jha, while functioning as a Shri Rajendra Jha, C / M . Gr. Il . 
Churrgeman Gr. II, Fdy Sec - Fdy Section, passed insinuating 
tion, GCF, Jabalpur, diring remarks against Slıri K . C . Sinha 
themonth of July 1981, com - Manager , who entered MPES 


Arti - le of Charge No. 5. 
That the said Shri Rijerdra It is alleged that on 17- 7 -81 
Jha, while functioning as 4 Slui Racadra Jha , C /Man 
Charge G ". II, Fily Sectiun , Gill , Fdy Section , at about 
GCF, Jabalpur, Juring the 2 PM shouted offensive slogans 
inonth of July 1991, comutted inside the factory. This tanta 
" Gioss misconduct , shuuled nourits to " Gross Misconduct 
slogans inside the Fit-lory , subversive of discipline." 
Conduct subversi e of 
discipline." 
Charges 

Imputations 
Article Charge No. 6 . 
That the said Shi Rajendru It is alleged that on 17-7- 81 
Jha , while functioning 33 a Siri Rajendra Jha , C / M . Gr. II, 
Chargenian Gr. II, Fdy S : c - Fdy Scction , at about 2 PM 
tion , GCF , Jabalpur, during run towards the GM , who was 
the month of July 1981, com - walking towards the Gute and 
mitted " Gross Mixcun duct--- physically stopped hin by catch 
physically obstructel GM , ingljis arm and incited other 
GCF -conduct subversive of workers to surround the GM 
discipline." 

to prevent further movement 
thereby wrongfully restrained 
the GM froni following his 
Begitimaie path . This tanta 
mounts to ." Gross Misconduct 
Subversive of Discipline." 


Article Charge No . 7 


That the said Shri Rajendra It is alleged that on 22- 7 -81 at 
Jha, while functioning as a about 12 . 40 PM Shri Rajendra 
( hargeman Gr. II, Fdy Scc Jha , C /M Gr. II , Fdy Section 
tion , GCF , Jabalpur, during along with the workers obs 
the month of July 1991, com - fructed the Car in which the 
mitted ," Gross Misconduct - GM was seated and after pre 
lead a group of workers with venting its inovement on çither 
ulterior motive , prevented side Icad the workers to wrong 
car in which GM was seated fully restrain the movement of 
incited tho workers to shout the car from 12 50 PM 10 3 . 00 
provocaring slogans conduct - PM and also incited them to 
subversive of discpline." shout, provocating slogans . 

. This tantamounts to 

Gross Misconduct Subversive 
of Diş cipline." 


- - 


- 


. 


- - - - 


2074 

THE GAZETTE OF INDIA : JUNE 6 , 1987 / JYAISTHA 16 , 1909 [ PART 11 - SEC . 3 (ii) ) 
" - = = - = - - = - = - 

= - = - = - = - - 
Article Charge No . 8 ! 

to be revoked w .e .f. the data of servico hereof on 

Shri Rajendra Jha and simultaneously with the revo 
That the said Shri Rajendra It is alleged that on 2.3- 7-81 # 1 

cation of suspension Shri Rajendra Jha Chargcnian 
Jha , while flinctioning as a about 5 . 00 PM Shri Rajendru 

Gr. II , shall stond ytruck off the strength of GCF . 
Chargeman Gr. II , Fdy Sec - Jha , Chargeman Gr. II , Filý 

The movement of Shri Rajendra Jha fron ) CCP to 
tion, GCF, Jabalpur, Juring Section , unauthorisedly addres 

O . F . Bhusawa ) shall be treated as transfer in public 

interest. 
the month of July 1981 con - scd the workers in BRS Shop . 
mitted Gross Mircuaduct This tantamounts to “ Gross J11 luis findings dated 21 -8 - 1981 the General Manager, Shri 
mauthorisedly delivered i Misconduct- Subversive of Dis 

B . K Ghai, has observed as under : 
speech mside the Shop -con - cipline ." 
duct subcrsive of Discipline . 

" On scrutiny of the papers referred to above (Charge 

sheet and statement of defence of the workman ), 
4 . Shri Rajendra Jha , workının concerned , submitted the 

it is obseryed by the undersigned that none of the 
following with respcut to the above mentioned charges and 

charges frainod against Shri Rajendra Jha, have 
imputations made against trim vide letter dated 19 - 8 -81 (Ex . 

been denied by him vide his written statement of 
M / 1 ) : - -- 

delotice dated 19 - 8 -81. Sincc thọ said charges are 

not denied, it is not mandatory to institute a Court 
( 1 ) That the Article of Charge ) I , II, IV , V 

of Enquiry for thorough probing . However , the 
VI. VII and VIII as cited in the Memorandum 

undersigned , lias carefully examined the relevant 

papers , listed at Annexurc III, based on which all 
umder reference are not denied . 

the Eight charges framed against Shri Rajendra Jha , 

are proposed to be sustained . Each documents , as 
(2 ) The statement of impulations of misconduct or mis 

apparent froin its thorough scrutipy contains ample 
hehaviour contained in Anncxuro II citing my in 

substantial material evidence corelating to charges 
volment in the alleged acts of misconduct or mig. 

framed against him . The findings of the disciplinary 
behaviour while not/ bcing denied were in pursuance 

authority , in sesiatim , on each charge are as under ." 
of ventilation of legitimate and genuine grievances 
of workers and were an integral part of irudc union 
activities decided and called upon by the GCF Em 

6 . The case of the workman further is since the inception 
ployecs Union . 

of the Union , G . C . F . Employees Union , it was fighting for 
the cause of the workers and agitating against various illegal , 

policies of the management. The Union also highlighted 
( 3 ) That being the General Secretary of the Einployees 

the various corrupt practices that were prevailing in and 
Union there do arise circumstances and exigencies 
when activities initiated in defence of the genuine 

Around the Factory as and when occasion arose . Because of 

these activities of the Union , some of the authorities in the 
problems and grievances of workers aro -construed as 

management had become hostile and prejudice against the 
Gross Misconduct or misbehaviour and as such 1 

active workers of the Union including Shri Rajendra Jha. 
do not deny these activities . 

It is also alleged that on the personal interest and order of 

Shri B . K , Ghai the management tried to cvict Sri Rajendra 
(4 ) However, I wisla to state with all the emphasis at 

Tha from his house illegally but they failed to do so because 
any command that in all my alleged activities ci of the support of the Union . 
otherwise I have not acted advertantly or other 
wise with any subversive or ulterior purpose and 
there had existed 10 design even to undermine o 

7 . Thc workman has further contended that lic was work 
defy , the authority and respectability of the ( M , 

ing as a Chargeman Gr. Il in the Factory and because of 
GCT , Jabalpur . 

the Trade Union activities and his activo participation ho was 

transferred to Ordnance Factory Bhusawal and his pay WAY 
( 5 ) The undersigned thoreforo requests you to take a 

reduced by turec stages for a period of two years. No en 
lenient and benevolent view in the circumstances 

quiry wig held , nor witnesses were examined it: the presence 
of allged incidents / activities. 

of the workmen concerned nor was he given an opportunity 

to cross - examine these witnesses . The General Manager in 
( 6 ) The undersigned further requests you to cause ex 

his findings referred to various evidence collected by him 
peditious action to undo the suspension at the 

and relied on certain documents. Shri B . K . Ghai could not 
carliest. 

have issued the charge -sheet dated 29 - 7 -81 nor could he 

have given the findings and the punishment dated 30 - 1 -1982 
5 . Tc General Manager , Shu B , K . Ghai, possed an order 

because in most of the charges levelled against the work 
dated 30 - 1 1982 (Ex , M - 6 ) ay under : 

man Shri B . K . Ghai is tho aggrieved person . Moreover , 

he himself was the complainant. A person cannot be 1 
" On careful consideration of the written statement of 

Judge for his own cause , Thereforc Shri Ghal is totally a 
defcnce to Memorandum referred to above , wherein 

biased person . 
the Government employees has admitted the charges 
and examination of the prima facie evidence avail 

8 . The case of the workman further is that a strike ballot 
able on record , the undersignod holds that the was taken out on 11-8 - 1981 on behalf of the Union and 98 
articles of charges . . . . . .. . .. . . . .. .. . . .. . . . . . . .. . . . . of the workers of the factory voted in favour of the strike. 
framed against Shri Rajendra Jha , Chargeman Gr The management, therefore , came to the conclusion that 
II , Foundry Section , Gun Carriage Factory . Jabal. their action was not proper and negotiated settlement on 
pur, are proved . In this connection a copy of 13 - 8 -1981 settling the charter of demands of the Union and 
GM s findings dated 21- 8 - 81 aro enclosed . 

regarding the pending charge-sheet General Manager stated 

that domestic enquiries will be prolonged and neither party 
The General Manager has further ordered which is as will gain thereby and therefore suggested and gave personal 
under : 

assurance that if the workmen give rrply to show cause 

notice admitting the allegations he will not Impose any punish 
" 2 . Thc undersigned , therefore , imposo the penalty of ment but will merely give an oral warning. Believing the 

Reduction of pay by threc stages for a period of Assurance and with a view to maintain good atmosphere and 
two years with cunuulntive effect. This penalty of good industrial relation the workmen pave reply to show 
reduction of pay will be effective after inirlemen . cause notice as suggested by the General Manager . 
tation of previous penalties , if any. 

9. Thus the punishment imposed on the workmans is bad 
3 . The suspension of Shri Rajendra Jho, C /Man Gr. T in law on the following grounds amongsts others : 

is also hereby revoked with effect from 30 - 1 - 1982. 
· He shall report for duty at O . F . Bhusawal, on the 

1. Shri B . K . Ghai being the complaldant could not 
revocation of suspension subject to the following 

have issued the charge- sheet or impose the punish 
terms namely , that the suspension will be deemed 

- pient, particularily when the GM , gave an oral 
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undertaking for no punishment. The G . M . was 

yone through the records filed in this casc as well as docu 
therefore , estopped from imposing any punishment. 

ments Ex . W - 1 to EX, W - 39 liled in other case which clearly 

goes to show that this movement of the Union members 
2 . The punishment was imposed without holling why was directed against the General Manager , Shri B . h . Ghai 
domestic enquiry. 

and he was at least one of the aggrieved party and personally 

prejudiced against the active members of the Union . 
3 . He took into consideration veriolis documents and 
statements produced behind the back of the work 

14 . On behalf of the inanagement, it has been contended 
man and which were never made available to him , that active members of the Union went beyond the legiti 

matc activities of the Union and they had absolutely no right 
4. The management could not have taken juto considera 10 act it the manner as they did . Thereforc lliey made 
tion of these documents / evidence without giving an 

thicaiselves liable to ilic punishment awarded to thein for 
opportunity to the workman to defend himseli. 

thell misconduct subversive of discipline a churge- sheeted . 

This may be true , but the law of natural justice requires 
5 . Theie was no legal evidence against the workman and 

that such activities of the Union members or office beareſs 
hence he could not have been held guilty . 

ad are subversive of discipline aniounting to iníscouduct has 

to be prove by legal evidence before a person could be 
6 . The transfer of the workman was against the laid punished . In the instant case , except the allegations in the 

down policy of the Government and there was no unarge - sheets there is nothing on record at least before this 
necessity or justiilcution for the transfer . There Tribunal 10 substafitiate the allegations of the manage 
fore the transfer is illegal, arbitrary and is an act Went. On tho other hand , applicant worknian has filed 
of victimisation . 

luis own allidavit had lic has been cross- cxamined by the 

management on it. But nothing material is brought out in 
7 . For one misconduct two punishinent lias been irn his cross - examination to discredit his plea in relation to 
posed. 

llic chiarges levelled aguinst him . If the management 

wanted 10 rcbut the allegations of his affidavit it should 
8 . An Order of transfer made with aluſide intention have either liled the counter ailidavit of Shri B . K . Ghai 

01 for some ulterior purpose like punishing un em or at least of some responsible otticel to refute or rebut the 
ployec for his trade union activities should be vitiil allegations but nothing has been donc. , thercture , scc no 
teu beculise of the malafide exercise of powers, 

reason to disbelieve the affidavit of the applicant workman 

( Pratap Singh Vs. State of Punjab AIR 1964 SC 72 para 14 
9 . Charge -sheet und punishment was m ove wholly relicd on ) . 

with personal grudge of Shri Ghai, General Manager 
and on the trade union activities and therefore it 

15 . The salient features of the affidavit of Shii Rajendra 
was a colourable exercise of powers . 

Jha ure that he was the General Secretary of the Union . 

The Union made repeated 
10 . Transfer of the workman and reduction of pay ale 

representations agitating 

against the illegal policies and actions of the management 
all act of victimisation unfair labour przelice and 

and various corrupt practices followed by thə manageinent 
malaſide and is liable to be set- ilside. 

was highlighted . The Union submitted charter of demands, 
10 . The managcnient of G . C . F . Jabalpur 

Since no action was luhen tlıç management was informed that 

inity written 
statement did not refute the allegations nalewise . However, 

the Union will go un hunger strike 10 press their demand . 

Shi B . h . Glui who joined as General Nhanuger on or about 
the contention of the nianagement tưuther in its salement of 

th July 1980 was unhappy with the Union activities and has 
claim is that the action taken aguinst Shri Rajendra Jha vide 

leen hull assing the Union workers from time to time. The 
order dated 30 - 1 - 1982 is fully justilice and does not violate 

Uniun ulsu submitted at Memorandumi to the Defence Sec 
the natural justice nor it is vindicrive or subversive of union 

retary iad thc D . O . O . P . complaining against Shri B . K . 
activities, because after pausal of his past misconduct and 

Ghui. Union brought out hand bills , several news items in 
thorough examination of the relevant documents the order 

daily news papers , l esorted to hunger strike and gave a jotice 
of penalty of reduction of pay by three stages for two years 
with cumulative effect was passed on 30 - 1 - 1982 Shri Rajendra 

of strike , series of charge -sheets were given to the office 

beaters of the union and the workers were harassed re 
Jha WAS Subscquently transferred to O . F . Bhusawal and his 

gularly , stike ballot was taken on 11- 8 -81 on behalf of the 
suspension was revoked . The acts of mistleed on the part of 

union und 98 % of the worker s voted in favour of the strike. 
Shri Rajendra Jha are unwarranted and the not conform lo 
of reconcile to union activitics. He is , therefore , tot cn 

After the strike ballot the management found that their 
titled 10 any relief as prayed for by him . 

action will not correct thcy 110gotiated a settlernent 

on 13 -8 -81 cttling the charter of demands. No enquiry was 
11. On the above plendings of the parties the following 

held . Shri B . k Ghai, General Manager , hud personal 
issues were framed : 

grudge because of the rgitution of the Union . Therefore 

even after the ussurance that he will not impose any punish 
ISSUES 

ment but merely give a oral warning, the workman has been 

punished because of his activeness in the Trade Union 
1. Whether the enquiry is proper and legal ? 

activities by Shri B . K . Ghai, General Manager. Shri B . K . 

Ghui being llic complainant could not have issued the charge 
2 . If not, whether the punishment imposed on the work sheet or impose the punishment. The workmun has further 
man are justified on fucts of the case ? 

stated on Oath that hc WAS appointed by the D . G . O . F . 

Calcutta . Whereas the punishment orders were issued by 
3 . Whether the punishment awarded is because of the the General Manager, G . C . F . who is not liis appointing 
trade union activities of the workman or not ? 

Authority . On 3 - 10 - 1983 he was removed by the General 

Manager , Ordnance Factory , Bhusawal and subsequently taken 
4 . Relief and costs ? 

fach with effect from 31- 5 - 1984 with an assurance that he 

will be transferred back to Jabalpuit . The transfer of the 
Findings with reasons : 

worhman was against the laid down policy of the Govern 

ment and there was to administrative necessity or justilca 
12 . Issues No. 1 to 4. - - Parties relied on the documents 

lion for his transfer . the punishment imposed on the work 
filed in this case . The workman gave his own statement on 

man icducing his wages and transfer to Bhusawal are with 
allidavit and relied on certain documents filed in Reference 

ulit any necessity and justilication whatsoever . 
Case No. 111 / 1985 (Marked Ex. W / 1 to Ex . W / 39 ) . 

16 . In the case of Gujarat Stecl Tubes Ltd . Vs. Mazloor 
13. The main challenge to the show cause notice and the 

Sabha ( AIR 1980 SC 1896 ) facts were on all fours with the 
departmental punishment is that Shri B . K . Ghai was him 

l acts of the present case . Relevant extracts of the above 
self in the position of complainant and a witness . There 

Cise are being reproduccú below : 
Toile he could have neither issuçu the charge -sheet 1or could 

" The form of the order of termination or the language 
have imposed the punishment uwarded by hin , I live 

in which it is concleci is not conclusive . 
290 G1/87 – 10 
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will lift the veil to soe the truc nature of the acted as the disciplinary Authority . For such a contingency 
order , . . . . . . . 

the Governnient framed instructions in C . C . S . ( C . C . A . ) Rules 

1965 p . 60) item No. 3( ii ) which reads as under : 
The Court will find out from other proceedings or docu 
ments connected with the formal order of termina 

" 13 ) When President s power for nominating an ad hoc 
tion what the truc ground for the termination 

disciplinary authority to be invohode 
is . . . . . . 

( i ) . . . . . ... .. . . . . .. 
A disciplinary inquiry resulting in punishnient of parti 
cular delinquunty cunnot but he llegal if the evidence 

( ii ) When the competent authonty is unable to func 
is of naşg misconduct by unspeciflcd striker s led 

tion as the disciplinary authority 
by leaders who are perhaps not oven work 
men , 

In i case where the prescribed appointing or discipli 

nary authority is linable to function as the dis 
The workmen were on strike. The strike was illegal. 

ciplinary authority in respect of an Orllcia ), on 
The management was hurt bccausc production was 

account of his being personally concerned with the 
paralysed . The striker s allegedly indulged in ob 

charges or being a material winesses in support 
joctionable activities. Thç exasperated inanugoment 

of the churgos , the proper course for that autho 
hit back by ordering their Jischarge for reasons sct 

rity is to refer such as case to Governmont in the 
out in several pages in the appropriute contompo 

normal manner for nomination of un ad hoc 
runcolis proceeding. Misconduct after misconduct 

disciplinary altlıority hy u Presidential Order 
way flung on the workers to justily the drastic 

under the provisions of Rule 12 ( 2 ) of the C . C . S . 
action . 

( C . C . A . ) Rulcs 1965." 
Held . - - The orders of discharge weic inproper on this 
score alone ." 

Under this Rule Shri B , K Ghai hould have relerred the 

matter to the Government for appointment of an ad hoc 
17 . In view of the above , it is crystal clear that the action 

disciplinary authority to conduct just, legal and impartial 
of the G¢neral Manager, Shri B . K . Ghai, against the active 

domestic enquiry against the workman but instead of doing 
pembers of the union amounts to victimisation and 

so he himself became the prosecutor and a judge at the 
unfair laboui practice in all the charges levelled against the 

same time. It is now well seliled that no person could be 
workman . 

a judge in his own cause and 110 witness could testify that 

his own testiniony is true as has been held in the case of 
18. Now I will briefly luke up the statement given by the 

P . J. Warkari Vs. K . V . Karamjkar ( 1980 - LI -LLS p . 270 ) ; 
workman onl allidavit regarding the charge - sheet issued to the 

S , Tiwari Vs. State of M . P . 1986 SLR ( 1 ) 558 ). This is 
workman and punishment awarded and under whiut circums 

what has been done by Shri B . K . Ghai. Therefore the 
lances thc General Manager did so . Tlie workman hay 

cntire proceedings are vitiated being contrary to law . 
deposed in his affiduvit that the Union resorted to hunger 
strike in support of the charter of demands. Since no 

20 . As for the punishment of transfer to Bhusawal in a 
action was taken a strike ballot was taken on 11 - 8 - 81 and 

similar case of this very Gun Carriage Factory , Jabalpur , 
98 % of the workers voted in favour of strike. Thereafter 

one M . Hussain was transferred by the management from 
u settlement took place on 13 - 8 -81 when á mecting of the 
union took place with the General Manager . The General 

Gun Carriage Fuctory, Jabalpur to Metal und Steel Factory , 

Ishopara. In that case of M . Hussain Vs. Union of India 
Manager assured to solve all the problems of the workers 

and others in Misc , Petition No . 879 / 84 his Lordship Hon 
and further assured that he will not impose any punishment 

ble Justice Shri Gulab Gupta while quashing the transfer order 
but will merely give a oral warning . But contrary to this 

hell as under - 
assurance the General Manager punished the employees . As 
Arcady pointed out therc is 10 counter- uffidavit to deny 
this allegation . Therefore this pocs to show that the plea 

" It is comunon ground that the matter in so far 49 
of the workman was obtained on misicpresentation and in 

disciplinary action is concerned , is covered by the 
ducement. Since the workman has submitted his reply on 

provisions of Central Civil Servicos ( Classific:1 
this assurance that the General Manager will not take any 

tion , Control and Appeal ) Rules. Rules 11 of 
uction on the disciplinary cases it cannot be said that it 

these Rules provides for imposition of penalty on 
was an admission of guilt [Jagdish Prusad Saxenal Vs. State 

A government servant for good and sufficient rea 
of M .P . ( AIR 1961 (MP) 1070 rclied on ). 

sony . Thesc penalties do not include transfer as 

as punisbment. Under the circumstances , impos 
19 . Coming to thic churges levelled and the so called en 

ing penalty of transfer would not be in accordance 
quiry held against the workınan , I have already pointed out 

with these rules and would be beyond the jurisdic 
the charges levelled against the workman and puniyliment 

tion of the isciplinary Authority . Since the im 
uwarded to him . He was also transferred from G . C . F . Jabal 

pugned transfer order is the direct outcomo of the 
pur to 0 . F . Bhusawal. 

Disciplinary proceedings and is founded upon the 
20 . I have gone through the findings and the order passcd 

same, the same must be held illegal and outsido the 
by Shri B . K . Ghai and I find that Shri Ghai acted not 

scope of the rospondents. " 
only as a prosecutor but also as a Judge and sat over the 
judgment in his own cause . It is pertinent to note that the 

In para 6 of the same, it has been further held 
General Manager has considered the report of One Shri 
Jagjit Singh , J ., G . M . s report dated 19 - 7 -81 in his findings 

" The Courts have been reluctant to sit in appeal over 
with respect for Charge No. 5 und 6 , but what the report was 

the exigencies of business and find out whether they 
has not been produced before this Tribunul nor tried to 

demanded the transfree or not. It is generally con 
produce him as a witness here. Even there is no mention of 

ceded that thç management is in the best position 
the report submitted by Shri Jagjit Singh cither in the 

to decide these quutions, Inspite of it, the law 
above mentioned two articles of charge ( Annexuro I ) of 

courts havo been interfering with the transfer if the 
statement of inputation ( Annexure II ) . But I find that tho 

samc was arbitrary or malafide. In Prakash Chan 
General Manager way directly involved in these incidents , 

dra Vs. State of M . P . ( 1980 MPLJ 251) this Court 
if any. Similarly for other articles of charges no report ot 

had the occasion to consider a malafide transfer 
M . P . E , has becn produced before this Tribunal. Therefore 

( Cases cited -- - 1981 MPLJ 9 ; 1983 MPLJ 527 and 
I find that the workman was not given proper opportunity to 

1966 — I-LLJ 440 ) . 
defend himself. Hrom all this conduct of the General Mana 
ger it appears that he was highly prejudiced and went out 

23. Applying the above law to the facts and circumstances 
of the way to victimise the workman . 

of the present case , I am of the opinion that the Order of 

Transfer of the workman was also not only illegal but was 
21. The workmun hus pleaded that Shri B . K , Ghai arbitrany , un act of victimisation and unfair labour practice . 
General Manager being the complainant should not have Therefore it was not justified and is quushed . 
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? ! In the instant rage management in thoir written 

* ( THA , 357 , 1987 
Satement has not sought an oprortunity to prove misconduct 
before this Tribunal. Therefore they are not entitled to 

# T. T . 1450 ; — - 347difta fruit fuf44 , 1947 ( 1947 for 
the same. 

14 ) * ATT 17 970 #, FE TATT. -1, sfiat train 
5. Consequently ] hold that the action of the manage फं . लि . के प्रबंधन से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच 
ment of Gun Carriage Factory , Jabalpur ( M . P . ) in punishing 

अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
the workman Sri Rajendra Shu , Chargeman Gr. II and Gene 
ral Secretary of Gun Carriage Factory Employces Union by प्रधिकरण उनीमा के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
order No. 237918 / A / 81 VO dated 30th January , 1982 is not 

FT 12 Tf, 1987 1197 Eur 
justified . The orders regarding penalty of reduction of pay 
by thrce stages and transferring Shri Rajendra Jha from 
G . C . F . to O . F . Bhusawal vide orders dated 30 - 1 - 1982 are 

New Delhi, the 25th May, 1987 
quashed being contrary to law . The workman . therefoic , 
be restored to his original post and pay and allowance at 

S . O . 1450 , - In pursuance of section 17 of the Industrial 
Jabalpur Management will pay all back wages, continuity 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
of service and all other benefits including promotions ctc ., 

hereby published the award of the Industrial Tribunal , Orissa 
if due . within three months from the date of this word 

as shown in the Annexure , in the Industrial Dispute between 
fniline with it will carry 9 % interest from the date of 

The cmployers in relation to the New ludia Assurance Co ., 
award . No order as to costs . 

Ltd ., and their workoan , which was received by the Contral 

Government on the 121h May , 1987. 
Dried : 4 - 5- 1987, 

INDTSTRIAL TRIBUNAL , ORISSA , BHUBANESWAR 
V . S. YADAV, Presiding Officer 

Industreial Dispute Case No. 4 of 1986 (Central) 
[No. L -14012 /18 /85-D . II (B ) ] 

Dated Bhubaneswar , the 1st, May, 1987 
af fermeni, 22 af 1987 

BETWEEN 
Fr . . . 1449: - THT SITT faf 1948 , 1961 # faftu uji 

The Management of New India 
34-fufrat ( 2 ) ST 

Assurance Co . Ltd . 
( 36 a , 4 FAUT # TOTT TA " , 

Represented through the Divisional 
केन्द्रीय सरकार , श्री आर पी कपूर के स्थान पर श्री के . एल . ल थरा 

Manager , New India Asyurance Co. Ltd , 
को खनन परीक्षा बोर्ड पा सदस्य नियुक्त करती है और भाग्न सरकार , 

Mangalabag , Cuttack (Orissa ). 
तत्कालीन श्रम और पुनर्वास मन्त्रालय ( श्रम विभाग ) की दिनाक 21 

. . . .. First Party . 
TRT, 1984 67 ofergaar # T . 1 . 2847 # firrafal ATY 

AND 
dimar i 

Shri Dinesh Chandra Mishra , 

At-Mishra Lane, Kanchan Bazar , 
2 347 U hr # " That" op of ATT Fatas " 2 " # 

P . O . & Dist. Dhenkanal, 
वर्तमान प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि प्रतिस्थापित की जाएगी , 

... ..... Second Party , 
PUHT : 

APPEARANCES : 
“ t + Trì , HT , 

Sri C . M .K . Murty, Advocate --- For the Management 
अध्यक्ष व प्रबन्ध निदेशक , 

First Party . 
nariat ante ( sfrat) father, 

Sri Dinesh Chandra Mishra — The Second Party -work 
3 FISE FOUR , 

men himself. 
. 311, 37777 . 34, 

AWARD 
737- 440001 " 

1. This is ca reference under section 10 ( 1 ) of the Industrial 
[A BUT T.- 3012/2/84 19 - 1] 

Disputes Act 1947 made by the Central Government vide its 

order No. L - 17012 / 55 / 85- D dated 11th April, 1986 for ad 
art . 27. Mi, 31 fan judication of a dispute menetioned in the schedule of refe 

rence which ends as follows : 
New Delhi, the 22nd May , 1987 

" Whether the action of the management of New India 

Assurance Co . Ltd . Calcutta in terminating the 
S . O . 1449. - In exercise of the powers conferred by sub 

services of Shri Dinesh Chandra Mishra , Sr . Inspec 
regulations ( 2 ) and ( 3 ) of regulation Il of llie Mctallilereus 

tor, with effect from 1- 1 - 1979 is justified ? Jf not, 
Mines Regulations, 1961, the Central Governnient hereby 

to why relief thc workman is entitled ?** 
appoints Shri K . L . Luthra , as a member of the Buard of 
Mining Examination vice Shri R . P . Kapur and makes 

2 . The case of the workpian is that he was initially appoin 
the following amendments in the notification of the Govern 

ted 24 an Insurance Agent and subscquently appointed as 
ment of India , in the late Ministry of labour and Reha 

Junior Inspector by the First Party -Managemeni with effect 
bilitation , Deparinent of Labour S .O . No. 2847 , dated the [ rom 21 - 11 - 1977. He completed necessary training. As per 
21st Aug1147, 1984 , 

the letter of appointment he had to undergo a period of 
2 . In the silld notification ayainst the heading Members 

protection for one year . His salary was fixed at Rs. 250 per 
against serial aliniber 2 for the existing entry , the following 

month .. He completed his period of probation on expiry of 
entry shall be substituted namely : 

one year from 21-11- 1977. The Management, however , in a 

most illegal and , unjustified manner terminated his scrvices 
Shui K . L . Luthra , 

with effect from 1 - 1- 1979 by the order dated 13 - 12 - 1978 un 
Chairman -cum -Managing Director . 

the ground of an satisfactory performance . It is stated that 
Manganese Orc (India ) Limited , 

the Second Party has done business for the First Party 
3 . Mount Road Extension , 

Management in a prudeni und diligent manner. The imme 

diate authority of the Second Party tried to harass and bring 
P . O , Box No. 34 , 

ruins to the business of the Second Party . All the pick of 
NAGPUR - 140001" . 

business his kit- bag and all documents pertaining to insurance 
{No. V -23012 / 2 /84ML ) 

business were withdrawn from him in a deceitful manner 

and was retained in the Office for a considerable period which 
R . T . PANDEY , Dy. Secy. brought positive damage to the business of the Second Party 
290 G1/ 8711, 
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to say that the performance of the Second Party was not or the extended probationary period , or if on a review , in 
satisfactory. The action of the Management it is further con the opinion of the company he may not be able to com 
tended is otherwise illegal and unjustified for violation of the plete the premium , his service is liable to be terminated 
mandatory pre - requisites of Section 25 - F of the Industrial forthwith . The Management s decision in this respect is 
Disputes Act 1947. He had rendered continuous service for final and binding on the second party . The Management 
one year proceeding his illegal termination of service . He as it appears on a review of the performance of the second 
was however not given any notice or wages in lieu thereof party came to the conclusion that his services were not 
nor he was paid any compensation as contemplated under satisfactory and therefore , passed the order of termination . 

This order of termination , as it appears from Ext. A was 
the law . 

on the basis of a calculation made by some officers. The 

order of termination is contained in Ext. 3 . This order 
3 . The case of the Management on the other hand is 

reads as follows: 
that the Second party is not a workmen under section 2 ( s ) 
of the Industrial Disputes Act and for that reason the 
Assistant Labour Commissioner refused to initiate the con 

“ As pre clause of the letter of appointment cated 
ciliation proceeding at bis request. He however moved the 

15 - 11 - 1977 issued to you , your service is subject 
High Court of Orissa In CJO No. 636 of 1980 and their 

to review from time to time. We find that your 
lordships in these judgment dated 7 - 12- 1984 directed that the 

performance is unsatisfactory and Management has 
second party is a workmen under section 2 (s ) of the Industrial 

decided to terminate your services with effect 
Disputes Act and issued a mandamus to the Assistant Labour 

from 1 - 1 - 1979 ." 
Commissioner to act in accordance with law . It is contended 
that the nature of the duty of the second party was that of a . According to the Second Party this order of termina 
saleman for procurement of Insurance business and was of : , : tion is bad firstly , on the ground that it violates the pro 
Supervisory nature and as such he was not a workman under .. : vision of Section 25- F of the Industrial Disputes Act and 
the Industrial Disputes Act. Under clause 9 of later of 

secondly , this action as it is evident from Exts, 4 to 18 was 
appointment the continuation of his services was subject to 

clearly a victimisation of the workman . The Management s 
review of the performance of his work if found unsatisfac 

stand on the other hand is that the order of termination is 
tory to terminate his services. The Management has termi 

in terms of the appointment . It can not be said to be 
nated his services on the ground that his performance was 

" retrenchment " within the meaning of Section 25- F of the 
poor. The probationary period of the second party should Industrial Disputes Act and therefore the question of com - : 
be deemed to have continued till his services are terminated : pliance of provisions contained therein does not arise . The 
in as much as in the very letter of appointment; it is speci Management has also disputed the allegation that the ter 
fically mentioned that the confirmation is not automatic un - mination is an act of victimisaiton , The Supreme Court 
less the company issues a letter of confirmation . The allega - : 

in the case of Management of Karnataka State Road Trans 
tions that the second party worked in a diligent manner 

port Corporation ; Bangalore Versus M . Boraiah and another 
and he was subject to harassment by the Management have reported in AIR 1983 S . C . 1320 had to deal with a case 
been denied . The submission on behalf of the workman that of termination of a probationer . It was urged on behalf 
.be was removed from service in contravention of the provi- . . of the Management that the employees were probationers 
sions of Section 25 - F of the Industrial Disputes Act has no and the order of discharge was on account of unsatisfacotry 
basis. The termination of the services of the Second Party s ervice and that such termination of service was not re 
was in accordance with law . He has also no right to claim any trenchment within the meaning of Section . 2 (00 ) of the 
arrear wages. 

Industrial Disputes Act. Their lordships on a review of a 

number of decisions in the field held , " Retrecnhment as 
4 . The following two question have come up for consi defined in Section 2 (00 ) of the Industrial Disputes Act 
deration in this case : 

covers every case of termination of service except those 

which have been embodied in the definition , discharge from 
( 1 ) Whether the Second Party is á Workman within employment or termination of service of a probationer 
the meaning of Industrial Disputes Act 1947 ? 

would also amount to retrenchment. As such where while : 

discharging a probationer, requirements of Section 25- F of 
( 2 ) Whether the termination of the services of the · the Industrial Disputes Act had not been complied with the 

Second Party is justified and if not, to what relief, same was void .” In the instant case the workman was a 
the workman is entitled to ? 

probationer and it is during the extended period of pro 
bation the order of termination was passed on the ground 

that his performance was not satisfactory . It is admitted 
. 5 . Admittedly , on the refusal of the A . L .C . to initiate a 

that the Management has not complied with the provisions 
conciliation proceeding the second Party moved the Hon ble 

of Section 25- F of the Industrial Disputes Act. On the 
High Court in CJC No. 636 of 1980 and the Hon ble Court 

authority of the aforesaid decision of the Supreme Court 
have held that he is a workman within the meaning of 

it must be held that the termination of the services of the 
Section 2 ( s ) of the the Industrial Disputes Act, This finding 

workman for non -compliance of the provisions of Section 
clearly operates as resjudicate and it is not necessary to 25 - F was void . In view of this finding it is not necessary 
traverse the various grounds mentioned in the rejoinder filed 

to go into the question whether the action of the Manage 
by the Management to say that the Second Party is not a ment was by way of victimisation . . 
workmen within the meaning of section 2 (s ) of the Industrial 
Disputes Act. It is also not necessary to discuss the appli 
cability of the principle laid down in AIR 1984 S . C . 1462 . 9 7 . To sum up the action of the Management in terminat 
( relied on by the Management) to the facts of the present 

ing the services of the workman is not justified . The work 
case . This issue is ariswered in favour of the second party 

man is entitled to reinstatement. 
workman . 

8 . On the question of back wages the learned counsel for : 

the Management has drawn my attention to a decision re 
6 . The next question is whether the termination of the ported in 1987 ( I S .CW . R . 55 ) and on an unreported de 
services, of the workman is justified . Admittedly , the second cision of our own High Court passed in OJC 867 of 1979 , 
party was appointed as a Junior Inspectos with effect from In the case before the Supreme Court it was found that 
21 - 11 - 1977 as provided in para - 2 of the letter of appoint- : . the workman has failed to show that the enquiry held by 
ment ( vide Ext. 1 ) . He was on probation for a period of the Management was neither fair nor proper. It was how 
one year initially which conld be extended . if necessary up ever urged on behalf of the workman that the punishment 
to one more year at the discretion of the Company, The of termination of service was not in consonance with the 
terms of the appointment were also to the effect that the nature and gravity of the charges and demanded a lesser 
services of the second party -workman . were liable to be i punishment. The Tribunal on consideration of this sub 
- terminated without assigning any reasons, during the initial mission made an order of reinstatement with continuity of 
and or extended probationary period . In para - 9 of the service but without back wages. This order was challeng 
apncintment order it has further provided that his perform . ed before the Supreme Court and their Lordships were not 
ance should be reviewed from time to time, and if he fails : inclined to disturb the order passed by the Tribunal. The 
to complete the premium expected from him in the original facts of this case are entirely different from the facts of the 
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SCHEDULE 
present casc and therefore the aforesaid decision bas no 
application . In the unreported decision of our own High 
Court passccl in OJC 867 of 1979 on the question of pay 

" Whether the action of the management of Tapin South 
ment of back waves their Lordships took into consideration 

Colliery of M / s. Central Coalfields Limited District 
the pendency of proceeding before the High Court for a 

Hazaribagh in denying higher category / regularisa 

tion to S / Shri Chainan Yadav and 24 others as per 
consillerable period and directed that the payment of buck 

annexure when they are working in higlier category 
wagcs should be to the extent of fifty percent. In the ins . 
tant case the order of termination was made effective with . 

for the last so many years inspite of wages paid by 
cffect froni 1 - 1 - 1979 . 

I not, to 

the management is legal and justified ? 
In the meantimc about eight yeurs 
have clapsed. The prescnt reference 

wliut roliet are the workmen entitled "" 

was received on 
28 -4 - 1986 . It appears that the delay was on account of the 

ANNEXURE 
refusal of the Assistant Labour Commissioner to entertain 
the dispute for conciliation and the consequent institution 

1. Godan Mahto 
of writ petition in the High Court in which the second party 

2 . Roop Chandra Saw 
workman was declured a workman . The entire blame for 
delay can not therefore be placed on the management. 11 

3. Shiv Charan Paswan 
would therefore be appropriate to direct the Management to 

4. Chamad Yadav 
pay fifty percent of the back wages from the date of ter 
mination till the date of reinstatement. The workman shall 

5. Surajdco Saw 
however be treated to be in service during the entire period 

6 . Inderdeo Saw 
beginning from the date of termination of his service . 

7 . Baijuath Mahto 
9. An Award is accordingly passed , 

8 . Hanif Mian 
P . N . PANDA , Presiding Officer 

9 . Chandrádeo Suw 
[No. L - 17012 / 55 /85-DIV ( A ) ] 10 . Kesho Thahut 
K . J. DYVA PRASAD , Desk Oficer 11. Ramchandra Dusadh 

12. Buddhan Manjhi 
76 fazot, 177, 1987 

13. Pandya Manjhi 

14. Situram Manjhi 
47. T. 1451. ---aftutfit * funt fuftua , 1947 (1947 

15 . Faiku 
at 14 ) ft UTAT 17 TATA , ET T * 17 g 397 1758 

16 . Baliraj 
कोलियरी मै मर्ज . सी . मी . लिम के प्रबंधन से सम्बद्ध नियोजकों और 

17. Jaddu Ram 
उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक वियादमें केन्द्रीय 

18 . Dineswar Mahalo 
मरकार औद्योगिक प्रधिकरण , नं . 2, धनबाद के पंचाट को प्रकाशित करती 

19 . Sahdev Yadav 
है , जो केन्द्रीय सरकार को प्राप्त हमा था । 

20 . Kishun Ram 

21. Thakur Manjhi 
Now Delhi, the 1st June, 1987 

22 . Sona Ram 
S . O . (451, - In pursuance of section 17 oi the Industrial 

23. Sohar Malto 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government In 

24. Rajendra Prasad Sinha 
dustrial Tribunal, No. 2 , Dhanbad , as shown in the Annexure, 25 . Bimul Singh , 
in the industrial dispute between the employers in relation to 
the management of Tapin South Colliery of M / s. Central 
Coalfields Limited , and their workmen , which was received 

The case of the workman is that the 25 concerned work 
by the Central Government . 

men named in the annexure to the schedule of the order of 

reference are permanent workmen of Tapin South Colliery 
BIGFORE THE CENTRAL GOVERNMENT INDUSTRIAL of M / s, C . C . Ltd . Their wages and other servicc conditions 
TRIBUNAL (NO . 2 ) AT DHANBAD 

are governed by Coal Wage Board Recommendation and 

NCWAS, I , II and , ill. The concerned woikmen at Sl. No . I 
Reference No. 61 of 1985 

to 14 of the annexure to the Terms of reference are working 

ag trampiers on permanent basis regularly since sonetime 
In the matter of industrial dispute under Section 10 ( 1 ) ( d ) 

in 1980 when underground Project No. 44 was started in 
of the I. D . Act., 1947 

the Tapin South Colliery. They are still working as trammers 
PARTIES : 

in the said underground project of Tapin South Colliery . 

Although the management designated them as piece -rated 
Employers in relation to the management of South trammers but their work load and tramming rate as provid 

Colliery of M / s. Central Coalfields Limited and cd under the provisions of NCWA - 11 and IlI have not been 
their workmen . 

fixed by the management. Consequently they are beirrg paid 

full buck wares flrcal for ricce - rated trammer per day irres 
APPEARANCES: 

pective of their output resulting in great finuncial loss to 
On behalf of the workmen - Shri J. D . Lall , Advocate . 

them . The management did not fix the work local and tram 

ming rate deliberately to deprice them of their proper wages . 
On behalf of the cmployers - - Shri R . S . Murthy, Advo . According to NCWA - IT the average workload is calclated 
cate . 

for 6 wceks piccc during the date from which NCWA - III 

came into effect and in accordance with such average work 
STATE : Bihar, 

INDUSTRY : Coal. Joall the trampling rate is to be fixed . The workload in 

respect of 14 concerned workmen should be 
Dhanbad , the 27th April. 1987 

fixed 
on the basis of average workload per day during the period 

of 6 weeky starting from the time who underground pro 
AWARD 

ject No . 44 was started and their basic tramming rate should 

be fixed on the basis of such averaged workload . They should 
The Government of India , Ministry of lithout in wercise by fired difference of wages / arrears of wages 
of How IMANICIE comerice on then under Suction 1011)( d ) ot 

on the basis 

of sile truuning rates for the period starting from 
the 1. 1 . ill, 1947 has referred the following dispute to this 

1980 

10 December , 1982 . They should be paid from Ist January, 
Tribunal for mjudication vide their Order No. 1,- 24012 / ( 3 ) , 1983 at the tramning rate which has to he calculated on the 
85-D IV ( B ), Juted , the 20th May , 1985 . 

basis of average workload for the period of 6 months from 
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July , 1982 to December , 1982 as provided under NCWA - LII Tale the present dispute . The constitution of the sponsoring 
and they should be paid arrears of wages from 1st January , linion does not provide thut trammers can be its member 
1983 calculated on the basis of tramming rate so worked Sl. No. 15 to 18 belong to Timber trade and Sl. No . 25 who 
out. 

is working as Munsbi cannot also be enrolled as member 

of the sponsoring union under its constitution as the spon 
The concerned workmen Faiku in Sl. No. 15 , Balitaj in 

soring union Indian National Coal Mines Engineering 
Sl. No. 16 and Jaddu Ram in Si, No . 17 of the annexure to Workers Association is an association of the workmen ot 
the order of reference are working as Timber Mistries since Coal mines engineering . The said union bad not raised ony 
1980 when underground project No. 44 was started but are demand on the management in regard to the matter covered 
being paid wages of Cat. Ill. As per Wage Board Recor 

hy the present reference and as such theic can be no valid 
mendation Timber Mistry has been placed in Cat, IV and industrial dispute . The reference order is vague segarding 
As such they are ontitled to be paid Cat. IV wages since the alleged higher catogories as referred to therein . 
1980 with the benefit of annual increment. They are also to 
DC regularised on the post of Timber Mistry as they are 

Tapin South Colliery has an undorground incline which 
· working as Timber Mistry since 1980 continuously and regu 

was newly started . The inclinc driving was catruired to 
larly, As per provisions of the Certified Ştanding orders , if 

contractor and the job was executed by the contractor up 
a workman works for 3 months continuously on a post he is 

to the second level. The said incline started working on a 
entitled to be made permanent on that post. 

very small scale from 3rd level in April , 1982 . The mine 

was developed gradually and evco now it is being run on 
The concerned workman Dineshwar Mahalo at Sl. No . 18 

a very small scale with a daily out put of about 90 tonnes . 
of the annexure to the order of reference is working as a 

Presently the operation are going on in the 25th level. The 
Timber Mazdoor since 1980 but is being paid wages of Cat. I 

minc was closed from July , 1983 to Scplember, 1983 for 
although he is entitled to be paid wakes of Cat. II since 

3 months for widoning of the incline . 
1980. He is also entitled to be regularised as Timber Maz 
door in Cat. III from 1980 and is also entitled to arrears 

The case of the management in respect of the concerned 
of wages since 1980 with the benefit of annual increment 

workman at Sl. No. 1 to 14 of the schedule of the order 
since 1980. 

of reference is that presently the total numbers of trammers 
Thic concerned workman Shri Sahadeo Yadav at Si, No . 

in Tapin South incline is 18 and proviously the number was 
19 and Kishun Ranı at Sl. No . 20 of the annexure to the 

less . The concerned workmen No. 1 to 14 are piece rated 

trammers who work both in the underground and on the 
reference are working as Pump Khalasi since 1980 . They are 

surface of all the trammers are getting underground al 
being paid Cat. I wages although they are entitled 10 be 
paid wages of Cat. III since 1980 with the benefit of annual 

lowance . The management was confronted with many diffi 

culties in carrying on thc mining operations in the produc 
increment. They are also entitled to be regularised on the 

Lion Of coal as the number of facts is extremely limited 
post of Pump Khalasi in Cat, IIJ since 1980 . 

in extraction of coul, there is heavy absentism of mincrs 

for loading coal, there are frequent breakdown of power 
The concerned workman Thakur Manihi at Sl. No. 21 of 
the annexure to the order of reference has been working as 

disclocating the mining operation and production of coal, 
Mechanical Fitter since 1980 . He is being paid wages of 

thờie is only one small tugger haulage of capacity of 
Cat. III although he is ontitled to the wages of Cat. IV 

35 H . P . for hauling loaded tubs. The productivity of mine 
since 1980 with the bench of annual increment. He is also 

is very low , the gradient in the mind is one in 7 and there 
entitled to be regularised on the post of Mechanica ] Fitter, 

was no lipler or bunker till 1983 and coal was loaded 

into trucks through chutc by manual unloading coal from 
The concerncd workinan Sona Ram at SI, No . 22 and 

the tubs, The number of tubs in the mine is 24 . Consider 
Sohar Mahato at $ l. No. 23 to thic anncxuro of refercace 

ing the fact that the mine is new and working condition 
have been working as Electrical Helper since 1980 , They 

including the tramming distance , if the workload had been 
are being paid wages of Cat, I although they are entitled 

Axed for picce rated trammers it would not have been 
to the wages of Cat. ] Il since with benefit of annual in 

less than 10 tubs during 1982 - 83 , 8 tubs during 1983-84, 7 
croment. They are also entitled to be regularised in the post 

tubs in 1984 -85 and would not have been loss than 6 tubs 
of Electrical Helper in Cat. III. 

as at present per head . The management Way unable to 

provide adequate work to the trainmery actually working 
The concerned workman Rajendra Pd . Sinha at SI , No. due to the constrains and in the normal cause they would 
24 of the annexure to the order of reference has been have been entitled only to the fall back wagon of Group - V . 
working as Electrician since 1980 . He is boing paid wages The actual out put of trainmers was much less . The full 
of Cat. IV although ho is entitled to the wages of Cat. VI back wages of Group wages of trammers are the same and 
since 1980 and is cntitled to be regularised on the said as such the trammers were not at disadvantage at all , In 
post since 1980 . He is also cntiled to be paid the arrears of fit the mangement had to suffer as the group wages and 
wages with the benefit of annual increment since 1980 . The fall back wages are higher than the initial wages payable 
concerned workman Shri Bimal Singh at SI. No. 25 of the to time rated trammers who are in Cat, III. NCFW - IT 
annexure to the order of reference has been working as 

which came into force from 1- 1 - 83 provided for the piece 
underground Munshi since 1980 although he is designated 

fated allowance for piece rated trammers @ 0 .70 P . per 
as Fitter Mazdoor and is being paid wages of Cat. I only 

working day being an annual increment in the group wages 
He is entitled to got Clerical Grade -III wages till December, as against annual incremont rate of 0 .65, P . per day admis 
1982 and from 1 - 1 - 1983 he is entitled to Clerical Grado- 11 sible to time rated trammers. The trammers and their re 
Wages as per NCWA - II and III . He is also cntitled to be 

cognised union , RCMS were fully aware of the abovc posi 
regularised on the post of underground Munshi with effect tion and they accepted the existing arrangement with the 
from 1980. 

exception that the workload would be fixed later on at a 

proper time when the working and other conditions became 
On the abovc plca it has been prayed that the action of 

favourable for work load to be fixed . The existing arrange 
the management in denying promotion regularisation of 

ment is more advantageous to the trammera . It was for 
the concerned workman on the post on which they have 

this reason that the trammers for their recognised union , 
been working for long and deaying the payment of proper 

RCMS nor other trade unions operating in the colliery 
Cat . Wages to them is illogal arbitrary and unjustified and 

took up the said issue . The union of the trammers . the 
that tho management may be directed to regularise the 

Aponsoring upion , is a craft union and has illegally taken up 
concerned workmen in their post of working. The management 

the issue and raised the dispute . 
should also be directed to pay the arrears of wages conse 
quential to regularisation with offect from the date they are 

The terms of reference in the present case do not call 
working on such post. 

for any determination of rate of wages to piece rated 

trammers in as much as the terms of reference referred 
The care of the inanagement is that the reference is bad to higher category 
in law and nul maintainable . The concerned workmen are 

and regularisation of the concerned 

workman . Even before the ALC ( C ) Hazaribagh the sponsor 
not the members of the sponsoring union and the said union ing union had pleaded only for the higher category /regula 
has no existence in Tapain South Colliery and right to risation for the trammers and other concerned workmen 
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since February, 1984. His case for regularisation will be con 
and the union had not raised any plea for determination 

of sidered in due course subject to fulflmcnt of conditions . 
of workload for piece rated trammers and payment 

of 
wages accordingly . Thus this issue of determination 
workload for piece rated trammers falls, outside the scope 

None of the concerned workmen who have been stated to 
of the present reference and the plea raised by the work be getting difference of wages have acquired experience for 
men in the W . S . for determination of workload for piece appointment 10 the higher category of post but even then they 

ure being paid the auference of wayes. They had 20t been 
rated trammers and the payment of wages to them ac 

selected for the higher post according to the normal proce 
cordingly with arrears cannot arise and the said claun is 

dure , otherwise they would have been considered for suit 
liable to be rejected . The concerned 14 trammers are not 

ability by a selection committee for promotion to the higher 
entitled to any relief . 

post. The regularisation will depend upon the employees 

being ſound suitable for regular appointment in the post Sub 
Tapin South Colliery has also open cast mine which has ject to availability of sanctioned post in the relevant higher 
been working eversince the nationalisation of the colliery category . The manugement has difficulty in crcating additio 
since before the nationalisation of the colliery in 1973 . nal post because of the ban and restriction imposed by the 
Previously it was a manual quarry being worked on a small Central Government in regard to creation of additional post. 

The additional posts were not available to cover the con 
scale and later on it was mechanised . It has diffcrent cale 
gories of technicians like Fitter, Mechanics , 

ceincd workman in the higher category when they were 
Elcctricians 

asked to do such jobs. The management is trying to get the 
and their helpers besides pump khulasi etc . The manage 

Additional post sanctioned . Whenever , the workers working in 
ment transfers the workers or post them temporarily from 

higher cutegory were being paid the difference of wages 
quarry to underground scction and vice - versa according 10 

nothing further has to be done at present. Admittedly , the 
their requirement. The concerned workman at Sl. No. 15 

concerned workmen are being paid the wages of the higher 
to 16 were Timber Mazdoor s in daily rated category - IlI. 

category . The management of CCL had issued instrictions 
They were previously working in Gidi- A Colliery of CCI. 
and were transferred to Tapin South Colliçry in 

for dealing with the case of workers working in higher cate 

July , 
1983 and April, 1982 respectively . Even after the transfer 

gory and action will accordingly be taken . The said instruc 
to Tamin South colliery they were working as Timber Maz 

tion have been issued as a result of the joint decision laken 
door . From February , 1984 they were deputed to work as 

by the management of CCL with the representative of RCMS 

wbich is the recognised union . On the above plea it has been 
Timber Mistiy in Cat . IV in daily rated and since then 

submitted on behalf of the management that the workmed 
they are being paid the difference of wages of Cat. II) and 

concerned are not entitled to any relief. 
IV . They are to be regularised in due course as Timber 
Mistry as Cat, IV subject to fulfilment of conditions. The 

The points to be determined in this case are whether the 
concerned workmun Jadu Ram at $ i, No. 17 of the annex 

concerned workmen are entitled to the higher category and 
ure was previously Cat, I Mazdoor , Since February , 1984 

regularisation in the higher category in which they are work 
he was deputed to work as Timber Mazdoor in Cut. Il and 

ing and are getting the difference of wages . 
since then he is being paid the difference of wagos between Cut . 
II and I. He has to be regularised in Cat. II in due course Shri 

The manageinent have examined two witnesscs and have 
Dineshwar Mahato at Si. No, 18 of the ancxure was Cat, I 

exhibited documnients Ext. M - 1 to M - 7 in support of their 
Mazdoor. Since February , 1984 he was deputed to work as 

case . The workmen have examined cight witnessca in sup 
Timber Mazdoor Cat. 1 and is getting the difference of 

port of their case. No document has been exhibited on be 
wages between Cat. II and Cat. I. He has to be regularised 

half of the workmen . 
in Cat. II in due course on fulfilment of conditions , Shri 
Sahadeo Yadav at și, No . 19 and Kishan Ram at Sl. No. 20 
wero Cat. I Mazdoor . From February , 1984 they were de 

In para - 3 of the W . S . of the workmen it is ptated that 
prated to operate small pumps of 15 H . P . capacity and SI, No . 1 to 14 of the annexure to the reference have been 
since then they are being paid the difference of wages bet clesignated as piece rated trammers but the management has 
ween Cat. II and Cat. I. Pump Khalasi operating pump of failed to fix their work load and traming rate as provided 
15 H . P . capacity are entitled to Cat. II wages under the 

under the provisions of NCWA - II and III and consequently 
Coal Wage Board Recommendation and NCWAY. They are the concerned workmen are being paid only full back wages 
to be regularised in duc course in Cat. II subject lo fulfil fixed for piece rated trammers per day irrespective of their 
mont of the conditions. Thakur Majhi at SI, No . 21 of the output as a result the concerned workmen have suffered 
annexure was working as Pump Khalasi in Cat. III. Since 

great financial loss . It has been stated that the work load in 
February , 1984 he was deputed to work as Mechanical 

respect of the concerned worknien ( Sl. No . 1 to 14 ) should 
Fitter in Cat, IV and since then he is being paid the diffc 

be fixed on the basis of average workloud per day during 
rence of wages between Cat, IV and Cat. III . He will be 

the period of 6 weeks starting from the time when under 
regulorised as Mechanical Fitter in Cat. IV in due course 

ground project No. 44 was started and their basic tramming 
on fulfilment of the conclitions. Shri Sonaram at Si, No . 22 

rate should be fixed on tlic basis of such average workload . 
of the annexure was Cat, I Mazdoor . Since February , 1984 

It is further stated that they should be paid difference of 
he was deputed to work as Electrical Fitter in Cat. II and 

wages on the basis of such traming rate for the period start 
since then he is getting the difference of wages between 

ing from 1980 10 December , . 1982 and from 1st January , 
Cat . II und Cat, I. He will be regularised in due course in 

1983 at thç rate of liamming to be calculated on the basis 
Cat. Il subject to fulfilment of conditions, Sohar Mahato at 

of average workload for the period of 6 months from July . 
Sl. No, 23 of the annexure was a Cat. I workor , In February 

1982 to December, 1982 as per NCWA- III and they should 
1984 he was deputed to work as Electrical Fitter in Cat, UJ 

be paid ürrears of wages from 1st January , 1983 on the 
und since then he is getting difference of wages of Cat. II 

basis of tramming rate so worked out. On perusal of the 
and Cat, I. He has to be regularised in Cat. II in due course 

schedule to the order of reference it will appear thut the 
suhicct fry fulfilment of the conditions, Shri Rajendra Pra 

reference has been made for adjudication on the point whe 
sad Sinha at Sl. No. 24 of the annexure is an Electrical 

ther the management was justified in denying higher cate 
Fitter in Cat. TV and is working in the same job . He is get 

fory / rcgularisation to the 23 concerned workmen when they 
! ing the proper wages of Cat. IV for the Electrical Fitter . 

were working in the higher category for yo many years and 
He is not working in any higher category. JBCCI has laid 

were being paid wages of the higher categories by the man 
the promotion rules , conditions of eligibility and method of 

agement. There is no mention of the fact that the Tribunal 
selection to the next higher category . His case will be con 

has to decide about the trammiog rate of the trammers in 
sidered in future when a vacancy arises in the post of Flectri 

accordance with the provisions of NCW4 + ) and ( II. 
cian ( at. V along with other electricians . There is no justi 

para -61f) of the W . S . of the management it is stated that 
fication for the workinen to demand for the promotion of 

the terms of reference in the present case do not call for any 
Shri Rajendra Prasad Singh . The concerned workman Shri 

determination of råte of wages to piece -rated trammers in as 
Binal Singh at Sl. No . 25 of the annexure was a Cat, I 

much as the toring of reference referred to higher category. 
Mazdoor. From February , 1984 he was deputed to work as 

It is further stated thut even wlien the dispute was raised 
Munshi in the rost of Cleich ! Guide. I ] . He is being paid 

lyv the kwonsoring union hefure the ALCIC ) Hazaribagh the 
the terzice ul wages of Clerical Grade - III and Cat. I 

blea was for higher category for trammers and other worn 
hers and there was no claim for determination of workload 
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for picco -rated trammers or payment of wages to them ac 

work load had been fixed for piece rated trammicrs lliey would 
cordingly . It is submitted on behalf of the management that have been entitled to the tall back wages as the actual out 
the said issue of determination of workload for piece rated put of trammers was much less and as the fall back wages 
trammers Or payment of wages to them accordingly fulls and the Group wages are the same, the trainners have not 
outside the scope of the reference and the said clalm does been put to disadvantage in respect of their wagen . NCWA - III 
not arive and is liable to be rejected . No paper has been 

which came into force from 1st January , 1983 provided for 
produced by the workmen to show that the deniand regard 

the piece ratcd allowance for piece rated trainmis @ 0 . 70 P . 
ing the fixation of tramming rate for piece rated trammers per working day being an annual increase in the group wages . 
was made either before the management or had been raised 1 he fact that no written dispute was raised on behalf of the 
in thic industrial dispute raised before the ALC ( C ) Hazari 

trammeis regarding the fixation of the lamming rate it 
bagh . As the terms of reference in the schedule are quite 

uppears that the unive working in the inines and the tram 
clear I do not think that there is any scope for this Tribunal mery bad accepted the existing arrangenierit with an undor 
to decide about the tramming rate of the pieco -rated trammer 

standing that the tramming rate will be fixed later on When 
as is being raised by the workmen before this Tribunal for the working conditions are fayourable . In view of the 
the first time. In the above view of the matter the fixation of above it appears that the claim of the trainmers ( Sl . No. 1 
thc tramming rate of the trammers is outside the scope of 

to 14 of the angexure to the reference ) ior higher wages 
the tris of reference . 

is not justified and they are not entitled to higier wages. 


Admittedly Sl. No . 1 to 14 of the annexure to the refer 
coce are piece suled traminers in Group V wages. It is also 
admitted that their workload had not been fixed as required 
under clause 5 . 7 . 1 of NCWA - II and clause 3 . 7 . 1 of NCWA - III . 
in which a procedure is laid down for fixation of thc wages 
of pieco -rated trammers . The cluim of the trammers is from 
1980 and as such NCWA- ll was inforced at that time. It is 
also admitted that as no tramming rate for the trammers has 
been fixed by the management they are getting group wages 
which is the semic is the fall back wages. I have already dis 
clissed above that as it is not the scope of the refcrenço 10 
fix the tranming rate , it is not possible for this Tribunal to 
fix the tramming rate as is boing claimed by the workmen 
in the W .S . The wages of Group V in NCW . I- II is Rs. 18.15 
and the same amount is fall back waycy in respect of the 
piece raled tranmors . Clause 5 . 7 . 1 , of NCWA- Il or Clauso 
3 . 7 . 1 of NCWA - III will apply only when a workload is fixed 
but as the workload has not been fixed by the management 
it will not he possible to go into the question regarding the 
fixation of the tramming lale . The trammers are getting 
guaranteed wages which is equal to the fall hack wages and 
as such there appears to be no reason to conclude that the 
trammers are put to lose in respect of the wages. 

It is submitted on behalf of the management that the work 
load of trimmers and tramming rate has now been fixed from 
1st September , 1986 . It was put 10 WW - 8 who had raised 
the industrial dispute in respect of the concerned workmen 
whether he knew that the rate of trammers has been fixed 
from 1st September , 1986 to which he expressed his ignor 
ance . If the management had not fixed the rate of trammers 
with RCMS, WW - 8 should have stated clearly that no such 
tramping rate has been fixed froni 1st September , 1986 . 
It appears therefore thut now tramming rate has beon ſxed 
and the management will be paying the wages to the tram 
roers in accordance with the traming rate fixed with the agree 
ment of the recognised union and the management . 


I may mention here that the trammers are claiming that 
they are working in Tapin South Colliery since 1980 , But 
accurding to the management they are working here some 
time after 22 . 8 ? when they were transferıcd to work a . 
piccc l aled tramuner in lapin Soutta colliery after the mioc 
was beiog gradually improved . MW . ! has sued in his 
cross -examinailed that actual production was sturted in the 
underground minca in June , 1981 avd thercafter 14 concerned 
tammers were working in the underground and prior to 
that they were working as Miner / loader in other mines. 
The management has filed Ext. M - 2 dated 22- 1 - 82 which is 
the othco order showing the transfer of the 14 concerned 
tramicry along with two others to work as pieco rato 
trummer with effect from 12- 4 - 82. This office order therc 
foro shows that the tranmery concerned in this CASO were 
transferred to Tapin south underground rrines with effect 
from 12 - 4 -82 . The workmen have tiled no other docu 
ments to show that they were transferred to Tapin South 
colliery by any oftice order issued prior to 22- 4 - 82 . I 
hold therefore that the concerned 14 trammers were trans 
ferred to Tapin Suuth underground colliery with effect from 
12 - 4 - 82 and as such they cannot gain any arrear for 
the period prior 19 their transfer tu Tapin South colliery . 


The Case of tho concerned workman ( Feki Si. No. 15 , 
Baliraj Sl. No. 16 and Jadu Ram Sl. No . 17 ) is that they 
are working as Timber Mistl y since 1980 when underground 
project No. 44 of fapin South was started and were getting 
Cat, I wages although according to tho wage board re 
commendation Tinber Mistry hay been placed in Cat. IV 
They thereforç claim wages of Cat. IV since 1980 with 
the benefit of annual increment and they also claim regulari 
sation on the post of rimbor Mistry since 1980 in udcor 
dance with the provision of the Certified Standing Orders. 
WW - 5 Jadu Ram Sl. No. 17 of the annexure hus deposcu 
on behalf of all the Timber Mistry . He has statod that he 
is working as Timber Mistry since about 6 years and the 
other concerned workmen Teku ini Baliraj are working 
along with him since 4 years . In cross -examination he 
has stated that 110 was working as O .BR , in the open cast 
minc. He has stated that Fekul was formerly working in 
Gidi- A colliery from where he was transferred to Tapin 
South in July , 1980 and ibat Baliraj was forinerly workiog. 
in Gidi- A colliery and was transferred 10 Tapin South 
colliery frony March 1972 . It will thus be clear that Balim 
was transferred to Tapin South Colliery in March , 1982 
and be cannot claim from the year 1980 . Ext. M - 7 series 
are the photo copies of service registers of the workmen 
vther than the trammers . It will appear from Ext. M - 7 
that Jadu Ram Wity placed in the post of time rated cul. ) 
vidc office order dt. 1926 - 5 - 82 Baliraj was transferred to 
Tapin South by the order dated 22 - 2 - 82 and Feku was 
transferred in June, 1983. Admittedly as it will appear 
from the Hindi Version of the annexure to the reference 
that Fekus , Baliraj anu Jadu Ram arc in Cat . III. They are 
dengandibg Cat. IV . The case of the management is that 
the said thrco persons wera forinerly working as Timber 
Mazdoor and they were deputed to work as Timber Mistry 
in Fobțuary , 1984 and since then they are heing paid diff 
rence of wages of Cat. II] and IV . It appears from office 
wiler dyled 25- 2 -84 Ext. M - ) trut the above tlirce concerji 

workmoi were getting the colorate of wates of Cat. IV . 
The chart prepared by the manageinent Ext. M - 4 will show 
that Feku , Baliruj and Suduram were deputed to work as 
Timber Mistry in Cat, IV from . February , 1984 and were 


The workinen harc cxamined WW - 2 who was working 
as Trummer in Tapin South Colliery . It will appear from his 
cvidence that since about 2 years he is working ay Fan 
Khalasi as he had suffered injury in his liead . The work 
men did not examine any trammer who is presently working 
as Tranmer in Tapin South Colliery . WW - 2 hus stated that 

the trammers had requested to the management for fixing 
· the workload orally about 4 ycars ago . Admittedly no le 

quest was madc by the trammers in writing to the manage 
ment for fixing the workload at any time and the said matter 
lias been raised for the first time in the W .S . of the con 
cerned workmen . It will appear from the cross -examination 
of WW - 2 thut the underground mining of Tapin South Col 
liery WAN started about 6 years ago . He has stated that it 
takes sometime to develop a 11cw mine . He has stated about 
the dificulties in working, the new mines which is almost 
similar to what has been stated by MW - 1. Ho has stated 
that is the mine continues, working it focs deeper and the 
tramning distance increase . He has stated that in new mine 
working coal faces arc lens and there is ofteo failure of elec 
tric power in the colliery . He further states that in the begin 
ning the production of coal was low and it has incrcased 
gradually . He has also admitted the management s case that 
it 1983 there was some kioppage of work in block No . 44 
of Tapi South Colliery . It is stated in para dic ) of the 
W . S . of the management that on considering the facts that 
the mine is new and the working conditions difficult, if the 
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getting the difference of wages of Cat. II and Cat. IV . and and Kishun Ran : were working as Pump Khalasi on a 
MW - 1 has stated that Ext. M . 3 is regarding the regularisa - : rimp of 15 HP and as such their proper category is 
tion issued from the area office . Ext. M - 5 dated 12. 11.84 Cat. II . The management lias rightly placed them in Cat. 
shows that the union had made a representation that there II and is paying them the difference of Cai. Iaņci II. Ext. 
were number of cases where workers were working in higher M - 7 will show that . Sahadeo Yaday and Kishun Ram were : 
category designation but were not regularised in the higher placed in time dated Cat. I. vide order . dated 26 - 5 .84 and 
post and therefore thc management after examining the that they were paid difference of wages of Pump Khalasi 
issue decided that the enployees will be considered for re Cat. II from 24- 2 -84. Thus the two concerned workmien 
gularisation if they continuously worked in the higher post therefore , are entitled to be regularised in Cat. II from 
for a period of one year and that they will be granted in 24 - 2 - 85 and they should get the annual increment from : : 
crément after one year of regularisation . It was further 24 - 2 - 86 . As they were already getting difference of wages 
stipulated that whenever situation of acting in higher grade of Cat. I and Cat. II they are not entitled to any difference 
is resorted to steps will have to be taken to get the post of wages prior to 24 - 2 - 86 . 
created and the area management will take dvance step 
as far as possible for getting the posts created in case of . The concerned workmen Thakur Manjhi at Si. No. 21 
reguiar projects etc . Ext , M - 6 is dated 19- 4 - 82 from which 

of the annexure to the reference is working as a Mechanical 
it will appear in para - C that jrom now onwards if any . 

Fitter . His case is that he is getting the wages of Cat. III 
worker is required to work on higher category or from 

although he should get the wages of Cat. IV from 1980 
piece rated to time rated he will be paid minimum wages 

since when he is working as a Mechanical Fitter. The case 
of category on which he is performing the job , and that 

of the management is that Thakur Manjhi is working as a 
when he will complete minimum attendance of 240 days in Mechanical Fitter from 23 -2 -84 and is getting the differ 
a higher post or piece rated to time rated post his case 

ence of wages between Cat. III and Cat. IV from Febru - : : 
will be taken up for regularisation if there is any vacant 

ary , 1984 . Ext. M - 7 shows that Thakur Manjhi has been 
post otherwise area will have to submit in advance the 

allowed payment of difference wages of Mechanical Fitter 
proposal for creation of post so that the same may be finali. 

vide office order dated 23- 2 -84. 
sed within the stipulated date . Thus according to Ext. M -5 
and M -6 the management s policy for regularisation has been Thakur Manjhi has deposed as WW - 7. He has stated 
laid down . : It appears from Ext. M - 3 date : 23 - 2 -84 . that 

that he is getting difference of wages of Cat. III ant IV 
the workmen named in it were getting the difference of since February , 1984 . He has stated that he has no paper 
wages of the higher category to which they were deputed with him to show that he is working as Fitter since 1980 . . 
to work and as such in accordance with the Ext. M - 5 and . Fie has not even produced bis authorisation under the Coal . 
M - 6 they were to be regularised in the higher category after Mines Regulation to show that he was working as Fitter 
one year. As Sl. No . 15 , 16 and 17 were already getting Since 1980. Ext. M - 3 shows that Thakur Manjhi was 
the difference of wages between Cat. III and Cat, IV there vrorking as Mechanical Fitter and getting the difference of 
is no question of payment of any arrears but they are : wages vide order dated Ext. M - 3 dated 23 - 2 - 84 . In ac 
entitled to be regularised from 23.-2 -85 when they completed : cordance with Ext. M - 5 aud M -6 Thakur Manjhi is entitled 
one year in their higher category and yearly increment to be regularised as Mechanical Fitter in Cat. : IV from 
since one year after their regularisation on 23 - 2 - 86 . 

23 - 2 -85 . and he is entitled to the annual increment from 

23 - 2 - 86 . . As he was already getting the difference of wages 
Dinesh Mahato at Sl. No. 18 is working as Timber Helper 

of Cat. III and Cat. IV , he is not entitled to any arrear 
Mazdoor and was getting the wages of Cat. I and the prior to February , 1986 . 
demand is for Cat . II from 1980 . The service sheet of 
Dinesh Mahato shows that he was placed to work as Timber 

The concerned workman Sona Ram and Sohar Mahato 
Mazdoor from February, 1984 and that he was getting diffe at Sl. No. 22 and 23 of the annexure to the reference are 
rence of wages since then . A Timber Mazdoor is in Cat . working as Electric Helper , Their case is that they are 
II. He is therefore getting the difference of wages of his 

working as Electric Helper since 1980 but were getting 
proper grade of Timber Mazdoor as he has been deputed 

wages of Cat. I although they are entitled to the wages 
to work as Timber Mazdoor since February , 1984 . - As : : of Cat. III. It is admitted that they are working as Elec 
appears from Ext. M - 7 he is entitled to be regularised in .. tric Helper for which they are getting the difference of 
Cat. II from February : 1985 and thereafter he is entitled .. wages of Cat . I and Cat. II from February , 1984 . An 
to the vearly increment in accordance with Ext . M - 5 and Electric Helper is in Cat. II according to NCWA - I and they 
M -6 with effect from 23 -286 . 

are not entitled to Cat. III. WW - 4 is Sona Ram . He has 

stated that since 23 - 2 -84 he is getting the difference of 
Sahadeo Yadav and Kishun Ram at Sl. No. 19 and 20 

wages of Cat. Tand II along with Sohar Mahato . He has 
to the annexure of the reference are working as Pump 

stated that his demand is for Cat II since 1980 . It appears 
Khalasi. They were getting wages of Cat. I and their de 

therefore that being aware of the Category of Electric 

Helper his demand is only for Cat. II and has given up the 
mand is for the wages of Cat . III from 1980 . Admitiedly 
they are getting difference of wages of Cat. I and Cat. II 

demand of Cat. III. From his cross - examination it will 
since February . 1984. A Pump Khalasi is entitled to the 

appear that prior to 1982 Sohar Mahato was a Coal Cutter 
wages of Cat. II if he is operating a pump unto 35 H . P . 

and as such it appears that Sohar Mahato could not have 

worked as Electric ilelper prior to 1982. 
and : a Pump Khalasi who operates , pump of 35 H . P . and 

Ext. M - 7 shows 
above is entitled to Cat. III. MW - 1 has stated that 

that Sona Ram and Sohar Mailato were placed in 
upto : 

time 
1984 there were 2 pumps in the unclerground which were 

rated Cat. I vide office crder dated 19 / 26 - 2 - 82 and that 
of 15 HP WW - 1 Sahadeo Yadav haş, stated that he is 

they were being paid the difference of wages of Electric 
working in Tapin South Colliery " as Pump Khalasi along 

Helper Cat. II since 23 - 2 - 8.4. It is clear therefore that 
with Kishun Ram . He has stated that since about 2 years 

Sona Ram and Sohar Mahato were posted in time rated . 
he is getting difference of wages of Cat. I and Cat. II . 

Cat. I in 1982 and not prior to it. Thus the claim that 
He has stated that they are working four pumps at a time 

they were working as Electric Helper since 1980 is not 
and as such they are claimvog Cat. III wages. In his cross 

correct. As they are working as Electric Helper since 
examination he has stated that pumps are located at differ . 

23-2 -84 they are entitled to be regularised as Electric Helper 
ent places of the mine, and that a pumn khalasi · has to be 

in Cat. II since 23- 2 - 85 and they are entitled to get 
present near the pump for his entire duty hours and that 

· annual increment from 23 - 2 - 86 . They art not entitled to 
one pump khalasi works only on one pump. Thus it is arrears of wages prior to 23- 2 - 86 . 
clear from his evidence that one punya khalasi can work 
on only one pump and that his statement that he was work , 

Rajendra Prasad Sinha of Si. No. 24 of the annexure . 
ing in the four numps at a time is not inne 15. it was not to the reference is working as Flectrician in Cat. IV and 
possible for him to operate four puinns placed at different 

his demand is for. Cat. VI since 1980 . The case of the. 
nlaces. There is no denial liv hiuy that the pumn which management is that Rajendra Prasad Sinha is working as 
ha uns Orerating wis of 15 H . P . There is no specific evi Electric Fitter in Cat, IV and as such his claim for Cat. VI . . . 
Hanne hv him that the Primn Xalasi were sperating numns is not correct. Ext. M - 7 shows that he was regularised to 
of 35 . H . P . or above. There is no such case in the ws. the post of Electric Fitter Cat , IV by the order dated 
of the workmen . I hold therefore that Sahadeo Yadav 2 / 6 - 7 - 79 . Rajendra Prasad Sinha has been examined as 
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WW - 3 Ho has stated that he whº getting the wagony of and Grade III ginec February , 198 .1 He has further stated 
Cut. 1 \ " 11011 he . Locuina electrician and that his demand tal hir dengand in fot teguarisation in Clerical Grade- III 
is for Cat. Vi sino July , 1981. He has stuted that Eles front : 1980 ind for payment of urrear . He hils stated that 
trivian junior to him got Cat. V although they had not he has papers to show at he had wo ,ked de Munshi 
Obtuined High Tension licence . He has stated that he is prior to February , 1984 bui he his not produced the same . 
Working in High Tension ling and us such he should get Ext. M - 7 shows that he hay oed aliowed 10 r . w differ 
Cat. VI. It will app from his cross -cxamination that ence of wagts of Clerical Grade- III , vide oifice order dated 
the chain of promotion of Electriciar, is from Cat. IV 10 23 / 24 - 2 -84, Ext. M - 3 shows tngt Bimal Singh was de 
Cuat. V and then from Cat. V tu Cat , VI. He has further signated in Munshi in Clerical Giade- III w Was geliing 
stated that ho gol Cut. V 11 Febnmiy , 1986 . As he has the difference of wages of Cat. I and Clerical Grade- III. 
been promoted in Cat V i Fibruary , 1986 his case will It appears therefore that Binial Singh is working as Munshi 
be taken up for promotion in C41. VI in accordance with since 23 - 2 -84 and there is no paper to show that he was 
the promotiong rules of the Company. He has stated that working as Munshi prior in that and accordingly he is 
he possesses High Tension certificate but he did not file entitled to be regularised with effect from 23 - 2 - 85 and is 
the said certificate to show that he haci a H . T , certificate , entitled to get his annual increment from 23 - 2 -86 . As he 
HT, certificate is necessary for Cat VI Electrician , It was already getting the difference of wages betwein Cat. 
appears that the promotion is being demanded in respect | 0114 Clerical Grade - III from 23- 2 -84 he is not entitled 
of Shri Rajendra Prasad Sinha which mafter fits to be to any arrears except that lie vill get the annual increment 
taken up by the myneemt u dire cona in accordance from 23- 2 - 86 . 
witli their promotio11 policy . Ile already. 20 promotion 
in Cat. V in Febmary , 1986 and he has not , coinpleted 

In the icsult, I hold the trommers in Sl. No. 1 to 
minimlir experierye in Cat . V for being considered for 14 of the annexure to the richedule of order of reference 
promotion in Cát. VI. In the above view of the matter lle entitled to no relief and tha ! the other workmen from 
The claim of Rajendra Prasad Sinha for Cut , VI is not Sr. No. 15 to 25 except Sl. i . 24 of thc annoture to the 
justifica and the same cannot be allowed . 

schedule of the order of reference aro entitled to be regu 

larised in the higher categorias "r: which they are working 
The concerned workman Bimal Singh at Sl. No. 25 of 

and they are also entitled lo the lnual increment as in 
the annexure to the ceference is working as Munslii . His cicated alive in rospoçt of cach individual woskown. 
claim is that he was working as und Tground Munshi since 

This is my Award . 
1980 and WAS naid Cat. I wages althouch he is entitled to 
the wages of Clerical Grude III till December , 1982 and 

27 -4 - 87 
clerical Grade - II from 1 - 1 -83. HIC hay . becs exantined as 

I. N . SINHA , Presiding Officer 
WW -6 . He has stated that he is working as underground 
Munshi in Tapin So :ith Collicly 31110e 1980. He has state 

[No. L - 24012 / 3 / 85 -D . IV ( B )] 
that he is gonting the differentio of wagcs between Cat, I 

R , K . GUPTA , Desk Officer 
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